











401(k) Sample Plan 2006

Actual ADP/ACP Tests
as of December 31, 2006

Test Summary

ADP ATM ACP Attrib ADP ACP Total Total
Code Reduction Reduction Reduction Earnings Increase Increase Reduction Increase
001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
033 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
034 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
041 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
042 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
049 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
050 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
065 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
066 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
105 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
106 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
113 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
114 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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401(K) SAMPLE PLAN 2006
Annual Additions (IRC 415) Test
Plan Period 01-01-2006 Through 12-31-2006
Annual
SSN Participant Name Compensation Additions
323-32-3232 CUNNINGHAM 623,190.00 40,000.00
999-99-9999 GREGO 95,147.00 9,653.64
454-45-4545 HYDE 426,975.00 40,000.00
111-11-1111 ISE 689,190.00 40,000.00
136-89-5421 KIMM 130,000.00 16,042.00
222-22-2222 BULLIT 540.00 0.00
333-33-3333 D'AMBRO 34,356.00 1,416.99
555-55-5555 DONOVAN 38,351.00 5,099.58
666-66-6666 FERRARA 45,895.00 2,363.02
777-77-7777 FRANKEL 110,619.00 4,083.00
888-88-8888 GILLAN 92,429.00 1,989.93
101-01-0101 GUIDRY 80,649.00 3,096.92
123-45-6789 HANDY 81,750.00 12,358.04
098-76-5432 HART 53,066.00 5,867.71
106-88-7532 JOHNSON 69,132.00 5,130.84
525-85-9635 KOPF 34,849.00 1,338.20
065-46-2575 LAWSON 80,000.00 15,072.00
456-78-9123 LOHMAN 57,459.00 9,315.10
753-13-4646 MARTIN 37,200.00 5,358.48
999-88-7777 MERRILL 23,730.00 911.23
666-55-4444 MEUNIR 51,442.00 1,975.37
333-22-1111 NAZARIAN 24,940.00 512.26
888-77-7563 QUINN 7,815.00 300.10
666-66-5123 ROGERS 37,427.00 2,595.81
123-00-5555 SCHETTINE 37,005.00 6,546.65
325-88-9696 SIMMONS 35,237.00 3,846.04
696-69-6969 SMITH 38,469.00 2,977.21
888-66-7777 SMITTY 90,386.00 13,867.58
333-55-8888 SOSLER 80,750.00 0.00
Totals 3,207,998.00 251,717.70
29 Participants Tested
29 Participants Passed IRC 415

Participants Failed Maximum Percentage Test
Participants Failed Maximum Dollar Test
Participants Failed Both Tests

1
09-15-2006

Total
Percent

Of Comp
6.42%
10.15%
9.37%
5.80%
12.34%

0.00%
4.12%
13.30%
5.15%
3.69%

2.15%
3.84%
15.12%
11.06%
7.42%

3.84%
18.84%
16.21%
14.40%

3.84%

3.84%
2.05%
3.84%
6.94%
17.69%

10.91%
7.74%
15.34%
0.00%

7.85%
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Prepared: 09-15-2006
401(K) SAMPLE PLAN 2006
Annual Additions (IRC 415) Test
Plan Period 01-01-2006 Through 12-31-2006
Total

Profit Other Total Annual
SSN Participant Name Deferrals Matching Sharing Contribs Forfeit Additions
323-32-3232 CUNNINGHAM 12,000.00 5,000.00 23,000.00 0.00 0.00 40,000.00
999-99-9999 GREGO 4,000.00 2,000.00 3,653.64 0.00 0.00 9,653.64
454-45-4545 HYDE 12,000.00 5,000.00 23,000.00 0.00 0.00 40,000.00
111-11-1111 ISE 12,000.00 5,000.00 23,000.00 0.00 0.00 40,000.00
136-89-5421 KIMM 7,800.00 3,250.00 4,992.00 0.00 0.00 16,042.00
222-22-2222 BULLIT 0.00 0.00 0.00 0.00 0.00 0.00
333-33-3333 D'AMBRO 482.09 241.05 693.85 0.00 0.00 1,416.99
555-55-5555 DONOVAN 2,181.05 958.78 1,472.68 487.07 0.00 5,099.58
666-66-6666 FERRARA 876.75 438.38 918.49 129.40 0.00 2,363.02
777-77-7777 FRANKEL 4,083.00 0.00 0.00 0.00 0.00 4,083.00
888-88-8888 GILLAN 0.00 0.00 1,989.93 0.00 0.00 1,989.93
101-01-0101 GUIDRY 0.00 0.00 3,096.92 0.00 0.00 3,096.92
123-45-6789 HANDY 7,175.09 2,043.75 3,139.20 0.00 0.00 12,358.04
098-76-5432 HART 2,553.32 1,276.66 2,037.73 0.00 0.00 5,867.71
106-88-7532 JOHNSON 4,688.13 0.00 0.00 442.71 0.00 5,130.84
525-85-9635 KOPF 0.00 0.00 1,338.20 0.00 0.00 1,338.20
065-46-2575 LAWSON 10,000.00 2,000.00 3,072.00 0.00 0.00 15,072.00
456-78-9123 LOHMAN 5,672.19 1,436.48 2,206.43 0.00 0.00 9,315.10
753-13-4646 MARTIN 3,000.00 930.00 1,428.48 0.00 0.00 5,358.48
999-88-7777 MERRILL 0.00 0.00 911.23 0.00 0.00 911.23
666-55-4444 MEUNIR 0.00 0.00 1,975.37 0.00 0.00 1,975.37
333-22-1111 NAZARIAN 0.00 0.00 512.26 0.00 0.00 512.26
888-77-7563 QUINN 0.00 0.00 300.10 0.00 0.00 300.10
666-66-5123 ROGERS 2,595.81 0.00 0.00 0.00 0.00 2,595.81
123-00-5555 SCHETTINE 4,200.53 925.13 1,420.99 0.00 0.00 6,546.65



SSN

Participant Name

325-88-9696
696-69-6969
888-66-7777
333-55-8888

SIMMONS
SMITH
SMITTY
SOSLER

Totals

401(K) SAMPLE PLAN 2006

Annual Additions (IRC 415) Test

Plan Period 01-01-2006 Through 12-31-2006

Deferrals Matching
1,661.96 830.98
0.00 0.00
8,137.11 2,259.65
0.00 0.00
105,107.03 33,590.86

Profit

Sharing
1,353.10
1,477.21
3,470.82

0.00

110,460.63

Page:

Prepared:
Other Total
Contribs Forfeit

0.00 0.00
1,500.00 0.00
0.00 0.00
0.00 0.00
2,559.18 0.00

3
09-15-2006

Total
Annual
Additions
3,846.04
2,977.21
13,867.58

0.00

251,717.70



401(k) Sample Plan 2006

Summary of Catchup Contributions
Plan Year End: December 31, 2006

Plan
402(g) Limit 415(c) ADP Total
Catchup Catchup Catchup Catchup Catchup
SSN Participant Source Contrib Contrib Contrib Contrib Contrib
323-32-3232 CUNNINGHAM 1 800.00 0.00 0.00 0.00 800.00
136-89-5421 KIMM 1 0.00 200.00 0.00

0.00 200.00



These screenshots display the employee data check options available. The

Employee Data Errors report follows.

. Employee Data Checks %)
Select One or More D ata Check Options Compenzation to use for Data Checks
WA Duplicate Name =
[[1B Duplicate Social Security Humber & 2 ADPACP
[]C Blank Social Secunty Humber 3 Top Heavy
[ D Invalid Date of Birth X 4 401[a)(4]
[T]E Inwalid Date of Hire O5 415
[1F Invahd Compensation O 6 414[=]
[]G Miszing Dates & ¥ EE Deferral
[JH Invalid Date Relationzhip I 8 ER Match
[]1 Statug Code not Included in Group 9 ER Other Contribution
[14 Terminated Participants without Forfeitures [ A EE Post-Tax Contributions
1K Invalid Fund Election Percents [ B Current
[JL Ho Location Code
[IM Testing Comp > Maximum
[1H Employee with Contnbution and Zero Compensation
[]0 Elhgible Employee with £ero Compensation
[P Contributions > Compensation hl Printer Setup...
Clear Al Raw Data Checks | Comprehensive |
1™ | Bl B /005 b P 0k I Cancel | Help |
i, Employee Data Checks 3

Select One or Maore Data Check Options

[1Q Inelgible Employee with Contributions -
1R Match Contribution and Fero Deferral

[15 Deferralz and No Match but Eligible

[]T Current Terminated with £ero Compensation

[1U Prior Years Terminated with Compensation

[1% Employee Pre-Tax > Maximum X

[ Employee Post-Tax > Maximum %

[1¥ Combined Percents > Maximum

[1% Compensation in Lookback Year not Current

[[]£ Hegative Contributions

[0 Future Entry D ate with Contributions

[11 Termination before PYB with Contributions

[[12 Rehire Date and no Termination D ate

[13 Eligible but 0 Discretionary Contributions

[14 Ehlgible for Catchup Contribution

[15 Age 70 1/2 or over »

Clear All Raw Data Checks | Comprehensive |

I= | Elag BEs w005 b Elrd

(] 4 I Eancell

Compensation o use for Data Checks

=

@ 2 ADPSACP

3 Top Heavy

[ 4 401[a)(4]

E5 415

[ 6 414(=)

I 7 EE Defemrral

@8 ER Match

9 ER Other Contribution
A EE Poszt-Tax Contributions
E B Current

Printer Setup...

Help




401 (k) Sample Plan 2006

EMPLOYEE DATA ERRORS

Possible salary error CUNNINGHAM 323-32-3232 Changed from $212,000.00 to $623,190.00
Possible salary error HYDE 454-45-4545 Changed from $195,000.00 to $426,975.00
Possible salary error ISE 111-11-1111 Changed from $210,000.00 to $689,190.00
Possible date of birth error SMITH 696-69-6969 Date of birth: 2/12/1927

SUMMARY OF RESULTS

Duplicate name

Duplicate Social Security number
Blank Social Security number
Invalid date of birth

Invalid date of hire

Invalid compensation

Missing dates

Invalid date relationship

O O WwokrH ooo



This screenshot displays the options available for setting up the HCE/Key Individual

Determination Test. The HCE/Key Individual Determination Test report follows.

wi| HCE/Key Individual Determination

— Calculation Option

' Calculate Both HCE ey
" Cale Highly Compensated
" Cale Key Individuals

[ Multiple Plans

et |

Disk Plan

Include Statuz Codes
|ABCSYMNHTIE

¥ | Eecumulate Eompensation

¥ Include ‘Excluded' Compenszation

[ Exclude Employees for &geSve
SaedSve Banditions

binimum Swvc [Mog.] IB

Minirmurmn Age |21 o

Rounding Method

|2 Round vI
Prior HCE for Lookback
Current comp for Lookback

IV | Ealz prion vears HEE status

[ Calc for Short ear:  Months= I
[~ Print Support Pages

F.epEE Determination Date |1 21312002

[~ Related Plans not on this Spstem
= Eelated|Elam | Ararmation

Compenszation Cut-off for Highest Paid:

Plan v'zarz Beginning 1997+

W Lse Prior Year Compenzsation
[~ Use Top 20% Fule
[~ Aggregate Family Members

[~ Pioject Compenzation
= Eroectam &ssumplions

[~ CunComp iz for > 1 period

Status Codes to project
[ABCSYMNHTIE

kA axirurn Compenzation

100 Employees |

A0 Officers I
Top Paid 20% I
Total Employees to Conzider I

(200000

[~ Use transactions to Project
Frequency of Comp. Transactions

[1 - Weekly #l

Printer Setup... |

(] I Eancell

Help |




401(K) SAMPLE PLAN 2006

HCE/KEY Employee Determination
Plan Parameters Set-Up Report

Determination made of Both HCEs and Key Employees
Does not include data aggregated from other plans sponsored by same Employer
Calculating current year's HCE status
Employees included in these determinations:
Active, from Prior Years [A]
Active, New Entrant [B]
Active, Employer Determined [C]
Ineligible Due to Service [S]
Ineligible Due to Age [Y]
Terminated with > 1000 Hours [M]
Terminated with < 500 Hours [N]
Terminated with 500 - 1000 Hours [H]
Terminated in Prior Year [T]
Inactive, On Leave of Absence or Part-Time [I]
Excluded Class of Employees [E]
Compensation is not being projected
Prior year's compensation is used in HCE determination
"Extra" compensation is included
No employees are excluded from HCE determination due to Minimum Age and Service requirements
Rounding Method used is "Round"
Calendar Year Election is not used for HCE Determination

Top 20% Election is not used for HCE Determination

Family members are not aggregated for HCE Determination

D12:0189

09/15/2006(12:33)



401(k) Sample Plan 2006

EMPLOYEE STATUS SUPPORT PAGE
FOR PLAN YEAR ENDING DECEMBER 31, 2006

ELIG OWNERSHIP KEY PRIOR YR
SSN LOC PARTICIPANT NAME CODE OFCR CURR PRIOR EE HCE COMPENSATION

111-11-1111 0O ISE A Y 29.80% N/A Y Y 210,000.00

323-32-3232 0 CUNNINGHAM A Y 29.80% N/A Y Y 212,000.00

454-45-4545 0 HYDE A Y 19.50% N/A Y Y 195,000.00

136-89-5421 0 KIMM A N 0.00% N/A N Y 120,000.00
TOTAL NUMBER HCES 4
TOTAL NUMBER KEYS 3

D12:0189 09/15/2006(12:33)
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401 (K) SAMPLE PLAN 2006 Prepared 09-15-2006
MATCH FORMULA VERIFICATION REPORT
PLAN PERIOD 01-01-2006 THROUGH 12-31-2006

MATCHING FORMULA: 50% OF DEFERRAL UP TO DEFERRAL OF 5%

ACTUAL ACTUAL FORMULA DOLLAR PERCENT
SSN PARTICIPANT NAME COMPENSATION DEFERRAL MATCH MATCH DIFFERENCE DIFF.
323-32-3232 CUNNINGHAM 200,000.00 12,000.00 5,000.00 5,000.00 0.00 0.00
999-99-9999 GREGO 95,147.00 4,000.00 2,000.00 2,000.00 0.00 0.00
454-45-4545 HYDE 200,000.00 12,000.00 5,000.00 5,000.00 0.00 0.00
111-11-1111 ISE 200,000.00 12,000.00 5,000.00 5,000.00 0.00 0.00
136-89-5421 KIMM 130,000.00 7,800.00 3,250.00 3,250.00 0.00 0.00
222-22-2222 BULLIT 540.00 0.00 0.00 0.00 0.00 0.00
333-33-3333 D'AMBRO 18,069.00 482.09 241.05 241.05 0.00 0.00
444-44-4444 DARLING 0.00 0.00 0.00 0.00 0.00 0.00
555-55-5555 DONOVAN 38,351.00 2,181.05 958.78 958.78 0.00 0.00
666-66-6666 FERRARA 23,919.00 876.75 438.38 438.38 0.00 0.00
777-77-77717 FRANKEL 110,619.00 4,083.00 0.00 0.00 0.00 0.00
888-88-8888 GILLAN 51,821.00 0.00 0.00 0.00 0.00 0.00
101-01-0101 GUIDRY 80,649.00 0.00 0.00 0.00 0.00 0.00
202-02-0202 HAGGET 0.00 0.00 0.00 0.00 0.00 0.00
111-22-0000 HALLE 0.00 0.00 0.00 0.00 0.00 0.00
123-45-6789 HANDY 81,750.00 7,175.09 2,043.75 2,043.75 0.00 0.00
098-76-5432 HART 53,066.00 2,553.32 1,276.66 1,276.66 0.00 0.00
123-98-5555 ICHLER 0.00 0.00 0.00 0.00 0.00 0.00
369-25-8147 IZMIR 0.00 0.00 0.00 0.00 0.00 0.00
106-88-7532 JOHNSON 69,132.00 4,688.13 0.00 0.00 0.00 0.00
123-65-8742 KEEGAN 0.00 0.00 0.00 0.00 0.00 0.00
525-85-9635 KOPF 34,849.00 0.00 0.00 0.00 0.00 0.00
065-46-2575 LAWSON 80,000.00 10,000.00 2,000.00 2,000.00 0.00 0.00
456-78-9123 LOHMAN 57,459.00 5,672.19 1,436.48 1,436.48 0.00 0.00
753-13-4646 MARTIN 37,200.00 3,000.00 930.00 930.00 0.00 0.00
999-88-7777 MERRILL 23,730.00 0.00 0.00 0.00 0.00 0.00
666-55-4444 MEUNIR 51,442.00 0.00 0.00 0.00 0.00 0.00
333-22-1111 NAZARIAN 13,340.00 0.00 0.00 0.00 0.00 0.00
888-77-7563 QUINN 7,815.00 0.00 0.00 0.00 0.00 0.00
666-66-5123 ROGERS 37,427.00 2,595.81 0.00 0.00 0.00 0.00



Page: 2
401 (K) SAMPLE PLAN 2006 Prepared 09-15-2006
MATCH FORMULA VERIFICATION REPORT
PLAN PERIOD 01-01-2006 THROUGH 12-31-2006

MATCHING FORMULA: 50% OF DEFERRAL UP TO DEFERRAL OF 5%

ACTUAL ACTUAL FORMULA DOLLAR PERCENT

SSN PARTICIPANT NAME COMPENSATION DEFERRAL MATCH MATCH DIFFERENCE DIFF.
888-66-4444 SACCO 0.00 0.00 0.00 0.00 0.00 0.00
123-00-5555 SCHETTINE 37,005.00 4,200.53 925.13 925.13 0.00 0.00
325-88-9696 SIMMONS 35,237.00 1,661.96 830.98 830.98 0.00 0.00
696-69-6969 SMITH 38,469.00 0.00 0.00 0.00 0.00 0.00
444-22-6666 SMITHSON 0.00 0.00 0.00 0.00 0.00 0.00
888-66-7777 SMITTY 90,386.00 8,137.11 2,259.65 2,259.65 0.00 0.00
333-55-8888 SOSLER 47,000.00 0.00 0.00 0.00 0.00 0.00
555-44-7777 ZHANG 0.00 0.00 0.00 0.00 0.00 0.00
TOTALS 1,944,422.00 105,107.03 33,590.86 33,590.86 0.00 N/A



IT.

ITT.

Iv.

401 (k) Sample Plan 2006
MINIMUM DISTRIBUTION CALCULATION
FOR SMITH
DETERMINATION OF ACCOUNT BALANCE

TOTAL VALUE FOR 2006

LIFE EXPECTANCY FACTORS (UNIFORM LIFETIME)

LIFE EXPECTANCY FACTOR: 2006

REQUIRED DISTRIBUTIONS

SECTION 401 (a) (9) REQUIRED DISTRIBUTION

OUR RECORDS INDICATE:

(1) YOU WERE BORN ON 2/12/1927
(2) YOU WERE EMPLOYED ON 8/28/1995
(3) YOUR REQUIRED BEGINNING DATE IS 4/1/1998

8,562.24

22.00

389.19



PARTICIPANT NAME

D12

EARLINE EARNINGS

JACK

SUSIE SHMOE

D12

Owner 1
R&F 4
R&F 5

PARTICIPANT NAME

SMITH

LIST OF EMPLOYEES OVER AGE 70.5

AS OF 12/31/2006

DATE OF
BIRTH AGE

SHERYL'S TEST CASE FOR A9
401 (K) CONTRIBUTION PENSION PLAN

TESTI 1/ 1/1924 80.00
1/ 1/1930 74.00
1/ 1/1925 79.00

SOLE PROP TEST COMPANY
PROFIT SHARING PLAN

1/ 1/1932 72.00
1/ 1/1929 75.00
1/ 1/1933 71.00
DATE OF

BIRTH AGE

401 (k) Sample Plan 2006

2/12/1927 76.88

STATUS

@!

B

STATUS

VESTED
BALANCE

120.08
7,054.01
10,800.33

8,908.43
3,994.69
2,258.76

VESTED
BALANCE

8,562.24



This screenshot displays the options available for setting up the Plan Limits Test.
The Plan Limits Test report follows.

w. Plan Limits Compliance

1 nes —D12 0189 401 (k] Sample Plan 2003 ——
r “ e It 1722 Sources to Include

SEp... | Pre-tax plan limits DEFERBAL
— Post-tax plan limits [JEMPLOYER
is an

Plan Reduction kethod ¥ Calculate Catchup Contibutions

Prop urtinal Sources ta |nclude for Catchup Contribs.
Sequential
Plan Reduction Order DEFERRAL

D12 0189

Catchup Source Reduction Methad

I PruEurtiunal

Catchup Source Beduction Order

DEFERBAL
¥ Graphic Mode

— Options

¥ Print Excluded Employes Page

— Calculation Optiahs
r [F you uze thiz optian ta zave the calculated catchup contributions,
Save Laloulated Catchup e system updates the employees in the plan. This change cannot
be undone and prevents pou from running the zame test again.

Frinter Setup. .. I | k. I Cancel Help




Pre-Tax Plan Limits Test - Legend
Plan Year End: December 31, 2006

D12/0189  401(k) Sample Plan 2006
Plan reduction method: Sequential (0) HCE Limits: 6.00% / 12,000.00
Source reduction method: ~ Sequential (1) NonHCE Limits: 20.00% / 12,000.00

Save Calculated catchup contributions: Y



SSN Participant

136-89-5421 KIMM

Totals:

D12,0189

Source

401(k) Sample Plan 2006

Pre-Tax Plan Limits Test

Plan Year End: December 31, 2006

Salary

130,000.00

130,000.00

Actual
Contrib

8,000.00

8,000.00

Contrib
Percent

6.15%

Maximum
Contrib

7,800.00

7,800.00

Excess
Contrib

200.00
200.00

200.00

Plan
Limit
Catchup
Contrib

200.00
200.00
200.00

200.00



401(k) Sample Plan 2006

Employees not Included in Pre-Tax Plan Limits Test
Plan Year End: December 31, 2006

Compensation/ Reason/
SSN Participant/Source Contribution Percentage

Total Excluded: 0 0.00



This screenshot displays the options available for setting up the Puerto Rico
Compliance Test. The Puerto Rico Compliance Test report follows.

| Puerto Bico Compliance

Standard Test
Summary Test
— Multiple Plans
Setin., |

[ Multiple Plans

’ Disk Plan

— Soucesz
Sources for ADP Test
[1EMPLOYER
[[TMATCHING o

Sources for ACP Test

[ Include Forfeitures
7| Ealeulate Eatehum Eontibutiote
7| Ealeulate ATk o Eatehup Cottit

Sources for Catchup Contributions

— Statuz Codes
Inciude Status Codes for ADP

|ABCHMNIPF
Include Status Codes for ACP

¥ Frior HCE incl'd in HCE group

— Options

I Projection Test Projectiot Setup...l
e

v Corection if Test Fails

e | (arantic ode Fepart Setup.. |

— Compenzatian

b aximim IEIEIEIEIEIEI

=l aer se et W [hel Excld]

[~ ADP: UseMet [ Incl'Excld

— Report Optiohs
Starting Page Murber g
[0 meanz no page numbers)

Feport O ate I

— Plan ‘rears Beginning 1337+
[ Use Prior ' NHCE 40P Pct

= | sz B vn WHEE AEREEE

™ | First BrE: Wze Ealc Pet

= exbhdade [ phems
[ Patticipant [nformation

[ Use Calc'd &djustmerts

 Portrait (8142 % 11)
& Landscape [11 5% 8142

— Override Tatal Employees
HCE's I
Other I

Printer Setup... |

Location Setup... |

(1] | Eancell Help




401(K) SAMPLE PLAN 2006

ADP Test
Plan Parameters Set-Up Report

Contribution sources included in ADP test:

Employee Deferral

Current non-HCE percentages are being used

Employees included in ADP test:

Active, from Prior Years [A]

Active, New Entrant [B]

Active, Employer Determined [C]

Terminated with 500 - 1000 Hours [H]
Terminated with > 1000 Hours [M]
Terminated with < 500 Hours [N]

Inactive, On Leave of Absence or Part-Time [I]
Paid-Out Vested Balance [P]

Paid-Out, Forfeit at Year-End [F]

"Extra" compensation is not included

Testing compensation does include 401(k) and 125 deferrals

Employees who receive QNECs:

Active, from Prior Years [A]

Active, New Entrant [B]

Active, Employer Determined [C]

Terminated with 500 - 1000 Hours [H]
Terminated with > 1000 Hours [M]
Terminated with < 500 Hours [N]

Inactive, On Leave of Absence or Part-Time [I]
Paid-Out Vested Balance [P]

Paid-Out, Forfeit at Year-End [F]

Failed ADP test will be corrected by making corrective distributions to HCEs

The vested portion of the returned match will not be distributed

Earnings will be calculated on the returned match

D12:0189

09/15/2006(12:27)



401(K) SAMPLE PLAN 2006

ADP Test
Plan Parameters Set-Up Report

The new testing procedures set forth by SBJPA '96 are being used

Does not include data aggregated from other plans sponsored by same Employer
Testing compensation is limited to $999,999.00

Prior HCEs (HCE status P) are included in HCE group

"Catchup Contributions" are not being calculated

ADP tests are based on actual values

Allocable earnings on corrective distributions will be calculated to 12/31/2006
Withdrawals are included in the determination of the interest repayment
Corrective distribution/QNEC amounts are stored in the employee records

The correction method used will be the Standard method

The ADP/ACP tests are being performed for the entire plan

D12:0189

09/15/2006(12:27)



ADP Non-Discrimination Testing

Results & Reports

for

401(k) Sample Plan 2006

As of December 31, 2006

Prepared by
ASC STANDARD SYSTEM

September 15, 2006

D12:0189 09/15/2006(12:27)



401(k) Sample Plan 2006

Summary of the results

D12:0189 09/15/2006(12:27)



Actual Deferral Percentage (ADP) Test Results
As of December 31, 2006

401(k) Sample Plan 2006

Standard Method
Non-HCE Percentages Used: ADP - Current

A. Step One

These tests compare the Average Highly Compensated Employees' (HCEs) % to the Average
Non-Highly Compensated Employees' (NHCEs) %. Under IRC Section 401(k), the Average HCE % is
limited to the greater of the Basic Test and the Alternative test.

1. Basic Test - 125% of the Average NHCE%
2. Alternative Test - the lesser of
a. The Average NHCE% plus 2%
b. The Average NHCE% times 2
Test Results
ADP Test
Count Total % Avg %
HCE 9 38.15% 4.24%
NHCE 20 77.06% 3.85%
Plan Total 29
1. Basic Test 4.81%
2. Alternative Test 5.85%
3. Greater of "1" and "2" 5.85%
Results Passes
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401(k) Sample Plan 2006

HCE and NHCE Listings
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Listing of Highly Compensated Employees
As of December 31, 2006

401(k) Sample Plan 2006

If the plan fails the ADP test and corrective distributions are made to HCEs, any matching contributions that are attributable to the distributed deferral
contributions ("Attributable-To Match" or "ATM") must be forfeited, even if they are vested.

ADP ADP test ACEP test Post-ATM ACP test
SSN Name Compensation  Contrib. Pct Contrib. Pct ATM  Contrib. Pct
323-32-3232 CUNNINGHAM 623,190.00 12,000.00 1.93 N/A N/A N/A N/A N/A N/A
777-77-7777 FRANKEL 110,619.00  4,083.00 3.69 N/A N/A N/A N/A N/A N/A
999-99-9999 GREGO 95,147.00  4,000.00 4.20 N/A N/A N/A N/A N/A N/A
101-01-0101 GUIDRY 80,649.00 0.00 0.00 N/A N/A N/A N/A N/A N/A
123-45-6789 HANDY 81,750.00  7,175.09 8.78 N/A N/A N/A N/A N/A N/A
454-45-4545 HYDE 426,975.00 12,000.00 2.81 N/A N/A N/A N/A N/A N/A
111-11-1111 ISE 689,190.00 12,000.00 1.74 N/A N/A N/A N/A N/A N/A
136-89-5421 KIMM 130,000.00  7,800.00 6.00 N/A N/A N/A N/A N/A N/A
888-66-7777 SMITTY 90,386.00  8,137.11 9.00 N/A N/A N/A N/A N/A N/A
HCE Totals: 2,327,906.00 67,195.20 38.15 0.00 0.00 0.00 0.00 0.00 0.00
Total number of HCEs: 88.89% deferring 9 0 0
Average HCE ADP and ACP % is derived by dividing
the HCE % total by the total number of aggregated HCE:s: 4.24 0.00 0.00
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Listing of Non-Highly Compensated Employees

SSN Name
222-22-2222 BULLIT
333-33-3333 D'AMBRO
555-55-5555 DONOVAN
666-66-6666 FERRARA
888-88-8888 GILLAN
098-76-5432 HART
106-88-7532 JOHNSON
525-85-9635 KOPF
065-46-2575 LAWSON
456-78-9123 LOHMAN
753-13-4646 MARTIN
999-88-7777 MERRILL
666-55-4444 MEUNIR
333-22-1111 NAZARIAN
888-77-7563 QUINN
666-66-5123 ROGERS
123-00-5555 SCHETTINE
325-88-9696 SIMMONS
696-69-6969 SMITH
333-55-8888 SOSLER
NHCE Totals:

Total number of NHCEs:

Average NHCE ADP and ACP % is derived by dividing

the NHCE % total by the total number of aggregated NHCE:s:

D12:0189

As of December 31, 2006

401(k) Sample Plan 2006

ADP ADP test

Compensation Contrib. Pct
540.00 0.00 0.00
18,069.00 482.09 2.67
38,351.00 2,181.05 5.69
23,919.00 876.75 3.67
51,821.00 0.00 0.00
53,066.00 2,553.32 481
69,132.00 4,688.13 6.78
34,849.00 0.00 0.00
80,000.00 10,000.00 12.50
57,459.00 5,672.19 9.87
37,200.00 3,000.00 8.06
23,730.00 0.00 0.00
51,442.00 0.00 0.00
13,340.00 0.00 0.00
7,815.00 0.00 0.00
37,427.00 2,595.81 6.94
37,005.00 4,200.53 11.35
35,237.00 1,661.96 4.72
38,469.00 0.00 0.00
47,000.00 0.00 0.00
755,871.00 37,911.83 77.06
55.00% deferring 20
3.85

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

0.00

ACP test
Contrib. Pet
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
N/A N/A
0.00 0.00
0
0.00
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SSN
Grand Totals:

D12:0189

Name

Listing of Non-Highly Compensated Employees
As of December 31, 2006

401(k) Sample Plan 2006

ADP ADP test
Compensation Contrib. Pct
3,083,777.00 105,107.03 0.00

ACP test
Contrib.
0.00
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Employees NOT INCLUDED in ADP and ACP Non-Discrimination Testing
due to Ineligible or Excluded Class

401(k) Sample Plan 2006

Compensation/ Reason
SSN Name/Source Contribution  Not Included HCE?
Total Excluded: 0 0.00
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This screenshot displays the options available for setting up the 416 Top-Heavy
Determination Test. The 416 Top-Heavy Determination Test report follows.
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Participant Name

CUNNINGHAM
GREGO

HYDE

ISE

KIMM

D'AMBRO
DONOVAN
FERRARA
FRANKEL
GILLAN

HANDY
HART
JOHNSON
LAWSON
LOHMAN

MARTIN
NAZARIAN
ROGERS
SCHETTINE
SIMMONS

SMITH
SMITTY
SOSLER

401(k) Sample Plan 2006

Top-Heavy Illustration

SS Number

323-32-3232
999-99-9999
454-45-4545
111-11-1111
136-89-5421

333-33-3333
555-55-5555
666-66-6666
TT1-T7-7777
888-88-8888

123-45-6789
098-76-5432
106-88-7532
065-46-2575
456-78-9123

753-13-4646
333-22-1111
666-66-5123
123-00-5555
325-88-9696

696-69-6969
888-66-7777
333-55-8888

Determination Date: December 31, 2005

Investment
Fund
Balance

Officers or
Shareholders

N/A
15,106.27

N/A

N/A
59,039.45

1,157.64
11,630.37
1,847.13
44,953.20
1,554.63

39,644.76
72,674.50
17,463.56
61,706.69
105,390.61

7,051.79
400.20
12,367.16
17,173.07
4,687.84

6,831.31
27,135.04
7,773.90

15,106.27

59,039.45



401(k) Sample Plan 2006

Top-Heavy Illustration
Determination Date: December 31, 2005

Investment
Fund Officers or

Participant Name SS Number Balance Shareholders
Distributions
Key Employees

Current Year 320,424.37 320,424.37
Non-Key Employees
Total 836,013.49 394,570.09

The total value of the officers' and shareholders' account balances is 47.2% of the total value of account
balances for all participants.

If the total of all the officers' and shareholders' account balances is greater than 60% of the total account
balances for all participants, the plan is top heavy.





