[Name of Sponsor/Employer (as selected in checklist)]
VOLUME SUBMITTER MONEY PURCHASE PLAN
ADOPTION AGREEMENT

SECTION 1
EMPLOYER INFORMATION

1-1 EMPLOYER INFORMATION:
Name:
Address:
City, State, Zip Code:
Telephone: Fax:
1-2 EMPLOYER IDENTIFICATION NUMBER (EIN):
1-3 FORM OF BUSINESS:
1 C-Corporation [0 S-Corporation
O Partnership [0 Limited Liability Partnership
0 Limited Liability Company taxed as partnership [0 Limited Liability Company taxed as corporat’ i
O  Government [0 Government exempt from ERISA (sea“actic »7..09f FLan)
[0 Sole Proprietor O Other: o A
[Note: Any entity entered under “Other” must be a legal entity recognized under federal incon  tax I vs.]
1-4 EMPLOYER’S TAX YEAR END: The Employer’s tax year ends N
1-5 RELATED EMPLOYERS: List any Related Employers (as defines 7. 7act 'n 1.1C of the Plan). A Related Employer must
complete a Participating Employer Adoption Page for F= .7 ees ¢ that k 'atc = .ployer to participate in this Plan. The failure
to cover the Employees of a Related Employer may« sultina ole 'on of 1 e minimum coverage rules under Code 8§410(b).
[Note: The failure to list all Related Emplewars will not j ara'uize the qualified status of the Plan.]
\ SECTION 2
N PLAN INFORMATION
2-1 PLANNAMT.._ _ ¥
2-2 PLOWNNKN IML =R:
2-2 TYF = OF FLAN: This Plan is a Money Purchase Defined Contribution Plan.
4 LAN YEAR:
[O(@)  Calendar year
O (b)  The 12-consecutive month period ending on each year.
LI (c)  ThePlan has a short Plan Year running from to
2-5  MULTIPLE EMPLOYER PLAN: Is this Plan a Multiple Employer Plan as defined in Section 1.78 of the Plan? (See Section
16.07 of the Plan for special rules applicable to Multiple Employer Plans.)
O] Yes
J No
© Copyright 2008
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[Name of Plan] or [Name of Sponsor Money Purchase Volume Submitter Plan]
Section 3 — Eligible Employees

2-6 PLAN ADMINISTRATOR:
(@)  The Employer identified in AA §1-1.
O () Name:

Address:

Telephone:

SECTION 3
ELIGIBLE EMPLOYEES

3-1 ELIGIBLE EMPLOYEES: In addition to the Employees identified in Section 2.02 of the Plan, the following Employees are
excluded from participation under the Plan. (See Sections 2.02(d) and (e) of the Plan for rules regarding the effect on Plan
participation if an Employee changes between an eligible and ineligible class of employment.)

(@) No exclusions.

O(b)  Collectively Bargained Employees.

U (c) Non-resident aliens who receive no compensation from the Employer which constitutes U.S. source income.
()  Leased Employees.

O (e) Employees paid on an hourly basis.

o () Employees paid on a salaried basis.

L1(@  Commissioned Employees.

O (h)  Highly Compensated Employees.

(i) Non-Key Employees who are Highly Compensated.

o qg) Other: -
[Note: An exclusion of Employees under (d) - (j) above could cause #.c'. 'an" » fail tI > minimum coverage requirements under
Code 8410(b). If subsection (j) is completed to designat= . " =s of :mploy 2s . ='“ued under the Plan, such Employee class

must be defined in such a way that it precludes Emg’ yer discre “or. \nd mé = not be based on time or service (e.g., part-time
Employees) and may not provide for an exclusion des :ned to cc 2r ¢..;".vonhighly Compensated Employees with the lowest
amount of compensation and/or the shortest periods ot 2rvice w o may represent the minimum number of Nonhighly
Compensated Employees necessary to satisfthe coveray re< .irements under Code §410(b).]

SECTION 4
N M NI ‘UM AGE AND SERVICE REQUIREMENTS

4-1 ELIGIBILITY ™ =QU REi '=M.'S — MINIMUM AGE AND SERVICE: An Eligible Employee (as defined in AA §3-1) who
satisfies the »iinin :mage ana  ervice conditions under this AA 84-1 will be eligible to participate under the Plan as of his/her
Entrote (¢ defir din AA 84 2 below).

(&) < oe. ice equirement. An Eligible Employee must complete the following minimum service requirements to participate
in/ac Plan.

00 (1)  There is no minimum service requirement for participation in the Plan.
[J(2)  One Year of Service (as defined in Section 2.03(a)(1) of the Plan and AA §4-3).

[J(3)  The completion of [cannot exceed 12] consecutive full calendar months of employment during which
the Employee is credited with at least [cannot exceed 1,000] Hours of Service or the completion of a
Year of Service (as defined in AA §4-3), if earlier. [If no minimum Hours of Service are required, insert one (1)
in the second blank line.]

L1(4)  The completion of [cannot exceed 1,000] Hours of Service during an Eligibility Computation
Period. [If this (4) is chosen, an Employee satisfies the service requirement immediately upon completion of the
designated Hours of Service.]

0 (5)  Full-time Employees are eligible to participate immediately. Employees who are “part-time” Employees must
complete a Year of Service (as defined in AA §4-3).

For this purpose, a part-time Employee is any Employee whose normal work schedule is less than:
0 (i) hours per week.

O (ii) hours per month.

O (iii) hours per year.

© Copyright 2008
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[Name of Plan] or [Name of Sponsor Money Purchase Volume Submitter Plan]
Section 4 — Minimum Age and Service Requirements

4-2

LI1(6) Two (2) Years of Service. [Full and immediate vesting must be chosen under AA §8.]
J(7)  Under the Elapsed Time method. See AA §4-3(c) below.

[1(8)  Describe eligibility conditions:

[Note: Any conditions provided under (8) must satisfy the requirements of Code 8410(a). A condition provided
under (8) may not cause an Employee to enter the Plan later than the first Entry Date following the completion
of a Year of Service (as defined in AA §4-3).]

(b) Minimum Age Requirement. An Eligible Employee (as defined in AA §3-1) must have attained the following age to
participate under the Plan.

0(@)  Thereis no minimum age for Plan eligibility.
(@) Age?2l
(@)  Age20%.
L@4) Age (not later than age 21).
ENTRY DATE: An Eligible Employee (as defined in AA 83-1) who satisfies the minimum age and service requirements in A~

84-1 shall be eligible to participate in the Plan as of his/her Entry Date. For this purpose, the Entry Date is the followine uac
[Note: If any of (b) — (g) is completed, also complete one of (h) — (k).]

(@) Immediate. The date the minimum age and service requirements are satisfied (or date of hire, if no’ ninir- .ma_= and
service requirements apply).

O(b)  Semi-annual. The first day of the 1st and 7th month of the Plan Year.

L(c) Quarterly. The first day of the 1st, 4th, 7th and 10th month of the Plan Year.

L) Monthly. The first day of each calendar month.

U (e) Payroll period. The first day of the payroll period.

o () The first day of the Plan Year. [If this (f) is< .cc.. . se Sectio. 2.UcZ;2) of the Plan for special rules that apply.]

O(g) Describe:  §

[Note: Any provisions under this subsection \ \ must s .isfy the requirements of Code §410(a) and may not violate the
nondiscrimination requirements.~f<ode §401 \(4*,

An Eligible Employee’s Entry Dat. (as  =fi=_u ahove) is determined based on when the Employee satisfies the minimum age and
service requirements in AA 84-1_F¢ thi. surpo 2, an Employee’s Entry Date is the Entry Date:

O (h)  nextfollowing . isfacti n ¢ the minimum age and service requirements.

I (i) coin~ ' ig wi 1 or 22 ollowing satisfaction of the minimum age and service requirements.
O () ne rest L. 2 satis.activ > of the minimum age and service requirements.

O k) rec. ling the satisfaction of the minimum age and service requirements.

v =F. "'_T ELIGIBILITY RULES. In applying the minimum age and service requirements under AA 84-1 above, the
f ilowing default rules apply:

e Year of Service. An Employee earns a Year of Service for eligibility purposes upon completing 1,000 Hours of Service
during an Eligibility Computation Period. Hours of Service are calculated based on actual hours worked during the
Eligibility Computation Period. (See Section 1.68 of the Plan for the definition of Hours of Service.)

e  Eligibility Computation Period. If one Year of Service is required for eligibility, the Plan will determine subsequent
Eligibility Computation Periods on the basis of Plan Years (see Section 2.03(a)(2)(i) of the Plan). If more than one Year of
Service is required for eligibility, the Plan will determine subsequent Eligibility Computation Periods on the basis of
Anniversary Years (see Section 2.03(a)(2)(ii) of the Plan).

e Break in Service Rules. The Nonvested Participant Break in Service rule and the One-Year Break in Service rule do NOT
apply. (See Section 2.07 of the Plan.)

To override the default eligibility rules, complete the applicable sections of this AA 84-3. If this AA 84-3 is not completed, the
default eligibility rules apply.

[d(a)  Year of Service. Instead of 1,000 Hours of Service, an Employee earns a Year of Service upon the completion of
[must be less than 1,000] Hours of Service during an Eligibility Computation Period.
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[Name of Plan] or [Name of Sponsor Money Purchase Volume Submitter Plan]
Section 4 — Minimum Age and Service Requirements

O (b)  Eligibility Computation Period (ECP). The Plan will use Anniversary Years, unless more than one Year of Service is
required under AA 84-1(a), in which case the Plan will shift to Plan Years.

L (c) Elapsed Time method. [Check this (c) only if AA §4-1(a)(6) above is also checked.] Eligibility service will be
determined under the Elapsed Time method. An Eligible Employee (as defined in AA §3-1) must complete a
[not to exceed 24 month] period of service to participate in the Plan. (See Section 2.03(a)(5) of the Plan.)

() Equivalency Method. For purposes of determining an Employee’s Hours of Service for eligibility, the Plan will use the

Equivalency Method (as defined in Section 2.03(a)(4) of the Plan). The Equivalency Method will apply to:

0@  All Employees.

J(2)  Only Employees for whom the Employer does not maintain hourly records. For Employees for whom the
Employer maintains hourly records, eligibility will be determined based on actual hours worked.

If this (d) is checked, Hours of Service for eligibility will be determined under the following Equivalency Method.

L1(3) Monthly. 190 Hours of Service for each month worked.

[(0(4) Daily. 10 Hours of Service for each day worked.

O0(5)  Weekly. 45 Hours of Service for each week worked.

L1(6) Semi-monthly. 95 Hours of Service for each semi-monthly period worked.

U (e) Nonvested Participant Break in Service rule applies. Service earned prior to a Nonvested Participant Bre:" In
Service will be disregarded in applying the eligibility rules. (See Section 2.07(b) of the Plan.)

o () One-Year Break in Service rule applies. The One-Year Break in Service rule (as defined in-Secti 120 /(™ 01 he
Plan) applies to temporarily disregard an Employee’s service earned prior to a one-year Rre 1k 1 Sei ‘ce.

4-4  EFFECTIVE DATE OF MINIMUM AGE AND SERVICE REQUIREMENTS. The® inil. im ag and/ur service
requirements under AA 84-1 apply to all Employees under the Plan. An Employee v'!l part. ipat as of nis/her Entry Date, taking
into account all service with the Employer, including service earned prior to th="_ec e Da
To allow Employees hired on a specified date to enter the Plan without-regar  to the iri...um age and/or service conditions,
complete this AA §4-4,

O An Eligible Employee who is employed by . : Employe or. he fol' jwing date will become eligible to enter the Plan
without regard to minimum age and/or service 2quireme s (a. wcsignated below):
J(@) the Effective Date of this Plan (as desig ated< . subsection (a) or (b) of the Employer Signature Page, as
applicable)
O (b) the date the Plan it 2xe “.ed by .he Employer (as indicated on the Employer Signature Page)
O (c) A [insert date]
An Eligihle £m, ‘oye whe s employed on the designated date will become eligible to participate in the Plan without
reges v 2
¢ (d) . mii ‘mum service
1) minimum age
< yuirements under AA §4-1 above.

- 7 SERVICE WITH PREDECESSOR EMPLOYER. If the Employer is maintaining the Plan of a Predecessor Employer, service
with such Predecessor Employer is automatically counted for eligibility, vesting and for purposes of applying any allocation
conditions under AA §6-6.

In addition, service with the following Predecessor Employers also will be counted for purposes of determining eligibility, vesting
and allocation conditions under this Plan, unless designated otherwise under (b) below. (See Sections 2.06, 3.09(d) and 7.06 of
the Plan.)
O @) Identify Predecessor Employer(s):
[ ]
O (b)  Service with the Predecessor Employer(s) identified in (a) above will not apply for the following purposes:
O (1) Eligibility
0(2)  Vesting
J(@3)  Allocation conditions
© Copyright 2008
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[Name of Plan] or [Name of Sponsor Money Purchase Volume Submitter Plan]
Section 4 — Minimum Age and Service Requirements

LI(c)  The limitations in (b) above only apply to the following Predecessor Employers:

[Note: If this (c) is not checked, any limitations in (b) apply to all Predecessor Employers listed in (a) above.]

SECTION 5
COMPENSATION DEFINITIONS

5-2

5-3

TOTAL COMPENSATION. Total Compensation is based on the definition set forth under this AA 85-1. See Section 1.127 of
the Plan for a specific definition of the various types of Total Compensation.

U@  W-2Wages

O () Code 8415 Compensation.

C0(c)  Wages under Code §3401(a).

[For purposes of determining Total Compensation, each definition includes Elective Deferrals, pre-tax contributions to a Code
8125 cafeteria plan or a Code 8457 plan, and qualified transportation fringes under Code §132(f)(4).]

PLAN COMPENSATION: Plan Compensation is Total Compensation (as defined in AA 85-1 above) with the follo. ing
exclusions described below.

U () No exclusions.

LI (b)  Elective Deferrals (as defined in Section 1.44 of the Plan), pre-tax contributions to & - «fete. a plar. r a Code 8457 plan,
and qualified transportation fringes under Code §132(f)(4) are excluded.

OI(c)  All fringe benefits, expense reimbursements, deferred compensation..2=d w_!fare L nefi - are excluded.
O(d) Compensation above $ is excluded.

OJ(e)  Amounts received as a bonus are excluded.

() Amounts received as commissions are exc ded.

0(g)  Overtime payments are excluded.

LI(h)  Amounts received for services s ciic med fora. =~ .-signatory Related Employer are excluded.

(i) “Deemed §125 compensa on" * defii d in Section 1.127 of the Plan.

0 @) Amounts receiv ¢ after arn. aatiui of employment are excluded (see Section 1.127 of the Plan).

0 (k) Describe adj. »tme 2ts to. lan Compensation:

[Note: Unlc  desi_natea the. vise under subsection (k), any exclusions selected under subsections (e) — (k) (other than
subs_. 0 (I, may « use the de.nition of Plan Compensation to fail to satisfy a safe harbor definition of compensation under
Cc le 8. (s)." 2 ensure that the definition of Plan Compensation satisfies Code §414(s) for purposes of determining allocations
unde’ the | rmitted disparity allocation formula under AA86-3(b), any adjustments under () through (k) (other than subsection
) v taaly apply to Highly Compensated Employees for purposes of applying the permitted disparity provisions. Any

r odification under subsection (k) must be definitely determinable and preclude Employer discretion.]

PERIOD FOR DETERMINING COMPENSATION.

(@) Compensation Period. Plan Compensation will be determined on the basis of the following period(s). [If (2), (3) or (4) is
checked, any reference to the Plan Year as it refers to Plan Compensation will be deemed to be a reference to the period
designated below.]

O(1) ThePlan Year.

[0(2) The calendar year ending in the Plan Year.

0 (3)  The Employer's fiscal tax year ending in the Plan Year.

L1(4)  The 12-month period ending on which ends during the Plan Year.
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[Name of Plan] or [Name of Sponsor Money Purchase Volume Submitter Plan]
Section 5 - Compensation Definitions

(b) Compensation while a Participant. In determining Plan Compensation, only compensation earned while an individual is a
Participant under the Plan will be taken into account.

To count compensation for the entire Plan Year, including compensation earned while an individual is not a Participant,

check below.

0 All compensation earned during the Plan Year will be taken into account, including compensation earned while an
individual is not a Participant.

SECTION 6
EMPLOYER CONTRIBUTIONS

6-1 EMPLOYER CONTRIBUTIONS: The Employer will contribute to the Plan each Plan Year the amount determined under the
Employer Contribution formula designated in AA §6-2 below.

6-2 EMPLOYER CONTRIBUTION FORMULAS: For the period designated in AA 86-5 below, the Employer will make the
following Employer Contributions on behalf of Participants who satisfy the allocation conditions designated in AA §6-6 below

U (a)

L (b)

© Copyright 2008

Fixed contribution.

0 (1)
0@

Fixed percentage. % of each Participant’s Plan Compensation.

Fixed dollar. $ for each Participant.

Permitted disparity contribution.

0 (1)

0(2)

0 (3)

Individual method. The Employer will contribute:
(i) % of each Participant’s Plan Compensation plv

O (ii) % of each Participant’s Excess Comper  ation.

[Note: The percentage of Excess Compensation m2, nat' ‘ceed 1 e Maximum Disparity Rate. See Section
3.02(b)(2)(i)(C) of the Plan.]

Group method. The Employer \ ‘Il contrib. 2 v (not more than 25%) of total Plan Compensation of
all Participants who satisfy the allc “ation cor litions under AA §6-6 below. The Employer Contribution will
be allocated under the two-step pert. ‘tted d* parity formula (as described in Section 3.02(a)(1)(ii)(A) of the
Plan). Howevar, for 277, an Year in 7 .cn the Plan is Top Heavy, the four-step permitted disparity formula
applies (as des ribet in S<Cuon 3.02(a)(1)(ii)(B) of the Plan). See Section 3.02(b)(2)(ii) of the Plan.

Modifice.cof | arn tted gisparity rules.

)} Inte¢ -aticn Level. For purposes of determining the permitted disparity contribution under (1) or
2) = ,ove, instead of the Taxable Wage Base (as defined in Section 1.122 of the Plan), the
. tegration Level is:

LA) % of the Taxable Wage Base, increased (but not above the Taxable Wage Base) to
the next higher:
am N/A mE({)] $1
()] $100 aav) $1,000

Oom) $ (not to exceed the Taxable Wage Base)

O(C) 20% of the Taxable Wage Base, reduced by $1

[Note: See Section 3.02(b)(2)(i)(C) of the Plan for rules regarding the Maximum Disparity Rate
that may be used where an Integration Level other than the Taxable Wage Base is selected.]

O (i)  Four-step permitted disparity formula. For purposes of applying the group method under (2)
above:
LI (A)  The four-step permitted disparity formula will always be used.

00 (B)  The four-step permitted disparity formula will never be used, even if the Plan is Top
Heavy.
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[Name of Plan] or [Name of Sponsor Money Purchase Volume Submitter Plan]
Section 6 — Employer Contributions

O (c) Contribution for designated Employee groups. The Employer will make an Employer Contribution to the
Participants in the following designated groups. The amount to be contributed with respect to a designated Employee
group will be determined under subsection (2) below.

1) Designated Employee groups.
O (i) Group 1:
Ll (i) Group 2:
O (iii))  Group 3:
O (iv) Group 4:
() Groupb:
O (vi)  Additional group(s):

[Note: The Employee groups designated above must be clearly defined in a manner that will not violate the
definite allocation formula requirement of Treas. Reg. §1.401-1(b)(1)(ii). See Section 3.02(b)(3) of the Plan
for restrictions that apply with respect to “short-service” Employees. In the case of self-employed individuals
(i.e., sole proprietorships or partnerships), the requirements of 1.401(k)-1(a)(6) continue to apply, and the
allocation method should not be such that a cash or deferred election is created for a self-employed
individual as a result of application of the allocation method.]

2) Employer Contribution percentages.

I (i) The contribution for each Participant in Group 1 will be:
O@A) __ % of Plan Compensation
omB) $
O(C) Maximum amount permitted under Code 8475.

I (i)  The contribution for each Participant in Group - wil be.
@A) _ % of Plan Compens .au.
o®B) $
O(C) Maximum an nt permi ed unuer Code §415.

LI (iii)  The contribution for each i »rtici unt in Group 3 will be:

Oe ___ % of Plan Compensation

—8) . $_

O (C ~JAaximum amount permitted under Code 8415.
O «w contribution for each Participant in Group 4 will be:

LWA) % of Plan Compensation

o®B) $

O (C)  Maximum amount permitted under Code §415.
O (v)  The contribution for each Participant in Group 5 will be:

O@) _ % of Plan Compensation

o®B) $

0(C)  Maximum amount permitted under Code §415.

OJ (vi)  Describe the contribution for any additional groups designated under (1)(vi) above:

© Copyright 2008
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[Name of Plan] or [Name of Sponsor Money Purchase Volume Submitter Plan]
Section 6 — Employer Contributions

L (d)

L (e)

0

L (9)

Age-based contribution. The Employer will contribute % of each Participant’s adjusted Plan Compensation.
For this purpose, a Participant’s adjusted Plan Compensation is determined by multiplying the Participant’s Plan
Compensation by an Actuarial Factor (as described in Section 1.04 of the Plan).

A Participant’s Actuarial Factor is determined based on a specified interest rate and mortality table. Unless designated
otherwise under (1) or (2) below, the Plan will use a designated interest rate of 8.5% and a UP-1984 mortality table.

L1(1) Applicable interest rate. Instead of 8.5%, the Plan will use an interest rate of % (must be between
7.5% and 8.5%) in determining a Participant’s Actuarial Factor.

0(2)  Applicable mortality table. Instead of the UP-1984 mortality table, the Plan will use the following mortality
table in determining a Participant’s Actuarial Factor: ____

[Note: See Exhibit A of the Plan for sample Actuarial Factors based on an 8.5% applicable interest rate and the UP-
1984 mortality table. If an interest rate or mortality table other than 8.5% or UP-1984 is selected, appropriate
Actuarial Factors must be calculated. Any alternative interest or mortality factors must meet the requirements for
standard interest and mortality assumptions as defined in Treas. Reg. §1.401(a)-12.]

Service-based contribution. The Employer will make the following contribution based on units of service designated
under (3) — (5) below.

LJ(1) Fixed percentage. % of Plan Compensation paid for each period of service designated belo:»
O0(@2) Fixeddollar. $ for each period of service designated below.

The service-based contribution selected under this (e) will be based on the following periods of sery _e:
00 (3)  Each Hour of Service

[1(4) Each week of employment

[0(5) Describe period: N

[Note: Any period described in subsection (5) must apply uniformly to all  articip nts' ad cannot exceed a 12-month
period.]

Prevailing Wage Formula. The Employer will make a cortsutic  for ea’ 1 Farucipant’s Prevailing Wage Service
based on the hourly contribution rate for the Part'anant’s >mplo_ ne *.cla‘sification. (See Section 3.02(a)(4) of the
Plan.)

00 (1)  Offset of other contributions. T. » contribu ons _'Cr the Prevailing Wage Formula will offset other
Employer Contributions under the . ‘an.

0(@2) Modificationof defa.iu les. Sectic ..02(a)(4) of the Plan contains default rules for administering the
Prevailing Wa_ » Fo nu's. Complete this subsection (2) to modify the default provisions.

(i) ~ nlic tior. n b .ghly Compensated Employees. Instead of applying only to Nonhighly
Con en. ted Employees, the Prevailing Wage Formula applies to all eligible Participants,
inclu ing Highly Compensated Employees.

1 (i, . 'inimum age and service conditions. Prevailing Wage contributions are subject to a one Year of
St.vice (as defined in AA84-3) and age 21 minimum age and service requirement with semi-annual
Entry Dates.

I (iii)  Vesting. Instead of 100% immediate vesting, Prevailing Wage contributions will vest under the
following vesting schedule (as defined in Section 7.02 of the Plan.

L1 (A)  Six-year graded vesting schedule

O (B)  3-year cliff vesting schedule

[Note: Overriding the default provisions under this subsection (2) may restrict the ability of the Employer to
take full credit for Prevailing Wage Contributions for purposes of satisfying its obligations under applicable
federal, state or municipal prevailing wage laws. See Section 3.02(b)(6) of the Plan.]

No contributions — frozen Plan. This Plan is a frozen Plan effective . (See Section
3.02(b)(7) of the Plan.)

6-3 SPECIAL CONTRIBUTION RULES. There are no special rules that apply with respect to Employer Contributions under the
Plan, except as designated under this AA §6-3.

(@)

© Copyright 2008

Safe Harbor Contributions. In addition to any Employer Contributions designated in AA §6-2 above, the Employer
will make a contribution to this Plan designed to satisfy the Safe Harbor 401(k) Plan provisions under the

[insert name of Safe Harbor 401(k) Plan]. Any Safe Harbor

Contribution made under this Plan will be determined in accordance with the provisions of the above referenced Safe

Harbor 401(k) Plan.
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[Name of Plan] or [Name of Sponsor Money Purchase Volume Submitter Plan]
Section 6 — Employer Contributions

0 (b) Offset of Employer Contribution. A Participant’s contribution under this Plan is reduced by contributions under
[insert name of plan(s)]. (See Section
3.02(d) of the Plan.) [Note: If this (b) is checked, attach an Addendum to this Adoption Agreement describing how such
offset will be applied.]

6-4 ALLOCATION OF TOP HEAVY CONTRIBUTIONS. No special rules apply with respect to Top Heavy Contributions under
the Plan, except to the extent designated under this AA 86-4.

U If this AA §6-4 is checked, any Top Heavy minimum contribution required under Section 4 of the Plan will be allocated to
all Participants, including Key Employees.
6-5 PERIOD FOR DETERMINING EMPLOYER CONTRIBUTION. In determining the amount of the Employer Contributions
to be allocated under this AA 86, the Employer Contribution will be based on Plan Compensation earned during the Plan Year.

Alternatively, the Employer may elect to base the Employer Contributions on Plan Compensation earned during the following
period: [This AA 86-5 may not be checked if the permitted disparity method is selected under AA §6-2(b) above.]

O @) Plan Year quarter. 0 (b)  calendar month.
O (c)  payroll period. ()  Other:

[Note: Although Employer Contributions are determined on the basis of Plan Compensation earned during the period " :signc =d
under this AA 86-5, this does not require the Employer to actually make contributions on the basis of such peri==. =mp: ver
Contributions may be contributed to Participants at any time within the contribution period permitted under | reas «eg. . '.415-
6, regardless of the period selected under this AA 86-5. Any alternative period designated under subs_.. 2 (¢ .nay n texceed a
12-month period and will apply uniformly to all Participants.]

6-6 ALLOCATION CONDITIONS. A Participant who has otherwise satisfied all conditions' 1 rev ive ar_=mployer Contribution,
must satisfy any allocation conditions designated under this AA 86-6 to receive.an al. catior. Xf E. ployer Contributions under
the Plan. [Note: The allocation conditions under this AA 86-6 do not apply tc' ~revailii : War < Contributions under AA 86-2(f),
unless provided otherwise under AA 86-2(f)(2). See AA 84-5 for treatmant of erviceriti, . +edecessor Employers for purposes of
applying the allocation conditions under this AA §6-6.]

0@  Noallocation conditions apply with resp. tto Empic ‘er ~ontrit itions under the Plan.

O (b)  Safe harbor allocation condition. An Empi vee musi e employed by the Employer on the last day of the Plan Year
OR must complete more than:
@) (not tc excer 4 500 Hours of Lervice during the Plan Year.

() (not more han ') con :cutive days of employment with the Employer during the Plan Year.

O (c) Employment ¢ ditior. Ar. =mployee must be employed with the Employer on the last day of the Plan Year.

I (d) Minimi'm sc wvic. conr don. An Employee must be credited with at least:

Y} Hou s of Service (not to exceed 1,000) during the Plan Year.
(0  _ _ (not more than 182) consecutive days of employment with the Employer during the Plan Year.
O(e . aplication to a specified period. The allocation conditions selected under this AA 8§6-6 apply on the basis of the Plan

(ear. If the Employer will base its Employer Contributions on a periodic basis(as designated in AA 86-5(a)), this (e)
may be checked to allow the allocation conditions under this AA 86-6 to be applied with respect to such period. (See
Section 3.09(a) of the Plan.)

() Exceptions.
0 (1)  The above allocation condition(s) will not apply if the Employee:
O (i) dies during the Plan Year.
OJ (i)  terminates employment due to becoming Disabled.

OJ (iii)  terminates employment after attainment of Normal Retirement Age in the current Plan Year or any
prior Plan Year.

O (iv)  terminates employment after attainment of Early Retirement Age in the current Plan Year or any
prior Plan Year.

[0(2)  The exceptions selected under (f)(1) do not apply to:
O (@) the employment condition under subsection (c) above.
O (i)  the minimum service condition under subsection (d) above.
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SECTION 7
RETIREMENT AGES

7-1  NORMAL RETIREMENT AGE: Normal Retirement Age under the Plan is:
L@  Age (not to exceed 65).

O (b)  The later of (1) age (not to exceed 65) or (2) the (not to exceed 5™ anniversary of the date the
Employee commenced participation in the Plan.

I (c) (may not
be later than the maximum age permitted under subsection (b)).

7-2  EARLY RETIREMENT AGE:
J(@)  Thereis no Early Retirement Age under the Plan.

I (b) A Participant reaches Early Retirement Age if he/she is still employed after attainment of each of the following:
LI (1)  Attainment of age
0(@) The anniversary of the date the Employee commenced participation in the Plan, an="":~
0(3)  The completion of Years of Service, determined as follows:
01 (i) Same as for eligibility.
O (ii))  Same as for vesting.

SECTION 8
VESTING AND FORFEITUR S

8-1 VESTING OF EMPLOYER CONTRIBUTIONS. 7 .c Em 2ye Contrii itions authorized under AA 86 will vest in
accordance with the vesting schedule designated unc. * AA §8-2 nt. \A & -3, as applicable.

8-2 NORMAL VESTING SCHEDULE. The normal vesti. ! scha" ule under the Plan is as follows. See Section 7.02(a) of the Plan

for a description of the various ve ting s¢'.cau. s under th A 88-2. [Note: Any Prevailing Wage Contributions under AA §6-
2(f) are always 100% vested (unlec prc idautherwise under AA §6-2(f)(2).]

O (a) Full and immediats ve ting

U (b) Three-year~liff sting « hec :le

U (c) Five, = -clifi rest zlnedule

O () Sy wyear  -aded .esti 1 schedule

1 (e) “eve -year graded vesting
L' n I, dified vesting schedule
% after 1 Year of Service

% after 2 Years of Service

% after 3 Years of Service

% after 4 Years of Service

% after 5 Years of Service

% after 6 Years of Service

100% after 7 Years of Service

[Note: If a modified vesting schedule is selected, the vested percentage for every Year of Service must satisfy the vesting
requirements under the 7-year graded vesting schedule, unless 100% vesting occurs after no more than 5 Years of Service.]
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8-3 TOP HEAVY VESTING SCHEDULE. For any Plan Year the Plan is Top Heavy (and for all subsequent Plan Years), the Top
Heavy vesting schedule selected in this AA §8-3 applies, unless provided otherwise under AA §8-6.
00 (1) Full and immediate vesting
[0 (2) Three-year cliff vesting schedule
(1 (3) Six-year graded vesting schedule
[J (4) Modified vesting schedule
% after 1 Year of Service
% after 2 Years of Service
% after 3 Years of Service
% after 4 Years of Service
% after 5 Years of Service
100% after 6 Years of Service
[Note: If a modified vesting schedule is selected, the vested percentage for every Year of Service must satisfy the vesting
requirements under the 6-year graded vesting schedule, unless 100% vesting occurs after no more than 3 Years of Service.]
8-4  VESTING SERVICE. In applying the vesting schedules under this AA 88, the following service with the Employer i/ xclu: ~d.
J(@  None, all service with the Employer counts for vesting purposes.
O (b)  Service hefore the original Effective Date of this Plan (or a Predecessor Plan) is excluded.
O(c)  Service completed before the Employee's (not to exceed 18th) birthday is ¥ .iua 1.
[Note: See Section 7.06 of the Plan and AA §4-5 for rules regarding the crediting of servic. witi Prede 2ssor Employers for
purposes of vesting under the Plan.]
8-5 VESTING UPON DEATH, DISABILITY OR EARLY RETIREMENT | GE. A" Ei..ui0yee's vesting percentage increases to
100% if, while employed with the Employer, the Emploves
@  dies
J(b) terminates employment due to becoming Dis hled
O(c) reaches Early Retirement Age
8-6 SHIFT TO/FROM TOPHEAVY =S NG $ HEDULE. For a Plan Year in which the Plan is a Top Heavy Plan, the Plan
automatically shifts to the- T op ko vy lan . _Cung schedule. Once a Plan uses a Top Heavy Plan vesting schedule, that schedule
will continue to apph+for ¢ subse uer. Plan Years.
To override tr's ¢ fault| -ovi o, check below:
O ' Pla switci s froin To, Heavy status to non-Top Heavy status, the Plan will shift to the normal vesting schedule
sele =d 1 AA §3-2 beginning with the Plan Year in which the Plan ceases to be Top Heavy.
TNot : Thr vales under Section 7.08 of the Plan will apply when a Plan shifts to or from a Top Heavy Plan vesting schedule.]
£-7 7~ EFAULT VESTING RULES. In applying the vesting requirements under this AA §8, the following default rules apply.
e Year of Service. An Employee earns a Year of Service for vesting purposes upon completing 1,000 Hours of Service during
a Vesting Computation Period. Hours of Service are calculated based on actual hours worked during the Vesting
Computation Period. (See Section 1.67 of the Plan for the definition of Hours of Service.)
e  Vesting Computation Period. The Vesting Computation Period is the Plan Year.
e Break in Service Rules. The Nonvested Participant Break in Service rule and One-Year Break in Service rules do NOT
apply. (See Section 7.07 of the Plan.)
To override the default vesting rules, complete the applicable sections of this AA §8-7. If this AA 8§8-7 is not completed, the
default vesting rules apply.
LI(@)  Year of Service. Instead of 1,000 Hours of Service, an Employee earns a Year of Service upon the completion of
[must be less than 1,000] Hours of Service during a Vesting Computation Period.
© Copyright 2008
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O (b)  Vesting Computation Period (VCP). Instead of the Plan Year, the Vesting Computation Period is:
L (1)  The 12-month period beginning with the anniversary of the Employee’s date of hire.
0(2)  Describe:

[Note: Any Vesting Computation Period described in (2) must be a 12-consecutive month period and must apply
uniformly to all Participants.]

LI (c) Elapsed Time Method. Vesting service will be determined under the Elapsed Time Method. (See Section 7.03(b) of
the Plan.)

O (d) Equivalency Method. For purposes of determining an Employee’s Hours of Service for vesting, the Plan will use the
Equivalency Method (as defined in Section 7.03(a)(2) of the Plan). The Equivalency Method will apply to:
O()  All Employees.

00 (2)  Only to Employees for whom the Employer does not maintain hourly records. For Employees for whom the
Employer maintains hourly records, vesting will be determined based on actual hours worked.

If this (d) is checked, Hours of Service for vesting will be determined under the following Equivalency Method.
0(3)  Monthly. 190 Hours of Service for each month worked.

[1(4)  Daily. 10 Hours of Service for each day worked.

O(5)  Weekly. 45 Hours of Service for each week worked.

0 (6)  Semi-monthly. 95 Hours of Service for each semi-monthly period.

U (e) Nonvested Participant Break in Service rule applies. Service earned prior to a Nonvested Partici ar* Sreak ii
Service will be disregarded in applying the vesting rules. (See Section 7.07(c) of the Plan)

0 () One-Year Break in Service rule applies. The One-Year Break in Service rule (as ¢ ined" » Sect. .\n 7.07(b) of the
Plan) applies to temporarily disregard an Employee’s service earned prior to a o, -ye. Brea: in Service.
8-8 ALLOCATION OF FORFEITURES. Any forfeitures occurring during a P an Year \ ill be

[l (a) Reallocated as additional Employer Contributions.

O (b) Used to reduce Employer Contributions.

Forfeitures will be applied:

[ (c) forthe Plan Year in which the forfeiture occur.

L1 (d) forthe Plan Year following the m.aii “2ar in whi e forfeitures occur.
Prior to applying forfeitures under v is # * 38-8|

O (e) Forfeitures will bafisea > pe * Pla.. Z.penses.

O (f) Forfeitures I nc be use  to way Plan expenses.

8-9 SPECIAL " JLE. REG RL NG CASH-OUT DISTRIBUTIONS.

(@ £ 'diti nal ai.ocations. If a terminated Participant receives a complete distribution of his/her vested Account Balance
wh 2 sti.i entitled to an additional allocation, the Cash-Out Distribution forfeiture provisions do not apply until the
P~ acipant receives a distribution of the additional amounts to be allocated. (See Section 7.10(a)(1) of the Plan.)

To modify the default Cash-Out Distribution forfeiture rules, complete this AA §8-9(a).

O The Cash-Out Distribution forfeiture provisions will apply if a terminated Participant takes a complete distribution,
regardless of any additional allocations during the Plan Year.

(b)  Timing of forfeitures. A Participant who receives a Cash-Out Distribution (as defined in Section 7.10(a) of the Plan) is
treated as having an immediate forfeiture of his/her nonvested Account Balance.

To modify the forfeiture timing rules to delay the occurrence of a forfeiture upon a Cash-Out Distribution, complete this
AA §8-9(b).

O A forfeiture will occur upon the completion of [cannot exceed 5] consecutive Breaks in Service (as defined
in Section 7.07(a) of the Plan).
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SECTION 9
DISTRIBUTION PROVISIONS — TERMINATION OF EMPLOYMENT

9-1 AVAILABLE FORMS OF DISTRIBUTION.

Lump sum distribution. In addition to any Qualified Joint and Survivor Annuity (as required under Section 9 of the Plan), a
Participant may take a distribution of his/her entire vested Account Balance in a single lump sum, unless designated otherwise
under subsection (e) below.

Additional distribution options. To provide for additional distribution options, check the applicable distribution forms under this
AA 8§89-1. If a lump sum distribution will not be provided under the Plan, check (e) below and indicate that no lump sum
distribution is available under the Plan.

Ll(a@  Partial lump sum. A Participant may take a distribution of less than the entire vested Account Balance upon
termination of employment.

L0 Minimum distribution amount. A Participant may not take a partial lump sum distribution of less than

$

O (b) Installment distributions. A Participant may take a distribution over a specified period not to exceed th' " ife o. life
expectancy of the Participant (and a designated beneficiary).

O (c) Installment distribution for required minimum distributions. A Participant may take 2~ in¢ all“.cnt.dis. “bution
solely to the extent necessary to satisfy the required minimum distribution rules under Section & fti  Plar

O (d)  Annuity distributions. A Participant may elect to have the Plan Administrater u.  the i rticip at’s vested Account
Balance to purchase an annuity as described in Section 8.02 of the Plan.
OJ(e)  Describe: a

[Note: Any distribution option described in (e) will apply uniforml to all Par ‘~ir‘.nts under the Plan and may not be
subject to the discretion of the Employer or Plan Administ...c. !

9-2 QUALIFIED JOINT AND SURVIVOR ANNU' Y RULL " . addit on to the distribution options described in AA §9-1
above, the Plan will make a distribution in the form « “a QJSA, nles.c e QJSA is waived pursuant to a Qualified Election (see
Section 9.04 of the Plan).

To modify the Qualified Joint ant” Surviy r Ai ity provi .uns under Section 9 of the Plan, complete this AA §9-2.

U (a) Modified QJSA benefit. 1stc «of a’ )% survivor benefit, the spouse’s survivor benefit is:
O@) 100%
O@) ~onA
O, 66-z2%.

O (k7 M lified YPSA bent.it. Instead of a 50% QPSA benefit, the QPSA benefit is 100% of the Participant’s vested
\ccu 'nt Balance.

N Jue-year marriage rule. The one-year marriage rule does not apply unless this (c¢) is checked. See Section 9.04(c)(2)
of the Plan.

9-o TIMING OF DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT.

(a) Distribution of vested Account Balances exceeding $5,000. A Participant who terminates employment with a vested
Account Balance exceeding $5,000 may receive a distribution of his/her vested Account Balance in any form permitted
under AA 8§9-1 within a reasonable period following:

[J(1) the date the Participant terminates employment.

[1(2) the last day of the Plan Year during which the Participant terminates employment.

O (3) the first Valuation Date following the Participant's termination of employment.

J(4)  the completion of Breaks in Service.

1 (5) the end of the calendar quarter following the date the Participant terminates employment.
[1(6) attainment of Normal Retirement Age, death or becoming Disabled.

LI(7)  Describe:

[Note: Any distribution event described in (7) will apply uniformly to all Participants under the Plan and may not
be subject to the discretion of the Employer or Plan Administrator.]
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(b)

Distribution of vested Account Balances not exceeding $5,000. A Participant who terminates employment with a vested
Account Balance that does not exceed $5,000 may receive a lump sum distribution of his/her vested Account Balance
within a reasonable period following:

LI (1) the date the Participant terminates employment.

[0(2) the last day of the Plan Year during which the Participant terminates employment.
O (3) the first Valuation Date following the Participant's termination of employment.
[1(4)  Describe:

[Note: Any distribution event described in (4) will apply uniformly to all Participants under the Plan and may not
be subject to the discretion of the Employer or Plan Administrator.]

9-4  DISTRIBUTION UPON DISABILITY

@)

(b)

Termination of Disabled Employee. A Participant who terminates employment on account of becoming Disabled may
receive a distribution of his/her vested Account Balance in the same manner as a regular distribution upon termination,
unless provided otherwise under this AA 89-4(a).

J(1) Distribution will be made as soon as reasonable following the date the Participant terminates on account of
becoming Disabled.

[1(2) Distribution will be made as soon as reasonable following the last day of the Plan Year during which tk>
Participant terminates on account of becoming Disabled.

[0(3)  Describe: I B SR

[Note: Any distribution event described in (3) will apply uniformly to all Participants /.nde. the lan # .d may not
be subject to the discretion of the Employer or Plan Administrator.]

Definition of Disabled. A Participant is treated as Disabled if such Participant satisfic the ondit. ns in Section 1.36 of the
Plan.

To override this default definition, check below and insert the definitior of Disablc '.to<,e used under the Plan.

O Alternative definition of Disabled: -

[Note: Any alternative definition described abe . will ap. « u. ‘formly o all Participants under the Plan. In addition, any
alternative definition of Disabled may not discri. inate in fc or < 7' ,nly Compensated Employees.]

9-5 SPECIAL RULES.

@)

(b)

©

Availability of Involuntary « ash  du*_istributions. A Participant who terminates employment with a vested Account
Balance of $5,000 or lesswill I' =eiv an In oluntary Cash-Out Distribution, subject to the Automatic Rollover provisions
under Section 8.06 cf ie Pic »

Alternatively 1. wvoi ntary  ash-Out Distribution will be made to the following terminated Participants.

U (1)~ No nvolu »tar Cash-Out Distributions. The Plan does not provide for Involuntary Cash-Out Distributions. A
term ated i artic »ant must consent to any distribution from the Plan. (See Section 14.03(b) of the Plan for special
ules Lpon Plan termination.)

(2 Lower Involuntary Cash-Out Distribution threshold. A terminated Participant will receive an Involuntary
Cash-Out Distribution only if the Participant’s vested Account Balance is less than or equal to:
O () $1,000
O @i) $ (must be less than $5,000)

Application of Automatic Rollover rules. The Automatic Rollover rules described in Section 8.06 of the Plan do not apply
to any Involuntary Cash-Out Distribution below $1,000 (to the extent available under the Plan).

To override this default provision, check this subsection (b).

O Check this (b) to apply the Automatic Rollover provisions under Section 8.06 of the Plan to all Involuntary Cash-Out
Distributions (including those below $1,000).

Treatment of Rollover Contributions. Unless elected otherwise under this (c), Rollover Contributions will be excluded in

determining whether a Participant’s vested Account Balance exceeds the Involuntary Cash-Out threshold for purposes of

applying the distribution rules under this AA 89 and Section 8.04(a) of the Plan. To include Rollover Contributions for

purposes of applying the Plan’s distribution rules, check below.

O In determining whether a Participant’s vested Account Balance exceeds the Involuntary Cash-Out threshold, Rollover
Contributions will be included.

[Note: This (c) should be checked if a lower Involuntary Cash-Out Distribution is selected in (a)(2) above in order to avoid
the Automatic Rollover provisions described in Section 8.06 of the Plan. Failure to check this (c) could cause the Plan to be
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subject to the Automatic Rollover provisions if a Participant receives a distribution attributable to Rollover Contributions
that exceeds $1,000.]

(d) Distribution upon attainment of stated age. A Participant must consent to a distribution from the Plan at any time prior to
attainment of the Participant’s Required Beginning Date.
To allow for involuntary distribution upon attainment of Normal Retirement Age (or age 62, if later), check below.

U Subject to the spousal consent requirements under Section 9.04 of the Plan, a distribution from the Plan will be made
to a terminated Participant without the Participant’s consent, regardless of the value of such Participant’s vested
Account Balance, upon attainment of Normal Retirement Age (or age 62, if later).

SECTION 10
IN-SERVICE DISTRIBUTIONS AND REQUIRED MINIMUM DISTRIBUTIONS

10-1

10-2

10-3

10-4

AVAILABILITY OF IN-SERVICE DISTRIBUTIONS. A Participant may withdraw all or any portion of his/her vested
Account Balance, to the extent designated, upon the occurrence of the event(s) selected under this AA §10-1.

U (a) No in-service distributions are permitted.
O (b)  Attainment of Normal Retirement Age.

SPECIAL DISTRIBUTION RULES. No special distribution rules apply, unless specifically provided under .nis # ) §.1-2.
O0(a) A Participant may take no more than in-service distribution(s) in a Plan Year.

O (b) A Participant may not take an in-service distribution of less than $ (me note ceed. ',000).
REQUIRED BEGINNING DATE — NON-5% OWNERS. In applying the require. minin_:m ¢ stribution rules under Section
8.12 of the Plan, the Required Beginning Date for non-5% owners is:

LI(@)  the later of attainment of age 70% or termination of employ.20*

I (b)  the date the Employee attains age 70%, ever . the  ol¢ ‘ee is si | empioyed with the Employer.

REQUIRED DISTRIBUTIONS AFTER DEATH. " “a Partic' ant dies before distributions begin and there is a Designated
Beneficiary, the Participant or Beneficiary may elect on 1 ind’ .dual basis whether the 5-year rule (as described in Section

8.12(e)(1) of the Plan) or the life«xpecter cy 1. >thod desc. "cd under Sections 8.12(a) and (c) of the Plan apply. (See Section
8.12(e)(2) of the Plan for rules reg. din(¢ tha.ining of an election authorized under this AA §10-4.)

Alternatively, if selected be' v, 2y« qath ‘=t outions to a Designated Beneficiary will be made under the 5-year rule (as
described in Section 8.12( (1) of e} an.

O The 5i/e-ye v ru. tnder Section 8.12(e)(1) of the Plan applies (instead of the life expectancy method).
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SECTION 11
MISCELLANEOUS PROVISIONS

11-1 VALUATION DATES. The Plan is valued annually, as of the last day of the Plan Year. In addition, the Plan will be valued on
the following dates:

J(a@)  Daily. The Plan is valued at the end of each business day during which the New York Stock Exchange is open.
J(b)  Monthly. The Plan is valued at the end of each month of the Plan Year.
00 (c)  Quarterly. The Plan is valued at the end of each Plan Year quarter.

0(d) Describe:

[Note: The Employer may elect operationally to perform interim valuations, provided such valuations do not result in
discrimination in favor of Highly Compensated Employees.]

11-2 DEFINITION OF HIGHLY COMPENSATED EMPLOYEE. In determining which Employees are Highly Compensated (-
defined in Section 1.66 of the Plan), the following rules apply:

0@  The Top-Paid Group Test does not apply.
O(b)  The Top-Paid Group Test applies.

LI(c) The Calendar Year Election applies. [This (c) may be chosen only if the Plan Year is nott ie cc anc ryea . If this (c)
is not selected, the determination of Highly Compensated Employees is based on the-F.an " »ar. S » Secuon 1.66(d) of
the Plan.]

11-3 SPECIAL RULES FOR APPLYING THE CODE §415 LIMITATION. T*Z . ov. ‘ons u fer section 5.03 of the Plan apply
for purposes of determining the Code 8415 Limitation.

Complete this AA §11-3 to override the default provisionsthat app’ / in de >ri. mine ne Code 8415 Limitation under Section 5.03
of the Plan.
(@) Limitation Year. Instead of the Plan Year, Ye Limita on . 2.5 the 12-month period ending

[Note: If the Plan has a short Plan Year for ti. first . ar of establishment, the Limitation Year is deemed to be the 12-
month period ending orthe las* uay ~f the shor 7 un Year.]

O (b) Imputed compensation.. “or | uses Hf applying the Code 8415 Limitation, Total Compensation includes imputed
compensation for =", . nhig 'y « »mniiisated Participant who terminates employment on account of becoming Disabled.
(See Section 5.L " c)(7)(. i) ¢ the Plan.)

11-4 SPECIAL R Lt ' FOr MC <= THAN ONE PLAN.

(@) .7 ¢, He. vy mi. imum concribution — Defined Contribution Plan. If the Employer maintains this Plan and one or more
De’.. ad C ntribution Plans, any Top Heavy minimum contribution will be provided under this Plan. (See Section 4.04(e)(1)
,rthe 'an.)

1u provide the Top Heavy minimum contribution under another Defined Contribution Plan, complete this subsection (a).

00(1)  The Top Heavy minimum contribution will be provided in the following Defined Contribution Plan maintained by
the Employer:

[J(2) Describe the Top Heavy minimum contribution that will be provided under the other Defined Contribution Plan:__

0 (3)  Describe Employees who will receive the Top Heavy minimum contribution under the other Defined Contribution
Plan:
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(b) Top Heavy minimum contribution — Defined Benefit Plan. If the Employer maintains this Plan and one or more Defined
Benefit Plans, any Top Heavy minimum contribution will be provided under this Plan, but the minimum required
contribution is increased from 3% to 5% of Total Compensation for the Plan Year. (See Section 4.04(e)(2) of the Plan.)

To provide the Top Heavy minimum benefit under a Defined Benefit Plan, complete this subsection (b).

0(@) The Top Heavy minimum benefit will be provided in the following Defined Benefit Plan maintained by the
Employer:

[1(2)  Describe the Top Heavy minimum benefit that will be provided under the Defined Benefit Plan:

0(3)  Describe Employees who will receive Top Heavy minimum benefit under the Defined Benefit Plan:

(c) Code 8415 Limitation. If the Employer maintains another Defined Contribution Plan in which any Participant is a
participant, the rules set forth under Section 5.03(b)(5) of the Plan apply.
To modify the default provisions under Section 5.03(b)(5) of the Plan, designate how such rules will apply.

I Instead of applying the default rules under Section 5.03(b)(5) of the Plan, the Employer will limit Annual Additions i.,
the following manner: PR

[Note: Any method designated above must provide for the proper reduction of any Excess Amounts and must. recluc
Employer discretion in accordance with Treas. Reg. §1.415-1(d)(2).]

11-5 FAIL-SAFE COVERAGE PROVISION. If the Plan fails the minimum coverage test under Cor2.€ 410(. ) du fo tk application
of an allocation condition under AA §6-6, the Employer must amend the Plan in accordance vt i the rovis. ‘ns ot Section
14.02(a) of the Plan to correct the coverage violation.

Alternatively, the Employer may elect under this AA 811-5 to apply a Fail-Safe Cov -age P. wvisi n that will allow the Plan to
automatically correct the minimum coverage violation.

O The Fail-Safe Coverage Provision (as described under Sect’=1:14.C (b)(1) fthe Plan) applies.
[Note: If the Fail-Safe Coverage Provision applies, the".1an'. ~v rt perfo. n the average benefit test to demonstrate compliance
with the coverage requirements under Code 8410(b). ~xceptas ‘ov. 'ad ir section 14.02 of the Plan.]

11-6 PROTECTED BENEFITS. There are no protected ber. fits (2« defined in Code 8411(d)(6)) other than those described in the

Plan.

To designate protected benefits othe the ~.i0se | 2scribed in the Plan, check the box below and describe the protected benefits in
an Addendum to this Agreer .cii

[0 Additional prot=ad L nefits = e p.uvided to Participants in addition to those described in the Plan. See the Addendum
attached t="% s Aa ntic Aciement for a description of such protected benefits.
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APPENDIX A
SPECIAL EFFECTIVE DATES

OA-1 Eligible Employees. The definition of Eligible Employee under AA 83 is effective as follows:

OA-2 Minimum age and service conditions. The minimum age and service conditions and Entry Date provisions specified in AA
84 are effective as follows:

A3 Compensation definitions. The compensation definitions under AA 85 are effective as follows:

OA-4 Employer Contributions. The Employer Contribution provisions under AA 86 are effective as follows:

A5 Retirement ages. The retirement age provisions under AA §7 are effective as follows: ~ WA

A6 Vesting and forfeiture rules. The rules regarding vesting and forfeitures under AA 88 are effectivaas f !l=tys:

OA-7 Distribution provisions. The distribution provisions under AA 89 are effective as foli ws:"

OA-8 In-service distributions and Required Minimum Distributi:: e proy sions regarding in-service distribution and
Required Minimum Distributions under AA 8§10 ara= "»<tive/ s follo s:

A9 Miscellaneous provisions. The provisions under £ ) §11 e effective as follows:

LJA-10  Special effective date/srov tior - fo. s ged plans. If any qualified retirement plans have been merged into this Plan, the
provisions of Section 4.04 o the ‘lan apply, except as follows:

0 A-11 ou sy cial e fective daies:
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APPENDIX B
LOAN POLICY

B-1  Are PARTICIPANT LOANS permitted? (See Section 13 of the Plan.)

@  Yes.
O((b) No.

B-2 LOAN PROCEDURES.

(@)  Loans will be provided under the default loan procedures set forth in Section 13 of the Plan, unless modified under this
Appendix B.
OO (b)  Loans will be provided under a separate written loan policy.

B-3 LOAN LIMITS. The default loan policy under Section 13.03 of the Plan allows Participants to take a loan provided all
outstanding loans do not exceed 50% of the Participant’s vested Account Balance. To override the default loan policy to allow
loans up to $10,000, even if greater than 50% of the Participant’s vested Account Balance, check this AA §B-3.

O A Participant may take a loan equal to the greater of $10,000 or 50% of the Participant's vested Account Balance. [If this
AA 8B-3 is checked, the Participant may be required to provide adequate security as required under Section 13.C. v, e
Plan.]

B-4 NUMBER OF LOANS. The default loan policy under Section 13.04 of the Plan restricts Participants to.one’ han sutstanc ng at
any time. To override the default loan policy and permit Participants to have more than one loan oits andi 1a. 2y tic e,
complete (a) or (b) below.

(@) A Participant may have loans outstanding at any time.
LI1(b)  There are no restrictions on the number of loans a Participant may h2-Chute anding t any time.

B-5 INTEREST RATE. The default loan policy under Section 13.05 of .ie+ ‘an', rovide for an interest rate commensurate with the
interest rates charged by local commercial banks for si= ... 2ns. o over. de ... "uefault loan policy and provide a specific
interest rate to be charged on Participant loans, com, <te this A. 8. 5.

O(a)  The prime interest rate
0@ plus percentaca.noint(s).
O (b)  Describe: - v -
[Note: Any interest rate desc=»d in _1is' A & 5 must be reasonable and must apply uniformly to all Participants.]

B-6 MINIMUM LOA™M. ~ 10 NT. T e default loan policy under Section 13.04 of the Plan provides that a Participant may not
receive a loan'~. ssthe  $1, 220 fo modify the minimum loan amount, complete (a) or (b) below.
O (8 . Th e isn_ miniinum >an amount.

O\o) e 1. ‘nimum loan amount is $

o-/ F JRr USE OF LOAN. The default loan policy under Section 13.02 of the Plan provides that a Participant may receive a
" articipant loan for any purpose. To modify the default loan policy to restrict the availability of Participant loans to hardship
events, check this AA §B-7.

0 A Participant may only receive a Participant loan upon the demonstration of a hardship event, as described in Section
8.10(d)(2)(i) of the Plan.
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APPENDIX C
ADMINISTRATIVE ELECTIONS

Use this Appendix C to identify certain elections dealing with the administration of the Plan. These elections may be changed without
reexecuting this Agreement by substituting an updated Appendix C with new elections.

C-1 DIRECTION OF INVESTMENTS. Are Participants permitted to direct investments? (See Section 10.07 of the Plan.)
O@ No
()  Yes
O Check this selection if the Plan is intended to comply with ERISA 8404(c). (See Section 10.07(d) of the Plan.)
C-2 ROLLOVER CONTRIBUTIONS. Does the Plan accept Rollover Contributions? (See Section 3.07 of the Plan.)
L@ No
O  Yes
[Note: The Employer may designate in separate written procedures the extent to which it will accept rollovers from designated
plan types. For example, the Employer may decide not to accept rollovers from certain designated plans (e.g., 403(b) plar= 545
plans or IRAs). Any special rollover procedures will apply uniformly to all Participants under the Plan.]
C-3 LIFE INSURANCE. Are life insurance investments permitted? (See Section 10.08 of the Plan.)
(@) No
()  Yes
C-4 QDRO PROCEDURES. Do the default QDRO procedures under Section 11.06 ¢ the Pl 1 ap, 'y?
O@ No
O Yes
© Copyright 2008
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EMPLOYER SIGNATURE PAGE

PURPOSE OF EXECUTION. This Signature Page is being executed to effect:

Ll(@)  The adoption of a new plan, effective [insert Effective Date of Plan].

LI (b)  The restatement of an existing plan, effective [insert Effective Date of Plan].

(1) Name of Plan(s) being restated:

(2) The original effective date of the plan(s) being restated:

J(c) Anamendment of the Plan. If this Plan is being amended, the updated pages of the Adoption Agreement may be substituted
for the original pages in the Adoption Agreement. All prior Employer Signature Pages should be retained as part of this
Adoption Agreement.

Q) Identify the Adoption Agreement section(s) being amended:

2) Effective Date(s) of such changes:

L1(d) Toidentify a Successor Employer. Check this selection if a successor to the signatory Employer is continuing this Plan as a
Successor Employer. Complete this Employer Signature Page and substitute a new page 1 under this Adoption Agres! .enu
identify the Successor Employer. All prior Employer Signature Pages should be retained as part of this Adoption Ag emen.

(1) Effective Date of the amendment is:

VOLUME SUBMITTER SPONSOR INFORMATION. The Volume Submitter Sponsor will inform<.ic. mplo, r o: ...y amendments
made to the Plan and will notify the Employer if it discontinues or abandons the Plan. To be eligib'e tc eceiv such' otification, the
Employer agrees to notify the Volume Submitter Sponsor of any change in address. The Emnloyer nay' ‘irect i quiries regarding the
Plan or the effect of the Favorable IRS Letter to the Volume Submitter Sponsor (or autharize " repre. nta. ‘e) at the following location:

Name of Volume Submitter Sponsor:
Address:

City, State, Zip Code:

Telephone number:

IMPORTANT INFORMATION ABO\« T Tk SVt _UME SUSMITTER PLAN. A failure to properly complete the elections in this
Adoption Agreement or to operate the Plari na >~ uan¢ with applicable law may result in disqualification of the Plan. The Employer
may rely on the Favorable IRS Lette .. ied” v ti. N=2*"ynal Office of the Internal Revenue Service to the Volume Submitter Sponsor as
evidence that the Plan is qualifiec. nder C 'de 401, to the extent provided in Rev. Proc. 2005-16. The Employer may not rely on the
Favorable IRS Letter in cer.a. circ mstan es or with respect to certain qualification requirements, which are specified in the Favorable
IRS Letter issued wit' .. hect te the' "iand in Rev. Proc. 2005-16. In order to obtain reliance in such circumstances or with respect to
such qualification 1 wirer. nts, v = Ei nloyer must apply to the office of Employee Plans Determinations of the Internal Revenue
Service for<.uc rmi ation . tter. See Section 1.62 of the Plan.

By signing tk's Ac ntion Agreement, the Employer intends to adopt the provisions as set forth in this Adoption Agreement and the
relat Man 'ocrnent. The Employer understands that the VVolume Submitter Sponsor has no responsibility or liability regarding the
suitabilif  of the Plan for the Employer’s needs or the options elected under this Adoption Agreement. It is recommended that the
Tmnlar _r consult with legal counsel before executing this Adoption Agreement.

(Name of Employer)

(Name of authorized representative) (Title)
(Signature) (Date)
© Copyright 2008
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TRUSTEE DECLARATION

Effective date of Trustee Declaration:

The Trustee’s investment powers are:

(@) Discretionary. The Trustee has discretion to invest Plan assets, unless specifically directed otherwise by the Plan
Administrator, the Employer, an Investment Manager or other Named Fiduciary or, to the extent authorized under the Plan, a
Plan Participant.

J(b)  Nondiscretionary. The Trustee may only invest Plan assets as directed by the Plan Administrator, the Employer, an
Investment Manager or other Named Fiduciary or, to the extent authorized under the Plan, a Plan Participant.

() Determined under a separate trust agreement. The Trustee's investment powers are determined under a separate trust
document which replaces (or is adopted in conjunction with) the trust provisions under the Plan.

L1(d)  No Trustee. The Plan is funded exclusively with annuity and/or insurance contracts (see Section 12.16 of the Plan).

[Note: To qualify as a Volume Submitter Plan, any separate trust document used in conjunction with this Plan must be
approved by the Internal Revenue Service. Any such approved trust agreement is incorporated as part of this Plan and must .
attached hereto. The responsibilities, rights and powers of the Trustee are those specified in the separate trust agreem . €
this (c) is checked, the Trustee need not sign or date this Trustee Declaration.]

Trustee Signature. By executing this Adoption Agreement, the designated Trustee(s) accept the responsibilities.and h!* Jatiens ¢ ¢ forth
under the Plan and Adoption Agreement.

(Print name of Trustee)

(Signature of Trustee or authorized representative) (r ﬂ_e)

(Print name of Trustee)

(Signature of Trustee or authorized <. »ser: Otive (Date)

(Print name . “rust 2)

gndie 2 G _stee or authorized representative) (Date)

Custodian Signature (if applicable). By executing this Adoption Agreement, the Custodian accepts the responsibilities and obligations
set forth under the Plan and Adoption Agreement.

(Print name of Custodian)

(Signature) (Date)
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PARTICIPATING EMPLOYER ADOPTION PAGE

[0 Check this selection and complete this page if a Participating Employer (other than the Employer that signs the Signature
Page above) will participate under this Plan as a Participating Employer. [Note: See Section 16 of the Plan for rules relating to
the adoption of the Plan by a Participating Employer. If there is more than one Participating Employer, each one should execute a
separate Participating Employer Adoption Page. Any reference to the “Employer” in this Adoption Agreement is also a reference t0
the Participating Employer, unless otherwise noted.]

PARTICIPATING EMPLOYER INFORMATION:
Name:
Address:
City, State, Zip Code:

EMPLOYER IDENTIFICATION NUMBER (EIN):

FORM OF BUSINESS:

EFFECTIVE DATE:
U New plan. The Participating Employer is adopting this Plan as a new Plan effective

O Restated plan. The Participating Employer is adopting this Plan as a restatement of -
[insert name of Participating Employ nla , beii ; restated].

(@) This restatement is effective

(b) The original effective date of the plan(s) being restated is:

ALLOCATION OF CONTRIBUTIONS. Any contributions made under this Plan /.iu wny arfeitt . s relating to such contributions)
will be allocated to all Participants of the Employer (including the Participatina Emjoyer idenw. "2 on this Participating Employer
Adoption Page).

To override this default provision, check below.

U Check this box if contributions made by the Participa. 1\g Emplo >r siy....ig this Participating Employer Adoption Page (and any
forfeitures relating to such contributions) will be alloca 4 only ! Participants actually employed by the Participating Employer
making the contribution. If this box is ches'=2?. Employe : 27 .ie Participating Employer signing this Participating Employer
Adoption Page will not share in ai_alloc don.~ contributiuns (or forfeitures relating to such contributions) made by the Employer
or any other Participating Employe: [N <. rhe| zlection of this box may require additional testing of the Plan. See Section 16.04
of the Plan.]

MODIFICATIONS TO /£ - °PT. DN AC REEMENT. The selections in the Adoption Agreement (including any special effective dates
identified in Appendi>". will ¢ oly "¢ Participating Employer executing this Participating Employer Adoption Page.
To modify tha-2dor. on A eement pru isions applicable to a Participating Employer, designate the modifications in (a) or (b) below.

THa) peci... =ffe tive Dates. Check this (a) if different special effective dates apply with respect to the Participating Employer
sic ang | s Participating Employer Adoption Page. Attach a separate Addendum to the Adoption Agreement entitled “Special
Ei »ot" e Dates for Participating Employer” and identify the special effective dates as they apply to the Participating Employer.

L1 (b). < Modification of Adoption Agreement elections. Section(s) of the Agreement are being modified for this
Participating Employer. The modified provisions are effective

[Note: Attach a description of the modifications to this Participating Employer Adoption Page.]

SIGNATURE. By signing this Participating Employer Adoption Page, the Participating Employer agrees to adopt (or to continue its
participation in) the Plan identified on page 1 of this Agreement. The Participating Employer agrees to be bound by all provisions of the
Plan and Adoption Agreement as completed by the signatory Employer, unless specifically provided otherwise on this Participating
Employer Adoption Page. The Participating Employer also agrees to be bound by any future amendments (including any amendments to
terminate the Plan) as adopted by the signatory Employer.

(Name of Participating Employer)

(Name of authorized representative) (Title)
(Signature) (Date)
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INTERIM AMENDMENT #1
CODE 8415 AMENDMENTS

This Interim Amendment page contains the elective provisions for implementing the interim amendments set forth in Appendix B of the
Plan. The interim amendments are effective as set forth in Appendix B of the Plan and supersede any contrary provisions under the Plan
or Adoption Agreement. These amendments do not replace any prior interim amendments that were adopted to comply with the remedial
amendment requirements applicable to these interim amendments. Thus, the date of adoption of such prior interim amendments will
continue to control in determining the date as of which such amendments were first adopted to comply with these rules. (See Section B-
1.01 of the Plan.)

IA1-1  ELECTIVE PROVISIONS AFFECTING POST-SEVERANCE COMPENSATION.

(@) Exclusion of post-severance compensation from Total Compensation. Total Compensation (as defined in Section
1.127 of the Plan) includes post-severance compensation, to the extent provided in Section B-3.01(a) of the Plan. To
exclude specific types of compensation paid after severance of employment, complete this subsection (a).

The following amounts paid after a Participant’s severance of employment are excluded from Total Compensation.

L0 (1) Unused leave payments. Payment for unused accrued bona fide sick, vacation, or other leave, but only if{ e
Employee would have been able to use the leave if employment had continued,

0 (2) Deferred compensation. Payments received by an Employee pursuant to a nonqualified unfunded / efer. 'd
compensation plan, but only if the payment would have been paid to the Employee at the same tim¢ f the
Employee had continued in employment and only to the extent that the payment is includi’ e in_ e
Employee’s gross income.

[Note: Plan Compensation (as defined in Section 1.92 of the Plan) includes any post-s©ve. nce ¢ Mpe....a0n amounts
that are includible in Total Compensation. The Employer may elect to exclude al! co. 2ensc ‘on pe J after severance of
employment from the definition of Plan Compensation under AA 85-2(j) or.may € xct 1 exclu = specific types of post-
severance compensation from Plan Compensation under AA 85-2(k).1

(b) Continuation payments for military service and disabled Parti' pants. 1Ji. 2e7 Jesignated otherwise under this
subsection (b), Total Compensation does not include cont“ua.. 1 | vmen! for military service and disabled
Participants. To count Total Compensation n=". .. =Sev rance ¢ en..Zyment on account of military service and/or
disability, check the appropriate selection. inder this b ction/ )).

0(1) Payments for military service. Tu al Comp hsation includes amounts paid to an individual who does not
currently perform services for the Ei nlova® oy reason of qualified military service to the extent these
payments do< ot excs d u, amounts « - individual would have received if the individual had continued to
perform servic. : for he_inployer rather than entering qualified military service. See Section B-3.01(b)(1) of
the Plan.

0(2) Paymc tsto ¢ sab »d Participants. Total Compensation shall include post-severance compensation paid to a
rai cip. 1t whe is permanently and totally disabled, as provided in Section B-3.01(b)(2) of the Plan. For this
purp. e, ¢ ~auility continuation payments will be included for:

(@) Nunhighly Compensated Employees only
O (ii))  All Participants who are permanently and totally disabled for a fixed or determinable period
(c, Special effective date provisions.

L1 (1) Earlier application of post-severance compensation rules. As provided in Section B-3.01(a) of the Plan, the
post-severance compensation rules are effective for Limitation Years beginning on or after July 1, 2007. To
designate an earlier effective date for the post-severance compensation rules under Section B-3.01(a) of the
Plan, complete this subsection (1).

0 The post-severance compensation rules under Section B-3.01(a) of the Plan are effective for Limitation
Years beginning on or after [may not be later than July 1, 2007].

[0 (2) Effective date of compensation exclusions. As provided in Section B-3.01(a) of the Plan, the post-severance
compensation rules are effective for Limitation Years beginning on or after July 1, 2007. However, the
exclusion of post-severance compensation from the definition of Total Compensation under subsection (b) may
be effective at a different date. To designate a different effective date for the exclusion of post-severance
compensation, complete this subsection (2).

[0 The exclusion of post-severance compensation from Total Compensation under subsection (b) above is
effective for Limitation Years beginning on or after
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(d) Few weeks rule. The few weeks rule (as described in Section B-3.01(d) of the Plan) will not apply unless designated
otherwise under this subsection (d).

J  Amounts earned but not paid during a Limitation Year solely because of the timing of pay periods and pay dates
shall be included in Total Compensation for the Limitation Year, provided the amounts are paid during the first
few weeks of the next Limitation Year, the amounts are included on a uniform and consistent basis with respect to
all similarly situated Employees, and no amounts are included in more than one Limitation Year.

1A1-2 APPLICATION OF AMENDMENT. Pursuant to Section 5.01 of Revenue Procedure 2005-16, the amendments under
Appendix B of the Plan and under this AA §1A1 have been adopted by the Volume Submitter Sponsor on behalf of all adopting
Employers. This amendment supersedes any contrary provisions under the Plan. No Employer signature is required by the
Employer to adopt the interim amendments under Appendix B of the Plan and under this AA §1A1, unless the Employer has
selected an elective provision under this AA 8IAL. The amendments under Appendix B of the Plan and under this AA §1A1
apply to the signatory Employer and all Participating Employers under the Plan. (See Section B-1.01 of the Plan.)

If the Employer has designated any elective provisions under this AA §1A1, the Employer must sign this Interim Amendment
page. The amendment applies to the signatory Employer and all Participating Employers under the Plan.

(Name of Employer)

(Name of Authorized Representative) (Title)

(Signature) (s ?e)
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INTERIM AMENDMENT #2
AMENDMENTS TO COMPLY WITH THE PENSION PROTECTION ACT OF 2006

This Interim Amendment page contains the elective provisions for implementing the interim amendments set forth in Appendix C of the
Plan. The interim amendments are effective as set forth in Appendix C of the Plan and supersede any contrary provisions under the Plan
or Adoption Agreement. These amendments do not replace any prior snap-on amendments that were adopted to comply with the remedial
amendment requirements applicable to these interim amendments. Thus, the date of adoption of such prior interim amendments will
continue to control in determining the date as of which such amendments were first adopted to comply with these rules. (See Section C-
1.01 of the Plan.)

IA2-1 VESTING SCHEDULE ELECTIONS. Effective for Plan Years beginning on or after January 1, 2007, the following vesting
schedule applies with respect to Employer Contributions. If no election is made under this AA §1A2-1, the vesting schedule
selected under AA §8-3 will apply.

(a) PPA vesting schedule. For Plan Years beginning on or after January 1, 2007, the following vesting schedule applies
with respect to Employer Contributions. The vesting schedule selected under this subsection (a) overrides any vesting
schedule(s) selected under AA §8-2 and AA §8-3.

I Full and immediate [ 3-year cliff vesting [ 6-year graded vesting I Modified schedule |
1YOS .......... 0% 1YOS ... 0% 1YOS oo 0
2YOS .......... 0% 2YOS ........ 20% 2YOS .ccoeeeeee %
3Y0S ........ 100% 3YOS ......... 40% 3YOS ...co

4YOS ......... 60% 4Y0S ... .. %
5YOS .......... 80% 5700 ..o ... . %
6YOS ......... 100% ¢ YOS ........ 100%

[Note: Any schedule selected under the modified schedule must be at least2s raps as . e 3-yuar cliff or 6-year graded
vesting schedule for all years. Any amendment to a vesting schedule =2t s¢ isfy th. req..rements of Code §411(a)(7).
Thus, for example, a plan using a 5-year cliff schedule generally n7 y not swi._h te io-year graded schedule. In such a
case, the plan will need to use a 5-year graded schedule to~=anly' ith the /esung rules.]

(b) Pre-2007 vesting schedule. Unless desigr.cd other. ise nder tt s subsection (b), the vesting schedule elected under
subsection (a) applies to all Employer Cont hutions, 1. :luc »~"..nployer Contributions made prior to the 2007 Plan
Year.

[0 Check this subsection (b) t=". 'y the PP/« _ung schedule designated in subsection (a) above only to Employer
Contributions made for F an Y urs beginning on or after January 1, 2007. For Employer Contributions made for
Plan Years beginning et ¢ Janu ry 1, 2007, the vesting schedule in effect under the Plan for such years continues

to apply.

1IA2-2 DIRECT ROL.OV "R Y NC N-SPOUSE BENEFICIARY. Unless designated otherwise under this AA §1A2-2, effective
for distribu.on. made  n o, wter January 1, 2007, a non-spouse beneficiary (as defined in Code 8401(a)(9)(E)) may elect to
directly rc ‘over (1 Elig.ole v allover Distribution to an individual retirement account under Code §408(a) or an individual
rdrer nt ¢ nuity under Code §408(b).

[ra) . Directrollovers for non-spouse beneficiaries are NOT allowed for Plan Years beginning before January 1, 2008.

[0w) Directrollovers for non-spouse beneficiaries are NOT allowed under the Plan.

[Note: It is possible based on informal guidance by the IRS that non-spousal rollovers will be mandatory for Plan
Years s beginning on or after January 1, 2008. If IRS issues formal guidance making non-spousal rollovers
mandatory, any election under (b) will not apply to the extent such election is inconsistent with IRS guidance.]

1A2-3  IN-SERVICE DISTRIBUTIONS FROM PENSION PLANS. Amounts may not be distributed from the Plan for reasons
other than death, disability, attainment of Normal Retirement Age, or termination of employment. However, if so elected under
this AA 8l1A2-4, a Participant may receive an in-service distribution upon attainment of age 62.

O Check this provision if the Plan will permit in-service distributions to Participants who have attained age 62.
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1A2-4  APPLICATION OF AMENDMENT. Pursuant to Section 5.01 of Revenue Procedure 2005-16, the amendments under
Appendix C of the Plan and under this AA §1A2 have been adopted by the Volume Submitter Sponsor on behalf of all adopting
Employers. This amendment supersedes any contrary provisions under the Plan. No Employer signature is required by the
Employer to adopt the interim amendments under Appendix C of the Plan and under this AA §1A2, unless the Employer has
selected an elective provision under this AA 81A2. The amendments under Appendix C of the Plan and under this AA §1A2
apply to the signatory Employer and all Participating Employers under the Plan. (See Section C-1.01 of the Plan.)

If the Employer has designated any elective provisions under this AA §1A2, the Employer must sign this Interim Amendment
page. The amendment applies to the signatory Employer and all Participating Employers under the Plan.

(Name of Employer)

(Name of Authorized Representative) (Title)

(Signature) (Date)
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INTERIM AMENDMENT #3
AMENDMENTS TO COMPLY WITH THE HEART ACT, WRERA AND OTHER IRS GUIDANCE

This Section contains the elective provisions for implementing the interim amendments set forth in Appendix D of the Plan. The interim
amendments and any elections under these elective provisions are effective as set forth in Appendix D of the Plan and supersede any
contrary provisions under the Plan or Adoption Agreement. This Interim Amendment does not replace any prior amendments that were
adopted to comply with the remedial amendment requirements applicable to these interim amendments. Thus, the date of adoption of any
prior interim amendments will continue to control in determining the date as of which such amendments were first adopted to comply
with these rules.

1A3-1

1A3-2

1A3-3

HEART Act Provisions.

(a) Benefit Accruals. The benefit accrual provisions under Section D-2.01(b) of the Plan do not apply. To apply the benefit
accrual provisions under Section D-2.01(b) of the Plan, check the box below.

O  Eligibility for Plan benefits. Check this box if the Plan will provide the benefits described in Section D-2.01(b) of
the Plan. If this box is checked, an individual who dies or becomes disabled in qualified military service will be
treated as reemployed for purposes of determining entitlement to benefits under the Plan.

(b) Treatment of Differential Pay. Section D-2.01(c) of the Plan provides that if an individual performing servi®’ in t
Uniformed Services receives Differential Pay from the Employer, such Differential Pay is treated as Te*2"Zon ensati 1
under the Plan. In addition, unless designated otherwise below, Differential Pay will be treated as Pl . Cor _ens. ion for
purposes of applying the contribution provisions under the Plan. To exclude Differential Pay £ > Pl ="Com| :nsadion,
check the box below.

O  Definition of Plan Compensation. Check this box if Differential Pay will . » ex. uded . oam the definition of Plan
Compensation. If this box is checked, no contribution under the Plan™ ill be i ade  ith respect to Differential Pay.

[Note: The exclusion of Differential Pay from the definition of Plan/ .ompensa on r'ay cause the definition of Plan
Compensation to fail to satisfy the safe harbor requirements«='ar i eas. R J. 81.414(5).]

Required Minimum Distribution. For purposes« . applying the Requir¢ | Minimum Distribution rules for the 2009
Distribution Calendar Year, as described in Sectioi D-2.02 o1 1e 22 Participant (including an Alternate Payee or
beneficiary of a deceased Participant) who is eligiblc *0 receiv a Required Minimum Distribution for the 2009 Distribution
Calendar Year may elect whether or not to receive the 2002 .equired Minimum Distribution (or any portion of such
distribution). If a Participant dt s not/ secn. ally elect” . ieave the 2009 Required Minimum Distribution in the Plan, such
distribution will be made for the: 00¢ Di<_ipytion Calendar Year as set forth in Section D-2.02 o f the Plan.

O Nodistribution. i"is bc is" heckeu, 2009 Required Minimum Distributions will not be made to Participants who are
otherwise res; -ad « receiv  a kequired Minimum Distribution for the 2009 Distribution Calendar Year under Section
8.12 of *"» Plan, 'nle. th< Participant elects to receive such distribution.

ARTCr TION DF AMENDMENT. Pursuant to Section 5.01 of Revenue Procedure 2005-16, the amendments under

\pper . 'x L »f the Plan and under this AA §1A3 have been adopted by the Sponsor on behalf of all adopting Employers. This
an .ndm 1t supersedes any contrary provisions under the Plan. No signature is required by the Employer to adopt the interim
ar. »nents under Appendix D of the Plan and under this AA 81A3, unless the Employer has selected an elective provision
under this AA §1A3. If the Employer has designated any elective provisions under this AA §1A3, the Employer must sign this
Interim Amendment page. The amendments under Appendix D of the Plan and under this AA §1A3 apply to the signatory
Employer and all Participating Employers under the Plan.

(Name of Employer)

(Name of Authorized Representative) (Title)

(Signature) (Date)
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