[Name of Sponsor/Employer (as selected in checklist)]
NONSTANDARDIZED PROTOTYPE PROFIT SHARING/401(k) PLAN
ADOPTION AGREEMENT

SECTION 1
EMPLOYER INFORMATION

1-1 EMPLOYER INFORMATION:
Name:
Address:
City, State, Zip Code:
Telephone: Fax:
1-2 EMPLOYER IDENTIFICATION NUMBER (EIN):
1-3 FORM OF BUSINESS:
0 C-Corporation [0 S-Corporation
O Partnership [0 Limited Liability Partnership
[J Limited Liability Company taxed as partnership [0 Limited Liability Company taxed as co; sorati: .
L1 Sole Proprietor 0 Other: N
[Note: Any entity entered under “Other” must be a legal entity recognized under federal incom( tax 1ws.]
1-4 EMPLOYER’S TAX YEAR END: The Employer’s tax year ends -
1-5 RELATED EMPLOYERS: List any Related Employers (as defined in Sec’ an 1.107 ¢ "th< Plan). A Related Employer must
complete a Participating Employer Adoption Page for Employees of .ia. 22l 2d Em loyer to participate in this Plan. The failure
to cover the Employees of a Related Employer may res«".... viol' ion of e 1..2n0um coverage rules under Code §410(b).
[Note: The failure to list all Related Employers will not ~opard’ 2 the qualified status of the Plan.]
\ SECTION 2
Ry ’LAN INFORMATION
2-1 PLANNAME: ( . .
2-2  PLANANUN 3ER:
2-3  TYPZ OF LAN: [ Profit Sharing (PS) Plan only I PS and 401(K) Plan [J PS and Safe Harbor 401(k) Plan
2-4 F _AN YEAR:
[J(@)  Calendar year
O (b)  The 12-consecutive month period ending on each year.
[0(c)  The Plan has a short Plan Year running from to
2-5  FROZEN PLAN: Check this AA 82-5 if the Plan is a frozen Plan to which no contributions will be made.
[0 This Plan is a frozen Plan effective (see Section 3.02(a)(6) of the Plan).
2-6 PLAN ADMINISTRATOR:
O ()  The Employer identified in AA 8§1-1.
O (b)  Name:
Address:
Telephone:
© Copyright 2008
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 3 - Eligible Employees

SECTION 3
ELIGIBLE EMPLOYEES

3-1 ELIGIBLE EMPLOYEES: In addition to the Employees identified in Section 2.02 of the Plan, the following Employees are
excluded from participation under the Plan with respect to the contribution source(s) identified in this AA §3-1. (See Sections
2.02(d) and (e) of the Plan for rules regarding the effect on Plan participation if an Employee changes between an eligible and
ineligible class of employment.)

Deferral ~ Match ER
O O U (@ No exclusions.
O O O (b) Collectively Bargained Employees.
O O O (c) Non-resident aliens who receive no compensation from the Employer which
constitutes U.S. source income.
O O O (d) Leased Employees.
O O O (e) Employees paid on an hourly basis.
O O O (f) Employees paid on a salaried basis.
O O g (g9 Commissioned Employees.
O 0 U (h) Highly Compensated Employees.
O 0 U (i) Non-Key Employees who are Highly Compensated.
O O O (i) Other: _

[Note: Unless designated otherwise under subsection (j), any selection(s) | i the Defe. :al.<slumn also apply to Roth Deferrals,
After-Tax Contributions, and Safe Harbor Contributions; any sele=..c./s) . the M tch column also apply to QMACs; and any
selection(s) in the ER column also apply to QNECs. A+ ‘usiol of Emj ayc 2ider (d) - (j) above could cause the Plan to
fail the minimum coverage requirements under C: ¢ 8410(b, If bsecti n (j) is completed to designate a class of Employees
excluded under the Plan, such Employee class mus “e definet 'n sc . way that it precludes Employer discretion and may not
be based on time or service (e.g., part-time Employe: ) and m y not provide for an exclusion designed to cover only Nonhighly
Compensated Employees with the lowest.2mount of cc 0e~ " .tion and/or the shortest periods of service who may represent the
minimum number of Nonhighly “omp/ 1sate: Employee. necessary to satisfy the coverage requirements under Code §410(b).]

SECTION 4
M NIN.:UM AGE AND SERVICE REQUIREMENTS

4-1  ELIGIBIL!T ¥ + =QUI *EN -NTS - MINIMUM AGE AND SERVICE: An Eligible Employee (as defined in AA §3-1) who
satisfiac.the' :inime n age and < rvice conditions under this AA 8§4-1 will be eligible to participate under the Plan as of his/her
En' y Dt 2 (a- defined in AA 84-2 below).

(a) Ser . ce Requirement. An Eligible Employee must complete the following minimum service requirements to participate

. the Plan.
Deferral ~ Match ER
. O O (1) There is no minimum service requirement for participation in the Plan.
U U U (2) One Year of Service (as defined in Section 2.03(a)(1) of the Plan and AA 84-
3).
U U U (3) The completion of [cannot exceed 12] consecutive full calendar
months of employment during which the Employee is credited with at least
[cannot exceed 1,000] Hours of Service or the completion of a Year
of Service (as defined in AA 84-3), if earlier. [If no minimum Hours of Service
are required, insert one (1) in the second blank line.]
. . . (4) The completion of [cannot exceed 1,000] Hours of Service during

an Eligibility Computation Period. [If this (4) is chosen, an Employee satisfies
the service requirement immediately upon completion of the designated Hours
of Service.]

© Copyright 2008
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 4 — Minimum Age and Service Requirements

Deferral

O

N/A

O

Match

O

O

ER

O

(5) Full-time Employees are eligible to participate immediately. Employees who

are “part-time” Employees must complete a Year of Service (as defined in AA
84-3).

For this purpose, a part-time Employee is any Employee whose normal work
schedule is less than:

O () hours per week.
O (ii) hours per month.

O (iii) hours per year.
(6) Two (2) Years of Service. [Full and immediate vesting must be chosen under
AA 88)]

(7) Under the Elapsed Time method. See AA 84-3(c) below.
(8) Describe eligibility conditions:

[Note: Any conditions provided under (8) must satisfy the requirements of
Code §410(a). A condition provided under (8) may not cause an Employee to
enter the Plan later than the first Entry Date following the completion o .
Year of Service (as defined in AA 84-3). Also see Section 2.02(b)(4) f¢. rules
regarding the exclusion of certain “short-service” Employees’,

(b) Minimum Age Requirement. An Eligible Employee (as defined in AA §3-1) must have attai*’ cu 2e i .owin age with
respect to the contribution source(s) identified in this AA 84-1(b).

Deferral

O
O
O
O

Match

O
O
O
O

ER
O
O
O
O

(1) There is no minimum age for.""=».el. ibility
(2) Age 21

(3) Age2n.

(4) Age oL ter’.an age 21).

[Note: Unless designated otherwise under (a)(8) above, n apply 1g the minimum age and service requirements under this AA §4-
1, any selection(s) in the Deferral column.~*=2.apply to R th<_cferrals and After-Tax Contributions; any selection(s) in the Match
column also apply to QMACSs; anc any ¢ lectic (s) in the R column also apply to QNECs. Selections made in the Deferral

column also apply to Safe Harbor C ntr

.daons’ nless elected otherwise in AA 86C-3.]

4-2  ENTRY DATE: AnFligi. e Emp yye. (as defined in AA §3-1) who satisfies the minimum age and service requirements in AA
84-1 shall be elinil .e tv nar ipate .n the Plan as of his/her Entry Date. For this purpose, the Entry Date is the following date
with respect 1, the contri utic source(s) identified under this AA 8§4-2. [Note: If any of (b) — (g) is completed for a contribution
source.also omple = one of (h, - (k) for the same contribution source.]

Derer al
L

[ R I B I R

a
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M..ich

|

Ooo0oo0ooad

O

ER

O

O 0O 00oOoad

d

(@)

(b)
(©
(d)
(€)
®

(@)

Immediate. The date the minimum age and service requirements are satisfied (or date
of hire, if no minimum age and service requirements apply).

Semi-annual. The first day of the 1st and 7th month of the Plan Year.
Quarterly. The first day of the 1st, 4™, 7th and 10th month of the Plan Year.
Monthly. The first day of each calendar month.

Payroll period. The first day of the payroll period.

The first day of the Plan Year. [If this (f) is checked, see Section 2.03(b)(2) of the
Plan for special rules that apply.]
Describe:

[Note: Any provisions under this subsection (g) must satisfy the requirements of Code
8410(a) and may not violate the nondiscrimination requirements of Code §401(a)(4).]
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 4 — Minimum Age and Service Requirements

An Eligible Employee’s Entry Date (as defined above) is determined based on when the Employee satisfies the minimum age and
service requirements in AA 84-1. For this purpose, an Employee’s Entry Date is the Entry Date:

Deferral  Match ER
O O O (h) next following satisfaction of the minimum age and service requirements.
O O O (i) coinciding with or next following satisfaction of the minimum age and service
requirements.
N/A O O (j) nearest the satisfaction of the minimum age and service requirements.
N/A O g (k) preceding the satisfaction of the minimum age and service requirements.

[Note: In applying the Entry Date rules under this AA 84-2, any selection(s) in the Deferral column also apply to Roth Deferrals,
After-Tax Contributions, and Safe Harbor Contributions; any selection(s) in the Match column also apply to QMACs; and any
selection(s) in the ER column also apply to QNECs.]

4-3  DEFAULT ELIGIBILITY RULES. In applying the minimum age and service requirements under AA 84-1 above, the
following default rules apply with respect to all contribution sources under the Plan:

e Year of Service. An Employee earns a Year of Service for eligibility purposes upon completing 1,000 Hours of €< vice
during an Eligibility Computation Period. Hours of Service are calculated based on actual hours worked durina the
Eligibility Computation Period. (See Section 1.67 of the Plan for the definition of Hours of Service.)

e Eligibility Computation Period. If one Year of Service is required for eligibility, the Plan will /.cter ninc subse: Jent
Eligibility Computation Periods on the basis of Plan Years (see Section 2.03(a)(2)(i) of tha/ 1ai. . If m¢ 2 tha one Year of
Service is required for eligibility, the Plan will determine subsequent Eligibility Com:utat n Per xds or. the basis of
Anniversary Years (see Section 2.03(a)(2)(ii) of the Plan).

e Break in Service Rules. The Nonvested Participant Break in Service ru'. anu the Dne-Y < ar Break in Service rule do NOT
apply. (See Section 2.07 of the Plan.)

To override the default eligibility rules, complete the an=""_""'a set ions 0. his **" 34-3. If this AA 84-3 is not completed for a
particular contribution source, the default eligibi «y rules . nl;

Deferral Match ER

O O O (@) Yrarof Service Ire_ad of 1,000 Hours of Service, an Employee earns a Year of
servic upon the completion of [must be less than 1,000] Hours of
“C.vice luring an Eligibility Computation Period.

U 0O il (b, . Enygwility Computation Period (ECP). The Plan will use Anniversary Years, unless
more than one Year of Service is required under AA 84-1(a), in which case the Plan
will shift to Plan Years.

O O u (c) Elapsed Time method. [Check the same contribution source as checked in AA 84-
1(a)(6) above.] Eligibility service will be determined under the Elapsed Time method.
An Eligible Employee (as defined in AA 83-1) must complete a [not to
exceed 24 month] period of service to participate in the Plan. (See Section 2.03(a)(5)
of the Plan.)

[Note: The period of service may not exceed 12 months for eligibility for Salary
Deferrals or After-Tax Contributions. If a period greater than 12 months is entered
under this subsection (c) and the Salary Deferral column is checked, the period of
service under this subsection (c) will be deemed to be a 12-month period. If a period
greater than 12 months applies to Matching Contributions or Employer Contributions,
100% vesting must be selected under AA 88 for those contributions.]

© Copyright 2008
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 4 — Minimum Age and Service Requirements

Deferral Match ER

O o O (d) Equivalency Method. For purposes of determining an Employee’s Hours of Service

for eligibility, the Plan will use the Equivalency Method (as defined in Section
2.03(a)(4) of the Plan). The Equivalency Method will apply to:

O (1) All Employees.

O (2) Only Employees for whom the Employer does not maintain hourly records.
For Employees for whom the Employer maintains hourly records, eligibility
will be determined based on actual hours worked.

If this (d) is checked, Hours of Service for eligibility will be determined under the
following Equivalency Method.

O (3) Monthly. 190 Hours of Service for each month worked.

I (4) Daily. 10 Hours of Service for each day worked.

O (5) Weekly. 45 Hours of Service for each week worked.

O (6) Semi-monthly. 95 Hours of Service for each semi-monthly period worked.

N/A O g (e) Nonvested Participant Break in Service rule applies. Service earned prior*c a
Nonvested Participant Break in Service will be disregarded in applying.the el bility
rules. (See Section 2.07(b) of the Plan.)

O O O (f) One-Year Break in Service rule applies. The One-Year Br.ak 2S¢ vicer e (as
defined in Section 2.07(d) of the Plan) applies to temng ari.  disre_ard «.. cmployee’s
service earned prior to a one-year Break in Servie=. (¢ 2 Sec. an 2.C ’(d) of the Plan if
the One-Year Break in Service rule applies to Sale. * D¢ “errals |

4-4  EFFECTIVE DATE OF MINIMUM AGE AND SERVICE REQUIREN =NTS. T. > mi‘.iinum age and/or service
requirements under AA 84-1 apply to all Employees under the Plan. 2==mg ayee w | parucipate with respect to all contribution
sources under the Plan as of his/her Entry Date, taking int=n=count all serv ce sith<ie Employer, including service earned prior
to the Effective Date.

To allow Employees hired on a specified date to enter e Plan w hout iegard to the minimum age and/or service conditions,
complete this AA §4-4.
Deferral ~ Match ER
O O g . nkE gible/ mployee who is employed by the Employer on the following date will become
e tible .C enter the Plan without regard to minimum age and/or service requirements (as
des. ;nated below):
[ (a) the Effective Date of this Plan (as designated in subsection (a) or (b) of the
Employer Signature Page, as applicable)
[0 (b) the date the Plan is executed by the Employer (as indicated on the Employer
Signature Page)
O (c) [insert date]
An Eligible Employee who is employed on the designated date will become eligible to
participate in the Plan without regard to the
O ()  minimum service
()  minimum age
requirements under AA 84-1 above.
© Copyright 2008
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 4 — Minimum Age and Service Requirements

45

SERVICE WITH PREDECESSOR EMPLOYER. If the Employer is maintaining the Plan of a Predecessor Employer, service
with such Predecessor Employer is automatically counted for eligibility, vesting and for purposes of applying any allocation
conditions under AA §6-6 and AA §6B-7.

In addition, service with the following Predecessor Employers also will be counted for purposes of determining eligibility, vesting
and allocation conditions under this Plan, unless designated otherwise under (b) below. (See Sections 2.06, 3.09(d) and 7.06 of
the Plan.)

(@) Identify Predecessor Employer(s):

LI (b)  Service with the Predecessor Employer(s) identified in (a) above will not apply for the following purposes:
O (1)  Eligibility
00(2)  Vesting
1(3)  Allocation conditions

LI(c)  The limitations in (b) above only apply to the following Predecessor Employers:

[Note: If this (c) is not checked, any limitations in (b) apply to all Predecessor Employers listed in (a) above.]

SECTION 5 ¥
COMPENSATION DEFINITIONS B

5-2

TOTAL COMPENSATION. Total Compensation is based on the definition set forth under t''i° AA 35-1. { »e Section 1.126 of
the Plan for a specific definition of the various types of Total Compensation.

U@  W-2Wages
0 (b) Code 8415 Compensation.
C0(c)  Wages under Code §3401(a).

[For purposes of determining Total Compensation, e~ defir. ‘on acludes zlecuve Deferrals, pre-tax contributions to a Code
8125 cafeteria plan or a Code 8457 plan, and qualii. d transpo. ati > frir es under Code §132(f)(4).]

PLAN COMPENSATION: Plan Compensation is Totc Com' ¢nsation (as defined in AA 85-1 above) with the following
exclusions described below.

Deferral Match ER
O O il (a) No exclusions.

N/A = L (b) Elective Deferrals (as defined in Section 1.44 of the Plan), pre-tax contributions to a
cafeteria plan or a Code §457 plan, and qualified transportation fringes under Code
§132(f)(4) are excluded.

(c) All fringe benefits, expense reimbursements, deferred compensation, and welfare
benefits are excluded.

L
4|
O

(d) Compensation above $ is excluded. (See Section 1.90 of the Plan.)
(e) Amounts received as a bonus are excluded.
() Amounts received as commissions are excluded.

(g) Overtime payments are excluded.

O 0O 0ooOoad
O o0o06o0oaond
O 0O 00oad

(h) Amounts received for services performed for a non-signatory Related Employer are
excluded.

O
O
O

(i) “Deemed §125 compensation” as defined in Section 1.126 of the Plan.

O

(1) Amounts received after termination of employment are excluded (see Section 1.126 of
the Plan).

O O O (k) Describe adjustments to Plan Compensation:

[Note: Any exclusions selected under subsections (e) — (k) (other than subsection (i)) may cause the definition of Plan
Compensation to fail to satisfy a safe harbor definition of compensation under Code §414(s). To ensure that the definition of Plan
Compensation satisfies Code 8§414(s) for purposes of determining allocations under the permitted disparity allocation formula
under AA §6-3(b) and the Safe Harbor 401(k) provisions under AA 8§6C, any adjustments under (e) through (k) (other than
subsection (i)) will only apply to Highly Compensated Employees for purposes of applying the permitted disparity and Safe

© Copyright 2008
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 5 — Compensation Definitions

Harbor 401(k) provisions. In addition, unless designated otherwise under (k), any selection(s) in the Deferral column also apply
to Roth Deferrals, After-Tax Contributions, and Safe Harbor Contributions; any selection(s) in the Match column also apply to
QMACs; and any selection(s) in the ER column also apply to QNECs. Any modification under subsection (k) must be definitely
determinable and preclude Employer discretion.]

5-3 PERIOD FOR DETERMINING COMPENSATION.

(&) Compensation Period. Plan Compensation will be determined on the basis of the following period(s) for the contribution
sources identified in this AA 85-3. [If (2), (3) or (4) is checked for any contribution source, any reference to the Plan Year as
it refers to Plan Compensation for that contribution source will be deemed to be a reference to the period designated below.]

Deferral ~ Match ER
O O O (1) The Plan Year.
O O O (2) The calendar year ending in the Plan Year.
U 0 U (3) The Employer's fiscal tax year ending in the Plan Year.
U O O (4) The 12-month period ending on which ends

during the Plan Year.

(b) Compensation while a Participant. In determining Plan Compensation, only compensation earned while an indi dual i 2
Participant under the Plan with respect to a particular contribution source will be taken into account.

To count compensation for the entire Plan Year for a particular contribution source, including cor:, nsa =" earr” d wiile an
individual is not a Participant with respect to such contribution source, check below.

Deferral Match ER

O 0 O All compensation earned during the Plan.Ye r will'i » tak n into account, including
compensation earned while an indiv' qual 1s nc a P2 L.cipant.

[Note: Unless selected otherwise under AA 85-2(k), any selection(s” unde. hic AA & -3 in the Deferral column also apply to Roth
Deferrals, After-Tax Contributions, and Safe Harbor7 untribe “on: any se ction(s) in the Match column also apply to QMACs;
and any selection(s) in the ER column also apply to « NECs. If ¢ fer at el jibility conditions apply to Safe Harbor Contributions
than apply to Salary Deferrals (as selected under AA ¢ "C-3(b)),  ompensation while a Participant for purposes of the Safe
Harbor Contributions will be determined using the eligs ‘lity ¢~ .ditions selected in AA 86C-3(b).]

SECTION 6
_VMPLOYER CONTRIBUTIONS

6-1 EMPLOYERZCCONTE BU TION L. Is the Employer authorized to make Employer Contributions and/or Qualified Nonelective
Contributien (QI' =Cs) v »der he Plan?

O es
L Ne af' 9, sip to Section 6A.]

b-2 E APLOYER CONTRIBUTION FORMULAS. For the period designated in AA §6-5 below, the Employer will make the
Jllowing Employer Contributions on behalf of Participants who satisfy the allocation conditions designated in AA 86-6 below.
Any Employer Contribution authorized under this AA 8§6-2 will be allocated in accordance with the allocation formula selected
under AA 86-3 or AA 86-4, as applicable.

[J(a) Discretionary contribution. The Employer will determine in its sole discretion how much, if any, it will make as an
Employer Contribution.

LI (b)  Fixed contribution.
0@ % of each Participant’s Plan Compensation.

o@ $ for each Participant.

© Copyright 2008
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 6 — Employer Contributions

0 (c)

0 (d)

1 (e)

Service-based contribution. The Employer will make:

[0() Discretionary. A discretionary contribution determined as a uniform percentage of Plan Compensation or a
uniform dollar amount for each period of service designated below.

LJ(2) Fixed percentage. % of Plan Compensation paid for each period of service designated below.
0(3) Fixeddollar. $ for each period of service designated below.

The service-based contribution selected under this (c) will be based on the following periods of service:

00 (4) Each Hour of Service

00(5) Each week of employment

[1(6) Describe period:

[Note: Any period described in subsection (6) must apply uniformly to all Participants and cannot exceed a
12-month period. If this subsection (c) is checked, also check AA §6-3(f).]

Prevailing Wage Formula. The Employer will make a contribution for each Participant’s Prevailing \Wage Service
based on the hourly contribution rate for the Participant’s employment classification. (See Section 3.02(a)(4) of the
Plan.) If this subsection (d) is checked, also check AA §6-3(g).

[J(1)  Offset of other contributions. The contributions under the Prevailing Wage Formula will offset ti
following contributions under this Plan:
(i) Employer Contributions (other than Safe Harbor Employer Contributions~« QI =22,
[ (ii)  Safe Harbor Employer Contributions
I (iii)  Qualified Nonelective Contributions (QNECS)
LI (iv)  Matching Contributions (other than Safe Harbor Matching Cc trib tions vv QMACS)
O (v)  Safe Harbor Matching Contributions
O (vi)  Qualified Matching Contributions
J(2) Modification of default rules. Secti="7192(a) 1) of i Pic»aatains default rules for administering the
Prevailing Wage Formula. Com: cte this sc »se ‘ion (2! .0 modify the default provisions.

01 (i) Application to Highly = ampense :d E...pi0yees. Instead of applying only to Nonhighly
Compensated Employees, he Prey .iling Wage Formula applies to all eligible Participants,
including Hiz» Compens. =7 _mployees.

O (i)  Mini wun acandsservice conditions. Prevailing Wage contributions are subject to a one Year of
Sarvice (as ‘efine’ in AA84-3) and age 21 minimum age and service requirement with semi-annual
Enti : D¢ =s.

LI i) Vest ag. Instead of 100% immediate vesting, Prevailing Wage contributions will vest under the
niowing vesting schedule (as defined in Section 7.02 of the Plan):
L. {A)  Six-year graded vesting schedule
LI (B)  Three-year cliff vesting schedule
[Note: Overriding the default provisions under this subsection (2) may restrict the ability of the Employer to

take full credit for Prevailing Wage Contributions for purposes of satisfying its obligations under applicable
federal, state or municipal prevailing wage laws. See Section 3.02(a)(4) of the Plan.]

Qualified Nonelective Contribution (QNECs) are authorized as provided under AA §6-4 below.

6-3 ALLOCATION FORMULA.

U (a)

© Copyright 2008

Pro rata allocation. The Employer Contribution under AA 86-2 will be allocated as a uniform percentage of Plan
Compensation or as a uniform dollar amount. If a fixed Employer Contribution is selected in AA 86-2(b), the Employer
Contribution will be allocated in accordance with the selections made in AA §6-2(b). If both a discretionary and fixed
Employer Contribution is selected in AA 86-2, this subsection (a) may be selected for both contribution formulas.
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 6 — Employer Contributions

0 (b)

U (c)

0 (d)

© Copyright 2008

Permitted disparity allocation. The discretionary Employer Contribution under AA 86-2(a) will be allocated under the
two-step permitted disparity formula (as defined in Section 3.02(a)(1)(ii)(A) of the Plan), using the Taxable Wage Base
(as defined in Section 1.121 of the Plan) as the Integration Level. However, for any Plan Year in which the Plan is Top
Heavy, the four-step permitted disparity formula applies (as defined in Section 3.02(a)(1)(ii)(B) of the Plan).

To modify these default rules, complete the appropriate provision(s) below.
J(1) Integration Level. Instead of the Taxable Wage Base, the Integration Level is:

(i) % of the Taxable Wage Base, increased (but not above the Taxable Wage Base) to the next
higher:
O(A) NA Oo®) $1
O(C) $100 O (D) $1,000

Oga) $ (not to exceed the Taxable Wage Base)

OJ (iii)  20% of the Taxable Wage Base, reduced by $1

[Note: The maximum integration percentage of 5.7% must be reduced to (i) 5.4% if the Integration Level is
based on an amount that is greater than 80% but less than 100% of the Taxable Wage Base or (ii) 4.3% if{ne
Integration Level is based on an amount that is greater than 20% but less than or equal to 80% of the Taxe =
Wage Base. See Section 3.02(a)(1)(ii) of the Plan.]

L(2)  Four-step permitted disparity formula. Check this (2) if:

O (i) The four-step permitted disparity formula will always be used.

O (ii)  The four-step permitted disparity formula will never be used, even if the =" nis "y He vy.
Uniform points allocation. The discretionary Employer Contribution designated in.8 4 3. 2(a) v Il be wiiocated to

each Participant in the ratio that each Participant's total points bears to the total paint. of all* articipants. A Participant
will receive the following points:

@) point(s) for each ___ year(s) of age (attained as". "2 € dof th Plai Year).

(@) points for each $ (not to exceed $200)  f Plan Cor. = .sation.

(@) point(s) for each Yanrls) of £ 2rvice =0. *his+ urpose, Years of Service are determined:
o (i) In the same manner ag* .ctermine foi >ligibil .

O (ii)  Inthe same manner as ¢ termined or veoaig.

OJ (iii)  Points will not be provide with r _pect to Years of Service in excess of
New comparability allc ~atio/ . The mployer .12y make a separate discretionary Employer Contribution (as
authorized under AA 86-. ‘a) « ».e) tc the Participants in the following allocation groups. Any amounts allocated to an
allocation group v, . »all ~ate "as< uniform percentage of Plan Compensation or as a uniform dollar amount to all

Participants wit. 1 that ¢ 'oc. ‘ion group. The Employer must notify the Trustee in writing of the amount of the
contribut’ i 2 be ~llocal d to each allocation group.

[1/.)  Ase ral wscretionary Employer Contribution will be made to each Participant of the Employer (i.e., each
Particisant ' in his/her own allocation group). See Section 3.02(a)(1)(iv) of the Plan for special rules
r.garding the number of separate allocation rates that may be used for Nonhighly Compensated Employees.

I (2) Aseparate discretionary Employer Contribution will be made to the following allocation groups:
0l (i) Group 1:
O (i) Group2:
O (iii))  Group 3:
U (iv) Group 4:
O(v) Groupb:
O (vi)  Additional group(s):

[Note: The allocation groups designated above must be clearly defined in a manner that will not violate the
definite allocation formula requirement of Treas. Reg. §1.401-1(b)(1)(ii). See Section 3.02(a)(1)(iv)(D)(IV) of
the Plan for restrictions that apply with respect to “short-service” Employees. In the case of self~employed
individuals (i.e., sole proprietorships or partnerships), the requirements of 1.401(k)-1(a)(6) continue to apply,
and the allocation method should not be such that a cash or deferred election is created for a self-employed
individual as a result of application of the allocation method.]
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O (e)

L ()

L1 (9)

[0(3)  Special rules. The following special rules apply to the new comparability allocation formula described in this

AA 86-3(d).

(i) Family Members. In determining the separate groups under (2) above, Family Members (as
defined in Section 1.61 of the Plan) of a Five Percent Owner are always in a separate allocation
group.

01 (i)  Benefiting Participants who do not receive Minimum Gateway Contribution. In determining
the separate groups under (2) above, Benefiting Participants who do not receive a Minimum
Gateway Contribution are always in a separate allocation group. (See Section 3.02(a)(1)(iv)(D)(lII)
of the Plan.)

Age-based allocation. The discretionary Employer Contribution designated in AA §86-2(a) will be allocated under the
age-based allocation formula so that each Participant receives a pro rata allocation based on adjusted Plan
Compensation. For this purpose, a Participant’s adjusted Plan Compensation is determined by multiplying the
Participant’s Plan Compensation by an Actuarial Factor (as described in Section 1.04 of the Plan).

A Participant’s Actuarial Factor is determined based on a specified interest rate and mortality table. Unless designated
otherwise under (1) or (2) below, the Plan will use a designated interest rate of 8.5% and a UP-1984 mortality table.

O (1) Applicable interest rate. Instead of 8.5%, the Plan will use an interest rate of % (must be betw+
7.5% and 8.5%) in determining a Participant’s Actuarial Factor.

0 (2) Applicable mortality table. Instead of the UP-1984 mortality table, the Plan will use the followii.  mortc ity
table in determining a Participant’s Actuarial Factor:

[Note: See Exhibit A of the Plan for sample Actuarial Factors based on an 8.5% applicab!~‘nter =*ate 7nd .ie UP-
1984 mortality table. If an interest rate or mortality table other than 8.5% or UP-1184 |\ se. ~ted: appropriate
Actuarial Factors must be calculated. Any alternative interest or mortality factc mu. meet ‘he requirements for
standard interest and mortality assumptions as defined in Treas. Reg. §1.401(a) '2.]

Service-based allocation formula. The service-based Employer Contrihut. n sele ad i AA 86-2(c) will be allocated
in accordance with the selections made in AA §6-2(c).

Prevailing Wage allocation formula. The Prevailing We< c c. nlc er Co' ribution selected in AA §6-2(d) will be
allocated in accordance with the selections ma.c . A £5-2(d). he . pioyer may attach an Addendum to the
Adoption Agreement setting forth the hou v contribu. ‘on ate for .he employment classifications eligible for Prevailing
Wage contributions.

6-4 QUALIFIED NONELECTIVE CONTFEI_'TIONS (L N7.<s). For any Plan Year, the Employer may make a discretionary
QNEC to the Plan. Such QNEC w ' be | loc2*.u as a uniform percentage of Plan Compensation to all Nonhighly Compensated
Participants, without regard to the a. aca i1 con itions selected in AA §6-6 below.

To modify these default &' catior. aro ‘sions, complete the applicable provision under this AA §6-4.

(@)

O £

()

All Part cipe ts.. ay C JEC made pursuant to this AA 86-4 will be allocated to all Participants, including Highly
Coliper ated r rtic hants.

Ta. eted "NECs. Thie QNEC will be allocated to Nonhighly Compensated Employees in accordance with the

‘arg. 2d QNEC allocation formula under Section 3.02(a)(5)(ii)(B) of the Plan. For this purpose, a Targeted QNEC may
! allocated as a percentage of Plan Compensation or as a uniform dollar amount. (See Section 3.02(a)(5)(ii)(B)(IV) of
the Plan for special rule applicable to Plan Years beginning before January 1, 2006.)

Allocation conditions. Any QNEC made pursuant to this AA §6-4 will be allocated only to Participants who have
satisfied the allocation conditions under AA §6-6 below.

6-5 SPECIAL RULES. No special rules apply with respect to Employer Contributions under the Plan, except to the extent
designated under this AA 86-5. In determining the amount of the Employer Contributions to be allocated under this AA §6, the
Employer Contribution will be based on Plan Compensation earned during the Plan Year.

(@)

© Copyright 2008

Period for determining Employer Contributions. Alternatively, the Employer may elect to base the Employer
Contributions on Plan Compensation earned during the following period: [This (a) may not be checked if the permitted
disparity allocation method is selected under AA 86-3(b) above.]

[J (1) Plan Year quarter. O0(@2) calendar month.
L1 (3) payroll period. 1(4) Other:

[Note: Although Employer Contributions are determined on the basis of Plan Compensation earned during the period
designated under this subsection (a), this does not require the Employer to actually make contributions or allocate
contributions on the basis of such period. Employer Contributions may be contributed and allocated to Participants at
any time within the contribution period permitted under Treas. Reg. §1.415-6, regardless of the period selected under
this subsection (a). Any alternative period designated under subsection (4) may not exceed a 12-month period and will
apply uniformly to all Participants.]
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0 (b)

L ()

L (d)

Top Heavy contribution. If this (b) is checked, any Top Heavy minimum contribution required under Section 4 of the
Plan will be allocated to all Participants, including Key Employees.

Net Profits. If this (c) is checked, the Employer Contributions designated under AA §6-2 above will be limited to the
Net Profits of the Employer. (This limit will not apply to any contributions made under the Prevailing Wage Formula
under AA 8§6-2(d).)

0 (1) Default definition of Net Profits. For purposes of this subsection (c), Net Profits is defined in accordance
with Section 1.77 of the Plan.

J(2) Modified definition of Net Profits. For purposes of this subsection (c), Net Profits is defined as follows:

[Note: Any definition of Net Profits under this subsection (2) must be described in a manner that precludes
Employer discretion, must satisfy the nondiscrimination requirements of Code 8401(a)(4) and the regulations
thereunder, and must apply uniformly to all Participants.]

Offset of Employer Contribution. A Participant’s allocation of Employer Contributions under AA §6-2 of this Plan is
reduced by contributions under [insert name of plan(s)]. (See
Section 3.02(d)(2) of the Plan.)

[Note: If this (d) is checked, attach an Addendum to this Adoption Agreement describing how such offset will b
applied.]

6-6 ALLOCATION CONDITIONS. A Participant who has otherwise satisfied all conditions to receive an. Emp e Cortrii tion,
must satisfy any allocation conditions designated under this AA 86-6 to receive an allocation of Emo'.yeir Coi ~ibuti is under
the Plan. [Note: The allocation conditions under this AA §6-6 do not apply to Prevailing Wage € onu. hutio: » unuci AA 86-2(d),
Safe Harbor Employer Contributions under AA 86C, or QNECs under AA 86-4, unless provide  other ise ui.der those specific
sections. See AA 84-5 for treatment of service with Predecessor Employers for purpeses of « aply g the ullocation conditions
under this AA §6-6.]

U (a)
O (b)

U (c)
O (d)

O (e)

L

© Copyright 2008

No allocation conditions apply with respect to Employer Contribt ions under " Plan.

Safe harbor allocation condition. An Emplox aust b emplo, =a. =#' "2 Employer on the last day of the Plan Year
OR must complete more than:

@) (not to exceed 500) Houre ~f Service lurig uie Plan Year.

02 (not more than 91) consecutive days o employment with the Employer during the Plan Year.

Employment conditior An F nplo* 2 must be employed with the Employer on the last day of the Plan Year.

Minimum service conditi n.. 1 Emr oyee must be credited with at least:

0@ 'jours « " Se vice (not to exceed 1,000) during the Plan Year.

(2) /__ ‘no.more 1an 182) consecutive days of employment with the Employer during the Plan Year.

£ olica onto spe ified period. The allocation conditions selected under this AA 86-6 apply on the basis of the Plan
Ye - If tt. Employer will base its Employer Contributions on a periodic basis (as designated in AA 86-5(a)), this (e)

nay < checked to allow the allocation conditions under this AA 8§6-6 to be applied with respect to such period. (See
* ction 3.09(a) of the Plan.)

Exceptions.

J(1)  The above allocation condition(s) will not apply if the Employee:
O (3i) dies during the Plan Year.
Ol (i)  terminates employment due to becoming Disabled.

OJ (iii)  terminates employment after attainment of Normal Retirement Age in the current Plan Year or any
prior Plan Year.

O (iv)  terminates employment after attainment of Early Retirement Age in the current Plan Year or any
prior Plan Year.

0(2)  The exceptions selected under (f)(1) do not apply to:
(i) the employment condition under subsection (c) above.

O (ii)  the minimum service condition under subsection (d) above.
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SECTION 6A
SALARY DEFERRALS

6A-1 SALARY DEFERRALS. Are Employees permitted to make Salary Deferrals under the Plan?
O Yes.

O No. [If “No” is checked, skip to Section 6B. “No” should be checked if the Plan is designated as a Profit Sharing (PS) Plan
only in AA 82-3]

6A-2 MAXIMUM LIMIT ON SALARY DEFERRALS. A Participant may defer an amount up to the Elective Deferral Dollar Limit

and the Code 8415 Limitation (as set forth in Sections 5.02 and 5.03 of the Plan), subject to the following limitations.

J(@)  Salary Deferral Limit. A Participant may not defer an amount in excess of:
@) % of Plan Compensation and/or
o@ $ .
Any limit described in subsection (1) or (2) above applies with respect to the following period:
O@)  Plan Year.
[1(4) the portion of the Plan Year during which the individual is eligible to participate.
[0(5) each separate payroll period during which the individual is eligible to participate.

LI (b)  Different limit for Highly Compensated Employees and Nonhighly Compensated Employees. | he ' utatic »
selected under (a) above applies only to Highly Compensated Employees. For Nonhighly C<.iip nsc .0 Em .oyees, the
following limit applies:

(1)  No limit (other than the Elective Deferral Dollar Limit and the Code § 15 . mitat. n).

() Nonhighly Compensated Employee limit.
01 (i) ___ % of Plan Compensation and/or
aga)y $
during the following period:
01 (iii)  Plan Year.
OJ (iv)  the portion of the Plan Yu ¢ durinc which the individual is eligible to participate.
I (v)  each separat ool periow 7 .ing which the individual is eligible to participate.

[Note: Any pel 2nte e~ uolar limit imposed on Nonhighly Compensated Employees under (i) and/or (ii)
above mav-not b lov. rthar che percentage or dollar limit imposed on Highly Compensated Employees
under{") abc ».]

LI (c)  Special i for anus: ayments. Notwithstanding any limits under (a) or (b) above, a Participant may defer up to
./ %(r tto xcced 100%) of any bonus payment (subject to the Elective Deferral Dollar Limit and the Code
8. 5 Lin tation as ¢ fined in Sections 5.02 and 5.03 of the Plan). [Note: If this (c) is checked, bonus payments may not
he ¢ clude. from Plan Compensation in the Deferral column under AA 85-2(e).]

6A-2=MIN MU vi DEFERRAL RATE. A Participant must defer at least the amount designated in this AA §6A-3 in order to make
¢ lary weferrals under the Plan.
1@  No minimum deferral required.
O % of Plan Compensation for a payroll period.
Ok $ for a payroll period.
6A-4 CATCH-UP CONTRIBUTIONS. The following provisions apply with respect to Catch-Up Contributions (as defined in Section
3.03(d) of the Plan).
(@)  Catch-Up Contributions are permitted under the Plan.
0 (1) Catch-Up Contributions are eligible for any Matching Contributions under the Plan.

J(2) Catch-Up Contributions are not eligible for any Matching Contributions under the Plan (other than Safe
Harbor Matching Contributions).

0J(3) A Participant’s total Catch-Up Contributions, when added to other Salary Deferrals, may not exceed 75
percent of the Participant’s Plan Compensation for the taxable year.

J(b)  Catch-Up Contributions are not permitted under the Plan.

© Copyright 2008
Page 12




[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
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6A-5 ROTH DEFERRALS. The following provisions apply with respect to Roth Deferrals (as defined in Section 3.03(e) of the Plan).
Availability of Roth Deferrals.

(@) Roth Deferrals are permitted under the Plan. [Note: If Roth Deferrals are effective as of a date other than the Effective
Date of the Plan, designate such special Effective Date in AA 86A-9(c) below. Roth Deferrals may not be made prior to
January 1, 2006.]

0 (1) Roth Deferrals are not eligible for any Matching Contributions under the Plan (other than Safe Harbor
Matching Contributions).

0J(2) Only Roth Deferrals are eligible for any Matching Contributions under the Plan (i.e., Pre-Tax Deferrals are
not eligible for Matching Contributions (other than Safe Harbor Matching Contributions)).
[If neither (1) nor (2) is selected, all Salary Deferrals are eligible for Matching Contributions.]

LI (b)  Roth Deferrals are not permitted under the Plan.

Distribution of Roth Deferrals. To the extent a Participant takes a distribution or withdrawal from his/her deferral Account(s),
the Participant may designate the extent to which such distribution is taken from the Pre-Tax Deferral Account or from the Roth
Deferral Account. (See Section 8.11(b)(2) of the Plan for default distribution rules if a Participant fails to designate the
appropriate Account for corrective distributions from the Plan.)

Alternatively, the Employer may designate the order of distributions for the distribution types listed below:
U (c) Distributions and withdrawals.

00 (1)  Any distribution will be taken on a pro rata basis from the Participant’s Pre-Tax<_c 2rre. “accol t and Roth
Deferral Account.

00(2)  Any distribution will be taken first from the Participant’s Roth Deferral © cco at anc then 1rom the Participant’s
Pre-Tax Deferral Account.

O0@)  Any distribution will be taken first from the Participar’ s rre-. x Dfirral Account and then from the
Participant’s Roth Deferral Account.

L1 (d) Distribution of Excess Deferrals and Excess A ... " Ad( tionst Yde. Tude 8415.

L1 (1) Distribution of Excess Deferrals an. Excess A. we Ade " jons will be made from Roth and Pre-Tax Deferral
Accounts in the same proportion thar ‘eferrals | ere allocated to such Accounts for the calendar year.

[0(2) Distribution of Excess.m rrals and v ss Annual Additions will be made first from the Roth Deferral
Account and the. fron the P _-Tax Deferral Account.

J(3) Distribution=2f Ex\ »ss' Yeferr is and Excess Annual Additions will be made first from the Pre-Tax Deferral
Account = d the. frc 1 the xoth Deferral Account.

[0 (e) Distributici 0. 3ale 'v De :rrals to Highly Compensated Employees to correct ADP or ACP Test failure.

O L stribu. on ¢ " Excess Contributions (or Excess Aggregate Contributions) will be made from Roth and Pre-Tax
De »rral Accounts in the same proportion that deferrals were allocated to such Accounts for the Plan Year.

1 Distribution of Excess Contributions (or Excess Aggregate Contributions) will be made first from the Roth
Deferral Account and then from the Pre-Tax Deferral Account.

[J(3) Distribution of Excess Contributions (or Excess Aggregate Contributions) will be made first from the Pre-Tax
Deferral Account and then from the Roth Deferral Account.

6A-6 ADP TESTING. (See Section 6.01 of the Plan.)
(@) ADP Testing Method. The ADP Test will be performed using the following testing method: (See Section 6.01(a)(2) of the
Plan.)
O0(1)  The Plan will use the Current Year Method in running the ADP Test.

[0 The Current Year Method has applied since the Plan Year. [If the Plan has switched from the Prior
Year Method to the Current Year Method, this box may be checked to designate the first Plan Year for which
the Current Year Method applies.]
LJ(2)  The Plan will use the Prior Year Method in running the ADP Test.

[Note: If the Plan is intended to be a Safe Harbor 401(k) Plan (as designated in AA 86C below), the Plan must use the
Current Year Method.]

© Copyright 2008
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(b) Special rule for first Plan Year. If this is a new 401(k) Plan, the testing method selected in subsection (a) above applies for
purposes of applying the ADP Test for the first Plan Year of the Plan, unless designated otherwise under this subsection (b).
If the Prior Year Testing Method applies, the ADP of the Nonhighly Compensated Group for the first Plan Year is deemed to
be 3%. (See Section 6.01(a)(3) of the Plan.)

@) Instead of the Prior Year Method selected under subsection (a)(2) above, the Plan will use the Current Year
Method for the first Plan Year for which the 401(k) Plan is effective.

(@) Instead of the Current Year Method selected under subsection (a)(1) above, the Plan will use the Prior Year
Method for the first Plan Year for which the 401(k) Plan is effective.

6A-7 CHANGE OR REVOCATION OF DEFERRAL ELECTION: In addition to the Participant’s Entry Date under the Plan, a
Participant may change or resume a deferral election (on a prospective basis) as of the dates designated in this AA 86A-7. Unless
designated otherwise under subsection (f), a Participant may revoke a deferral election (on a prospective basis) at any time.

(@)  Asdesignated under the Salary Reduction Agreement or other written procedures adopted by the Plan Administrator.
LI (b)  The first day of each calendar quarter

LI(c)  The first day of each Plan Year

00 (d)  The first day of each calendar month.

LJ(e)  The beginning of each payroll period.

0 () Other:

[Note: A Participant must be permitted to change or revoke a deferral election at least once per x|

6A-8 AUTOMATIC DEFERRAL ELECTION. No automatic deferral election applies under . xctic 2 3.03, ) of the Plan.
To provide for an automatic deferral election, complete this AA §6A-8.

U@  Automatic deferral election. Upon becoming eligible to make Sa. ry Defrrra.c under the Plan (pursuant to AA §3 and
AA 84), a Participant will be deemed to have entered int¢ 1 Sale. / L ~ferr= Election with a
() % of Plan Compensatior oo $

deferral election for each payroll period, un. ss the Pai cipa... completes a contrary Salary Deferral Election (subject to
the limitations under AA 86A-2 and AA §6A ) in ace rdance with procedures adopted by the Plan Administrator.
Unless designated otherwise by th= Participant, 0~ _alary Deferrals made pursuant to an automatic deferral election
will be treated as Pre-T. - Sale y De* _rals.

O (b)  Automatic increasa.'f ele tec. 'nder/ iis subsection (b), the automatic deferral amount will increase each Plan Year by
the following arac unt. ( 2e . xctiui 5.03(c) of the Plan.)

0@ _ < ofP!'nCompensation 0@ $

b ' not 1. exces of

‘1) _ 9% of Plan Compensation o4 $
I (¢ /., plication of automatic deferral provisions. This automatic deferral election will apply to:
00 (1) all Participants who have not entered into a Salary Deferral Election (including an election not to defer under
the Plan).
LJ(2)  all Participants who have not entered into a Salary Deferral Election as of that is at least

equal to the automatic deferral amount under subsection (a). [Note: Any Salary Deferral Election (including
an election not to defer under the Plan) entered into on or after the above date will override the automatic
deferral provisions.]

00 (3)  only Employees who become Participants on or after and who do not enter into a
contrary Salary Deferral Election (including an election not to defer under the Plan).

© Copyright 2008
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6A-9 DEFERRAL EFFECTIVE DATE. The provisions of this AA 86A are effective as of:
0@ the Effective Date of the Plan as designated in subsection (a) or (b) of the Employer Signature Page, as applicable.
[l (b) the date the Plan is executed by the Employer (as indicated on the Employer Signature Page).
L (c) (insert date).

O (d)  The following special effective date applies solely for Roth Deferrals under AA 86A-5: (date may
not be before January 1, 2006). [If this (d) is not checked and Roth Deferrals are permitted under AA 86A-5 above, Roth
Deferrals are effective as of January 1, 2006 (or the Effective Date applicable to Salary Deferrals under this AA 86A-9,
if later).]

[Note: A Participant may not begin making Salary Deferrals prior to the later of the date the Employee becomes a Participant,
the date the Participant executes the Salary Deferral Election or the date the Plan is adopted or effective. See Section 3.03(a) of
the Plan.]

6A-10 SIMPLE 401(k) PROVISIONS. The SIMPLE 401(k) provisions under Section 6.05 of the Plan do not apply unless specifically
elected under this AA 86A-10.

[0 By checking this box the Employer elects to have the SIMPLE 401(k) provisions described in Section 6.05 of the Plan
apply.

L1 (@) Employer will make Matching Contribution under Section 6.05(b)(3) of the Plan.
L1 (b) Employer will make Employer Contribution under Section 6.05(b)(4) of the Plan.

[Note: This AA 86A-10 may only be checked if the Plan uses a calendar-year Plan Year and the Er ploy v ic ~n EV jible
Employer as defined in Section 6.05(a)(1) of the Plan.]

SECTION 6B
MATCHING CONTRIBUTIO! 5

6B-1 MATCHING CONTRIBUTIONS. Is the Employer ai*" " ""22d t¢ nake I\ atc. =g Contributions and/or Qualified Matching
Contributions (QMACS) under the Plan?

[0 Yes. [Check this box if Matching Contributions n v be mac  under the Plan, including Matching Contributions that satisfy
the ACP safe harbor (i.e., Matching Contributions at arc nade in addition to the Safe Harbor Contributions required to
satisfy the ADP safe harbornder A7 sc °-2(a)).]

0 No. [Check this box if there ar no' *"..chin® Contributions or the only Matching Contributions are Safe Harbor Matching
Contributions that sati=”, «. > AL ? se. >h=oor under AA 86C-2(a). If “No” is checked, skip to Section 6C.]

6B-2 MATCHING CO'«1t 'BL TION -ORMULAS: For the period designated in AA 86B-5 below, the Employer will make the
following Mz ¢ 1 Cor. ibu. w1 on behalf of Participants who satisfy the allocation conditions under AA 86B-7 below. [If the
Plan provia.  for + ‘er-Te . Co ‘ributions, see AA 86D to determine the application of the Matching Contribution formulas to
Aftc.-1a Coi ributions.]

(@ I scretionary match. The Employer will determine in its sole discretion how much, if any, it will make as a Matching
Contribution. Such amount can be determined either as a uniform percentage of deferrals or as a flat dollar amount for
each Participant.

O (b)  Fixed match. The Employer will make a Matching Contribution for each Participant equal to:

o@) % of Salary Deferrals made for each period designated in AA §6B-5 below.
0o@e $ for each period designated in AA 86B-5 below.
(@) % of Salary Deferrals made for each period designated in AA 86B-5 below. However, to receive the

matching contribution for a given period, a Participant must contribute Salary Deferrals equal to at least
% of Plan Compensation for such period.

o@ s for each period designated in AA 86B-5 below. However, to receive the matching
contribution for a given period, a Participant must contribute Salary Deferrals equal to at least % of
Plan Compensation for such period.

© Copyright 2008
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0 (c)

0 (d)

L (e)

0 (f)

© Copyright 2008

Tiered match. The Employer will make a Matching Contribution to all Participants based on the following tiers of
Salary Deferrals.

Salary Deferrals

(% of Plan Compensation or dollar amount) Match %
[J (1) Salary Deferralsuptofirst__ % or$ %
[J (2) Salary Deferrals up to % or$ %
[J (3) Salary Deferrals up to % or$ %
(1 (4) Salary Deferrals up to % or$ %

[Note: All tiers must be based on percentages or dollar amounts (but not both). If the Plan is designed to satisfy the
ACP safe harbor with respect to the Matching Contributions, the rate of Matching Contribution may not increase as the
rate of Salary Deferrals increases.]

Discretionary tiered match. The Employer will make a discretionary Matching Contribution to all Participants base
on the following tiers of Salary Deferrals. The Employer may determine the amount of Matching Contribution t="2
made with respect to each tier of Salary Deferrals.

Salary Deferrals
(% of Plan Compensation or dollar amount)

[J (1) Salary Deferralsuptofirst__ % or $ _
L1 (2) Salary Deferrals up to % or$ N

[ (3) Salary Deferralsupto % or% | _

O (4) Salary Deferrals< .0 % or$__

[Note: All tiers must be based on percentag  or dolla amou..s (but not both). If the Plan is designed to satisfy the
ACP safe harbor with respect to the Matching ontrik tions, the rate of Matching Contribution may not increase as the
rate of Salary Deferrals.increasa=’

Year of Service match.” he I nn'_yer-will make a Matching Contribution as a uniform percentage of Salary Deferrals
to all Participants bas2d or. Yec = of S vice with the Employer.

[ ez s of Service | Matching Percentage |
oY) 7w ___ Yearsof Service %
"1(2) Upto ___ Yearsof Service %
[J@) Upto ___ Yearsof Service %
[0(4) YearsofServiceabove %

For this purpose, a Year of Service is each Plan Year during which an Employee completes at least 1,000 Hours of
Service. Alternatively, a Year of Service is:

[Note: Each separate rate of Matching Contribution must satisfy the nondiscrimination requirements under Treas. Reg.
81.401(a)(4)-4 as a separate benefit, right or feature. Any alternative definition of a Year of Service must meet the
requirements of a Year of Service as defined in Section 2.03 of the Plan.]

Qualified Matching Contribution (QMACS) are authorized as provided under AA 86B-4 below.
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6B-3 LIMITS ON MATCHING CONTRIBUTIONS. In applying the Matching Contribution formula(s) selected under AA 86B-2
above, the following limits apply.

(@) No limits apply. All Salary Deferrals are eligible for Matching Contributions.

LI (b)  Limit on Salary Deferrals. The Matching Contribution formula(s) selected in AA 86B-2 above apply only to Salary
Deferrals that do not exceed:

0@ % of Plan Compensation.
0@ $
00 (3)  Adiscretionary amount determined by the Employer.

O(c) Limiton Matching Contributions. The total Matching Contribution provided under the formula(s) selected in AA
86B-2 above will not exceed:

o@) % of Plan Compensation.
o@ $
0 (d)  Application of limits. The limits identified in the following subsection(s) of this AA §6B-3
[0 Subsection (b) above [ Subsection (c) above
do not apply to the following Matching Contribution formula(s):
(1) Discretionary match under AA 86B-2(a).
00 (2)  Fixed match under AA §6B-2(b).
0(3) Tiered match under AA 8§6B-2(c).
[(0(4) Discretionary tiered match under AA §6B-2(d).
L1 (5)  Year of Service match under AA 86B-2(e).

[Note: If a Matching Contribution is designed to satisfy th=-ACP s¢ 2 har. v =.de7_ribed in Section 6.04(g) of the Plan),
subsection (b)(1) above must be completed with no r=.e than. 5% »f Plan ~ompensation deferral limit. In addition, if the
Matching Contribution is a discretionary formula, tc atisfy the' Ck ~fe".arbor, subsection (c)(1) above also must be completed
with no more than a 4% of Plan Compensation total m ‘ch limit,

6B-4 QUALIFIED MATCHING CGC 'TRIF JTIC NS (QMA _s): For any Plan Year, the Employer may make a discretionary
QMAC to the Plan. Such QMAC w 'l be a*“(ate as a uniform percentage of each Nonhighly Compensated Participant’s Salary
Deferrals made during the Pla=ear wit. 2ut re ard to any allocation conditions selected under AA 86B-7. Any discretionary
Matching Contribution de 7 jnatec s ¢ DMAC under this AA §6B-4 will automatically be subject to the requirements for
QMACs (as describ='n S¢ tion 31 )4(ay of the Plan).

Alternativelv (ne ollow. g rv =s will apply with respect to any QMACs authorized under this AA §6B-4:

O (e El bility 'or QMAC. The discretionary QMAC will be allocated to all Participants (instead of only to Nonhighly
*om, >nsated Employees).

Il Designated QMACs. The Employer may designate under this subsection (b) to treat specific Matching Contributions
under AA 86B-2 as QMACs. [Any Matching Contributions designated as QMACs will automatically be subject to the
requirements for QMACs (as described in Section 3.04(d) of the Plan), notwithstanding any contrary selections in this
Adoption Agreement.]

(1)  All Matching Contributions are designated as QMACSs.
0J(2)  Matching Contributions described in subsection(s) of AA §6B-2 above are designated as QMACs.

CJ(c)  Allocation conditions. Any QMAC made pursuant to this AA 86B-4 will be allocated only to Participants who have
satisfied the allocation conditions under AA §6B-7 below.

© Copyright 2008
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 6B — Matching Contributions

6B-5 PERIOD FOR DETERMINING MATCHING CONTRIBUTIONS. The Matching Contribution formula(s) selected in AA
86B-2 above (including any limitations on such amounts under AA 86B-3) are based on Salary Deferrals for the Plan Year. To
apply a different period for determining the Matching Contributions and limits under AA 86B-2 and AA 86B-3, check one of (a)

— (d) below.
@)  payroll period. O(b)  Plan Year quarter.
() calendar month. ) Other:

[Note: Although Matching Contributions (and any limits on those Matching Contributions) will be determined on the basis of the
period designated under this AA 86B-5, this does not require the Employer to actually make contributions or allocate
contributions on the basis of such period. Matching Contributions may be contributed and allocated to Participants at any time
within the contribution period permitted under Treas. Reg. §1.415-6, regardless of the period selected under this AA §6B-5. See
Section 3.04(c) of the Plan for a discussion of the “true up” requirements applicable to Matching Contributions. Any alternative
period designated under subsection (d) may not exceed a 12-month period and will apply uniformly to all Participants.]

6B-6 ACP TESTING. (See Section 6.02 of the Plan.)

(@) ACP Testing Method. The ACP Test will be performed using the following testing method. (See Section 6.02(a)(2) of th:
Plan.)

L0 (1)  The Plan will use the Current Year Method in running the ACP Test.

1 The Current Year Method has applied since the Plan Year. [If the Plan has switcl d fror . the “rior
Year Method to the Current Year Method, this box may be checked to designate th.. st F .\ Yea for which
the Current Year Method applies.]

0J(2)  The Plan will use the Prior Year Method in running the ACP Test.

[Note: If the Plan is intended to be a Safe Harbor 401(k) Plan (as designated iri * A 86C Yelc ), the Plan must use the
Current Year Method.]

(b) Special rule for first Plan Year. If this is a new 401(k) Plan, t*"_"«c “ing metho selected in subsection (a) above applies for
purposes of applying the ACP Test for the first Plar=. C »of t' 2 Plan, nle._signated otherwise under this subsection (b).
If the Prior Year Testing Method applies, the £ P of the 1 i ahly C mpensated Employee Group for the first Plan Year is
deemed to be 3%. (See Section 6.02(a)(3) of the' lan.)

@) Instead of the Prior Year Method selec »d un7 .« subsection (a)(2) above, the Plan will use the Current Year
Method for the firc: Plan > car .+ which th..1(k) Plan is effective.

() Instead of the Curr at " . M¢ hod selected under subsection (a)(1) above, the Plan will use the Prior Year
Method for t“'c 1. £ Pi 2 YOm0, which the 401(Kk) Plan is effective.

6B-7 ALLOCATION € ON T OINS. 1 Participant who has otherwise satisfied all conditions to receive a Matching Contribution,
must satisfy.# 1y o ocatic » co. nuons designated under this AA 86B-7 to receive an allocation of Matching Contributions under
the Plan_[N¢ e: The alloceddon' anditions under this AA §6B-7 do not apply to Safe Harbor Matching Contributions under AA
867 or L /AU : unde. AA 86B-4, unless provided otherwise under those specific sections. See AA §4-5 for treatment of service
wia Prede essc: Employers for purposes of applying the allocation conditions under this AA 8§6B-7.]

(e, No allocation conditions apply with respect to Matching Contributions under the Plan.

2 (b)  Safe harbor allocation condition. An Employee must be employed by the Employer on the last day of the Plan Year
OR must complete more than:

0 ()

0@ (not more than 91) consecutive days of employment with the Employer during the Plan Year.

(not to exceed 500) Hours of Service during the Plan Year.
U (c) Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year.
O (d)  Minimum service condition. An Employee must be credited with at least:

(1) Hours of Service (not to exceed 1,000) during the Plan Year.

() __ (not more than 182) consecutive days of employment with the Employer during the Plan Year.

Ol (e)  Application to a specified period. The allocation conditions selected under this AA §6B-7 apply on the basis of the
Plan Year. If the Employer will base its Matching Contributions on a periodic basis (as designated in AA §6B-5), this
(e) may be checked to allow the allocation conditions under this AA §6B-7 to be applied with respect to such period.
(See Section 3.09(a) of the Plan.)
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 6B — Matching Contributions

() Distribution restriction. An Employee must not take a distribution of the Salary Deferrals eligible for the Matching
Contribution prior to the end of the period for which the Matching Contribution is being made (as defined in AA 86B-5
above). See Section 3.09(c) of the Plan.

L1(g)  Exceptions.

0@

0(2)

The above allocation condition(s) will not apply:

o

01 (i)
01 (i)
0 (iv)

0 (v)

if the Employee dies during the Plan Year.
if the Employee terminates employment as a result of a Disability.

if the Employee terminates employment after attainment of Normal Retirement Age in the current
Plan Year or any prior Plan Year.

if the Employee terminates employment after attainment of Early Retirement Age in the current
Plan Year or any prior Plan Year.

to the following Matching Contributions:

O (A) Discretionary match under AA §6B-2(a).

[0 (B) Fixed match under AA 8§86B-2(b).

O (C) Tiered match under AA 8§6B-2(c).

(D) Discretionary tiered match under AA §6B-2(d).

LI(E)  Year of Service match under AA 86B-2(e).

The exceptions selected under (g)(1) do not apply to:

0 (i)
O (ii)
O (i)

the employment condition under subsection (c) above.
the minimum service condition under subsection (d) ahove.

the distribution restriction under subsection (f) < ovc.

“=CTie N6
SAFE HARB: R 401(k) O: TRIF JTIONS

6C-1 SAFE HARBOR 401(k) PLAN. Is the Plan intended tc e a < .e Harbor 401(k) Plan?

O Yes

O No [if “No” is checked ="n.to" ‘zcti = 61

4

6C-2 SAFE HARBOR 7 C 'Tk 3UTI NS. To qualify as a Safe Harbor 401(k) Plan, the Employer must make a Safe Harbor
tion v *Sa. . por Employer Contribution. The Safe Harbor Contribution elected under this AA §6C-2 will
be in additic to ar : Emp hyer Contribution or Matching Contribution elected in AA 86 or AA §6B above.

Matching Cor...

Ufa) Safe Harbur Matching Contribution.

L,

© Copyright 2008

Safe Harbor Matching Contribution formula.

0 (i)

O (i)

O (i)

Basic match: 100% of Salary Deferrals up to the first 3% of Plan Compensation, plus 50% of Salary
Deferrals up to the next 2% of Plan Compensation.

Enhanced match: % (not less than 100%) of Salary Deferrals up to % (not less than
4% and not more than 6%) of Plan Compensation.

Tiered match: % of Salary Deferrals up to the first % of Plan Compensation,

O(A) plus % of Salary Deferrals up to the next % of Plan Compensation,

0(B) plus

[Note: The tiered match may not provide for a greater level of match at higher levels of Salary
Deferrals and the total amount of Salary Deferrals eligible for a match may not exceed 6% of Plan
Compensation. The tiered match must provide a matching contribution that is at least equivalent at all
deferral levels to the basic match described in subsection (i).]

% of Salary Deferrals up to the next % of Plan Compensation.
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[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Section 6C — Safe Harbor 401(k) Contributions

) Period for determining Safe Harbor Matching Contributions. The Safe Harbor Matching Contribution
formula selected in (1) above is based on Salary Deferrals for the following period:
(i) Plan Year. U (ii)  payroll period.
L1 (iii)  Plan Year quarter. LI (iv)  calendar month.

[Note: See Section 3.04(c) of the Plan for a discussion of the “true up” requirements applicable to Safe Harbor
Matching Contributions.]

O (b)  Safe Harbor Employer Contribution: % (not less than 3%) of Plan Compensation.

O0(1) Supplemental Safe Harbor notice. Check this selection if the Employer will make the Safe Harbor
Employer Contribution pursuant to a supplemental notice, as described in Section 6.04(a)(4)(ii) of the Plan.

[Note: If this (1) is checked, the Safe Harbor Employer Contribution described above will be required for a
Plan Year only if the Employer provides a supplemental notice (as described in Section 6.04(a)(4)(ii) of the
Plan). If the Employer properly provides the Safe Harbor notice but does not provide a supplemental notice,
the Employer need not provide the Safe Harbor Employer Contribution described above. In such a case, the
Plan will not qualify as a Safe Harbor 401(k) Plan for that Plan Year and will be subject to ADP/ACP test g,
as applicable.]

0(2)  Other plan. Check this selection if the Safe Harbor Employer Contribution will be made under anot’.er . an
maintained by the Employer and identify the plan:

6C-3 ELIGIBILITY FOR SAFE HARBOR CONTRIBUTION. The Safe Harbor Contribution selr_wec in A~ 36C 2 uwove will be
allocated to all Participants who are eligible to make Salary Deferrals under the Plan, unless de gnate other :ise under this AA
86C-3.

O (a) Instead of being allocated to all eligible Participants, the Safe Harbe™ Cc itri. tion © Il be allocated only to:
O0(@) Nonhighly Compensated Participants who are elioihle to nake S-'ar, _cferrals under the Plan (see AA 8§4).
00(2) Nonhighly Compensated Participantsannare ¢ (gible' y n. '« ulary Deferrals under the Plan and any
Highly Compensated Non-Key = ..iployees vhe are eli¢ ole to make Salary Deferrals under the Plan (see AA
84).

O (b) Instead of using the eligibility conditions app: able tr salary Deferrals under AA 84, the following eligibility
conditions apply for Saf2 Harber Cintributions

[J(1) One Year of St vice ane.ge 21 with semi-annual Entry Dates. (See Section 6.04(c) of the Plan.)
O0(2) Theeligitnece dite ns ar Jlicable to Matching Contributions (as selected in AA §4).
0@) Theer ibility onc *ions applicable to Employer Contributions (as selected in AA §4).

[Note:If subc <tic .(2).< . (3) is selected, AA 84-1(a)(6) may not be selected for Matching Contributions (if subsection
(?Vsse cted) rfc Employer Contributions (if subsection (3) is selected). For purposes of determining eligibility for
Sa  Harw »r Contribu ‘ons, an Employee may not be required to complete more than one Year of Service.]

6C-4 OFF" =T, £ AODITIONAL EMPLOYER CONTRIBUTIONS. Any additional Employer Contributions under AA 86 will be
'loc ted<0 all eligible Participants in addition to the Safe Harbor Employer Contribution, unless selected otherwise under this

F A 8bC-4.

il If the Safe Harbor Employer Contribution under AA 86C-2(b) is not allocated to all eligible Participants (pursuant to AA
86C-3(a)), check this AA §86C-4 to provide that the Safe Harbor Employer Contribution offsets any additional Employer
Contributions designated under AA 86. For this purpose, if the permitted disparity allocation method is selected under AA
86-3(b), this offset applies only to the second step of the two-step permitted disparity formula or the fourth step of the
four-step permitted disparity formula. (See Section 3.02(d)(1) of the Plan.)

6C-5 DELAYED EFFECTIVE DATE. The Safe Harbor provisions under this AA §6C are effective as of the Effective Date of the
Plan, as designated in the Employer Signature Page. To provide for a delayed effective date for the Safe Harbor provisions, check
this AA 86C-5.

[0 The Safe Harbor provisions under this AA 86C are effective beginning . Prior to this delayed effective
date, the provisions of this AA §6C do not apply. Thus, prior to the delayed effective date, the Employer is not obligated to
make a Safe Harbor Contribution and the Plan is subject to ADP and ACP Testing, to the extent applicable.
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SECTION 6D
AFTER-TAX CONTRIBUTIONS

6D-1 AFTER-TAX CONTRIBUTIONS. Are Employees permitted to make After-Tax Contributions under the Plan?

O  Yes

O No [If “No” is checked, skip to Section 7.]

6D-2 LIMITS ON AFTER-TAX CONTRIBUTIONS. A Participant may contribute any amount as After-Tax Contributions up to the
Code 8415 Limitation (as defined in Section 5.03 of the Plan), except as limited under this AA §6D-2.

U (a)
0 (b)

I (c)

No additional limits.

Maximum limit. A Participant may make After-Tax Contributionsup to ___ % of Plan Compensation for:
I (1)  theentire Plan Year.

0 (2) the portion of the Plan Year during which the Employee is eligible to participate.

0 (3)  each separate payroll period during which the Employee is eligible to participate.

Minimum limit. The amount of After-Tax Contributions a Participant may make for any payroll pe .od i 2y »t be
less than:

@) % of Plan Compensation.
O@ $

6D-3 ELIGIBILITY FOR MATCHING CONTRIBUTIONS.

O (a)
0 (b)

© Copyright 2008

After-Tax Contributions will be taken into account for all M=#~hing Contri® utiuns under the Plan.
After-Tax Contributions are not eligible for:

O(1)  Any Matching Contributions una - the Plan' »the *e0i Safe Harbor Matching Contributions).
()  Safe Harbor Matching Contributiori lected nder AA 86C-2(a)(1).

0((3)  The following Matc' ing C atributions under AA §86B-2:
I (i) Discre ion. -, matc .
O (i) Fixcim tch
" fii) . Tiere mach
o -oretionary tiered match
“1(v) Y arof Service match
“he | 'atching Contribution formula only applies to After-Tax Contributions that do not exceed:
@) % of Plan Compensation.
Oo@ $
00 (3)  Adiscretionary amount determined by the Employer
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SECTION 7
RETIREMENT AGES

7-1  NORMAL RETIREMENT AGE: Normal Retirement Age under the Plan is:
L@  Age (not to exceed 65).

O (b)  The later of (1) age (not to exceed 65) or (2) the (not to exceed 5) anniversary of the date the
Employee commenced participation in the Plan.

I (c) (may not
be later than the maximum age permitted under subsection (b)).

7-2  EARLY RETIREMENT AGE:
LI(@)  Thereis no Early Retirement Age under the Plan.

O (b) A Participant reaches Early Retirement Age if he/she is still employed after attainment of each of the following:
L1(1)  Attainment of age
@) The anniversary of the date the Employee commenced participation in the Plan, and/or
0(3)  The completion of Years of Service, determined as follows:
I (i) Same as for eligibility.
O (ii))  Same as for vesting.

SECTION 8
VESTING AND FORFEITURF >

8-1 CONTRIBUTIONS SUBJECT TO VESTING. Does " 7'an pr vide . Ei. 2!'27 er Contributions under AA 86 or Matching
Contributions under AA 86B that are subject to vest™ y?

O Yes
0 No [If “No™” is checked, skip to Section.0.1

[Note: If the Plan holds Employer  “onti buti.is and/or Matching Contributions that are subject to vesting but the Plan no longer
provides for an allocation of stich cc triv tions: .ee Section 7.11(e) of the Plan for rules for applying the vesting and forfeiture
rules to such contributiona’
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8-2 NORMAL VESTING SCHEDULE. The normal vesting schedule under the Plan is as follows for both Employer Contributions
and Matching Contributions, to the extent authorized under AA 86 and AA 86B. See Section 7.02(a) of the Plan for a description
of the various vesting schedules under this AA 88-2. [Note: Any Prevailing Wage Contributions under AA 86-2(d), Safe Harbor
Employer Contributions or Safe Harbor Matching Contributions under AA §6C and any QNECs or QMACs under AA 86-4 or AA
86B-4 are always 100% vested (unless provided otherwise under AA §6-2(d) with respect to Prevailing Wage Contributions).]

O(a) Employer Contributions (see AA §6) O ()  Matching Contributions (see AA 8§6B)
L1 (1) Full and immediate vesting. L1 (1) Full and immediate vesting.
[0 (2) Three-year cliff vesting schedule [0 (2) Three-year cliff vesting schedule
[0 (3) Five-year cliff vesting schedule [0 (3) Six-year graded vesting schedule
L] (4) Six-year graded vesting schedule [J (4) Modified vesting schedule
1 (5) Seven-year graded vesting schedule % after 1 Year of Service
[1(6) Modified vesting schedule % after 2 Years of Service
% after 1 Year of Service % after 3 Years of Service
% after 2 Years of Service % after 4 Years of Service
% after 3 Years of Service % after 5 Years of Service
% after 4 Years of Service 100% after 6 Years of Service
% after 5 Years of Service
% after 6 Years of Service
100% after 7 Years of Service
[Note: If a modified vesting schedule is selected for Employer Contributions, « < ve ‘ed pe :entage for every Year of
Service must satisfy the vesting requirements under the 7-year graded v< :ting s« @edt », unless 100% vesting occurs
after no more than 5 Years of Service. If a modified vesting sched:.c . »se cted 1. : Matching Contributions, the
vested percentage for every Year of Service must satisfy the vest 1g require. 2»’. under the 6-year graded vesting
schedule, unless 100% vesting occurs after no more tha:" o+ are f Seny ce.]

(c) Application of pre-2002 vesting schedule..!" .iess dec na d othe vise under this (c), the vesting schedule elected under
subsection (b) applies to all Matching Contriv tions, inc. dii._an.vlatching Contributions made for Plan Years
beginning prior to January 1, 2002. (See Sectic 7.02(a) © r special rules that apply for Employees who do not complete
an Hour of Service on or after January 1, 2002.)

L1 Check this subsectiori ‘c) to 1pplv ..ie vesting schedule designated in subsection (b) above only to Matching
Contributions made for ?lar " cars ' ginning on or after January 1, 2002. For Matching Contributions made for Plan
Years beginnin< ue. e v aua._ " 2002, the vesting schedule under the Plan as in effect for such prior Plan Years
applies. (The " sting ¢ hec le that applies for pre-2002 Plan Years may be set forth in AA §A-10.)
8-3 TOP HEAY' V. STIN ' SC 1=DULE. For any Plan Year the Plan is Top Heavy (and for all subsequent Plan Years), the Top
Heavy.restii ' sche le se.ectec in this AA §8-3 applies, unless provided otherwise under AA §8-6.
(=, En ployer Contributions (see AA 86) O (b)  Matching Contributions (see AA 8§6B)
00 (1) Full and immediate vesting. (1) Full and immediate vesting.
[0 (2) Three-year cliff vesting schedule L1 (2) Three-year cliff vesting schedule
[J(3) Six-year graded vesting schedule [0 (3) Six-year graded vesting schedule
[J (4) Modified vesting schedule [J (4) Modified vesting schedule
% after 1 Year of Service % after 1 Year of Service
% after 2 Years of Service % after 2 Years of Service
% after 3 Years of Service % after 3 Years of Service
% after 4 Years of Service % after 4 Years of Service
% after 5 Years of Service % after 5 Years of Service
100% after 6 Years of Service 100% after 6 Years of Service
[Note: If a modified vesting schedule is selected, the vested percentage for every Year of Service must satisfy the
vesting requirements under the 6-year graded vesting schedule, unless 100% vesting occurs after no more than 3
Years of Service.]
© Copyright 2008
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8-4  VESTING SERVICE. In applying the vesting schedules under this AA §8, the following service with the Employer is excluded.
0@  None, all service with the Employer counts for vesting purposes.
L1 (b)  Service before the original Effective Date of this Plan (or a Predecessor Plan) is excluded.
LI(c)  Service completed before the Employee's (not to exceed 18th) birthday is excluded.
[Note: See Section 7.06 of the Plan and AA §4-5 for rules regarding the crediting of service with Predecessor Employers for
purposes of vesting under the Plan.]

8-5 VESTING UPON DEATH, DISABILITY OR EARLY RETIREMENT AGE. An Employee's vesting percentage increases to
100% if, while employed with the Employer, the Employee
@  dies
O (b) terminates employment due to becoming Disabled
O(c) reaches Early Retirement Age

8-6 SHIFT TO/FROM TOP HEAVY VESTING SCHEDULE. For a Plan Year in which the Plan is a Top Heavy Plan, the Plan

automatically shifts to the Top Heavy Plan vesting schedule. Once a Plan uses a Top Heavy Plan vesting schedule, that sch2-ule
will continue to apply for all subsequent Plan Years.

To override this default provision, check below:

[0 If a Plan switches from Top Heavy status to non-Top Heavy status, the Plan will shift to the norr .. test 4 sche ule
selected in AA 8§8-2 beginning with the Plan Year in which the Plan ceases to be Top Heawvy

[Note: The rules under Section 7.08 of the Plan will apply when a Plan shifts to or from a®op i =avy i 'an vesting schedule.]

8-7 DEFAULT VESTING RULES. In applying the vesting requirements under ..o A" 8, the, »llowing default rules apply.

e Year of Service. An Employee earns a Year of Service for vestino nurp ses upan o .pleting 1,000 Hours of Service during
a Vesting Computation Period. Hours of Service are calculater” wasew. n' =tual’ ours worked during the Vesting
Computation Period. (See Section 1.67 of the Pla,or tri. Hefi ition o1 Hours of Service.)

e  Vesting Computation Period. The Vesting Co. nutation b rioc ‘st Plan Year.

e Break in Service Rules. The Nonvested Participa * Break ' = Service rule and One-Year Break in Service rules do NOT
apply. (See Section 7.07 of the Plan.)

To override the default vesting rul . co pla‘ e applicable sections of this AA §8-7. If this AA §8-7 is not completed, the
default vesting rules apply.

ER Match

O ] ) 2 of Service. Instead of 1,000 Hours of Service, an Employee earns a Year of Service upon the
cc apletion of [must be less than 1,000] Hours of Service during a Vesting Computation
Period.

L! J (b) Vesting Computation Period (VCP). Instead of the Plan Year, the Vesting Computation Period is:
O()  The 12-month period beginning with the anniversary of the Employee’s date of hire.
[0(2) Describe:
[Note: Any Vesting Computation Period described in (2) must be a 12-consecutive month period and
must apply uniformly to all Participants.]

O O (c) Elapsed Time Method. Vesting service will be determined under the Elapsed Time Method. (See
Section 7.03(b) of the Plan.)

© Copyright 2008
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ER Match

O O (d) Equivalency Method. For purposes of determining an Employee’s Hours of Service for vesting, the
Plan will use the Equivalency Method (as defined in Section 7.03(a)(2) of the Plan). The Equivalency
Method will apply to:

O@)  All Employees.

[O0(@2)  Only to Employees for whom the Employer does not maintain hourly records. For
Employees for whom the Employer maintains hourly records, vesting will be determined
based on actual hours worked.

If this (d) is checked, Hours of Service for vesting will be determined under the following

Equivalency Method.

()  Monthly. 190 Hours of Service for each month worked.

J(4) Daily. 10 Hours of Service for each day worked.

(5)  Weekly. 45 Hours of Service for each week worked.

[d(6) Semi-monthly. 95 Hours of Service for each semi-monthly period.

O O (e) Nonvested Participant Break in Service rule applies. Service earned prior to a Nonvested
Participant Break in Service will be disregarded in applying the vesting rules. (See Secti¢' /.07( \ of
the Plan).

O O (f) One-Year Break in Service rule applies. The One-Year Break in Service rule | s 2<.ined ii_Section

7.07(b) of the Plan) applies to temporarily disregard an Employee’s serv ce ¢ nc_ orior’ » a one-year
Break in Service.

8-8 ALLOCATION OF FORFEITURES. Any forfeitures occurring during a Plan Yez:will L =

ER Match
O O (@) Reallocated as additional Employer Cor*:ttio s or as| ddiuonal Matching Contributions.
O 0 (b) Used to reduce Employer.w/or Aatc ing Co fribuauns.
For purposes of this AA §8-8, forfeitures will be app =2d:
O O (c) forthe Plan Year in which e forf .cure occurs.
O O (d) forti »Plar Year _llowing tie Plan Year in which the forfeitures occur.

Prior to applying forfeitures 1inder 1. 's # \ §8-f
O O (e, Forfe ure will be used to pay Plan expenses.

O ] ) arfdres will not be used to pay Plan expenses.

8-  SP".Cl+ RU'.ES\ EGARDING CASH-OUT DISTRIBUTIONS.

(@) Ad tional allocations. If a terminated Participant receives a complete distribution of his/her vested Account Balance
vaile still entitled to an additional allocation, the Cash-Out Distribution forfeiture provisions do not apply until the
Participant receives a distribution of the additional amounts to be allocated. (See Section 7.10(a)(1) of the Plan.)

To modify the default Cash-Out Distribution forfeiture rules, complete this AA 88-9(a).

O The Cash-Out Distribution forfeiture provisions will apply if a terminated Participant takes a complete distribution,
regardless of any additional allocations during the Plan Year.

(b) Timing of forfeitures. A Participant who receives a Cash-Out Distribution (as defined in Section 7.10(a) of the Plan) is
treated as having an immediate forfeiture of his/her nonvested Account Balance.

To modify the forfeiture timing rules to delay the occurrence of a forfeiture upon a Cash-Out Distribution, complete this
AA §8-9(Db).

O A forfeiture will occur upon the completion of [cannot exceed 5] consecutive Breaks in Service (as defined
in Section 7.07(a) of the Plan).
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SECTION 9
DISTRIBUTION PROVISIONS — TERMINATION OF EMPLOYMENT

9-1 AVAILABLE FORMS OF DISTRIBUTION.

Lump sum distribution. Unless selected otherwise under subsection (e) below, a Participant may take a distribution of his/her

entire vested Account Balance in a single lump sum.

Additional distribution options. To provide for additional distribution options, check the applicable distribution forms under this

AA 89-1. If a lump sum distribution will not be provided under the Plan, check (e) below and indicate that no lump sum

distribution is available under the Plan.

(@)  Partial lump sum. A Participant may take a distribution of less than the entire vested Account Balance upon
termination of employment.

0 Minimum distribution amount. A Participant may not take a partial lump sum distribution of less than
$

J(b) Installment distributions. A Participant may take a distribution over a specified period not to exceed the life_or i
expectancy of the Participant (and a designated beneficiary).

O (c) Installment distribution for required minimum distributions. A Participant may take an inst=".....nt ¢ ‘tributi n
solely to the extent necessary to satisfy the required minimum distribution rules under Section 8 of | 1e P'...

()  Annuity distributions. A Participant may elect to have the Plan Administrator use == ’artic »ar ‘= va' .ed Account
Balance to purchase an annuity as described in Section 8.02 of the Plan.

O()  Describe:

[Note: Any distribution option described in (e) will apply uniformly to~ll F rticipe 'ts u_der the Plan and may not be
subject to the discretion of the Employer or Plan Administrator.]

9-2 QUALIFIED JOINT AND SURVIVOR ANNUITY-Z"** ES./ his F. n . na' subject to the Qualified Joint and Survivor
Annuity rules, except to the extent required unds oection 0. of the lan (e.g., if the Plan is a Transferee Plan). Upon
termination of employment, a Participant may receiv.a distribu on'. 2> .1e Plan, in accordance with the provisions of AA §9-3,
in any form allowed under AA §9-1. (If any portion ¢ this Plar s subject to the Qualified Joint and Survivor Annuity rules, the
QJSA and QPSA provisions will automatically apply to" 'ch.=".tcion of the Plan.)

To override this default provision, omp 2te t_ applicable sections of this AA §9-2.

@  Qualified Joint an Turve or . ane’y rules. Check this (a) to apply the Qualified Joint and Survivor Annuity rules to
the entire Plan: " this \ ) it checked, all distributions from the Plan must satisfy the QJSA and QPSA requirements
under Sec..c 9 ¢ the Pl 1, with the following modifications:

/1)  Non dit. ations.

(1) i 'odified QJSA benefit. Instead of a 50% survivor benefit, the spouse’s survivor benefit is:
O (i) 100%. O i)  75%. O (iii))  66-2/3%.

1(3) Modified QPSA benefit. Instead of a 50% QPSA benefit, the QPSA benefit is 100% of the Participant’s
vested Account Balance.

[0 (b)  One-year marriage rule. The one-year marriage rule does not apply unless this (b) is checked. See Section 9.04(c)(2)
of the Plan.
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9-3  TIMING OF DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT.

(a) Distribution of vested Account Balances exceeding $5,000. A Participant who terminates employment with a vested
Account Balance exceeding $5,000 may receive a distribution of his/her vested Account Balance in any form permitted
under AA 8§9-1 within a reasonable period following:

0(@1)  the date the Participant terminates employment.

[1(2) the last day of the Plan Year during which the Participant terminates employment.

L1 (3) the first Valuation Date following the Participant's termination of employment.

OJ(4)  the completion of Breaks in Service.

0 (5) the end of the calendar quarter following the date the Participant terminates employment.
[1(6) attainment of Normal Retirement Age, death or becoming Disabled.

00(7)  Describe:

[Note: Any distribution event described in (7) will apply uniformly to all Participants under the Plan and may not
be subject to the discretion of the Employer or Plan Administrator.]

(b) Distribution of vested Account Balances not exceeding $5,000. A Participant who terminates employment with a ve ‘ed
Account Balance that does not exceed $5,000 may receive a lump sum distribution of his/her vested Account Balance wit |
a reasonable period following:

L1 (1) the date the Participant terminates employment.

[(0(2) the last day of the Plan Year during which the Participant terminates employment.

1 (3) the first Valuation Date following the Participant's termination of employment.

[1(4)  Describe: Y o

[Note: Any distribution event described in (4) will apply uniformly to all Paticy, ants u der the Plan and may not
be subject to the discretion of the Employer or Plan Administrator.]

9-4  DISTRIBUTION UPON DISABILITY.

(&) Termination of Disabled Employee. A Participant who termi .ates ¢ ap. vme: . on account of becoming Disabled may
receive a distribution of his/her vested Account.® .ance . the same i nner as a regular distribution upon termination,
unless provided otherwise under this AA 89-4(c

J(1) Distribution will be made as soon as rea. »nable f' lowing the date the Participant terminates on account of
becoming Disabled.

[1(2) Distribution will be made as 871 as reasonable following the last day of the Plan Year during which the
Participant terminate on' .count f becoming Disabled.
a@®) Describe: « A

[Not=. 'y ¢ stribut on event described in (3) will apply uniformly to all Participants under the Plan and may not
" ubjec tol cretion of the Employer or Plan Administrator.]

(b) P-finiv nof . isabled. A ‘articipant is treated as Disabled if such Participant satisfies the conditions in Section 1.36 of the
Plai

0oV ride this default definition, check below and insert the definition of Disabled to be used under the Plan.
[ Alternative definition of Disabled:

[Note: Any alternative definition described above will apply uniformly to all Participants under the Plan. In addition, any
alternative definition of Disabled may not discriminate in favor of Highly Compensated Employees.]

9-5 SPECIAL RULES.

(a) Awvailability of Involuntary Cash-Out Distributions. A Participant who terminates employment with a vested Account
Balance of $5,000 or less will receive an Involuntary Cash-Out Distribution, subject to the Automatic Rollover provisions
under Section 8.06 of the Plan.

Alternatively, an Involuntary Cash-Out Distribution will be made to the following terminated Participants.

(1)  No Involuntary Cash-Out Distributions. The Plan does not provide for Involuntary Cash-Out Distributions. A
terminated Participant must consent to any distribution from the Plan. (See Section 14.03(b) of the Plan for special
rules upon Plan termination.)

0(2)  Lower Involuntary Cash-Out Distribution threshold. A terminated Participant will receive an Involuntary
Cash-Out Distribution only if the Participant’s vested Account Balance is less than or equal to:

O () $1,000
O @i) $ (must be less than $5,000)
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(b)

(©

(d)

Application of Automatic Rollover rules. The Automatic Rollover rules described in Section 8.06 of the Plan do not apply
to any Involuntary Cash-Out Distribution below $1,000 (to the extent available under the Plan).

To override this default provision, check this subsection (b).

U Check this (b) to apply the Automatic Rollover provisions under Section 8.06 of the Plan to all Involuntary Cash-Out
Distributions (including those below $1,000).

Treatment of Rollover Contributions. Unless elected otherwise under this (c), Rollover Contributions will be excluded in
determining whether a Participant’s vested Account Balance exceeds the Involuntary Cash-Out threshold for purposes of
applying the distribution rules under this AA 89 and Section 8.04(a) of the Plan. To include Rollover Contributions for
purposes of applying the Plan’s distribution rules, check below.

O  In determining whether a Participant’s vested Account Balance exceeds the Involuntary Cash-Out threshold, Rollover
Contributions will be included.

[Note: This (c) should not be checked if a lower Involuntary Cash-Out Distribution is selected in (a)(2) above in order to
avoid the Automatic Rollover provisions described in Section 8.06 of the Plan. Checking this (c) could cause the Plan to be
subject to the Automatic Rollover provisions if a Participant receives a distribution attributable to Rollover Contributions
that exceeds $1,000.]

Distribution upon attainment of stated age. A Participant must consent to a distribution from the Plan at any time prior to
attainment of the Participant’s Required Beginning Date.

To allow for involuntary distribution upon attainment of Normal Retirement Age (or age 62, if later), ches’c ue aw.

1 Subject to the spousal consent requirements under Section 9.04 of the Plan, a distribution free™ *e | =7 will e riiade to
a terminated Participant without the Participant’s consent, regardless of the value of sua’™ ™ rticip 't wves.d Account
Balance, upon attainment of Normal Retirement Age (or age 62, if later).

SECTION 10
IN-SERVICE DISTRIBUTIONS AND REQUIRED MIi IMUM D, = XIBUTIONS

10-1 AVAILABILITY OF IN-SERVICE DISTRIBUT!“ S, A" »rtii oant m y withdraw all or any portion of his/her vested
Account Balance, to the extent designated, upon the « ~currence ft. 2ver (s) selected under this AA §10-1.

Deferral  Match ER

O O O ¢\ N/ in-se ice distributions are permitted.

O O O (b) At. 'nmer of age . [If age is earlier than 59%, such age is deemed to be age

9% 1ur salary Deferrals (if this selection is checked under that column).]

O U O (¢ A Hardship (that satisfies the safe harbor rules under Section 8.10(d)(1) of the Plan).

[Note: Not applicable to QNECs, QMACs, or Safe Harbor Contributions.]

N/: ] O (d) A non-safe harbor Hardship described in Section 8.10(d)(2) of the Plan.
] L O (e) Attainment of Normal Retirement Age.
L O O (f) Attainment of Early Retirement Age.
N/A O O (g) The Participant has participated in the Plan for at least (cannot be less than
60) months.
N/A O O (h) The amounts being withdrawn have been held in the Trust for at least two years.
U U O (i) Upon a Participant becoming Disabled (as defined in AA 89-4(b).
O O O (i) Describe:

[Note: Any selection(s) in the Deferral column also apply to Roth Deferrals, Safe Harbor Contributions, QMACs and QNECs.
Any distribution event described in subsection (j) must apply uniformly to all Participants and may not discriminate in favor of
Highly Compensated Employees. If Normal Retirement Age or Early Retirement Age is earlier than age 59%, such age is deemed
to be age 59%: for purposes of determining eligibility to distribute Salary Deferrals (if subsection (e) or (f) is checked under the
Deferral column).]
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10-2 SPECIAL DISTRIBUTION RULES. No special distribution rules apply, unless specifically provided under this AA §10-2.
O (a) In-service distributions will only be permitted if the Participant is 100% vested in the amounts being withdrawn.
O (b) A Participant may take no more than in-service distribution(s) in a Plan Year.
O (c) A Participant may not take an in-service distribution of less than $ (may not exceed $1,000).

O (d)  If aHardship distribution is permitted in AA §10-1 above, a Participant may take such a Hardship distribution after
termination of employment.

U (e) In-service distributions may not be made from the following Accounts:

10-3 REQUIRED BEGINNING DATE — NON-5% OWNERS. In applying the required minimum distribution rules under Section
8.12 of the Plan, the Required Beginning Date for non-5% owners is:

LI(@)  the later of attainment of age 70% or termination of employment.
O (b) the date the Employee attains age 70%, even if the Employee is still employed with the Employer.

10-4 REQUIRED DISTRIBUTIONS AFTER DEATH. If a Participant dies before distributions begin and there is a Designated
Beneficiary, the Participant or Beneficiary may elect on an individual basis whether the 5-year rule (as described in Seat' un

8.12(e)(1) of the Plan) or the life expectancy method described under Sections 8.12(a) and (c) of the Plan apply. (See S tion
8.12(e)(2) of the Plan for rules regarding the timing of an election authorized under this AA §10-4.)

Alternatively, if selected below, any death distributions to a Designated Beneficiary will be made unc". « 25 :arrul (as
described in Section 8.12(e)(1) of the Plan).

O The five-year rule under Section 8.12(e)(1) of the Plan applies (instead of the' fe € nectai vy method).

SECTION 11
MISCELLANEOUS PF Jvi 'O, 'S

11-1 VALUATION DATES. The Plan is valued annuali_ as of the st ~v of .ne Plan Year. In addition, the Plan will be valued on
the following dates:

Deferral  Match ER

O U O (&, D " rhePlan is valued at the end of each business day during which the New York
Sto. < F¥<iange is open.

O O C (t ' N onthly. The Plan is valued at the end of each month of the Plan Year.

O — ] «) Quarterly. The Plan is valued at the end of each Plan Year quarter.

r U L' (d) Describe:

[Note: The Employer may elect operationally to perform interim valuations, provided such
valuations do not result in discrimination in favor of Highly Compensated Employees.]

-2 JEFINITION OF HIGHLY COMPENSATED EMPLOYEE. In determining which Employees are Highly Compensated (as
defined in Section 1.65 of the Plan), the following rules apply:
0@  The Top-Paid Group Test does not apply.
I (b)  The Top-Paid Group Test applies.

J(c) The Calendar Year Election applies. [This (c) may be chosen only if the Plan Year is not the calendar year. If this (c)
is not selected, the determination of Highly Compensated Employees is based on the Plan Year. See Section 1.65(d) of
the Plan.]
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11-3 SPECIAL RULES FOR APPLYING THE CODE §415 LIMITATION. The provisions under Section 5.03 of the Plan apply
for purposes of determining the Code 8415 Limitation.

11-4

Complete this AA 811-3 to override the default provisions that apply in determining the Code 8415 Limitation under Section 5.03
of the Plan.

O @) Limitation Year. Instead of the Plan Year, the Limitation Year is the 12-month period ending

[Note: If the Plan has a short Plan Year for the first year of establishment, the Limitation Year is deemed to be the 12-
month period ending on the last day of the short Plan Year.]

U (b) Imputed compensation. For purposes of applying the Code 8415 Limitation, Total Compensation includes imputed

compensation for a Nonhighly Compensated Participant who terminates employment on account of becoming Disabled.
(See Section 5.03(c)(7)(iii) of the Plan.)

SPECIAL RULES FOR MORE THAN ONE PLAN.

@

(b)

(©

Top Heavy minimum contribution — Defined Contribution Plan. If the Employer maintains this Plan and one or more
Defined Contribution Plans, any Top Heavy minimum contribution will be provided under this Plan. (See Section 4.04(e)(1)
of the Plan.)

To provide the Top Heavy minimum contribution under another Defined Contribution Plan, complete this subsection“2\.

(1)  The Top Heavy minimum contribution will be provided in the following Defined Contribution Plan ma. -ainea v
the Employer:

J(2)  Describe the Top Heavy minimum contribution that will be provided under the other D<... »d ¢ wribu on Plan:__

00 (3)  Describe Employees who will receive the Top Heavy minimum contributior. indc the ¢ »er Defined Contribution
Plan:

Top Heavy minimum contribution — Defined Benefit Plan. If the En 1loyer mai *2i+, this Plan and one or more Defined
Benefit Plans, any Top Heavy minimum contribution will be prviv d u der thi Plan, but the minimum required
contribution is increased from 3% to 5% of Total = ..., nsati 1 for tt Pic.""car. (See Section 4.04(e)(2) of the Plan.)

To provide the Top Heavy minimum benefit unc »r a Defin ! B »efit lan, complete this subsection (b).

0(1)  The Top Heavy minimum benefit will be arovide in the following Defined Benefit Plan maintained by the
Employer:

LJ(2) Describe the Top Ho vy irtlaura benefit that will be provided under the Defined Benefit Plan:

O0@) Des .. En loyee: who will receive Top Heavy minimum benefit under the Defined Benefit Plan:

U 2 84 5 Lin tation. If the Employer maintains another Defined Contribution Plan in which any Participant is a
pa‘a. nan. the rules set forth under Section 5.03(b)(5) of the Plan apply.

"0 .r odify the default provisions under Section 5.03(b)(5) of the Plan, designate how such rules will apply.

O Instead of applying the default rules under Section 5.03(b)(5) of the Plan, the Employer will limit Annual Additions in
the following manner:

[Note: Any method designated above must provide for the proper reduction of any Excess Amounts and must preclude
Employer discretion in accordance with Treas. Reg. §1.415-1(d)(2).]
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11-5 FAIL-SAFE COVERAGE PROVISION. If the Plan fails the minimum coverage test under Code 8410(b) due to the application
of an allocation condition under AA 8§6-6 or AA §6B-7, the Employer must amend the Plan in accordance with the provisions of
Section 14.02(a) of the Plan to correct the coverage violation.

Alternatively, the Employer may elect under this AA 811-5 to apply a Fail-Safe Coverage Provision that will allow the Plan to
automatically correct the minimum coverage violation.

[0 The Fail-Safe Coverage Provision (as described under Section 14.02(b)(1) of the Plan) applies.

[Note: If the Fail-Safe Coverage Provision applies, the Plan may not perform the average benefit test to demonstrate compliance
with the coverage requirements under Code 8410(b), except as provided in Section 14.02 of the Plan.]

11-6 PROTECTED BENEFITS. There are no protected benefits (as defined in Code 8411(d)(6)) other than those described in the

Plan.

To designate protected benefits other than those described in the Plan, check the appropriate box below:

0 (a)

O (b)

0 (c)

© Copyright 2008

Additional protected benefits. In addition to the protected benefits described in this Plan, certain other protected
benefits are protected from a prior plan document. See the Addendum attached to this Adoption Agreement for a
description of such protected benefits.

Money purchase assets. This Plan contains assets that were held under a Money Purchase Plan (e.g., Money Purchase
Plan assets were transferred to this Plan by merger or trust-to-trust transfer). See Section 14.05(c) of the Plan. f.r ru s
regarding the treatment of transferred assets.

Elimination of distribution options. Effective , the distribution optiof 5 dea . inea
subsection (1) below are eliminated.

[1(1) Describe eliminated distribution options:

L1(2)  Application to existing Account Balances. The elimination of the dist ‘but. n opti ns described in
subsection (1) applies to:

O (3i) All benefits under the Plan, including existing = .ccount Bc 2nics.

O (i)  Only benefits accrued after+" = ~ffect /e date 2f . 22" nination (as described in subsection (c)
above).

[Note: The elimination of distribution optic. » must no. 'iole....ce “anti-cutback” requirements of Code §411(d)(6) and
the regulations thereunder. See Section 14.01 ) of the ’lan.]
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APPENDIX A
SPECIAL EFFECTIVE DATES

OA-1 Eligible Employees. The definition of Eligible Employee under AA 83 is effective as follows:

OA-2 Minimum age and service conditions. The minimum age and service conditions and Entry Date provisions specified in AA
84 are effective as follows:

A3 Compensation definitions. The compensation definitions under AA 85 are effective as follows:

OA-4 Employer Contributions. The Employer Contribution provisions under AA 86 are effective as follows:

OA-5 Salary Deferrals. The provisions regarding Salary Deferrals under AA 86A are effective as follows:

A6 Matching Contributions. The Matching Contribution provisions under AA §6B are effective as follows __

OA-7 Safe Harbor 401(Kk) Plan provisions. The Safe Harbor 401(k) Plan provisions undeir A\A . 3C efi ctive as follows:

A8 After-Tax Contributions. The After-Tax Contribution provisicn=nde AA 8¢ ) are effective as follows:

OA-9 Retirement ages. The retirement age provisions . xder AA | 7 are effective as follows:

LIA-10  Vesting and forfeiture rules.” e “csrec rding vesting and forfeitures under AA 88 are effective as follows:

OA-11 Distribu*’Cc. arovi ‘one T'_ distribution provisions under AA 89 are effective as follows:

OA-12 "i-se. ice distributions and Required Minimum Distributions. The provisions regarding in-service distribution and
2ectqred Minimum Distributions under AA 810 are effective as follows:

O A-13 Miscellaneous provisions. The provisions under AA 8§11 are effective as follows:

LI A-14  Special effective date provisions for merged plans. If any qualified retirement plans have been merged into this Plan, the
provisions of Section 14.04 of the Plan apply, except as follows:

[JA-15  Other special effective dates:
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APPENDIX B
LOAN POLICY

B-1  Are PARTICIPANT LOANS permitted? (See Section 13 of the Plan.)

O@)  Yes.
O@®) No.

B-2 LOAN PROCEDURES.

(@) Loans will be provided under the default loan procedures set forth in Section 13 of the Plan, unless modified under this
Appendix B.
OO (b)  Loans will be provided under a separate written loan policy.

B-3 LOAN LIMITS. The default loan policy under Section 13.03 of the Plan allows Participants to take a loan provided all
outstanding loans do not exceed 50% of the Participant’s vested Account Balance. To override the default loan policy to allow
loans up to $10,000, even if greater than 50% of the Participant’s vested Account Balance, check this AA §B-3.

O A Participant may take a loan equal to the greater of $10,000 or 50% of the Participant's vested Account Balance .. "is
AA 8B-3 is checked, the Participant may be required to provide adequate security as required under Section 1. 16 of v 2
Plan.]

B-4 NUMBER OF LOANS. The default loan policy under Section 13.04 of the Plan restricts Participant? ©0 « e 1 +n out' anding at
any time. To override the default loan policy and permit Participants to have more than one loan suw. andin_ at a.., ume,
complete (a) or (b) below.

(@) A Participant may have loans outstanding at any time.
O (b)  There are no restrictions on the number of loans a Participant may / ave outst. xdin/, at any time.

B-5 INTEREST RATE. The default loan policy under Sect?=". " 2.05 ¢ the Pl pi s for an interest rate commensurate with the
interest rates charged by local commercial banks foi” imilar loc s. " 2 over! Je the default loan policy and provide a specific
interest rate to be charged on Participant loans, comp. ‘e this A4 SB-.

L@  The prime interest rate
@) plus _arcer ager .nt(s).
O (b)  Describe: W
[Note: Any interest rate de cribed 1 th : AA §B-5 must be reasonable and must apply uniformly to all Participants.]

B-6 MINIMUM /_Or \ AMUI' . The default loan policy under Section 13.04 of the Plan provides that a Participant may not
receivea loe. of le. than 1,00 ). To modify the minimum loan amount, complete (a) or (b) below.
)] ‘herc is no minimum loan amount.

By( . he minimum loan amount is $

P-7 JRPOSE OF LOAN. The default loan policy under Section 13.02 of the Plan provides that a Participant may receive a
Participant loan for any purpose. To modify the default loan policy to restrict the availability of Participant loans to hardship
events, check this AA §B-7.

0 A Participant may only receive a Participant loan upon the demonstration of a hardship event, as described in Section
8.10(d)(1) of the Plan.

B-8 SOURCE OF LOAN. The default loan policy under Section 13.09 of the Plan provides that Participant loans will be made first
from Employer Contribution and Employer Matching Contributions Accounts and then from the Salary Deferral Account(s). To
modify the default loan policy to modify the contribution sources from which a Participant loan is made, complete (a) or (b)
below.
OJ(a)  Participant loans will be made on a prorata basis from all contribution sources.
O (b)  Participant loans will only be available from the following contribution sources:
[Note: Any limitations imposed under (b) must apply uniformly to all Participants.]
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APPENDIX C
ADMINISTRATIVE ELECTIONS

Use this Appendix C to identify certain elections dealing with the administration of the Plan. These elections may be changed without
reexecuting this Agreement by substituting an updated Appendix C with new elections.

C-1 DIRECTION OF INVESTMENTS. Are Participants permitted to direct investments? (See Section 10.07 of the Plan.)
@ No
()  Yes
J(1)  Specify Accounts:
0 (@) Clhec;< this selection if the Plan is intended to comply with ERISA 8404(c). (See Section 10.07(d) of the
Plan.
C-2 ROLLOVER CONTRIBUTIONS. Does the Plan accept Rollover Contributions? (See Section 3.07 of the Plan.)
(@) No
O Yes
[Note: The Employer may designate in separate written procedures the extent to which it will accept rollovers .rom  =si hated
plan types. For example, the Employer may decide not to accept rollovers from plans that have Roth Dafarra. A=“ounts or nay
decide not to accept rollovers from certain designated plans (e.g., 403(b) plans, 8457 plans or IRA<" Any  nec 2l rol Jver
procedures will apply uniformly to all Participants under the Plan.]
C-3  LIFE INSURANCE. Are life insurance investments permitted? (See Section 10.0€ ~f the | 'an.,
O@) No
O Yes
C-4 QDRO PROCEDURES. Do the default QDRO pi cedures u dei Sectir « 11.06 of the Plan apply?
() No
O()  Yes
© Copyright 2008
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EMPLOYER SIGNATURE PAGE

PURPOSE OF EXECUTION. This Signature Page is being executed to effect:

J(@)  The adoption of a new plan, effective [insert Effective Date of Plan].

J(b)  The restatement of an existing plan, effective [insert Effective Date of Plan].

(1) Name of Plan(s) being restated:

(2) The original effective date of the plan(s) being restated:

LI(c) Anamendment of the Plan. If this Plan is being amended, the updated pages of the Adoption Agreement may be substituted
for the original pages in the Adoption Agreement. All prior Employer Signature Pages should be retained as part of this
Adoption Agreement.

Q) Identify the Adoption Agreement section(s) being amended:

2 Effective Date(s) of such changes:

O (d) Toidentify a Successor Employer. Check this selection if a successor to the signatory Employer is continuing this Plan as a
Successor Employer. Complete this Employer Signature Page and substitute a new page 1 under this Adoption Agreement to
identify the Successor Employer. All prior Employer Signature Pages should be retained as part of this Adoption Acrccme. *,

1) Effective Date of the amendment is:

PROTOTYPE SPONSOR INFORMATION. The Prototype Sponsor will inform the Employer of any ame «an nts 1ade t the Plan
and will notify the Employer if it discontinues or abandons the Plan. To be eligible to receive such notif'_aw. 1, the “mpic, er agrees to
notify the Prototype Sponsor of any change in address. The Employer may direct inquiries regarding ti Plan r the < fect of the
Favorable IRS Letter to the Prototype Sponsor (or authorized representative) at the followine locat. n:

Name of Prototype Sponsor:
Address:
City, State, Zip Code:

Telephone number:

IMPORTANT INFORMATION ABOUT THIS.PROTOTY. = P*.aN. A failure to properly complete the elections in this Adoption
Agreement or to operate the Plan in acco. 'ance/ vith a Hlicable la.v may result in disqualification of the Plan. The Employer may rely on
the Favorable IRS Letter issued by the Nat. ‘nal >*".ce ¢” the IRS to the Prototype Sponsor as evidence that the Plan is qualified under
Code 8401, to the extent provided in<".2« Pi 2. 2 95-100 The Employer may not rely on the Favorable IRS Letter in certain
circumstances or with respect to ¢ = tain q. 1liv ation requirements, which are specified in the Favorable IRS Letter issued with respect to
the Plan and in Rev. Proc.~.. ™-16 'nord ' to obtain reliance in such circumstances or with respect to such qualification requirements,
the Employer must ar;., o the ffic »*_mployee Plans Determinations of the IRS for a determination letter. See Section 1.62 of the
Plan.

Praignine chis - ope an Agieement, the Employer intends to adopt the provisions as set forth in this Adoption Agreement and the
related Plan ~_cui, »nt."he Employer understands that the Prototype Sponsor has no responsibility or liability regarding the suitability of
the ™7 for_he F aployer’s needs or the options elected under this Adoption Agreement. It is recommended that the Employer consult
with legi  counsel before executing this Adoption Agreement.

(Name of Employer)

(Name of authorized representative) (Title)
(Signature) (Date)
© Copyright 2008

Page ER-1



[Name of Plan] or [Name of Sponsor PS/401(k) Prototype Plan]
Trustee Declaration

TRUSTEE DECLARATION |

Effective date of Trustee Declaration:

The Trustee’s investment powers are:

L (a) Discretionary. The Trustee has discretion to invest Plan assets, unless specifically directed otherwise by the Plan
Administrator, the Employer, an Investment Manager or other Named Fiduciary or, to the extent authorized under the Plan, a
Plan Participant.

LI (b)  Nondiscretionary. The Trustee may only invest Plan assets as directed by the Plan Administrator, the Employer, an
Investment Manager or other Named Fiduciary or, to the extent authorized under the Plan, a Plan Participant.

[0(c) Determined under a separate trust agreement. The Trustee's investment powers are determined under a separate trust
document which replaces (or is adopted in conjunction with) the trust provisions under the Plan.

L0(d) No Trustee. The Plan is funded exclusively with annuity and/or insurance contracts (see Section 12.16 of the Plan).

[Note: To qualify as a Prototype Plan, any separate trust document used in conjunction with this Plan must be approved by he
Internal Revenue Service. Any such approved trust agreement is incorporated as part of this Plan and must be attached here
The responsibilities, rights and powers of the Trustee are those specified in the separate trust agreement. If this (c) is ¢’ ed,
the Trustee need not sign or date this Trustee Declaration.]

Trustee Signature. By executing this Adoption Agreement, the designated Trustee(s) accept the responsibilities and 1blic<.ons 't forth
under the Plan and Adoption Agreement.

(Print name of Trustee)

(Signature of Trustee or authorized representative) (L ate)

(Print name of Trustee)

(Signature of Trustee or authorized renvesei atic ) (Date)

(Print name of Trus. )

(Sig -e ( Trv.tee or authorized representative) (Date)

Custodian Signature (if applicable). By executing this Adoption Agreement, the Custodian accepts the responsibilities and obligations
set forth under the Plan and Adoption Agreement.

(Print name of Custodian)

(Signature) (Date)

© Copyright 2008
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PARTICIPATING EMPLOYER ADOPTION PAGE

L1 Check this selection and complete this page if a Related Employer (other than the Employer that signs the Signature Page
above) will participate under this Plan as a Participating Employer. [Note: See Section 16 of the Plan for rules relating to the
adoption of the Plan by a Related Employer. If there is more than one Participating Employer, each one should execute a separate
Participating Employer Adoption Page. Any reference to the “Employer” in this Adoption Agreement is also a reference to the
Participating Employer, unless otherwise noted. Only a Related Employer (as defined in Section 1.107 of the Plan) may adopt this
Plan as a Participating Employer.]

PARTICIPATING EMPLOYER INFORMATION:
Name:
Address:

City, State, Zip Code:

EMPLOYER IDENTIFICATION NUMBER (EIN):

FORM OF BUSINESS:

EFFECTIVE DATE:
O New plan. The Participating Employer is adopting this Plan as a new Plan effective

U Restated plan. The Participating Employer is adopting this Plan as a restatement of _
[insert name of Participating Em»'2/ er’s  lan ) bei g restated].

(8) This restatement is effective

(b) The original effective date of the plan(s) being restated is:

ALLOCATION OF CONTRIBUTIONS. Any contributions made under this Plan and any 1. fei*_res relating to such contributions)
will be allocated to all Participants of the Employer (including the Related F-.... »/el dentifi d on this Participating Employer Adoption
Page).

To override this default provision, check below.

O Check this box if contributions made by the Related Ei nloyer si ning this Participating Employer Adoption Page (and any
forfeitures relating to such contributions) will be allocate ' on* .0 Participants actually employed by the Related Employer
making the contribution. If this bc < is ch’ ckea =mployee. ut the Related Employer signing this Participating Employer Adoption
Page will not share in an allocation »f ci = Lutiens (or forfeitures relating to such contributions) made by the Employer or any
other Participating Employer-*'ate. The =lect’ .n of this box may require additional testing of the Plan. See Section 16.04 of the
Plan.]

SPECIAL EFFECTI = DA °S. " "esa .ections in the Adoption Agreement (including any special effective dates identified in
Appendix A) will ¢ 2ly te the Pe ticip ting Employer executing this Participating Employer Adoption Page. If different special effective
dates applyt= " oresy ct to . e Participa..ng Employer signing this Participating Employer Adoption Page, attach a separate Addendum to
72 dopt n Acem t entitled “Special Effective Dates for Participating Employer” and identify the special effective dates as they
apply to the ~artic ating Employer.

SIGNA’ JRE. By signing this Participating Employer Adoption Page, the Participating Employer agrees to adopt (or to continue its
wartici= «ion in) the Plan identified on page 1 of this Agreement. The Participating Employer agrees to be bound by all provisions of the
Plan and Adoption Agreement as completed by the signatory Employer, unless specifically provided otherwise on this Participating
Employer Adoption Page. The Participating Employer also agrees to be bound by any future amendments (including any amendments to
terminate the Plan) as adopted by the signatory Employer.

(Name of Participating Employer)

(Name of authorized representative) (Title)
(Signature) (Date)
© Copyright 2008
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INTERIM AMENDMENT #1
CODE 8415 AMENDMENTS

This Interim Amendment page contains the elective provisions for implementing the interim amendments set forth in Appendix B of the
Plan. The interim amendments are effective as set forth in Appendix B of the Plan and supersede any contrary provisions under the Plan
or Adoption Agreement. These amendments do not replace any prior interim amendments that were adopted to comply with the remedial
amendment requirements applicable to these interim amendments. Thus, the date of adoption of such prior interim amendments will
continue to control in determining the date as of which such amendments were first adopted to comply with these rules. (See Section B-

1.01 of the Plan.)

IA1-1 ELECTIVE PROVISIONS AFFECTING POST-SEVERANCE COMPENSATION.

@)

(b)

(©

© Copyright 2008

Exclusion of post-severance compensation from Total Compensation. Total Compensation (as defined in Section
1.126 of the Plan) includes post-severance compensation, to the extent provided in Section B-3.01(a) of the Plan. To
exclude specific types of compensation paid after severance of employment, complete this subsection (a).

The following amounts paid after a Participant’s severance of employment are excluded from Total Compensation.

J(1) Unused leave payments. Payment for unused accrued bona fide sick, vacation, or other leave, but op’; "€ the
Employee would have been able to use the leave if employment had continued,

[(0(2) Deferred compensation. Payments received by an Employee pursuant to a nonqualified 1< irunc 4 a. “erred
compensation plan, but only if the payment would have been paid to the Employee ~t.the ar . um2if 1e
Employee had continued in employment and only to the extent that the payment i, inc. di. ~in ¥ -
Employee’s gross income.

[Note: Plan Compensation (as defined in Section 1.90 of the Plan) includes any . st-s veran. » compensation amounts
that are includible in Total Compensation. The Employer may elect to excl. 1e all « \mp xsation paid after severance of
employment from the definition of Plan Compensation under AA 85 £(j) or n v ele . ‘o exclude specific types of post-
severance compensation from Plan Compensation under AA 85-2(1 .]

Continuation payments for military service ... ‘isak :d Par cipc .. Unless designated otherwise under this
subsection (b), Total Compensation does ¢ '« include nu 2uatior payments for military service and disabled
Participants. To count Total Compensation' aid after ¢ vera.."C of employment on account of military service and/or
disability, check the appropriate selections ui ‘er this ¢ nsection (b).

(1) Payments for militey se. ‘ice. Totai ~umpensation includes amounts paid to an individual who does not
currently perfc m se vica. ror the Employer by reason of qualified military service to the extent these
payments.ca noi xc. 'd the. mounts the individual would have received if the individual had continued to
perfor servi »s1 v the cinployer rather than entering qualified military service. See Section B-3.01(b)(1) of
2 Pla

C1(, Pay: ent .o uisabled Participants. Total Compensation shall include post-severance compensation paid to a
artic, Jant. tho is permanently and totally disabled, as provided in Section B-3.01(b)(2) of the Plan. For this
| 'rpose, disability continuation payments will be included for:

0O (3i) Nonhighly Compensated Employees only
O (ii) All Participants who are permanently and totally disabled for a fixed or determinable period
Special effective date provisions.

00 (1) Earlier application of post-severance compensation rules. As provided in Section B-3.01(a) of the Plan,
the post-severance compensation rules are effective for Limitation Years beginning on or after July 1, 2007.
To designate an earlier effective date for the post-severance compensation rules under Section B-3.01(a) of
the Plan, complete this subsection (1).

O The post-severance compensation rules under Section B-3.01(a) of the Plan are effective for
Limitation Years beginning on or after [may not be later than July 1, 2007].

J(2)  Effective date of compensation exclusions. As provided in Section B-3.01(a) of the Plan, the post-severance
compensation rules are effective for Limitation Years beginning on or after July 1, 2007. However, the
exclusion of post-severance compensation from the definition of Total Compensation under subsection (b)
may be effective at a different date. To designate a different effective date for the exclusion of post-severance
compensation, complete this subsection (2).

O The exclusion of post-severance compensation from Total Compensation under subsection (b) above
is effective for Limitation Years beginning on or after
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(d) Few weeks rule. The few weeks rule (as described in Section B-3.01(d) of the Plan) will not apply unless designated
otherwise under this subsection (d).

L1 Amounts earned but not paid during a Limitation Year solely because of the timing of pay periods and pay dates
shall be included in Total Compensation for the Limitation Year, provided the amounts are paid during the first
few weeks of the next Limitation Year, the amounts are included on a uniform and consistent basis with respect to
all similarly situated Employees, and no amounts are included in more than one Limitation Year.

IA1-2  APPLICATION OF AMENDMENT. Pursuant to Section 5.01 of Revenue Procedure 2005-16, the amendments under
Appendix B of the Plan and under this AA §I1A1 have been adopted by the Prototype Sponsor on behalf of all adopting
Employers. This amendment supersedes any contrary provisions under the Plan. No Employer signature is required by the
Employer to adopt the interim amendments under Appendix B of the Plan and under this AA 8IAL, unless the Employer has
selected an elective provision under this AA 8IAL. The amendments under Appendix B of the Plan and under this AA §I1A1
apply to the signatory Employer and all Participating Employers under the Plan. (See Section B-1.01 of the Plan.)

If the Employer has designated any elective provisions under this AA §1A1, the Employer must sign this Interim Amendment
page. The amendment applies to the signatory Employer and all Participating Employers under the Plan.

(Name of Employer)

(Name of Authorized Representative) (Title)

(Signature) | (Late)

© Copyright 2008
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INTERIM AMENDMENT #2
AMENDMENTS TO COMPLY WITH THE PENSION PROTECTION ACT OF 2006

This Interim Amendment page contains the elective provisions for implementing the interim amendments set forth in Appendix C of the
Plan. The interim amendments are effective as set forth in Appendix C of the Plan and supersede any contrary provisions under the Plan
or Adoption Agreement. These amendments do not replace any prior snap-on amendments that were adopted to comply with the remedial
amendment requirements applicable to these interim amendments. Thus, the date of adoption of such prior interim amendments will
continue to control in determining the date as of which such amendments were first adopted to comply with these rules. (See Section C-

1.01 of the Plan.)

IA2-1 VESTING SCHEDULE ELECTIONS. Effective for Plan Years beginning on or after January 1, 2007, the following vesting
schedule applies with respect to Employer Contributions. If no election is made under this AA §IA2-1, the vesting schedule
selected under AA 88-3(a) applicable to Employer Contributions will apply.

@) PPA vesting schedule. For Plan Years beginning on or after January 1, 2007, the following vesting schedule applies
with respect to Employer Contributions. The vesting schedule selected under this subsection (a) overrides any vesting
schedule(s) selected under AA 88-2 and AA §8-3.

OJ Full and immediate [ 3-year cliff vesting [J 6-year graded I Modified schedule
vesting
1YOS.......... 0% 1YOS............ 0% 1YOS..... 5
2YOS .......... 0% 2YOS .......... 20% 2YOS ..[ .. 2 Y
3YOS........ 100% 3YOS ......... 40% 3Vic L L T %
4YOS .......... 60% TYOS ... %
5YOS .......... 80% 57080 ... %
6 YOS ......... 106 4 | 650S ... 100%

[Note: Any schedule selected under the modified schedule must be 2*.c. ot a. rapid - the 3-year cliff or 6-year graded
vesting schedule for all years. Any amendment to a vesting schedu! must sati. +*' ¢ requirements of Code 8411(a)(7).
Thus, for example, a plan using a 5-year cliff schedule ger"ia:.. mc *not s itch to a 6-year graded schedule. In such a
case, the plan will need to use a 5-year grade« oci.. 'ule ) comp: wiw. e vesting rules.]

(b) Pre-2007 vesting schedule. Unless designa d otherw. = un.c. (nis subsection (b), the vesting schedule elected under
subsection (a) applies to all Employer Contri. ttions, i’ :luding Employer Contributions made prior to the 2007 Plan
Year.

[0 Check this subsectic » (b} 0-~.ply-the PPA vesting schedule designated in subsection (a) above only to Employer
Contributions m~de 1. = Pi_ 1 Yea' ., beginning on or after January 1, 2007. For Employer Contributions made for
Plan Yearc'“ :ginn. g L fore vanuary 1, 2007, the vesting schedule in effect under the Plan for such years continues
toap~'s

1A2-2 DIRECT (tOL OVE :BY NON-SPOUSE BENEFICIARY. Unless designated otherwise under this AA 81A2-2, effective
for=triby fons 1. ade on or a er January 1, 2007, a non-spouse beneficiary (as defined in Code 8401(a)(9)(E)) may elect to
trect’, roll er ani Eligible Rollover Distribution to an individual retirement account under Code 8408(a) or an individual
ret’ eme :annuity under Code §408(b).

[ 1 Direct rollovers for non-spouse beneficiaries are NOT allowed for Plan Years beginning before January 1, 2008.

0 (b)  Direct rollovers for non-spouse beneficiaries are NOT allowed under the Plan.

[Note: It is possible based on informal guidance by the IRS that non-spousal rollovers will be mandatory for Plan
Years s beginning on or after January 1, 2008. If IRS issues formal guidance making non-spousal rollovers
mandatory, any election under (b) will not apply to the extent such election is inconsistent with IRS guidance.]

IA2-3  HARDSHIP DISTRIBUTIONS. Unless elected below, the hardship distribution provisions of the Plan do not apply with
respect to primary beneficiaries. See Section C-2.01(c) of the Plan.
O Check this AA §1A2-3 to apply the hardship distribution provisions of the Plan with respect to primary beneficiaries
pursuant to Section C-2.01(c) of the Plan.
O ()  The provisions of Section C-2.01(c) of the Plan are effective for hardship distributions made on or after
August 17, 2006.

I (b)  The provisions of Section C-2.01(c) of the Plan are effective for hardship distributions made on or after
(no earlier than August 17, 2006).

© Copyright 2008
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1A2-4  IN-SERVICE DISTRIBUTIONS FROM PENSION PLANS. If this Plan has accepted a transfer of assets from a pension
plan (e.g., a money purchase plan), the distribution restrictions applicable to such transferred assets continue to apply under this
Plan. (See Section 14.05(c)(2) of the Plan.) Thus such amounts may not be distributed for reasons other than death, disability,
attainment of Normal Retirement Age, or termination of employment. However, if so elected under this AA §1A2-4, a
Participant may receive an in-service distribution of amounts attributable to such transferred assets upon attainment of age 62.

O Check this provision if the Plan will permit in-service distributions of transferred assets from a pension plan to
Participants who have attained age 62.

[Note: This AA 81A2-4 should only be checked if the Plan holds assets that were transferred from a pension plan such as a
money purchase plan or target benefit plan. See Section 14.05 of the Plan.]

IA2-5 PERMISSIBLE WITHDRAWALS UNDER ELIGIBLE AUTOMATIC CONTRIBUTION ARRANGEMENTS
(EACAS). If the Plan provides for an automatic deferral election under AA 86A-8 or qualifies as a QACA under AA 8§1A2-6,
and the Plan satisfies the requirements for an EACA (as set forth in Section C-2.02(a) of the Plan), any Employee who has
Salary Deferrals contributed to the Plan pursuant to an automatic deferral election under the EACA may elect to withdraw such
contributions (and earnings attributable thereto) in accordance with the requirements of Section C-2.02(b).

To override this provision to prohibit such permissible withdrawals, check this AA §1A2-5.

O Although the Plan contains an automatic deferral election that is designed to satisfy the requirements of an EA©.~ « xder
C-2.02 of the Plan, the permissible withdrawal provisions under C-2.02(b) of the Plan are not available. Thu. an
Employee who has amounts automatically deferred under the Plan may not withdraw such amounts .10 the date
such amounts could otherwise be withdrawn had they been deferred at the Employee’s election

IA2-6  QUALIFIED AUTOMATIC CONTRIBUTION ARRANGEMENT (QACA). If electec .t ider his A, 81Az-6, the Plan
will apply the Qualified Automatic Contribution provisions described below. If this AASIAL 6 app. =S, the provisions of this
Section override any contrary selections in AA 86A-8.

()  Application of QACA provisions. Effective ne YAC \ pro' . ions under Section C-2.03 of the
Plan apply.
[Note: To qualify as a QACA, the requirems " .. »der | action’ -2..7.ust be satisfied for the entire Plan Year.]

(b) Automatic deferral election. Upon becon g eligible 0 i. ~ke < ilary Deferrals under the Plan (pursuant to AA 83 and
AA 84), a Participant will be deemed to have =ntered i’ o0 a Salary Deferral Election equal to the percentage identified
in this subsection (b) for each payroll period, v :less ' _ Participant completes a contrary Salary Deferral Election
(subject to the limitatici's under A~ "5A-2 and .« 86A-3) in accordance with procedures adopted by the Plan
Administrator. Unless de gné 2d.2=erwise by the Participant, any Salary Deferrals made pursuant to an automatic
deferral election will he tr¢ tec 's Pre: ax Salary Deferrals.

J(1) Autor. ticde 'rrc percentage. % [must be at least 3% and no more than 10%] of Plan
U pel ation

[ 2)  Auto. atic increase. If elected under this subsection (2), the automatic deferral amount will increase each
_'an Year b, the following amount:

(i) % of Plan Compensation
but not in excess of
0 (i) % of Plan Compensation

3) Timing of automatic increase. Unless elected otherwise under this subsection (3), any automatic increase
selected in subsection (2) will commence as of the second full Plan Year following the Plan Year in which the
automatic deferral election first becomes effective with respect to a Participant. See Section C-2.03(a) of the
Plan.

O Delay in automatic increase. The automatic increase described above will not take effect until the
full Plan Year following the Plan Year in which the automatic deferral election first
becomes effective with respect to a Participant.

[Note: If the percentage entered in subsection (1) above is less than 6%, the Plan must provide for an automatic
deferral percentage of at least 4% for the second full Plan Year, 5% for the third full Plan Year and 6% for the fourth
full Plan Year following the Plan Year in which the automatic deferral election first becomes effective with respect to a
Participant. See Section C-2.03(a) of the Plan.]

© Copyright 2008
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(©

(d)

©
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Application of QACA provisions. Unless elected otherwise under this subsection (c), the QACA provisions under this
AA 81A2-6 apply to all eligible Participants who have not entered into an affirmative election (including an election not
to defer) as of the effective date of the QACA rules, as set forth in subsection (a).

O

0 (1)

L

The QACA provisions under this AA 81A2-6 apply to all Participants who have not entered into a Salary
Deferral Election (as of the effective date designated in subsection (a)) that is at least equal to the automatic
deferral amount under subsection (b). [If this (c) is checked, any Participant who has entered into a Salary
Deferral Election less than the automatic deferral percentage designated in subsection (b) automatically will be
increased to the automatic deferral amount as of the effective date of the QACA provisions.]

QACA Safe Harbor Contribution. To qualify as a QACA, the Employer must make a QACA Safe Harbor
Matching Contribution or a QACA Safe Harbor Employer Contribution. The QACA Safe Harbor Contribution
elected under this AA 81A2-6(d) will be in addition to any Employer Contribution or Matching Contribution elected
under the Plan.

0]

(i)

0 (i)

O (i)

QACA Safe Harbor Matching Contribution.

QACA Safe Harbor Matching Contribution formula.

I (A) Basic match: 100% of Salary Deferrals up to the first 1% of Plan Compensation, plus
50% of Salary Deferrals up to the next 5% of Plan Compensation.

J(B) Enhanced match: % (not less than 100%) of Salary Deferralsupto = % Mot
less than 3%2% and not more than 6%) of Plan Compensation.

O(C) Tiered match: % of Salary Deferrals up to the first __ % ofTan
Compensation,

am plus % of Salary Deferralsuptothei xt__ . % fPlan
Compensation,

aan  plus % of Salary Defr...'s u, tothe ext % of Plan
Compensation.

[Note: The tiered match mé not b ov. ‘= for a greater level of match at higher levels of
Salary Defer .5 and v ~tc 1l amou 1t of Salary Deferrals eligible for a match may not
exceed 6% 0. ?lan Com, *ns. ‘ian< he tiered match must provide a matching contribution
that is at least. quivalen: it all deferral levels to the basic match described in subsection

(A).1

Per. d fo; deter .iining QACA Safe Harbor Matching Contributions. The QACA Safe Harbor
Matci ng ' “.aribu ion formula selected in (i) above is based on Salary Deferrals for the following
pe. nd:

O (A ~lan Year. 0 (B) payroll period.

1(C) Plan Year quarter. (D) calendar month.

QACA Sare Harbor Employer Contribution: % (not less than 3%) of Plan Compensation.

Supplemental Safe Harbor notice. Check this selection if the Employer will make the QACA Safe
Harbor Employer Contribution pursuant to a supplemental notice, as described in Section
6.04(a)(4)(ii) of the Plan.

[Note: If this (i) is checked, the QACA Safe Harbor Employer Contribution described above will be
required for a Plan Year only if the Employer provides a supplemental notice (as described in
Section 6.04(a)(4)(ii) of the Plan). If the Employer properly provides the QACA Safe Harbor notice
but does not provide a supplemental notice, the Employer need not provide the QACA Safe Harbor
Employer Contribution described above. In such a case, the Plan will not qualify as a QACA Safe
Harbor 401(k) Plan for that Plan Year and will be subject to ADP/ACP testing, as applicable.]

Other plan. Check this selection if the QACA Safe Harbor Employer Contribution will be made
under another plan maintained by the Employer and identify the plan:

Special vesting schedule for QACA Safe Harbor Contributions.

0 (1)
0(2)
0 (@3)

Full and immediate

2-year cliff vesting

Graduated vesting

9% after 1 Year of Service
100% after 2 Years of Service
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IA2-7  APPLICATION OF AMENDMENT. Pursuant to Section 5.01 of Revenue Procedure 2005-16, the amendments under
Appendix C of the Plan and under this AA §1A2 have been adopted by the Prototype Sponsor on behalf of all adopting
Employers. This amendment supersedes any contrary provisions under the Plan. No Employer signature is required by the
Employer to adopt the interim amendments under Appendix C of the Plan and under this AA §1A2, unless the Employer has
selected an elective provision under this AA 81A2. The amendments under Appendix C of the Plan and under this AA §1A2
apply to the signatory Employer and all Participating Employers under the Plan. (See Section C-1.01 of the Plan.)

If the Employer has designated any elective provisions under this AA 81A2, the Employer must sign this Interim Amendment
page. The amendment applies to the signatory Employer and all Participating Employers under the Plan.

(Name of Employer)

(Name of Authorized Representative) (Title)

(Signature) (Date)

© Copyright 2008
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INTERIM AMENDMENT #3
AMENDMENTS TO COMPLY WITH THE HEART ACT, WRERA AND OTHER IRS GUIDANCE

This Section contains the elective provisions for implementing the interim amendments set forth in Appendix D of the Plan. The interim
amendments and any elections under these elective provisions are effective as set forth in Appendix D of the Plan and supersede any
contrary provisions under the Plan or Adoption Agreement. This Interim Amendment does not replace any prior amendments that were
adopted to comply with the remedial amendment requirements applicable to these interim amendments. Thus, the date of adoption of any
prior interim amendments will continue to control in determining the date as of which such amendments were first adopted to comply
with these rules.

1A3-1

1A3-2

1A3-3

HEART Act Provisions.

(a) Benefit Accruals. The benefit accrual provisions under Section D-2.01(b) of the Plan do not apply. To apply the benefit
accrual provisions under Section D-2.01(b) of the Plan, check the box below.

O  Eligibility for Plan benefits. Check this box if the Plan will provide the benefits described in Section D-2.01(b) of
the Plan. If this box is checked, an individual who dies or becomes disabled in qualified military service will be
treated as reemployed for purposes of determining entitlement to benefits under the Plan.

(b) Treatment of Differential Pay. Section D-2.01(c) of the Plan provides that if an individual performing servi. in th
Uniformed Services receives Differential Pay from the Employer, such Differential Pay is treated as T . ~omi, 2nsatic
under the Plan. In addition, unless designated otherwise below, Differential Pay will be treated as Pl¢ 1 Cait.pense ‘on for
purposes of applying the contribution provisions under the Plan. To exclude Differential Pay/iur Pl Com: :nsation,
check the box below.

O  Definition of Plan Compensation. Check this box if Differential Pay will L exc ded 1 >»m the definition of Plan
Compensation. If this box is checked, no contribution under the Plan v ‘Il be ri xde " ith respect to Differential Pay.

[Note: The exclusion of Differential Pay from the definition of Plan| ‘ompensa. 2~ ay cause the definition of Plan
Compensation to fail to satisfy the safe harbor requirement< uiic. =T »as. Rt J. §81.414(s).]

Required Minimum Distribution. For purposes: ¢ applying he Yequir: 4 Minimum Distribution rules for the 2009
Distribution Calendar Year, as described in Sectior. 2-2.02 of  1e Fi..., a Participant (including an Alternate Payee or
beneficiary of a deceased Participant) who is eligible 0 receiv a Required Minimum Distribution for the 2009 Distribution
Calendar Year may elect whether or not-*2-veceive the' 227 .<equired Minimum Distribution (or any portion of such
distribution). If a Participant dc s not’ pecif' ally elect w leave the 2009 Required Minimum Distribution in the Plan, such
distribution will be made for the . 70S ~7suribt ion Calendar Year as set forth in Section D-2.02 o f the Plan.

O Automatic distrit :ion. I: this hox is checked, 2009 Required Minimum Distributions will not be made to Participants
who are oth_iw e re wired’ 0 receive a Required Minimum Distribution for the 2009 Distribution Calendar Year under
Sectio’. o, 2 of ti 2 Pl [ “Gnless the Participant elects to receive such distribution.

F_ouvi. '9ns 9 Coi nly with Final Automatic Contribution Regulations.

(¢ P . aissive Withdrawals under Eligible Automatic Contribution Arrangement. Section C-2.02(b) of the Plan allows
« Participant to make a permissive withdrawal of amounts that are automatically contributed to the Plan, provided the
Employee requests a withdrawal no later than 90 days after the date the Plan Compensation from which such Salary
Deferrals are withheld would otherwise have been included in gross income. To provide for a shorter period by which a
Participant must elect a permissive withdrawal from the Plan, check the box below.

O  Time period for electing a permissive withdrawal. Instead of a 90-day election period, a Participant must
request a permissive withdrawal no later than [may not be less than 30 or more than 90] days after the
date the Plan Compensation from which such Salary Deferrals are withheld would otherwise have been included in
gross income.

(b) Effective date of automatic increase. The automatic increase provisions under AA §6A-8(b) or AA 81A2-6, as
applicable, are generally effective as of the beginning of a Plan Year (as set forth in Sections 3.03(c) and C-2.03(a) of the
Plan. The first automatic increase occurs as of the appropriate date within the second full Plan Year following the Plan
Year in which automatic contributions begin under the Plan. To provide for the automatic increase as of a different date
during the Plan Year, check the box below:

O (1) Automatic increase during Plan Year. Instead of becoming effective on the first day of the Plan Year, the
automatic increase provisions under AA 86A-8(b) or AA §1A2-6, as applicable, will be effective on
of each Plan Year.

© Copyright 2008
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O (2) Timing of first automatic increase. Instead of applying as of a date within the second full Plan Year following
the Plan Year in which automatic contributions begin, the first automatic increase under AA 86A-8(b) or AA
81A2-6, as applicable, will apply as of the appropriate date within the first full Plan Year following the date the
automatic contributions begin under the Plan.

(c) Treatment of Rehires. In applying the provisions of Sections D- 2.03(b) and D-2.03(d)(2) of this amendment, a
Participant is treated as a new Employee if no automatic deferrals are made to the Plan for a full Plan Year. To override
this provision, check the box below.

O  Rehired Employees. In applying the provisions of Sections D-2.03(b) and D-2.03(d)(2) of this amendment, a
Participant who does not make automatic deferrals to the Plan for a full Plan Year will not be treated as a new
Employee if such Employee should recommence making automatic deferrals under the Plan. Thus, the
Participant’s minimum deferral percentage will continue to be calculated based on the date the individual first
began making automatic deferrals under the Plan.

1A3-4  APPLICATION OF AMENDMENT. Pursuant to Section 5.01 of Revenue Procedure 2005-16, the amendments under
Appendix D of the Plan and under this AA 81A3 have been adopted by the Sponsor on behalf of all adopting Employers. This
amendment supersedes any contrary provisions under the Plan. No signature is required by the Employer to adopt the interir
amendments under Appendix D of the Plan and under this AA 81A3, unless the Employer has selected an elective provision
under this AA 8IA3. If the Employer has designated any elective provisions under this AA 81A3, the Employer must si¢ *is
Interim Amendment page. The amendments under Appendix D of the Plan and under this AA 81A3 apply to the sig: - ory
Employer and all Participating Employers under the Plan.

(Name of Employer)

(Name of Authorized Representative) (Title, \

(Signature) (Date)
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