[Name of Sponsor/Employer (as selected in checklist)]
VOLUME SUBMITTER PROFIT SHARING/401(k) PLAN
ADOPTION AGREEMENT

By executing this Volume Submitter Profit Sharing/401(k) Plan Adoption Agreement (the "Agreement™), the undersigned Employer
agrees to establish or continue a Profit Sharing/401(k) Plan. The Profit Sharing/401(k) Plan adopted by the Employer consists of the
Defined Contribution VVolume Submitter Plan and Trust Basic Plan Document #04 (the "BPD") and the elections made under this
Agreement (collectively referred to as the "Plan"). An Employer may jointly co-sponsor the Plan by signing a Participating Employer
Adoption Page, which is attached to this Agreement. This Plan is effective as of the Effective Date identified on the Signature Page
of this Agreement.

In completing the provisions of this Adoption Agreement, unless designated otherwise, selections under the Deferral column agpiy. to ail
Salary Deferrals (including Roth Deferrals and Catch-Up Contributions) and After-Tax Employee Contributions. In addition;selections
under the Deferral column apply to any Safe Harbor Contributions, unless designated otherwise under AA 86C, and also apply to-any
QNECs and/or QMACs made under the Plan, unless designated otherwise under AA 86D. The selections under the Match 'columi apply
to Matching Contributions under AA 8§6B and selections under the ER column apply to Employer Contributions undger AA §&.

SECTION 1
EMPLOYER INFORMATION

The information contained in this Section 1 is informational only. The information set forth in this Section 1 may be modified without
amending this Agreement. Any changes to this Section 1 may be accomplished by substituting a new Section-1-with the updated
information. The information contained in this Section 1 is not required for qualification purpeses and any changes to the provisions
under this Section 1 will not affect the Employer's reliance on the IRS Favorable Letter.
1-1 EMPLOYER INFORMATION:

Name:

Address:

City, State, Zip Code:

Telephone: Fax:

1-2  EMPLOYER IDENTIFICATION NUMBER (EiN):

7

1-3 FORM OF BUSINESS:

0 C-Corporation [0 S-Corporation

0 Partnership / Limited Liability Partnershig [0 Limited Liability Company
[0 Sole Proprietor [0 Tax-Exempt Entity

0 Other:

[Note: Any entity entered under “‘Othér" mist be a legal entity recognized under federal income tax laws.]

1-4 EMPLOYER’S TAX YEAR END: The Employer’s tax year ends

1-5 RELATED EMPLQYERS: lsithe Employer part of a group of Related Employers (as defined in Section 1.120 of the Plan)?
00 Yes
O No

If yesg, Related Emiployers may be listed below. A Related Employer must complete a Participating Employer Adoption Page for
Empioyees of that Related Employer to participate in this Plan. The failure to cover the Employees of a Related Employer may
result in‘a-violation of the minimum coverage rules under Code 8410(b). (See Section 2.02(c) of the Plan.)

{Note: This AA §1-5 is for informational purposes. The failure to identify all Related Employers under this AA §1-5 will not
jeopardize the qualified status of the Plan.]
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 2 — Plan Information

SECTION 2
PLAN INFORMATION

2-1

2-2

2-3

2-4

2-5

2-6

2-7

PLAN NAME:

PLAN NUMBER:

TYPE OF PLAN: [ Profit Sharing (PS) Plan only L1 PS and 401(k) Plan L1 PS and Safe Harbor 401(k) Rlan

PLAN YEAR:
(@)  Calendar year.

O (b)  The 12-consecutive month period ending on each year.

O (c)  The Plan has a Short Plan Year running from to

FROZEN PLAN: Check this AA 82-5 if the Plan is a frozen Plan to which no contributions wi!l be made.

[0 This Plan is a frozen Plan effective . (See Section'3.02(a)(7) of the Plan.)

[Note: As a frozen Plan, the Employer will not make any contributions with respect te.Rlan Compensation earned after such date
and no Participant will be permitted to make any contributions to the Plan after stichv date. inaddition, no Employee will become
a Participant after the date the Plan is frozen.]

MULTIPLE EMPLOYER PLAN: Is this Plan a Multiple Employer Planas defined ir'Section 1.82 of the Plan? (See Section
16.07 of the Plan for special rules applicable to Multiple Employer Plans:}

O Yes
J No

PLAN ADMINISTRATOR:
O ()  The Employer identified in AA 81-1.
O (b) Name:

Address:

Telephone:

[Note: This AA §2-7 may be.used to/designate an individual who is acting as Plan Administrator under ERISA §3(16). To the
extent an individual is named in this'/AA 82:7 does not take on all responsibilities of Plan Administrator, the Employer will retain
those responsibilities as Plan Adrninistratoi. See Section 1.96 of the Plan.]

SECTION 3
ELIGIBLE EMPLOYEES

ELIGIBLE EMPL.OYEES: In addition to the Employees identified in Section 2.02 of the Plan, the following Employees are
excluded from participation under the Plan with respect to the contribution source(s) identified in this AA §3-1. See Sections
2.02{ej and (f) of the Plan for rules regarding the effect on Plan participation if an Employee changes between an eligible and
ineligible ciass of employment.

Deferral _~ Match ER
| O O (@ No exclusions
O O O (b) Collectively Bargained Employees

O O U (c) Non-resident aliens who receive no compensation from the Employer which
constitutes U.S. source income

O O O (d) Leased Employees

|
|
|

(e) Employees paid on an hourly basis

O O O (f) Employees paid on a salaried basis
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 3 — Eligible Employees

Deferral ~ Match ER
O O O () Commissioned Employees
O O U (h) Highly Compensated Employees
O O O (i) Key Employees
O O O (i) Non-Key Employees who are Highly Compensated
O O O (k) Other:

[Note: A class of Employees excluded under the Plan must be defined in such a way that it precludes Employer discretien and
may not provide for an exclusion designed to cover only Nonhighly Compensated Employees with the lowest amourit of
compensation and/or the shortest periods of service who may represent the minimum number of Nonhighly Compinsated
Employees necessary to satisfy the coverage requirements under Code §410(b). See Section 2.02(b)(6) of the Plan for special
rules that apply to service-based exclusions (e.g., part-time Employees). Also see Section 2.02(b) of the Plan for rules regarding
the automatic exclusion/inclusion of other Employees.]

3-2 EMPLOYEES OF AN EMPLOYER ACQUIRED AS PART OF A CODE 8410(b)(6)(C) TRANSACTION: An Employee
acquired as part of a Code §410(b)(6)(C) transaction will become an Eligible Employee as of the date of the transaction (unless
otherwise excluded under AA §3-1 or this AA §3-2). (See Section 2.02(d) of the Plan.)

Employees of the following Employers acquired as part of a Code §410(b)(6)(C) transaciion are not eligible to participate under
the Plan.

(@) Employees of an Employer acquired as part of a Code §410(b)(6)(C) traisaction will'not become an Eligible Employee
until after the expiration of the transition period described in Cede 8410(b)(6)(C)(iii) (i.e., the period beginning on the
date of the transaction and ending on the last day of the first Plan Year beqinning after the date of the transaction). (See
Section 2.02(d) of the Plan.)

O (b)  All Employees of any Employer acquired as part of a Code 8410(b)(6)(C) transaction are excluded.
Ll(c)  The following acquired Employees are excluded/included under the Plan:

d

O

O

[Note: This subsection may be used ta providefor the inclusion or exclusion of Employees with respect to specific
Employers at a time other than provided undei this AA 83-2.]

O (d)  Describe any special rulesthat apply for purposes of applying the rules under this AA §3-2:

[Note: If this AA 83-2 is not completed, Employees acquired under a Code 8§410(b)(6)(C) transaction are eligible to participate
under the Plan as of the aate of the iransaction. However, see Section 2.02(c) of the Plan for rules regarding the coverage of
Employees of a Relatea Employei: and AA 84-5 for rules regarding the crediting of service with a Predecessor Employer. Any
special rules are subject te the minimum coverage requirements under Code 8410(b) and the nondiscrimination rules under Code
8401(a)(4).]
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 4 — Minimum Age and Service Requirements

SECTION 4
MINIMUM AGE AND SERVICE REQUIREMENTS

4-1  ELIGIBILITY REQUIREMENTS — MINIMUM AGE AND SERVICE: An Eligible Employee (as defined in AA §3-1) who
satisfies the minimum age and service conditions under this AA §4-1 will be eligible to participate under the Plan as of his/her
Entry Date (as defined in AA §4-2 below).

@) Service Requirement. An Eligible Employee must complete the following minimum service requirements to participate
in the Plan. If a different minimum service requirement applies for the same contribution type for different groups of
Employees or for different contribution formulas, such differences may be described below.

Deferral ~ Match ER
O O d (1) There is no minimum service requirement for participation in the/Pian.
O O d (2) One Year of Service (as defined in Section 2.03(a)(1) of the Plan-anid AA §4-3).

O 0 0 (3) The completion of at least [cannot exceed 1,000] Hours of Service
during the first [cannot exceed 12] manths of employment or the
completion of a Year of Service (as defined in/AA 8§4-3), if-earlier,

0l (i) An Employee who completes the required Hours of Service satisfies
eligibility at the end of the designated period. regardless if the
Employee actually works for the entire periog:

I (i)  An Employee who compleies the required Hours of Service must
also be employed continueusly.during the designated period of
employment. See Section 2.02(a){2) of the Plan for rules regarding
the applicaticn ef this subsection (ii).

O O O (4) The completion of __ ~[cannotexceed 1,000] Hours of Service during
an Eligibility Computation Period, [An Employee satisfies the service
requirement immediately upon completion of the designated Hours of Service
rather than at the end cf the Eligibility Computation Period.]

u U U (5) Full-time‘Employees are eligible to participate as set forth in subsection (i).

Employees who are “part-time” Employees must complete a Year of Service

(as-detined in AA 34-3). For this purpose, a full-time Employee is any

Employee not defined in subsection (ii).

p

(i) Full-time Employees must complete the following minimum service
requirements to participate in the Plan:

OJ (A) There is no minimum service requirement for participation in the
Plan.

O (B) The completion of at least [cannot exceed 1,000]
Hours of Service during the first [cannot exceed 12]
months of employment or the completion of a Year of Service
(as defined in AA 84-3), if earlier.

0 (C) Under the Elapsed Time method as defined in AA §4-3 below.
(D) Describe:

[Note: Any conditions provided under (D) must satisfy the
requirements of Code §410(a).]

(ii) Part-time Employees must complete a Year of Service (as defined in AA
84-3). For this purpose, a part-time Employee is any Employee (including
a temporary or seasonal Employee) whose normal work schedule is less
than:
O (A) hours per week.
0 (B) hours per month.

I (©) hours per year.
N/A . . (6) Two (2) Years of Service. [Full and immediate vesting must be chosen under
AA88-2]

U U U (7) Under the Elapsed Time method as defined in AA §4-3 below.
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 4 — Minimum Age and Service Requirements

Deferral

O

Match
O

ER

(8) Describe eligibility conditions:

[Note: Any conditions on eligibility must satisfy the requirements of Code 8§410(a).
An eligibility condition under this AA 84-1 may not cause an Employee to enter the
Plan later than the first Entry Date following the completion of a Year of Service
(as defined in AA §4-3). Also see Section 2.02(b)(5) and (6) for rules regarding the
exclusion of certain “short-service” Employees and disguised service conditions.}

(b) Minimum Age Requirement. An Eligible Employee (as defined in AA §3-1) must have attained the following age with
respect to the contribution source(s) identified in this AA 84-1(b).

Deferral

[ (c) Special eligibility rules. The following special eligibility rules apply with respect to the Pian:

O
O
g
g

O
O
d
d

Match

ER
O
O
d
d

(1) There is no minimum age for Plan eligibility.
(2) Age 2l

(3) Age 20%.

(4) Age_____ (not later than age 21).

[Note: This subsection (c) may be used to apply the eligibility conditions seiected under this AA 84-1 separately with
respect to different Employee groups or different contribution formulas under the Plan. Any special eligibility rules must
satisfy the requirements of Code §410(a).]

4-2  ENTRY DATE: An Eligible Employee (as defined in AA §3-1) whe-satisiies the. minimum age and service requirements in AA
84-1 shall be eligible to participate in the Plan as of his/her Entry Date.. For thispurpose, the Entry Date is the following date
with respect to the contribution source(s) identified under this AA §4-2.

Deferral
O

O 0O 00o0oaod

Match

|

Oooo0ooad

ER

O

OO O 0O 0

@)

(b)
(©
()
(€

®

Immediaie-The date the minimum age and service requirements are satisfied (or date
of hire;,1f no-minimurinage and service requirements apply).

Serni-annual. The first day of the 1st and 7th month of the Plan Year.
Quarterly: Tnefirst day of the 1st, 4th, 7th and 10th month of the Plan Year.
Moanthly. The first day of each calendar month.

Payroll period. The first day of the payroll period.

The first day of the Plan Year. [See Section 2.03(b)(2) of the Plan for special rules
that apply.]

An Eligible Employee’s Entry Date (as defined above) is determined based on when the Employee satisfies the minimum age and
service requirements.in AA 84-1. For this purpose, an Employee’s Entry Date is the Entry Date:

Deferral
O

[

N/A
N/A

© Copyright 2014

Maich

-l
[

O

£R

O
O

©)
(h)
0]
@

next following satisfaction of the minimum age and service requirements.

coinciding with or next following satisfaction of the minimum age and service
requirements.

nearest the satisfaction of the minimum age and service requirements.

preceding the satisfaction of the minimum age and service requirements.
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 4 — Minimum Age and Service Requirements

This section may be used to describe any special rules for determining Entry Dates under the Plan. For example, if different Entry
Date provisions apply for the same contribution sources with respect to different groups of Employees, such different Entry Date
provisions may be described below.

Deferral Match ER

O O g (k) Describe any special rules that apply with respect to the Entry Dates under this AA
8§4-2:

[Note: Any special rules must satisfy the requirements of Code §410(a) and may not cause an Employee to enter the Plan later
than the first Entry Date following the completion of a Year of Service (as defined in AA 84-3).]

4-3  DEFAULT ELIGIBILITY RULES. In applying the minimum age and service requirements under AA 84-1 above, the
following default rules apply with respect to all contribution sources under the Plan:

e Year of Service. An Employee earns a Year of Service for eligibility purposes upon completing 1,000 Hours of Service
during an Eligibility Computation Period. Hours of Service are calculated based on actual hours workzad during the
Eligibility Computation Period. (See Section 1.71 of the Plan for the definition of Hours of Service.)

e Eligibility Computation Period. If one Year of Service is required for eligibility, the Plan will determine subsequent
Eligibility Computation Periods on the basis of Plan Years. (See Section 2.03(a)(3)(i) of the Plan.) If more than one Year of
Service is required for eligibility, the Plan will determine subsequent Eligibility Computatien Periods on the basis of
Anniversary Years. However, if the Employee fails to earn a Year of Service in.the first or second Eligibility Computation
Period, the Plan will determine subsequent Eligibility Computation Periods on the basis of Plan Years beginning in the first
or second Eligibility Computation Period, as applicable. (See Section 2.03(a){3){ii) of the-Plan.)

e Break in Service Rules. The Nonvested Participant Break in Service rule'and the One-Year Break in Service rule do NOT
apply. (See Section 2.07 of the Plan.)

To override the default eligibility rules, complete the applicable sections oi this AA 84-3. If this AA §4-3 is not completed for a
particular contribution source, the default eligibility rules apply.

Deferral Match ER

O O O (@) Year of Service. instead of 1,000 Hours of Service, an Employee earns a Year of
Serviceuporn-the. completion of [must be less than 1,000] Hours of
Service during an Eligibiiity Computation Period.

O O O (b) Eligibility Computation Period (ECP). The Plan will use Anniversary Years for all
Eligibitity. Coniputation Periods. (See Section 2.03(a)(3) of the Plan.)

O O O (c) Elapsed Time method. Eligibility service will be determined under the Elapsed Time
method. An Eligible Employee (as defined in AA §3-1) must complete a
period of service to participate in the Plan. (See Section 2.03(a)(6) of the Plan.)

iMote: Under the Elapsed Time method, service will be measured from the Employee’s
employment commencement date (or reemployment commencement date, if applicable)
without regard to the Eligibility Computation Period designated in Section 2.03(a)(3)
of the Plan. The period of service may not exceed 12 months for eligibility for Salary
Deferrals or After-Tax Employee Contributions. If a period greater than 12 months is
entered and the Salary Deferral column is checked, the period of service will be
deemed to be a 12-month period. If a period greater than 12 months applies to
Matching Contributions or Employer Contributions, 100% vesting must be selected
under AA §8 for those contributions.]
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 4 — Minimum Age and Service Requirements

Deferral Match ER
O Od O
N/A Od O
O Od O
O O O

(d) Equivalency Method. For purposes of determining an Employee’s Hours of Service
for eligibility, the Plan will use the Equivalency Method (as defined in Section
2.03(a)(5) of the Plan). The Equivalency Method will apply to:

O (1) All Employees.

O (2) Only Employees for whom the Employer does not maintain hourly records.
For Employees for whom the Employer maintains hourly records, eligibility
will be determined based on actual hours worked.

Hours of Service for eligibility will be determined under the following Equivaiency

Method.

OO (3) Monthly. 190 Hours of Service for each month worked.

O (4) Weekly. 45 Hours of Service for each week worked.

O (5) Daily. 10 Hours of Service for each day workeg:

00 (6) Semi-monthly. 95 Hours of Service for each’semi-monthly period worked.
(e) Nonvested Participant Break in Service rule applies. Service garned prior to a

Nonvested Participant Break in Service will be disregarded in 2pplying the eligibility
rules. (See Section 2.07(b) of the Plan.)

0 The Nonvested Participant Break in Setvice rule applies to all Employees,
including Employees who have not terminated employment.

(f) One-Year Break in Service rule applies. The One-Year Break in Service rule (as
defined in Section 2.07(d) of the Plan) applies'to temporarily disregard an Employee’s
service earned prior to a-Orie-year Breai in Service. (See Section 2.07(d) of the Plan if
the One-Year Break in Service rute-anplies to Salary Deferrals.)

1 The One-Year Break in Service rule applies to all Employees, including
Employees who have not terminated employment.

(9) Special eligibility provisions:

[Note: Any conditions-provided under this AA §4-3 must satisfy the requirements of
Cnde §410(a) and may not cause an Employee to enter the Plan later than the first
Entry Date following the completion of a Year of Service (as defined in this AA §4-3).]

4-4 EFFECTIVE DATE OF MINIMUM AGE AND SERVICE REQUIREMENTS. The minimum age and/or service
requirements under AA 84-1 apply t5aii-Ernpioyees under the Plan. An Employee will participate with respect to all contribution
sources under the Plan as of his/her Entry Date, taking into account all service with the Employer, including service earned prior

to the Effective Date.

To allow Employees hired-gn-a specified date to enter the Plan without regard to the minimum age and/or service conditions,

complete this AA §4-4,

Deferral  Match ER
O A |
© Copyright 2014

An Eligible Employee who is employed by the Employer on the following date will
become eligible to enter the Plan without regard to minimum age and/or service
requirements (as designated below):

[0 (a) the Effective Date of this Plan (as designated in subsection (a) or (b) of the
Employer Signature Page, as applicable).

O (b) the date the Plan is executed by the Employer (as indicated on the Employer
Signature Page).

U (c) [insert date]

An Eligible Employee who is employed on the designated date will become eligible to
participate in the Plan without regard to the minimum age and service requirements under
AA 84-1. If both minimum age and service conditions are not waived, select (d) or (e) to
designate which condition is waived under this AA 84-4.

0O ()  This AA 84-4 only applies to the minimum service condition.
00 (e)  This AA 84-4 only applies to the minimum age condition.
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 4 — Minimum Age and Service Requirements

The provisions of this AA 8§4-4 apply to all Eligible Employees employed on the
designated date unless designated otherwise under subsection (f) or (g) below.

O (f)  The provisions of this AA 84-4 apply to the following group of Employees
employed on the designated date:

[(0(g)  Describe special rules:

[Note: An Employee who is employed as of the date described in this AA 84-4 will be
eligible to enter the Plan as of such date unless a different Entry Date is designated under
subsection (g). The provisions of this AA 84-4 may not violate the minimum age or.service
rules under Code 8410 or violate the nondiscrimination requirements under Code
8401(a)(4).]

4-5 SERVICE WITH PREDECESSOR EMPLOYER. If the Employer is maintaining the Plan of a Predecesser Emipiayver, service
with such Predecessor Employer is automatically counted for eligibility, vesting and for purposes of applyirig any allecation
conditions under AA §6-5 and AA §6B-7.

In addition, this AA 84-5 may be used to identify any Predecessor Employers for whom service will be counted for purposes of
determining eligibility, vesting and allocation conditions under this Plan. (See Sections 2.06,'3.09(c) and 7.08 of the Plan.)

If this AA 84-5 is not completed, no service with a Predecessor Employer will be counted except ac.otherwise required under this
AA 84-5.

O (a) Identify Predecessor Employer(s):

00 (1)  The Plan will count service with all Employers which have bzen acquired-as part of a transaction under Code
§410(b)(6)(C).

[0(2)  The Plan will count service with the following Predecessar Empiayers:

Name of Predecessor Employer Eligibility ~ Vesting éggg?ttiigr?s
O . O O O
O O O O
O O O O

0 (b) Describe any special provisions applicable to Predecessor Employer service:

[Note: Any special provisions may not vialate the nondiscrimination requirements under Code §401(a)(4).]

SECTION 5
COMPENSATION DEFINITIONS

5-1 TOTAL COMPENSATION. Tatai-Compensation is based on the definition set forth under this AA 85-1. See Section 1.141 of
the Plan for a specific definition of the various types of Total Compensation.

O@  W-2Weges

O ()  Code§415 Compensation

O(c)  Wages undei Code §3401(a)

[For'purposes of determining Total Compensation, the definition includes Elective Deferrals as defined in Section 1.46 of the

Plan. pre-tax centributions to a Code §125 cafeteria plan or a Code 8457 plan, and qualified transportation fringes under Code
§132(f)(4).]
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 6 — Employer Contributions

5-2  POST-SEVERANCE COMPENSATION. Total Compensation includes post-severance compensation, to the extent provided in
Section 1.141(b) of the Plan.

L (a)

Exclusion of post-severance compensation from Total Compensation. The following amounts paid after a
Participant’s severance of employment are excluded from Total Compensation:

0 (1)

0(2)

Unused leave payments. Payment for unused accrued bona fide sick, vacation, or other leave, but only if the
Employee would have been able to use the leave if employment had continued.

Deferred compensation. Payments received by an Employee pursuant to a nonqualified unfunded deferied
compensation plan, but only if the payment would have been paid to the Employee at the same time if the
Employee had continued in employment and only to the extent that the payment is includible in the
Employee’s gross income.

[Note: Plan Compensation (as defined in Section 1.97 of the Plan) includes any post-severance compefsation amounts
that are includible in Total Compensation. The Employer may elect to exclude all compensation paid after-severance of

employme
§5-3]

nt or may elect to exclude specific types of post-severance compensation from Plan Compensation uiider AA

1 (b) Continuation payments for disabled Participants. Unless designated otherwise under this subseciion, Total
Compensation does not include continuation payments for disabled Participants.

O

Payments to disabled Participants. Total Compensation shall include post-severance compensation paid to a
Participant who is permanently and totally disabled, as provided in Secticn 1.141(c){2)-of the Plan. For this
purpose, disability continuation payments will be included for:

OJ(1) Nonhighly Compensated Employees only.

0@

) All Participants who are permanently and totaliy cisabled for a fixed or determinable period.

5-3  PLAN COMPENSATION: Plan Compensation is Total Compensation{as defined in AA 85-1 above) with the following
exclusions described below.

Deferral
O
N/A

|

0 I R I R 0

O
Ll

Match
O
O

I I A B A

4 Od

O
O

ER
O (@ No exclusions.

O (b) Elective Deferrals (as defined in Section 1.46 of the Plan), pre-tax contributions to a
cafeteria plan-.or.a Code 8457 plan, and qualified transportation fringes under Code
8132(f)(4) are excluded.

O
—~
O
<

All fringe benefits (cash and noncash), reimbursements or other expense allowances,
moving expenses, deferred compensation, and welfare benefits are excluded.

{d)-_ Coripensation above $ is excluded. (See Section 1.97 of the Plan.)

0 g

Amounts received as a bonus are excluded.

-
—
=

Amounts received as commissions are excluded.

(g) Overtime payments are excluded.

b O
€

Amounts received for services performed for a non-signatory Related Employer are
excluded. (See Section 2.02(c) of the Plan.)

|

“Deemed §125 compensation” as defined in Section 1.141(d) of the Plan.

(I
=)

Amounts received after termination of employment are excluded. (See Section
1.141(b) of the Plan.)

O (k) Differential Pay (as defined in Section 1.141(e) of the Plan).

U (I) Describe adjustments to Plan Compensation:

INote: Any exclusions selected under this AA §5-3 that do not meet the safe harbor exclusions under Treas. Reg. §1.414(s)-1, as
described in Section 1.97(a) of the Plan may cause the definition of Plan Compensation to fail to satisfy a safe harbor definition
of compensation under Code 8§414(s). Failure to use a definition of Plan Compensation that satisfies the nondiscrimination
requirements under Code 8414(s) will cause the Plan to fail to qualify for any contribution safe harbors, such as the permitted
disparity allocation or Safe Harbor 401(k) Plan safe harbors. Any adjustments to Plan Compensation under this AA §5-3 must be
definitely determinable and preclude Employer discretion. See AA §6C-4 for the definition of Plan Compensation as it applies to
Safe Harbor Contributions.]

© Copyright 2014
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 6 — Employer Contributions

5-4  PERIOD FOR DETERMINING COMPENSATION.

©) Compensation Period. Plan Compensation will be determined on the basis of the following period(s) for the contribution
sources identified in this AA 85-4. [If a period other than Plan Year applies for any contribution source, any reference to
the Plan Year as it refers to Plan Compensation for that contribution source will be deemed to be a reference to the period
designated under this AA §5-4.]

Deferral ~ Match ER
(| O O (1) The Plan Year.
O O O (2) The calendar year ending in the Plan Year.
O O O (3) The Employer's fiscal tax year ending in the Plan Year.
O O O (4) The 12-month period ending on which ends

during the Plan Year.

(b) Compensation while a Participant. Unless provided otherwise under this subsection (b}, irrdetermining Plan
Compensation, only compensation earned while an individual is a Participant under the Plan with respectto a particular
contribution source will be taken into account.

To count compensation for the entire Plan Year for a particular contribution source, including cornpensation earned while
an individual is not a Participant with respect to such contribution source, check below. (See Section 1.97 of the Plan.)

Deferral Match ER

O O O All compensation earned during the Plan Year wiil be taken into account, including
compensation earned while-an.individual is riot a Participant.

(c) Few weeks rule. The few weeks rule (as described in Sectiorn-5.03(c)(7){ii) of the Plan) will not apply unless designated
otherwise under this subsection (c).

0 Amounts earned but not paid during a Limitation Year solely hecause of the timing of pay periods and pay dates shall
be included in Total Compensation for the Limitation Year, pravided the amounts are paid during the first few weeks
of the next Limitation Year, the amounts are inciuded-on a uniform and consistent basis with respect to all similarly
situated Employees, and no amounts are included in rore than one Limitation Year.

SECTION 6
EMPLOYER CONTRIBUTIONS

6-1 EMPLOYER CONTRIBUTIONS.is the &£rployer authorized to make Employer Contributions under the Plan (other than Safe
Harbor Employer Contributions oy GNECs)?

O Yes

I No [If No, skip to Section 6A.}

[Note: See AA 8§6C beiow: for rules regarding Safe Harbor Employer Contributions and AA 86D-3 for rules regarding Qualified
Nonelective Contritutioris (QNECS).]

6-2 EMPLOYERCONTRIBUTION FORMULA. For the period designated in AA §6-4 below, the Employer will make the
following Employer Contributions on behalf of Participants who satisfy the allocation conditions designated in AA 86-5 below.
Any Emiployer Contribution authorized under this AA §6-2 will be allocated in accordance with the allocation formula selected
undsrAA §E-3.

(] (a) [ ( Discretionary contribution. The Employer will determine in its sole discretion how much, if any, it will make as an
Eimployer Contribution.

U (b) Fixed contribution.
(1) % of each Participant’s Plan Compensation.
0@ $ for each Participant.

[0(3)  The Employer Contribution will be determined in accordance with any Collective Bargaining Agreement(s)
addressing retirement benefits of Collectively Bargained Employees under the Plan.

© Copyright 2014 PPA Restatement — Volume Submitter DC-BPD #04
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Section 6 — Employer Contributions

I (c)

0 (d)

O (e)

© Copyright 2014

Service-based contribution. The Employer will make the following contribution:

L0 (1) Discretionary. A discretionary contribution determined as a uniform percentage of Plan Compensation or a
uniform dollar amount for each period of service designated below.

[0(2) Fixed percentage. % of Plan Compensation paid for each period of service designated below.
O0@3) Fixeddollar. $ for each period of service designated below.

The service-based contribution will be based on the following periods of service:

[1(4) Each Hour of Service

0(5)  Each week of employment

[1(6) Describe period:

The service-based contribution is subject to the following rules:

J(7)  Describe any special provisions that apply to service-based contribution:

[Note: Any period described in subsection (6) must apply uniformly to all Participaits and cannct exceed a 12-month
period. Any special provisions under subsection (7) must satisfy the nondiscrimination requirements under Code
8401(a)(4) and the regulations thereunder.]

Year of Service contribution. The Employer will make an Employer Corniribution based-on-Years of Service with the
Employer.

| Years of Service |—_Contribuiion %

J(1) For Years of Service between ____and. . _ ) %
J(2) For Years of Service between ___—and %
[J(3) For Years of Service between ____and %
[(1(4) For Yearsof Service _____ and above %

For this purpose, a Year of Service is each Plan'Year auring which an Employee completes at least 1,000 Hours of
Service. Alternatively, a Year of Serviceis:__ | \

[Note: Any alternative definition of & Year of Serviceiiust meet the requirements of a Year of Service as defined in
Section 2.03 of the Plan.]

Prevailing Wage Formula. The Emplayer will make a contribution for each Participant’s Prevailing Wage Service based
on the hourly contribution rate for the Participant’s employment classification. (See Section 3.02(a)(5) of the Plan.)

(1)  Amount of contiibuition. The Employer will make an Employer Contribution based on the hourly
contributien rate forthe Participant’s employment classification. The Prevailing Wage Contribution will be
determined as follows:

O (iy The Employer Contribution will be determined based on the required contribution rates for the
ernployment classifications under the applicable federal, state or municipal prevailing wage laws.
For/’any Employee performing Prevailing Wage Service, the Employer may make the required
contribution for such service without designating the exact amount of such contribution.

£J (i)~ Thie Employer will make the Prevailing Wage Contribution based on the hourly contribution rates
as set forth in the Addendum attached to this Adoption Agreement. However, if the required
contribution under the applicable federal, state or municipal prevailing wage law provides for a
greater contribution than set forth in the Addendum, the Employer may make the greater
contribution as a Prevailing Wage Contribution.

00 (2)  Offset of other contributions. The contributions under the Prevailing Wage Formula will offset the
following contributions under this Plan. (See Section 3.02(a)(5) of the Plan.)
0l (i) Employer Contributions (other than Safe Harbor Employer Contributions)
OJ (ii)  Safe Harbor Employer Contributions
OJ (iii)  Qualified Nonelective Contributions (QNECSs)
U (iv)  Matching Contributions (other than Safe Harbor Matching Contributions)
O (v)  Safe Harbor Matching Contributions
I (vi)  Qualified Matching Contributions (QMACS)
[Note: If subsection (ii) or (v) is checked, the Prevailing Wage contribution must satisfy the requirements for
a Safe Harbor Contribution.]
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
Section 6 — Employer Contributions

0 (f)

(@) Modification of default rules. Section 3.02(a)(5) of the Plan contains default rules for administering the
Prevailing Wage Formula. Complete this subsection (3) to modify the default provisions.

0 (i) Application to Highly Compensated Employees. Instead of applying only to Nonhighly
Compensated Employees, the Prevailing Wage Formula applies to all eligible Participants,
including Highly Compensated Employees.

U (i)  Minimum age and service conditions. Instead of no minimum age or service condition, Prevailing
Wage contributions are subject to a one Year of Service (as defined in AA84-3) and age 21
minimum age and service requirement with semi-annual Entry Dates.

I (iii) ~ Allocation conditions. Instead of no allocation conditions, the Prevailing Wage contributions are
subject to a 1,000 Hours of Service and last day employment allocation condition, as set fortiv-under;
Section 3.09 of the Plan.

O (iv)  Vesting. Instead of 100% immediate vesting, Prevailing Wage contributions will vest under tne
following vesting schedule (as defined in Section 7.02 of the Plan):
LI (A)  6-year graded vesting schedule
L1 (B)  3-year cliff vesting schedule

L1(v)  Describe:

[Note: Overriding the default provisions under this subsection (2) may restrict thie ability of the Employer to
take full credit for Prevailing Wage Contributions for purposes ¢f satisfying its obligations under applicable
federal, state or municipal prevailing wage laws. Any modifications niust satisfy the nondiscrimination
requirements under Code 8401(a)(4) and should be consisterit with the.applicable federal, state or municipal
prevailing wage laws. See Section 3.02(a)(5) of the Plan.]

Describe special rules for determining contributions under Piari: .

[Note: Any special rules must be described in a manner that precludes Employer discretion and must satisfy the
nondiscrimination requirements of Code §401(a)(4) and the regulations thereunder.]

6-3 ALLOCATION FORMULA.

O (a)

0 (b)

0 (c)

© Copyright 2014

Pro rata allocation. The discretionary Employer Contribution under AA 86-2 will be allocated:
00 (1)  asauniform percentage oi Plan Cempensatioi.
OJ(2)  asauniform dollar amount.

Fixed contribution. The fixed Employer Contribution under AA 86-2 will be allocated in accordance with the
selections made with respect to fixed Employer Contributions under AA §6-2.

Permitted disparity allocaticn. The discretionary Employer Contribution under AA 86-2 will be allocated under the
two-step method (as-defined in Section 3.02(a)(1)(ii)(A) of the Plan), using the Taxable Wage Base (as defined in
Section 1.136 of the Plan)-as the Integration Level. However, for any Plan Year in which the Plan is Top Heavy, the
four-step method (as-defined in Section 3.02(a)(1)(ii)(B) of the Plan) applies, unless provided otherwise under
subsection (2) below:

To modiiy these uefauli rules, complete the appropriate provision(s) below.

(1) ' Integraticnl_evel. Instead of the Taxable Wage Base, the Integration Level is:

()] 9% of the Taxable Wage Base, increased (but not above the Taxable Wage Base) to the next
higher:
O) NA o) $1
O(C) $100 O(D) $1,000

aga) $ (not to exceed the Taxable Wage Base)

OJ (iii)  20% of the Taxable Wage Base

[Note: See Section 3.02(a)(1)(ii) of the Plan for rules regarding the Maximum Disparity Rate that may be
used where an Integration Level other than the Taxable Wage Base is selected.]

O0(@) Four-step method.
(i) Instead of applying only when the Plan is top heavy, the four-step method will always be used.

O (i)  The four-step method will never be used, even if the Plan is Top Heavy.
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L (d)

O (e)

© Copyright 2014

O (iii)  In applying step one and step two under the four-step method, instead of using Total Compensation,
the Plan will use Plan Compensation. (See Section 3.02(a)(1)(ii)(B) of the Plan.)

[J(3)  Describe special rules for applying permitted disparity allocation formula:

[Note: Any special rules must satisfy the nondiscrimination requirements of Code 8401(a)(4) and the
regulations thereunder.]

Uniform points allocation. The discretionary Employer Contribution designated in AA 86-2 will be allocated to each
Participant in the ratio that each Participant's total points bears to the total points of all Participants. A Participant will
receive the following points:

@) point(s) for each year(s) of age (attained as of the end of the Plan Year).
0(2) point(s) for each $ (not to exceed $200) of Plan Compensation.
(@) point(s) for each Year(s) of Service. For this purpose, Years of Service are-determined:

0l (i) In the same manner as determined for eligibility.
O (ii)  Inthe same manner as determined for vesting.
[ (iii)  Points will not be provided with respect to Years of Service in excess of __ |

Employee group allocation. The Employer may make a separate Employer Contribution-te-theParticipants in the
following allocation groups. The Employer must notify the Trustee in writing of the amount of the contribution to be
allocated to each allocation group.

(1) A separate discretionary Employer Contribution may be made-io-each Participant of the Employer (i.e., each
Participant is in his/her own allocation group).

[J(2) A separate discretionary or fixed Employer Contribution nay he made to the following allocation groups. If
no fixed amount is designated for a particular-allocatiorn-graup, the contribution made for such allocation
group will be allocated as a uniform percentage of Plan Comigensation or as a uniform dollar amount to all
Participants within that allocation group.

OO Group1:

Group 2:

Group 3:

Group 4:

Group 5:

Group 6:

Group 7:

O 000o0ooaog

Group 8:

0 /Additicnal group(s):

INote: The allocation groups designated above must be clearly defined in a manner that will not violate the
udefinite altocation formula requirement of Treas. Reg. §1.401-1(b)(1)(ii). See Section 3.02(a)(1)(iv)(B)(V) of
the Rlan for restrictions that apply with respect to “short-service” Employees. In the case of self-employed
individuals (i.e., sole proprietorships or partnerships), the requirements of 1.401(k)-1(a)(6) continue to apply,
and the allocation method should not be such that a cash or deferred election is created for a self-employed
individual as a result of application of the allocation method.]

(Y  Special rules. The following special rules apply to the Employee group allocation formula.

O (i) Family Members. In determining the separate groups under (2) above, each Family Member (as
defined in Section 1.65 of the Plan) of a Five Percent Owner is always in a separate allocation
group. If there are more than one Family Members, each Family Member will be in a separate
allocation group.

LI (ii)  Benefiting Participants who do not receive Minimum Gateway Contribution. In determining
the separate groups under (2) above, Benefiting Participants who do not receive a Minimum
Gateway Contribution are always in a separate allocation group. If there are more than one
Benefiting Participants who do not receive a Minimum Gateway Contribution, each will be in a
separate allocation group. (See Section 3.02(a)(1)(iv)(B)(l1) of the Plan.)
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LI ()

U (9)
0 (h)

0 (i)

()

I (iii)  More than one Employee group. Unless designated otherwise under this subsection (iii), if a
Participant is in more than one allocation group described in (2) above during the Plan Year, the
Participant will receive an Employer Contribution based on the Participant’s status on the last day
of the Plan Year. (See Section 3.02(a)(1)(iv)(A) of the Plan.)

[(1(A) Determined separately for each Employee group. If a Participant is in more than one
allocation group during the Plan Year, the Participant’s share of the Employer
Contribution will be based on the Participant’s status for the part of the year the
Participant is in each allocation group.

0 (B) Describe:

[Note: Any language under this subsection (B) must be definitely determinahle and-may
not violate the nondiscrimination requirements under Code §401(a)(4).]

Age-based allocation. The discretionary Employer Contribution designated in AA §6-2 will be allocated under'the age-
based allocation formula so that each Participant receives a pro rata allocation based on adjustec Pian-Campensation.
For this purpose, a Participant’s adjusted Plan Compensation is determined by multiplying the Participant’s Plar
Compensation by an Actuarial Factor (as described in Section 1.04 of the Plan).

A Participant’s Actuarial Factor is determined based on a specified interest rate ancl mortality table. Unless designated
otherwise under (1) or (2) below, the Plan will use an applicable interest rate of 8.5%% and a UP-1984 mortality table.

I (1) Applicable interest rate. Instead of 8.5%, the Plan will use an interest rate of % (must be between
7.5% and 8.5%) in determining a Participant’s Actuarial Factor.

O (2) Applicable mortality table. Instead of the UP-1984 mortality tabie, the Pian will use the following mortality
table in determining a Participant’s Actuarial Factor:.

O (3) Describe special rules applicable to age-based allocaticn: .

[Note: See Exhibit A of the Plan for sample Actuarial Factars-based onan 8.5% applicable interest rate and the UP-
1984 mortality table. If an interest rate or mortality table other than 8.5% or UP-1984 is selected, appropriate
Actuarial Factors must be calculated. Any alternative interestor-mortality factors must meet the requirements for
standard interest and mortality assumptions as defined in Treas. Reg. §1.401(a)(4)-12. Any special rules described
under subsection (3) may not violate the nondiscrimination requirements under Code §401(a)(4).]

Service-based allocation formula. The service-based Employer Contribution selected in AA 86-2 will be allocated in
accordance with the selections madge under the service-based allocation formula in AA §6-2.

Year of Service allocation formula. The Year of Service Employer Contribution selected in AA §6-2 will be allocated
in accordance with the selections made under thie Year of Service allocation formula in AA §6-2.

Prevailing Wage allocation formula. ThePrevailing Wage Employer Contribution selected in AA §6-2 will be
allocated in accordance witi1 ihe selections made under the Prevailing Wage allocation formula in AA §6-2. The
Employer may attach an Addendurn to the Adoption Agreement setting forth the hourly contribution rate for the
employment classitications ¢ligible for Prevailing Wage contributions.

Describe special-rules Tor determining allocation formula:

[Note: Any special ruies must be described in a manner that precludes Employer discretion and must satisfy the
nondiscrimination-requirements of Code §401(a)(4) and the regulations thereunder.]

6-4  SPECIAL RULES. No speciai-rules apply with respect to Employer Contributions under the Plan, except to the extent
designatea-under this /AA 8§6-4. Unless designated otherwise, in determining the amount of the Employer Contributions to be
allocated under this AA 86, the Employer Contribution will be based on Plan Compensation earned during the Plan Year. (See
Section 3.02{c) cfthe Plan.)

0 (a)

© Copyright 2014

Period for determining Employer Contributions. Instead of the Plan Year, Employer Contributions will be
determined based on Plan Compensation earned during the following period: [The Plan Year must be used if the
permitted disparity allocation method is selected under AA §6-3 above.]

O () Plan Year quarter
O () calendar month
O @3)  payroll period

O @) Other:

[Note: Although Employer Contributions are determined on the basis of Plan Compensation earned during the period
designated under this subsection, this does not require the Employer to actually make contributions or allocate
contributions on the basis of such period. Employer Contributions may be contributed and allocated to Participants at
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any time within the contribution period permitted under Treas. Reg. §1.415(c)-1(b)(6)(B), regardless of the period
selected under this subsection. Any alternative period designated under subsection (4) may not exceed a 12-month
period and will apply uniformly to all Participants.]

O (b)  Limit on Employer Contributions. The Employer Contribution elected in AA §6-2 may not exceed:
O0@) ___ % of Plan Compensation
0@ $
[1(3)  Describe:

[Note: Any limitations under this subsection (3) must satisfy the nondiscrimination requirements of‘Code
8401(a)(4) and the regulations thereunder.]

J(c) Offset of Employer Contribution.

OJ(1) A Participant’s allocation of Employer Contributions under AA §6-2 of this Plan is reduced by coninbkutions
under [insert name of plan(s)]. (See Section
3.02(d)(2) of the Plan.)

00(2)  Inapplying the offset under this subsection, the following rules apply:

[Note: Any language regarding the offset of benefits must satisfy,the nondiscrimination requirements under
Code §401(a)(4) and the regulations thereunder.]

0()  Special rules:

[Note: Any special rules must satisfy the nondiscrimination reguirements under, Code §401(a)(4).]
6-5 ALLOCATION CONDITIONS. A Participant must satisfy any allacation conditicnsdesignated under this AA §6-5 to receive
an allocation of Employer Contributions under the Plan.

[Note: Any allocation conditions set forth under this AA §6-5 do not appiy. to Prevailing Wage Contributions under AA §6-2, Safe
Harbor Employer Contributions under AA 86C, or QNECs under AA 86D, Linless provided otherwise under those specific
sections. See AA 84-5 for treatment of service with Predecesser Employers for purposes of applying the allocation conditions
under this AA §6-5.]

0@  No allocation conditions apply with respect to. Employer Contributions under the Plan.

U (b)  Safe harbor allocation condition: An Employee must be employed by the Employer on the last day of the Plan Year
OR must complete more than:

0(1) (not to exceed 500) Hoursof Service during the Plan Year.
0O (3i) Hoursof Service are determined using actual Hours of Service.

OJ (i) ~Hours of Service are determined using the following Equivalency Method (as defined under AA 84-

3):
[ (A)~ Monthly O(B) Weekly
Li(C) Daily O (D) Semi-monthly
02 ~(not rmore than 91) consecutive days of employment with the Employer during the Plan Year.

[Note: Under this safe harbor allocation condition, an Employee will satisfy the allocation conditions if the Employee
comipletes the designated Hours of Service or period of employment, even if the Employee is not employed on the last
day of the Plan Year. See Section 3.09 of the Plan for rules regarding the application of this allocation condition to the
minirium coverage test.]

0l (c), ~—Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year.
O (dy  Minimum service condition. An Employee must be credited with at least:
O0@) __ (nottoexceed 1,000) Hours of Service during the Plan Year.
O (i) Hours of Service are determined using actual Hours of Service.

LI (i)  Hours of Service are determined using the following Equivalency Method (as defined under AA §4-

3):
O (A)  Monthly 0O(B) Weekly
(C) Daily (D)  Semi-monthly
© Copyright 2014 PPA Restatement — Volume Submitter DC-BPD #04
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U (e)

O (f)

0 (9)

© Copyright 2014

not more than consecutive days of employment with the Employer during the Plan Year.
O (2 han 182 ived f | ith the Empl during the Plan Y

Application to a specified period. The allocation conditions selected under this AA 8§6-5 apply on the basis of the Plan
Year. Alternatively, if an employment or minimum service condition applies under this AA §6-5, the Employer may
elect under this subsection to apply the allocation conditions on a periodic basis as set forth below. (See Section 3.09(a)
of the Plan for a description of the rules for applying the allocation conditions on a periodic basis.)

(1) Period for applying allocation conditions. Instead of the Plan Year, the allocation conditions set forth under
subsection (2) below apply with respect to the following periods:

O (i) Plan Year quarter
O (i)  calendar month
OJ (iii)  payroll period

O (iv)  Other:

J(2) Application to allocation conditions. If this subsection is checked to apply allocation conditions on the basis
of specified periods, to the extent an employment or minimum service allocatien condition applies under this
AA 86-5, such allocation condition will apply based on the period selected under subsection (1) above, unless
designated otherwise below:

01 (i) Only the employment condition will be based on the period selecied in subsection (1) above.

O (ii))  Only the minimum service condition will be based on the yeriod selected in subsection (1) above.

U (iii)  Describe any special rules:

[Note: Any special rules under subsection {iii) must satisiy the nondiscrimination requirements of
Code 8§401(a)(4).]

Exceptions.

00 (1)  The above allocation condition(s) will not apply if the Employee:
O (@i) dies during the Plan Year.
OJ (i)  terminates employment due to becaming Disabled.
(1 (iii)  terminates empleyment after attaining Normal Retirement Age.
O (iv)  terminates empiayment after attaining Early Retirement Age.
I (v) ison an authorized leave of absence from the Employer.

0 (2)  The exceptions selected vinger subsection (1) will apply even if an Employee has not terminated employment
at the time of the selected event(s).

[1(3)  The exceptions seiectec under subsection (1) do not apply to:
0 (i) an-erployiiient condition designated under this AA 86-5.

Cl@i)  aminimum service condition designated under this AA §6-5.

Descrilze any speciai rules governing the allocation conditions under the Plan:

[iNcte: Any-special rules must satisfy the nondiscrimination requirements under Code §401(a)(4).]
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SECTION 6A
SALARY DEFERRALS

6A-1 SALARY DEFERRALS. Are Employees permitted to make Salary Deferrals under the Plan?

O Yes

O No [If “No” is checked, skip to Section 6B.]

6A-2 MAXIMUM LIMIT ON SALARY DEFERRALS. Unless designated otherwise under this AA 86A-2, a Participant may-defer
any amount up to the Elective Deferral Dollar Limit and the Code 8415 Limitation (as set forth in Sections 5.02 aric}-5.03 of the

Plan).
O (a)

0 (b)

O (c)

0 (d)

© Copyright 2014

Salary Deferral Limit. A Participant may not defer an amount in excess of:
@) % of Plan Compensation
O@ $

[Note: If both (1) and (2) are checked, the deferral limit is the lesser of the amounts selected.]

Any limit described in subsection (1) or (2) above applies with respect to the following pericd:
J(3)  Plan Year.

[J(4) the portion of the Plan Year during which the individual is ¢ligibie te participate.

00 (5)  each separate payroll period during which the individuai.is eligible to/participate.

Different limit for Highly Compensated Employees and Nonhighly Compensated Employees. The Salary Deferral
Limit described above applies only to Employees who are Highly Cemnensated Employees as of the first day of the
Plan Year. For Nonhighly Compensated Employees, the foliawing limit applies:

LI(1)  No limit (other than the Elective Deferrai-Ballar Limit-and the Code §415 Limitation).
() Nonhighly Compensated Employee limit.
0O (@i) __ % of Plan"Compensation
aga)y $
during the following period:
I (iii)  Plan Year:

OJ (iv) < the portion-of the Plan Year during which the individual is eligible to participate.

[ (v)  each separaie‘payroll period during which the individual is eligible to participate.

[Note: Any percentage or dollar limit imposed on Nonhighly Compensated Employees under (i) and/or (ii)
above may riot be lower than the percentage or dollar limit imposed on Highly Compensated Employees
under(a}-above. If both (i) and (ii) are checked, the deferral limit is the lesser of the amounts selected.]

Special limit for.bonus payments. If bonus payments are not excluded from the definition of Plan Compensation
uncer AA §5-3, Employees may defer any amounts out of bonus payments, subject to the Elective Deferral Dollar Limit
and the Code 8415 Limitation (as defined in Sections 5.02 and 5.03 of the Plan) and any other limit on Salary Deferrals
under.this AA 6A-2. The Employer may use this section to impose special limits on bonus payments or may impose
special limits on bonus payments under the Salary Deferral Election. (See Section 3.03(a) of the Plan.)

& A Participant may defer up to % (not to exceed 100%) of any bonus payment (subject to the Elective
Deferral Dollar Limit and the Code 8415 Limitation) without regard to any other limits described under this AA
86A-2.

[Note: If this (c) is checked, bonus payments may not be excluded from Plan Compensation in the Deferral
column under AA §5-3.]

Describe any other limits that apply with respect to Salary Deferrals under the Plan:

[Note: Any limits provided under this AA §6A-2 must satisfy the nondiscrimination requirements under Code
8401(a)(4).]
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6A-3 MINIMUM DEFERRAL RATE. Unless designated otherwise under this AA 86A-3, no minimum deferral requirement applies
under the Plan. Alternatively, a Participant must defer at least the following amount in order to make Salary Deferrals under the

Plan.
O (a)
L (b)
L (c)

___% of Plan Compensation for a payroll period.

$

Describe:

for a payroll period.

[Note: If more than one limit applies under this AA 86A-3, the minimum deferral rate is the lesser of the amounts designatea
under this AA 86A-3. Any minimum deferral rates provided under this AA 86A-3 must comply with the nondiscrimination
requirements under Code §401(a)(4).]

6A-4 CATCH-UP CONTRIBUTIONS. Catch-Up Contributions (as defined in Section 3.03(d) of the Plan) are permiited undar the
Plan, unless designated otherwise under this AA 86A-4.

[0 Catch-Up Contributions are not permitted under the Plan.

6A-5 ROTH DEFERRALS. Roth Deferrals (as defined in Section 3.03(e) of the Plan) are not pernitted under-the-Plan, unless
designated otherwise under this AA 86A-5.

O (a)

O (b)

© Copyright 2014

Availability of Roth Deferrals. Roth Deferrals are permitted under the Plan. [Note: if Roth-Deferrals are effective as
of a date later than the Effective Date of the Plan, designate such special Efiective Date in AA 86A-9 below. Roth
Deferrals may not be made prior to January 1, 2006.]

Distribution of Roth Deferrals. Unless designated otherwise-under this subsection, to the extent a Participant takes a
distribution or withdrawal from his/her Salary Deferral Accourit(s), the Participant may designate the extent to which
such distribution is taken from the Pre-Tax Deferral Account or from the Roth'Deferral Account. (See Section
8.11(b)(2) of the Plan for default distribution rules if a Participant fai!s to designate the appropriate Account for
corrective distributions from the Plan.)

Alternatively, the Employer may designate the order of distributicns for the distribution types listed below:

0 (1)

0 (2)

[3(3)

Distributions and withdrawals.

0 (i)

01 (i)

O (iii)

Any distribution will be-taken on a pro rata basis from the Participant’s Pre-Tax Deferral Account
and Roth Deferral’ Account.

Any distribution will be taken first from the Participant’s Roth Deferral Account and then from the
Participant’s Pre-Tax.Deferial Account.

Any distribution will be taken first from the Participant’s Pre-Tax Deferral Account and then from
the Participant’s Roth Deferral Account.

Distribution of Excess Deferrals.

0 (i)
2 (ii)

0 (i)

Distribution of Excess Deferrals will be made from Roth and Pre-Tax Deferral Accounts in the
same proportion that deferrals were allocated to such Accounts for the calendar year.

Distribution of Excess Deferrals will be made first from the Roth Deferral Account and then from
the Pre-Tax Deferral Account.

Distribution of Excess Deferrals will be made first from the Pre-Tax Deferral Account and then
from the Roth Deferral Account.

Distribution of Salary Deferrals to Highly Compensated Employees to correct ADP or ACP Test

failure.
0@

01 (i)

O (iii)

Distribution of Excess Contributions (or Excess Aggregate Contributions) will be made from Roth
and Pre-Tax Deferral Accounts in the same proportion that deferrals were allocated to such
Accounts for the Plan Year.

Distribution of Excess Contributions (or Excess Aggregate Contributions) will be made first from
the Roth Deferral Account and then from the Pre-Tax Deferral Account.

Distribution of Excess Contributions (or Excess Aggregate Contributions) will be made first from
the Pre-Tax Deferral Account and then from the Roth Deferral Account.
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I (c)

© Copyright 2014

In-Plan Roth Conversions (pre-2013 provisions). Unless elected under this subsection, the Plan does not permit a
Participant to make an In-Plan Roth Conversion under the Plan. To override this provision to allow Participants to make
an In-Plan Roth Conversion, this subsection must be completed.

0 Q)

0(2)

EQ)

Effective date. Effective [not earlier than 9/27/2010 or later than
12/31/2012], a Participant may elect to convert all or any portion of his/her non-Roth vested Account Balance
to an In-Plan Roth Conversion Account.

[Note: The Plan must provide for Roth Deferrals under AA 86A-5 as of the effective date designated in this
subsection (1). The provisions under this subsection do not address the provisions under the American
Taxpayer Relief Act of 2012 (ATRA). To apply the rules under ATRA for In-Plan Roth Conversions made on
or after January 1, 2013, see Appendix B of the Plan and Interim Amendment #1.]

Additional in-service distribution options for In-Plan Roth Conversions. For a Participant to convert
his/her contributions to Roth contributions, the Participant must be eligible to take a distributionh fromthe
Plan. This subsection (2) may be used to add the in-service distribution options under the Pian applicakle only
to In-Plan Roth Conversions.

01 (i) In-service distribution events: In addition to any in-service distribution options described in AA
810, the following in-service distribution options apply for In-Flan Roth Ceiiversions: [Check the
appropriate boxes.]

I (A)  Attainment of age 59% for all contribution sources

00 (B)  Attainment of age 59% for Salary Deferrals (tnciuding QNECs, QMACs and Safe Harbor
Contributions, if applicable)

0(C) Attainment of age for coniribution sources other than Salary Deferrals (and
QNECs, QMACs and Safe Harbor Contriautions, if applicable).

(D) Completion of (canriot be-fess than-60) months of participation in the Plan. (Not
applicable to Salary Deferrals, QNECs, QACs or Safe Harbor Contributions, as
applicable.)

OJ(E)  The amounts being withdrawn have been held in Plan for at least two years. (Not
applicable to Salary Deferrals, QNECs, QMACs or Safe Harbor Contributions, as
applicable.)

O (F)  Other gistribution event:

[Note: For Salary Deferrals (including any QNECs, QMACs or Safe Harbor Contributions), a
Participant must be &t least’age 59% to take an in-service distribution. For Employer Contributions
and Matching Contriibutions, the Plan may authorize an in-service distribution upon a stated event,
including the attainment of any age. Any selection in subsection (F) must be definitely determinable
and not sudject to Employer discretion.]

O (i) !n-service distribution option available only to accomplish In-Plan Roth Conversion. If this
subsectioni (ii) is checked, the in-service distribution options described in subsection (i) will be
permitted only to accomplish an In-Plan Roth Conversion.

[Note: An in-service distribution may be limited solely to accomplish a Roth conversion only if the
Pian does not already authorize an in-service distribution. Thus, this subsection (ii) will not apply
to the extent an in-service distribution is already authorized under the Plan.]

Contribution sources. An Employee may only elect to make an In-Plan Roth Conversion from the following
sources: [Check all contribution sources available under the Plan from which an In-Plan Roth Conversion is
available.]

O (i) All available sources under the Plan
OJ (i)  Pre-tax Salary Deferrals

OJ (iii)  Employer Contributions

I (iv)  Matching Contributions

I (v)  Safe Harbor Contributions

Ol (vi) QNECsand QMACs

OJ (vii)  After-Tax Contributions

OJ (viii) Rollover Contributions
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0 (d)

© Copyright 2014

0 (4)

L (%)

0 (6)

Describe any special rules that apply to Roth Deferrals under the Plan:

O (ix)  Describe:

[Note: Any selection in subsection (ix) must be definitely determinable and not subject to Employer
discretion.]

Limits applicable to In-Plan Roth Conversions. The following limits apply in determining the amounts that
are eligible for an In-Plan Roth Conversion.

(i) Check this box if Roth conversions may only be made from contribution sources that are fully
vested (i.e., 100% vested).

[Note: If an In-Plan Roth Conversion is permitted from partially-vested sources, special rules apply
for determining the vested percentage of such amounts after conversion. See Section 7.09 of the
Plan.]

O (ii)) A Participant may not make an In-Plan Roth Conversion of less than $ (may. ot exceed
$1,000).

I (iii) A Participant may not make an In-Plan Roth Conversion of any outstanding loan amount.

[Note: If this subsection (iii) is not checked, a Participant may convert amounts that are
attributable to an outstanding loan, to the extent the loan relates'to a contribution source that is
eligible for conversion under subsection (3) above.]

[ (iv)  Describe:

[Note: Any selection in subsection (iv) must be definitely determinable and not subject to Employer
discretion.]

Amounts available to pay federal and state taxes generated from an In-Plan Roth Conversion.

I (i) In-service distribution. If the Plan does not otherwise-jpermit an in-service distribution at the time
of the In-Plan Roth Conversion and this stiksection (a) is checked, a Participant may elect to take an
in-service distribution solely to pay taxes generated from the In-Plan Roth Conversion.

L1 (i)  Participant loan. Generally, a Participant may request a loan from the Plan to the extent permitted
under Section 13 of the Plan‘and-Appendix B of this Adoption Agreement. However, to the extent a
Participant loan is not otherwise allowed and this subsection (ii) is selected, a Participant may
receive a Participantloan soleiy to pay taxes generated from an In-Plan Roth Conversion.

[Note: If this.subsection (ii)is selected and Participant loans are not otherwise authorized under
the Plan, any Participant Ioan made pursuant to this subsection (ii) will be made in accordance
with the default loan policy described in Section 13 of the Plan.]

Distribution from-In-Pian Roth Conversion Account. Distributions from the In-Plan Roth Conversion
account will be'permitted as follows:

O (3i) In-service distributions will not be permitted from an In-Plan Roth Conversion account until the
earliest date-a distribution would otherwise be permitted for any contribution source eligible for
conversion, without regard to the conversion distribution.

LI (i)~ An in-service distribution may be made from the In-Plan Roth Conversion account at any time.

C3(1ii) . A separate In-Plan Roth Conversion account will be maintained for converted amounts attributable
te. Rollover Contributions and/or After-Tax Contributions. An in-service distribution may be made
at any time from this separate account.

1 (iv)  Describe distribution options:

[Note: This subsection (6) may not be used to eliminate an in-service distribution option that was otherwise
available at the time of the In-Plan Roth Conversion. Thus, for example, if a Participant is permitted to make
an In-Plan Roth Conversion of After-Tax Contributions or Rollover contributions, and such contributions are
eligible for immediate distribution at the time of the In-Plan Roth Conversion, those amounts must continue to
be available for distribution after the In-Plan Roth Conversion. Subsection (iii) permits the protection of the
immediate distribution option for Rollover and After-Tax Contributions while still delaying the distribution of
other contribution sources. If subsection (iii) is checked, subsection (i) or (iv) should also be checked to
describe distribution options for other contribution sources. To the extent a selection in this subsection (6)
results in an improper elimination of a distribution right, the provisions of this subsection (6) will not apply.]

[Note: Any special rules must satisfy the nondiscrimination requirements under Code 8401(a)(4).]
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6A-6 ADP TESTING. The ADP Test will be performed using the Current Year Testing Method, unless designated otherwise under
this AA 86A-6. (See Section 6.01(a) of the Plan.)

[J(a) Prior Year Testing Method. Instead of the Current Year Testing Method, the Plan will use the Prior Year Testing
Method in running the ADP Test.

[Note: If the Plan is a Safe Harbor 401(k) Plan (as designated in AA §86C below), the Plan must use the Current Year
Testing Method. Thus, for any year the Plan is a Safe Harbor 401(k) Plan, the Current Year Testing Method applies,
regardless of any selection under this subsection.]

O (b)  Application of Current Year Testing Method. The Current Year Testing Method has applied since the Rlan
Year. [If the Plan has switched from the Prior Year Testing Method to the Current Year Testing Method, this subsection
may be checked to designate the first Plan Year for which the Current Year Testing Method applies.]

LJ(c)  Special rule for first Plan Year. If this is a new 401(k) Plan, the testing method selected in this AA &A-6 appliss for
purposes of applying the ADP Test for the first Plan Year of the Plan, unless designated otherwise under this
subsection. If the Prior Year Testing Method applies, the ADP of the Nonhighly Compensated Group for, the first Plan
Year is deemed to be 3%. (See Section 6.01(a)(3) of the Plan.)

L1 (1) Instead of the Prior Year Testing Method, the Plan will use the Current Year Testing-Method for the first
Plan Year for which the 401(k) Plan is effective.

J(2) Instead of the Current Year Testing Method, the Plan will use the Prior Year Testirig Method for the first
Plan Year for which the 401(k) Plan is effective.

6A-7 CHANGE OR REVOCATION OF DEFERRAL ELECTION: In addition to the Participant’s Entry Date under the Plan, a
Participant’s election to change or resume a deferral election will be effective as set forth under the Salary Reduction Agreement
or other written procedures adopted by the Plan Administrator. Alternatively, the Employer may designate under this AA 86A-7
specific dates as of which a Participant may change or resume a deferral election. (See-Section 3.03(b) of the Plan.)

Ll(@)  The first day of each calendar quarter
LI (b)  The first day of each Plan Year

L0 (c)  The first day of each calendar month

LI (d)  The beginning of each payroll period
()  Other:

[Note: A Participant must be permitted to change or revoke a deferral election at least once per year. Unless designated
otherwise, a Participant may revoke a deferral election(cn a prospective basis) at any time.]

6A-8 AUTOMATIC CONTRIBUTION ARRANGEMENT. No automatic contribution provisions apply under Section 3.03(c) of
the Plan, unless provided otherwise under.ihis AA §6A-8.

(@)  Automatic deferra! election. Upen becoming eligible to make Salary Deferrals under the Plan (pursuant to AA §3 and
AA 84), a Participant wiil be-ceemed to have entered into a Salary Deferral Election for each payroll period, unless the
Participant cornpietes a Salary Deferral Election (subject to the limitations under AA 86A-2 and AA 86A-3) in
accordance with procedures adopted by the Plan Administrator.

0J (1) / ~Efiective date of Automatic Contribution Arrangement. The automatic deferral provisions under this AA
§6A-8 are effective as of:

L) The Effective Date of this Plan as set forth under the Employer Signature Page.
O (ii) [insert date]

01 (iii)  As set forth under a prior Plan document. [Note: If this subsection (iii) is checked, the automatic
deferral provisions under this AA §6A-8 will apply as of the original Effective Date of the automatic
contribution arrangement. Unless provided otherwise under this AA 86A-8, an Employee who is
automatically enrolled under a prior Plan document will continue to be automatically enrolled
under the current Plan document.]
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0(2)  Automatic Contribution Arrangement. Check this subsection (2) if the Plan is designated as an Automatic
Contribution Arrangement, as described under Section 3.03(c) of the Plan. [Note: Unless an election is made
under this AA 86A-8 that is inconsistent with the requirements of an Eligible Automatic Contribution
Arrangement (EACA), the Automatic Contribution Arrangement will qualify as an EACA, as described in
Section 3.03(c)(1) of the Plan.]

01 (i) Automatic deferral percentage.
O (A) % of Plan Compensation
o®B) $

OI (i)  Automatic increase. If elected under this subsection (ii), the automatic deferral amount wil!
increase each Plan Year by the following amount. (See Section 3.03(c) of the Plan.)

O (A) % of Plan Compensation
o®m) $
O(C) Describe:

Any automatic increase elected under this subsection (ii) will not cause thetautomatic deferral
amount to exceed:

(D) % of Plan Compensation
OE $
OO (F)  Describe:

J(3)  Qualified Automatic Contribution Arrangement (QACA). Check this subsection if the Plan is designated
as a QACA under Section 6.04(b) of the Plan. [Note: If this subsection (3) is checked, a QACA Safe Harbor
Contribution must also be selected under AA'S6C-2.]

I (i) Automatic deferral percentage. % [must be at least 3% and no more than 10%] of Plan
Compensation.

L1 (i)  Automatic increase. If elected under this subsection (ii), the automatic deferral amount will
increase each Plan Year by the following amount:

OA)  __ %of Plan Compensation
but not in excess cf
O@MB) __ %I[natiessthan 6% or more than 10%] of Plan Compensation

[Note:-if the peicentage under subsection (i) is less than 6% of Plan Compensation, an automatic
deferral of at feast 1% must apply under subsection (A). If no percentage is entered under
subsecticn (B), any automatic increase selected under subsection (ii) will not exceed 10% of Plan
Cornpensaiioi.]

0 @4)  Apglicaticnof automatic deferral provisions. The automatic deferral election under subsection (2) or (3),
as applicable, will apply to new Participants and existing Participants as set forth under this subsection (4).

R New Participants. The automatic deferral provisions apply to all eligible Participants who do not
entier into a Salary Deferral Election (including an election not to defer) and who:

O (A)  become Participants on or after the effective date of the automatic deferral provisions.
[J(B) are hired on or after the effective date of the automatic deferral provisions.

LI (ii)  Current Participants. The automatic deferral provisions apply to all other eligible Participants as
follows:

O (A)  Automatic deferral provisions apply to all current Participants who have not entered into a
Salary Deferral Election (including an election not to defer under the Plan).

O (B)  Automatic deferral provisions apply to all current Participants who have not entered into a
Salary Deferral Election that is at least equal to the automatic deferral amount under
subsection (2)(i) or (3)(i), as applicable. Current Participants who have made a Salary
Deferral Election that is less than the automatic deferral amount or who have not made a
Salary Deferral Election will automatically be increased to the automatic deferral amount
unless the Participant enters into a new Salary Deferral election on or after the effective
date of the automatic deferral provisions.
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O (C)  Automatic deferral provisions do not apply to current Participants. Only new Participants
described in subsection (i) are subject to the automatic deferral provisions. [Note: This
subsection (C) may not be selected if the Plan is a QACA under subsection (3). Also see
Section 3.03(c)(2)(i) of the Plan for the application of this subsection under an EACA.]

[(0(D) Describe:

[Note: Any special provisions under subsection (D) must comply with the
nondiscrimination requirements under Code 8401(a)(4).]

O (iii)  Treatment of automatic deferrals. Any Salary Deferrals made pursuant to an automatic deferral
election will be treated as Pre-Tax Salary Deferrals, unless designated otherwise under this
subsection (iii).

O Any Salary Deferrals made pursuant to an automatic deferral election will ¢ treated as Rotk:
Deferrals. [This subsection (iii) may only be checked if Roth Deferrals are permitted under
AA 86A-5.]

[Note: Any Salary Deferral Election (including an election not to defer under the Plan) made aiter the
effective date of the automatic deferral provisions will override such automatic deferrai-nrovisions. See
Section 6.04(b)(1)(iii) of the Plan for the application of this provision to rehired Employees.]

0(5)  Application of automatic increase. Unless designated otherwise under this suhsection (5), if an automatic
increase is selected under subsection (2)(ii) or (3)(ii) above, the automatic increasc will take effect as of the
first day of the second Plan Year following the Plan Year in which tie automatic deferral election first
becomes effective with respect to a Participant. (See Section 3.02(c)(2)(iii).of the Plan.)

I (i) First Plan Year. Instead of applying as of the seccnd Plan Year, the automatic increase described
in subsection (2)(ii) or (3)(ii), as applicable; takes effect as of the appropriate date (as designated
under subsection (iii) below) within the first Flan.Year feiiowing the date automatic contributions
begin.

OJ (ii)  Designated Plan Year. Instead of applying as of the second Plan Year, the automatic increase
described in subsection (2)(ii) or (3)(ii), as applicable, takes effect as of the appropriate date (as
designated under subsection {iii) below) within the Plan Year following the Plan
Year in which the automatic deferral election first becomes effective with respect to a Participant.
[Note: If this subsectiori-(ii).is.checked and the Plan is intended to qualify for the QACA safe
harbor, the Plan must satisfy the minimum deferral requirements. See Section 6.04(b)(1)(i) of the
Plan for special rules that apply if this subsection (ii) is checked for a QACA plan. Also see Rev.
Rul. 2009-30.]

O1 (iii)  Effective date. “The autematic increase described under subsection (2)(ii) or (3)(ii), as applicable, is
generalty-cffective as of the first day of the Plan Year. If this subsection (iii) is checked, instead of
becoiming effective on the first day of the Plan Year, the automatic increase will be effective on:

[3.(A) < The anniversary of the Participant's date of hire.

Tl (B). The anniversary of the Participant's first automatic deferral contribution.
0 (C)  The first day of each calendar year.

(D) Other date:

[Note: If this subsection (iii) is checked and the Plan is intended to qualify for the QACA safe
harbor, the Plan must satisfy the minimum deferral requirements. See Section 6.04(b)(1)(i) of the
Plan for special rules that apply if this subsection (iii) is checked for a QACA plan. Also see Rev.
Rul. 2009-30.]

O (iv)  Special rules:

[Note: Any special rules under this subsection (iv) must satisfy the rules applicable to automatic
increases under Treas. Reg. §1.401(k)-3, if applicable, and must satisfy the nondiscrimination
requirements under Code 8401(a)(4).]

J(6) Treatment of terminated Employees. Unless designated otherwise under subsection (i) below, a
Participant’s affirmative election to defer (or to not defer) will cease upon termination of employment. In
addition, unless designated otherwise under subsection (ii) below, in applying the automatic deferral
provisions under the Plan, a rehired Participant is treated as a new Employee if the Participant is precluded
from making automatic deferrals to the Plan for a full Plan Year.

I (i) Terminated Employees. If this subsection (i) is selected, a terminated Participant’s affirmative
election to defer (or to not defer) will not cease upon termination of employment. Thus, a
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6A-9

6A-10

Participant who entered into an election to defer (or not to defer) prior to termination of
employment will not be subject to the automatic deferral provisions upon rehire. (See Section
3.03(c)(2)(i) of the Plan.)

I (i)  Rehired Employees. If this provision applies, a Participant who is precluded from making
automatic deferrals to the Plan for a full Plan Year will not be treated as a new Employee for
purposes of applying the automatic deferral provisions under the Plan. Thus, a rehired Participant’s
minimum deferral percentage will continue to be calculated based on the date the individual first
began making automatic deferrals under the Plan. (See Section 6.04(b)(1)(iii) of the Plan.)

O (b)  Permissible Withdrawals under Automatic Contribution Arrangement.

O0(1) Permissible withdrawals allowed. If the Plan satisfies the requirements for an EACA (as set forth.in Section
3.03(c)(2) of the Plan) or a QACA (as set forth in Section 6.04(b) of the Plan), the permissible ywithdrawal
provisions under Section 3.03(c)(3) of the Plan apply. Thus, a Participant who receives an automatic deferral
may withdraw such contributions (and earnings attributable thereto) within the time periou set forth tinder
Section 3.03(c)(3) of the Plan, without regard to the in-service distribution provisions'selected under-AA 8§10-
1.

L(2)  No permissible withdrawals. Although the Plan contains an automatic deferral election inatis designed to
satisfy the requirements of an EACA or QACA, the permissible withdrawal provisions under this subsection
(b) are not available.

OJ(@3)  Time period for electing a permissible withdrawal. Instead of-a 50-day election period, a Participant must
request a permissible withdrawal no later than [may ncibe less than 30 or more than 90] days
after the date the Plan Compensation from which such Salary Deferrais are withheld would otherwise have
been included in gross income.

LI(c)  Other automatic deferral provisions:

[Note: Any language added under this subsection must comply witii-the nondiscrimination requirements under Code
8401(a)(4) and the regulations thereunder.]

SPECIAL DEFERRAL EFFECTIVE DATES. Unless desighated otherwise under this AA §6A-9, a Participant is eligible to
make Salary Deferrals under the Plan as of the Effective Date of the Plan (as designated in the Employer Signature Page).
However, in no case may a Participant begin making Salary Deferrels prior to the later of the date the Employee becomes a
Participant, the date the Participant executes a-Saiary-Reduliction-Agreement or the date the Plan is adopted or effective. (See
Section 3.03(a) of the Plan.)

To designate a later Effective Date for Salary Deverrals or Roth Deferrals, complete this AA 86A-9.

(@) Salary Deferrals. A Participant is efigibie to'make Salary Deferrals under the Plan as of:
I (1) the date the Plan is executed by the Employer (as indicated on the Employer Signature Page).
O (@)

O (b) Roth Deferrals-The Rotih Deferral provisions under AA §6A-5 are effective as of . [If
Roth Deferrals are permitted under AA 86A-5 above, Roth Deferrals are effective as of the Effective Date applicable to
Salary Deferrals under this AA 86A-9, unless a later date is designated under this subsection.]

(insert date).

SIMPLE 4031{k) PLAN PRQCV!SIONS. The SIMPLE 401(k) provisions under Section 6.05 of the Plan do not apply unless
specifically clected under this AA §6A-10.

I (a) By checking this box the Employer elects to have the SIMPLE 401(k) provisions described in Section 6.05 of the Plan
apply.

V(1)  Employer will make Matching Contribution under Section 6.05(b)(3) of the Plan.
J(2)  Employer will make Employer Contribution under Section 6.05(b)(4) of the Plan.
O{by  Other SIMPLE 401(k) provisions:

[Note: This AA 86A-10 may only be checked if the Plan uses a calendar-year Plan Year and the Employer is an Eligible
Employer as defined in Section 6.05(a)(1) of the Plan. All contributions under the SIMPLE 401(k) Plan are 100% vested at all
times. If this AA §86A-10 is selected, no contributions may be authorized under AA 86 and AA 86B- §6D. Any special rules under
subsection (b) must satisfy the nondiscrimination requirements under Code 8401(a)(4),]
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SECTION 6B
MATCHING CONTRIBUTIONS

6B-1 MATCHING CONTRIBUTIONS. Is the Employer authorized to make Matching Contributions under the Plan?

[0 Yes. [Check this box if Matching Contributions may be made under the Plan, including Matching Contributions that satisfy
the ACP safe harbor (i.e., Matching Contributions that are made in addition to the Safe Harbor Contributions required to
satisfy the ADP safe harbor under AA §6C-2(a)).]

0 No. [Check this box if there are no Matching Contributions or the only Matching Contributions are Safe Harbor Maichirng
Contributions that satisfy the ADP safe harbor under AA §6C-2(a). If “No” is checked, skip to Section 6C.]

6B-2 MATCHING CONTRIBUTION FORMULA: For the period designated in AA §6B-5 below, the Employer will make the
following Matching Contribution on behalf of Participants who satisfy the allocation conditions under AA 86B-7. below. [See AA
86B-3 for the definition of Eligible Contributions for purposes of the Matching Contributions under tiie Flan. If the Plan grovides
for After-Tax Employee Contributions, also see AA 86D-2 to determine the application of the iviatching Contritution formulas to
After-Tax Employee Contributions.]

U (a)

L (b)

I (c)

© Copyright 2014

Discretionary match. The Employer will determine in its sole discretion how much,.itany, it-will make as a Matching
Contribution. Such amount can be determined either as a uniform percentege of deferrais-or-as a flat dollar amount for

each Participant.

Fixed match. The Employer will make a Matching Contribution for each Paiticipant equal to:

0(1) % of Eligible Contributions made for each period designated in AA 86B-5 below.

oE $ for each period designated in AA 86B-5 heicw.

(@) % of Eligible Contributions made for each periou-designated in AA §6B-5 below. However, to receive
the Matching Contribution for a given period, a Participant must contribute Eligible Contributions equal to at
least % of Plan Compensation for such period:

o4 $ for each period designated in AA 86B-5 below. However, to receive the Matching

Contribution for a given period;-a Paiticipant must contribute Eligible Contributions equal to at least
% of Plan Compensation for suchpericd.

Tiered match. The Employer wili.make a Matching Contribution to all Participants based on the following tiers of
Eligible Contributions.

J(1) Tiers as percentage of Plan Campensation.

Eligible Contributions ,\ljli;(tec?q Discl\l;le;tigl:ary
O (i) Upto. 9% of Plan Compensation % O
El(@i) From _~ % upto___ % of Plan Compensation % ([
L) Fiem__ % upto__ % of Plan Compensation % U
B{v)Rrem__ % upto___ % of Plan Compensation % O

L1 (2) Tiers as dollar amounts.

Eligible Contributions l\'jli;(tﬁ Discl\l;le;tigl:ary
O()Upto$ % O
O@i)From$__ upto$_ % O
O (iii) From $ upto$ % O
O (iv) Above$_ % O

[Note: If the Plan is designed to satisfy the ACP safe harbor with respect to the Matching Contributions, the rate of
Matching Contribution may not increase as the rate of Eligible Contributions increase.]
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L (d)

O (e)

0

Year of Service match. The Employer will make a Matching Contribution as a uniform percentage of Eligible
Contributions to all Participants based on Years of Service with the Employer.

| Years of Service | Matching % |
0@) From___ upto___ Yearsof Service %
0@) From__ upto___ Yearsof Service %
0@) From__ upto___ Yearsof Service %
(0@ From___ upto___ Yearsof Service %
0(5) Yearsof Service equal to and above %

For this purpose, a Year of Service is each Plan Year during which an Employee completes at least 1,600 Hours cf
Service. Alternatively, a Year of Service is:

[Note: Each separate rate of Matching Contribution must satisfy the nondiscrimination-reguirements under Treas. Reg.
81.401(a)(4)-4 as a separate benefit, right or feature. Any alternative definition of a‘Year of Service muist meet the
requirements of a Year of Service as defined in Section 2.03 of the Plan.]

Different Employee groups. The Employer may make a different Matching Contribuiion to the Employee groups
designated under subsection (1) below. The Matching Contribution will be allocated separaiely to each designated
Employee group in accordance with the formula designated under subsectian(2).

1) Designated Employee groups.

U Group 1: A
O Group 2: DN AN
O Group 3: AN

1 Additional group(s):

2) Matching Contribution formulas.

0l (i) Discretionary Matching Contribution. The Employer may make a different discretionary Matching
Contribution for each Employee group cesignated under subsection (1).

O (i)  Different Matching Contribution formula. The following Matching Contribution will apply for
each Employee‘group designated under subsection (1).

[0 The contribution for each/Participant in Group 1 will be:

[0 The contribution for.gach Participant in Group 2 will be:

[1 The‘coriripution for each Participant in Group 3 will be:

3. Describe the Matching Contribution for any additional Employee groups:

INote: Each separate rate of Matching Contribution must satisfy the nondiscrimination requirements
under Treas. Reg. §1.401(a)(4)-4 as a separate benefit, right or feature.]

Describe special rutes’for determining allocation formula:

[Note: Any special rules must be described in a manner that precludes Employer discretion and must satisfy the
ricndiscrimination requirements of Code §401(a)(4) and the regulations thereunder.]

6B-3 CONTRIBUTIONS ELIGIBLE FOR MATCHING CONTRIBUTIONS (“ELIGIBLE CONTRIBUTIONS”). Unless
designated otherwise under this AA §6B-3, all Salary Deferrals, including any Roth Deferrals and Catch-Up Contributions, are
eligiblz for the Matching Contributions designated under AA 86B-2.

0 (a)

© Copyright 2014

Matching Contributions. Only the following contribution sources are eligible for a Matching Contribution under AA
§6B-2:

00 (1)  Pre-tax Salary Deferrals
(@) Roth Deferrals
(@)  Catch-Up Contributions

[Note: Any amounts excluded under this subsection do not apply to Safe Harbor Matching Contributions under AA
86C-2. See AA §6D-2 to determine eligibility of After-Tax Employee Contributions for Matching Contributions.]
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L (b)

0 (c)

Application of Matching Contributions to elective deferrals made under another plan maintained by the
Employer. If this subsection is checked, the Matching Contributions described in AA §6B-2 will apply to elective
deferrals made under another plan maintained by the Employer.

OJ(1) The Matching Contribution designated in AA §6B-2 above will apply to elective deferrals under the following
plan maintained by the Employer:

[1(2)  The following special rules apply in determining the amount of Matching Contributions under this Plan with
respect to elective deferrals under the plan described in subsection (1):

[Note: This subsection may be used to describe special provisions applicable to Matching Contributions provided. with
respect to elective deferrals under another plan maintained by the Employer, including another qualified piaii, Code
8403(b) plan or Code §457(b) plan.]

Special rules. The following special rules apply for purposes of determining the Matching Contribution under this AA
86B-3:

[Note: Any special rules must satisfy the nondiscrimination requirements under Code 8481(a)(4) and the regulations
thereunder. If contribution sources are limited for only certain Matching Contributicns, those limitations may be
described under this subsection.]

6B-4 LIMITS ON MATCHING CONTRIBUTIONS. In applying the Matching Contribiution formuia{s) seiected under AA 86B-2
above, all Eligible Contributions are eligible for Matching Contributions, unless electad otherwise under this AA §6B-4. [See AA
86D-2 for any limits that apply with respect to After-Tax Employee Contributions.]

L (a)

L (b)

O (c)

0 (d)

© Copyright 2014

ACP safe harbor match. The Matching Contribution formula{s) selected in AA §6B-2 are designed to satisfy the ACP
Safe Harbor as described in Section 6.04(i) of the Plan. Therefere, any Matching Contribution selected in AA §6B-2
will only apply with respect to Eligible Contributions that do not exceec-6% cf Plan Compensation and to the extent
any Matching Contribution formula is discretionary, the tetal amount of discretionary Matching Contributions will not
exceed 4% of Plan Compensation for the Plan Year.

[Note: If this subsection (a) is checked, no allocation conditions should be selected under AA §6B-7. If allocation
conditions are selected under AA 86B-7, the Matching Contributions under this AA §6B-2 may not qualify for the ACP
safe harbor. See Section 6.04(i) of the Plan.]

Limit on the amount of Eligible Cortrihutions. The Matching Contribution formula(s) selected in AA §6B-2 above
apply only to Eligible Contributiors that do not exceed:

o@) % of Plan Compensation.
o@ $
(3)  Adiscretionary amount determined by the Employer.

[Note: If both (1)and (2) are selected, the limit under this subsection is the lesser of the percentage selected in
subsection (1) or the-dellar ameurit selected in subsection (2).]

Limit on Matching Coritributions. The total Matching Contribution provided under the formula(s) selected in AA
86B-2 above will not exceed:

O (L) /-~ %0of Plan Compensation.
023

Apolication of limits. The limits identified under this AA §6B-4 do not apply to the following Matching Contribution
fermulads):

[0(Z) Any limit on the amount of Eligible Contributions | [ (2) Any limit on Matching Contributions does not
does not apply to: apply to:
0J (i) Discretionary match [J (i) Discretionary match
OJ (ii) Fixed match OJ (ii) Fixed match
[ (iii) Tiered match (1 (iii) Tiered match
1 (iv) Year of Service match 1 (iv) Year of Service match
0 (v) Employee group match J (v) Employee group match
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LI(e)  Special limits applicable to Matching Contributions:

[Note: Any special provisions under this subsection must comply with the nondiscrimination requirements under Code
8401(a)(4).]

6B-5 PERIOD FOR DETERMINING MATCHING CONTRIBUTIONS. The Matching Contribution formula(s) selected in AA
86B-2 above (including any limitations on such amounts under AA §86B-4) are based on Eligible Contributions and Plan
Compensation for the Plan Year. To apply a different period for determining the Matching Contributions and limits under AA
86B-2 and AA 86B-4, complete this AA 86B-5.

(@)  payroll period

O (b)  Plan Year quarter
J(c) calendar month
O(d) Other:

[Note: Although Matching Contributions (and any limits on those Matching Contributions) will be determined on the basis of the
period designated under this AA 86B-5, this does not require the Employer to actually make contributions or allocate
contributions on the basis of such period. Matching Contributions may be contributed and allocated to Participants at any time
within the contribution period permitted under Treas. Reg. §1.415-6, regardless of the period selected under this AA §6B-5. Any
alternative period designated under this AA 86B-5 may not exceed a 12-month period and will apply unifarmly to all
Participants.]

[Note: In determining the amount of Matching Contributions for a particular period, if the-Employer actually makes Matching
Contributions to the Plan on a more frequent basis than the period selected in this-AA §6B-5, a Participant will be entitled to a
true-up contribution to the extent he/she does not receive a Matching Canitribution based on the Eligible Contributions and/or
Plan Compensation for the entire period selected in this AA 86B-5. If a pericd cther than'the Plan Year is selected under this AA
86B-5, the Employer may make an additional discretionary Matching Contrihution-egqual to the true-up contribution that would
otherwise be required if Plan Year was selected under this AA §6B-5: See Seciion 3.04(c) of the Plan.]

6B-6 ACP TESTING. The ACP Test will be performed using the Current Year Testing Method, unless designated otherwise under
this AA 86B-6. (See Section 6.02(a) of the Plan.)

O (a)  Prior Year Testing Method. Instead of the Current Year Testing Method, the Plan will use the Prior Year Testing
Method in running the ACP Test.

[Note: If the Plan is intended to e a Safe Harhor 401(k) Plan (as designated in AA 86C below), the Plan must use the
Current Year Testing Method. Thus, for any year the Plan is a Safe Harbor 401(k) Plan, the Current Year Testing
Method applies, regardless of any selecticn under this subsection.]

O (b)  Application of Current Year Testiing Method. The Current Year Testing Method has applied since the Plan
Year. [If the Plan has switchect from the Prior Year Testing Method to the Current Year Testing Method, this subsection
may be checked to.desighate the iirst Plan Year for which the Current Year Testing Method applies.]

LI (c)  Special rule for first Plan Year. If this is a new 401(k) Plan, the testing method selected in this AA §6B-6 applies for
purposes of applying the ACP Test for the first Plan Year of the Plan, unless designated otherwise under this subsection.
If the Prior Year Testing Method applies, the ACP of the Nonhighly Compensated Employee Group for the first Plan
Year is deemed tc.be 3%. (See Section 6.02(a)(3) of the Plan.)

OO () | Instead of the Prior Year Testing Method, the Plan will use the Current Year Testing Method for the first
Rlan Year for which the 401(k) Plan is effective.

[1{2)- Iristead of the Current Year Testing Method, the Plan will use the Prior Year Testing Method for the first
Plan Year for which the 401(k) Plan is effective.
oB-7 ALILCCATION CONDITIONS. A Participant must satisfy any allocation conditions designated under this AA §6B-7 to receive
arrallocation of Matching Contributions under the Plan.

[Note: Any allocation conditions set forth under this AA 86B-7 do not apply to Safe Harbor Matching Contributions under AA
86C or QMACs under AA 86D, unless provided otherwise under those specific sections. See AA 84-5 for treatment of service with
Predecessor Employers for purposes of applying the allocation conditions under this AA §6B-7.]

O (@  No allocation conditions apply with respect to Matching Contributions under the Plan.
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L (b)

L (c)
0 (d)

O (e)

=)

© Copyright 2014

Safe harbor allocation condition. An Employee must be employed by the Employer on the last day of the Plan Year
OR must complete more than:

(1) (not to exceed 500) Hours of Service during the Plan Year.
I (i) Hours of Service are determined using actual Hours of Service.

(I (ii)  Hours of Service are determined using the following Equivalency Method (as defined under AA 84-

3(d)):
L (A)  Monthly 0(B) Weekly
O(C) Daily (D)  Semi-monthly
0@ ___ (notmore than 91) consecutive days of employment with the Employer during the Plan/Year.

[Note: Under this safe harbor allocation condition, an Employee will satisfy the allocation conditions if the Embloyee
completes the designated Hours of Service or period of employment, even if the Employee is not employed-on fhe last
day of the Plan Year. See Section 3.09 of the Plan for rules regarding the application of this allozation condition to the
minimum coverage test.]

Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year.
Minimum service condition. An Employee must be credited with at least:
L0(@) __ Hoursof Service (not to exceed 1,000) during the Plan Y ¢eai.

0O (@i) Hours of Service are determined using actual Hours of Servica.

O (i)  Hours of Service are determined using the following Equivalency Method (as defined under AA §4-

3(d)):
O (A) Monthly LO(B) Weekly
O(C) Daily O (D) Semi-monthly
0@ ____ (notmore than 182) consecutive days of employment with the Employer during the Plan Year.

Application to a specified period. The allocation corniditions selected under this AA 86B-7 apply on the basis of the
Plan Year. Alternatively, if an employment or minimum service condition applies under this AA 86-5, the Employer
may elect under this subsection to apply the ailocatier-conditions on a periodic basis as set forth below. (See Section
3.09(a) of the Plan for a description<of the rules for applying the allocation conditions on a periodic basis.)

L0 (1) Period for applying allocaticn conditions. Instead of the Plan Year, the allocation conditions set forth under
subsection (2) below apply with resgect to the following periods:

I (i) Plan Year guarter
1 (i) < calendarmorith
01 (iii)  payroli-pericd

O fiv)  Qther:

00 (2) —Appiication to allocation conditions. To the extent an employment or minimum service allocation condition
apniies under this AA 86-5, such allocation condition will apply based on the period selected under subsection
(1) above, uniess designated otherwise below:

LI) Only the employment condition will be based on the period selected in subsection (1) above.
OJ (ii)  Only the minimum service condition will be based on the period selected in subsection (1) above.

OJ (iii)  Describe any special rules:

[Note: Any special rules under subsection (iii) must satisfy the nondiscrimination requirements of
Code 8401(a)(4).]

Exceptions.
[0(1)  The above allocation condition(s) will not apply if the Employee:
O (i) dies during the Plan Year.
O (i)  terminates employment as a result of becoming Disabled.
I (iii)  terminates employment after attaining Normal Retirement Age.

LI (iv) terminates employment after attaining Early Retirement Age.
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I (v)  ison an authorized leave of absence from the Employer.

[J(2)  The exceptions selected under subsection (1) will apply even if an Employee has not terminated employment
at the time of the selected event(s).

[0(3)  The exceptions selected under subsection (1) do not apply to:
(i) an employment condition designated under this AA 86B-7.
L1 (i)  aminimum service condition designated under this AA 86B-7.
L1 (iii)  the following Matching Contributions:
I (A) Discretionary match
I(B) Fixed match
J(C) Tiered match
(D)  Year of Service match
J(E) Employee group match

[0(g)  Describe any special rules governing the allocation conditions under the Plan:

[Note: Any special rules must satisfy the nondiscrimination requirements tnae? Code §401(a)(4).]

SECTION 6C
SAFE HARBOR 401(k) CONTRIBUT!CONS

6C-1 SAFE HARBOR 401(k) PLAN. Is the Plan intended to be a Safe Harhor 401{k) Plan?
O Yes
O No [If “No” is checked, skip to Section 6D.]

6C-2 SAFE HARBOR CONTRIBUTIONS. To qualify as a $efe Harber 401(k) Plan, the Employer must make a Safe Harbor/QACA
Safe Harbor Matching Contribution or Safe Harbor/QACA Safe Hiarbor Employer Contribution. The Safe Harbor Contribution
elected under this AA 86C-2 will be in additiorto any Ernpiayer-Contribution or Matching Contribution elected in AA 86 or AA
§6B above.

0@  Safe Harbor/QACA Safe Harbor Matching Contribution.
O0(1) Safe Harbor Matching-Contribation formula.

O (@) Basic match:-100% of Salary Deferrals up to the first 3% of Plan Compensation, plus 50% of
Salary Deferrals up to the next 2% of Plan Compensation.

Ol (i)—Enhanced match: % of Salary Deferralsupto % of Plan Compensation.

LIGil)  Tiered'match: _ 9% of Salary Deferrals up to the first__ % of Plan Compensation,
TI(A) plus____ % of Salary Deferralsup tothe next % of Plan Compensation,
L1{B) plus____ % of Salary Deferralsup tothe next _____ % of Plan Compensation.

[Note: The enhanced match under subsection (ii) and the tiered match under subsection (iii) must
provide a matching contribution that is at least equivalent at all deferral levels to the basic match
described in subsection (i).If the enhanced match or tiered match applies to Salary Deferrals in
excess of 6% of Plan Compensation or if the tiered match provides for a greater level of match at
higher levels of Salary Deferrals, the Matching Contribution will be subject to ACP Testing. See
Section 6.04(i)(2) of the Plan.]

(@) QACA Safe Harbor Matching Contribution formula. [Note: Also must select AA §6A-8.]

0l (i) Basic match: 100% of Salary Deferrals up to the first 1% of Plan Compensation, plus 50% of
Salary Deferrals up to the next 5% of Plan Compensation.

(i)  Enbanced match: % of Salary Deferrals up to % of Plan Compensation.
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Ol (iii)  Tiered match: % of Salary Deferrals up to the first % of Plan Compensation,
O(A) plus % of Salary Deferrals up to the next % of Plan Compensation,
O@®) plus % of Salary Deferrals up to the next % of Plan Compensation.

[Note: The enhanced match under subsection (ii) and the tiered match under subsection (iii) must
provide a matching contribution that is at least equivalent at all deferral levels to the basic match
described in subsection (i).1f the enhanced match or tiered match applies to Salary Deferrals in
excess of 6% of Plan Compensation or if the tiered match provides for a greater level of match-at
higher levels of Salary Deferrals, the Matching Contribution will be subject to ACP Testing. See
Section 6.04(i)(2) of the Plan.]

[J(3)  Period for determining Safe Harbor Matching Contributions. Instead of the Plan Year, the'Safe
Harbor/QACA Safe Harbor Matching Contribution formula selected in (1) or (2) above is basad on Salary
Deferrals for the following period:

I (i) payroll period

I (ii)  Plan Year quarter
L1 (iii)  calendar month
O (iv)  Other:

[Note: In determining the amount of Safe Harbor/QACA Safe Harber Matching Contributions for a
particular period, if the Employer actually makes Safe Harbor/QACA Safe Harbor Matching Contributions to
the Plan on a more frequent basis than the period selected ir this stbsection (3), a Participant will be entitled
to a “true-up” contribution to the extent he/she does rot receive a Saje Harbor/QACA Safe Harbor Matching
Contribution based on the Salary Deferrals and/or Pian Compensation for the entire period selected in
subsection (3). Thus, for example, if Plan Year-anplies under this-subsection (3), additional Safe
Harbor/QACA Safe Harbor Matching Contributians-may e required if the Safe Harbor/QACA Safe Harbor
Matching Contributions are made on a more freguent basis than annually. If true-up contributions will not be
made for any Participant under the Plan, payroll pericd should be selected under subsection (i).]

O (b)  Safe Harbor/QACA Safe Harbor Employer Cortribution: % (not less than 3%) of Plan Compensation.

[Note: If the Plan is designated as a QACA under AA 85A-8, the Safe Harbor/QACA Safe Harbor Employer
Contribution will be a QACA Safe Farbor Contrihution./If the Plan is not designated as a QACA under AA §86A-8, the
Safe Harbor/QACA Safe Harbor &riployer Contribution will be a regular Safe Harbor Employer Contribution.]

OJ(1) Supplemental Safe Harbor notice/Cneck this selection if the Employer will make the Safe Harbor/QACA
Safe Harbor Employer Cortributior pursuant to a supplemental notice, as described in Section 6.04(a)(4)(iii)
of the Plan.

[Note: If.this subsection(1) is checked, the Safe Harbor/QACA Safe Harbor Employer Contribution described
above will be reguired for a Plan Year only if the Employer provides a supplemental notice (as described in
Section 6.04(a)(4)(iii) of the Plan). If the Employer properly provides the Safe Harbor notice but does not
provide-a supplemental notice, the Employer need not provide the Safe Harbor/QACA Safe Harbor Employer
Canitribution described above. In such a case, the Plan will not qualify as a Safe Harbor 401(k) Plan for that
PlariYear and will be subject to ADP/ACP testing, as applicable. See Section 6.04(a)(4)(iii) of the Plan for
rules that-apply in subsequent Plan Years.]

L1/(2) . Otherplan-Check this subsection (2) if the Safe Harbor/QACA Safe Harbor Employer Contribution will be
made under another plan maintained by the Employer and identify the plan:

I (c) / /Spectal rules: The following special rules apply for purposes of applying the Safe Harbor provisions under the Plan: __

[Note: Any special rules must satisfy the nondiscrimination requirements of Code §401(a)(4).]
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6C-3 ELIGIBILITY FOR SAFE HARBOR CONTRIBUTION. The Safe Harbor Contribution selected in AA 86C-2 above will be
allocated to all Participants who are eligible to make Salary Deferrals under the Plan, unless designated otherwise under this AA

§6C-3.
0 (@)

0 (b)

0 (c)

0 (d)

© Copyright 2014

Availability of Safe Harbor Contributions. Instead of being allocated to all eligible Participants, the Safe Harbor
Contribution selected in AA §6C-2 will be allocated only to:

L1 (1)  Nonhighly Compensated Participants
0(2)  Nonhighly Compensated Participants and any Highly Compensated Non-Key Employees

Eligible Employees. Unless designated otherwise under this subsection, any Excluded Employees will be determinea
under the Deferral column under AA 83-1. If this subsection is checked, the following Employees will be exciudea-for
purposes of receiving the Safe Harbor Contribution. [Note: The exclusion of Employees under this subsection may
require additional nondiscrimination testing. See Section 6.04(c) of Plan.]

LI1(1)  Same exclusions as designated for Matching Contributions under AA 83-1.

O0(@) Same exclusions as designated for Employer Contributions under AA §3-1.

L0 (3)  The following Employees are Excluded Employees for purposes of receivirig-tiie-Safe Harbor' Contribution:
01 (i) Collectively Bargained Employees

O (ii))  Non-resident aliens who receive no compensation from the Emplcoyer which constitutes U.S. source
income

01 (iii)  Leased Employees
01 (iv)  Describe:

[Note: If subsection (iv) is completed to designate a class of Excluded Employees, such Employee class must
be defined in such a way that it precludes Employer discretion and ray not be based on time or service (e.g.,
part-time Employees) and may not provide for an exclusion desianed to cover only Nonhighly Compensated
Employees with the lowest amount of compensation and/et-the shortest periods of service which may
represent the minimum number of Nonhighly Compensated Criiployees necessary to satisfy the coverage
requirements under Code §410(b).]

Minimum age and service conditions. Unless designiated otherwise under this subsection, the minimum age and
service conditions applicable to Salary Deferrals under AA 84 will apply for purposes of any Safe Harbor Contributions
selected under AA 86C-2. If this subseciion-is checked, the following minimum age and service conditions apply for
Safe Harbor Contributions. [Note: The addition of minimium age or service conditions under this subsection may
require additional nondiscrimination testing. See Section 6.04(d) of the Plan.]

(1)  Minimum service requirement.
O (3i) No minimum service conditions apply.
O (ii))  The mimimunt.service conditions applicable to Matching Contributions (as selected in AA §4).
OJ (iii) ~~ The minirnuri‘'service conditions applicable to Employer Contributions (as selected in AA §4).
I (iv) One Year of Service using shifting Eligibility Computation Period. (See Section 2.03(a)(3)(i) of the

Plan.)

047 The comipletion of at least [cannot exceed 1,000] Hours of Service during the first
) months of employment or the completion of a Year of Service (as defined in AA §4-3), if
ezailier.

01 (vi), Describe:

INote: For purposes of determining eligibility for Safe Harbor Contributions, an Employee may not be
required to complete more than one Year of Service.]
3(2> Minimum age requirement.
01 (i) No minimum age requirement
O @i) Age21
OJ (iii)  Age___ (not later than age 21)
0O@) EntryDate.
O (3i) Immediate O (i)  Semi-annual
O (ii))  Quarterly O (iv)  Monthly
Describe eligibility conditions:

[Note: Any additional eligibility conditions must satisfy the requirements of Code §410(a) and may not violate the
nondiscrimination requirements of Code §401(a)(4).]
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6C-4

6C-5

6C-6

DEFINITION OF PLAN COMPENSATION. Unless designated otherwise under this AA §6C-4, Plan Compensation is the
same definition as selected under the Deferral column of AA 85-3 and AA 85-4. [See Note below for special rules applicable to
definition of Plan Compensation.]

O (@) Modification of Plan Compensation. Instead of using the definition of Plan Compensation used for Salary Deferrals
under AA 85-3, the following exclusions apply for Safe Harbor Contributions:
OJ(1) Noexclusions.

L1(2)  All fringe benefits, expense reimbursements, deferred compensation, moving expenses, and welfare benefits
are excluded.

[1(3)  Amounts received as a bonus are excluded.

J(4)  Amounts received as commissions are excluded.

L1 (5)  Overtime payments are excluded.

I (6) Describe adjustments to Plan Compensation: __~~~~~~~~~~~~~~~~ ~~ ]

[Note: Any exclusions selected under subsections (3) — (6) may cause the definition of Plan Compenszation to
fail to satisfy a safe harbor definition of compensation under Code §414(s). Ay modification under
subsection (6) must be definitely determinable and preclude Employer discretion. ]

O (b)  Exclusions applicable only to Highly Compensated Employees. If this subsection is checked, any non-safe harbor
adjustments selected under AA 8§5-3 or under this AA 86C-4, to the extent the adjustments appiy/'to Safe Harbor
Contributions, will apply only to Highly Compensated Employees. [Note: if this subsection ischecked, the definition of
Plan Compensation that applies for purposes of determining the amount of Safe Harbor Contributions under the Plan
will be deemed to satisfy a safe harbor definition of compensation under Code 8414(s). See Section 1.137 of the Plan
for a description of non-safe harbor compensation adjustments.]

L0 (c) Compensation while a Participant. Instead of using the period of compensation designated under AA 85-4 for Salary
Deferrals, the following Plan Compensation will be taken into account for Safe Harbor Contributions:

(1)  Only Plan Compensation earned while the Employee-is eligibie to receive a Safe Harbor Contribution.

[0(2) Plan Compensation for the entire Plan Year, including.compensation earned while an individual is not eligible
to receive the Safe Harbor Contribution.

[Note: In order to qualify as a Safe Harbor 401(k) Plan, the Plan must use a definition of Plan Compensation that satisfies a
nondiscriminatory definition under Code §414(s). ii the aefinition of Plan Compensation used for determining Safe Harbor
Contributions under the Plan does not satisfy-a-iiondiscriminaiory definition under Code 8414(s) for a given Plan Year, the
Employer will be deemed to have elected tc.use Total Compensation for purposes of determining the Safe Harbor/QACA Safe
Harbor Contribution for such Plan Year. See Section 1.97(a) of the Plan.]

OFFSET OF ADDITIONAL EMPLOYER CONTRIBUTIONS. Any additional Employer Contributions under AA §6 will be
allocated to all eligible Participants in-addition to the Safe Harbor Employer Contribution, unless selected otherwise under this
AA §6C-5.

O Check this AA 86C-5 to provide-that the Safe Harbor Employer Contribution offsets any additional Employer
Contributions designated under AA 86. For this purpose, if the permitted disparity allocation method is selected under AA
86-3, this offset-applies-only to the second step of the two-step permitted disparity formula or the fourth step of the four-
step permitted disparity formula. (See Section 3.02(d)(1) of the Plan.)

DELAYED ErFzCTIVE DATE. The Safe Harbor provisions under this AA 8§6C are effective as of the Effective Date of the
Plan, as designated in the Employer Signature Page. To provide for a delayed effective date for the Safe Harbor provisions, check
this AA 86C-6.

[0 /7The Sate Harbor provisions under this AA 86C are effective beginning . Prior to this delayed effective
date; the nprovisions of this AA §86C do not apply. Thus, prior to the delayed effective date, the Employer is not obligated to
make-a Safe Harbor Contribution and the Plan is subject to ADP and ACP Testing, to the extent applicable.
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SECTION 6D
SPECIAL CONTRIBUTIONS

6D-1 SPECIAL CONTRIBUTIONS. The following Special Contributions may be made under the Plan:

L (a)
L (b)
I (c)
L (d)

No Special Contributions are permitted. [Skip to Section 7.]

After-Tax Employee Contributions

Qualified Nonelective Contributions (QNECs)
Qualified Matching Contributions (QMACS)

[Note: Regardless of any elections under this AA §6D-1, the Employer may make additional QNECs or QMACSs 1o the Plan on
behalf of the Nonhighly Compensated Employees and use such amounts to correct an ADP or ACP Test viglatiar. See Sections
6.01(b)(3) and 6.02(b)(3) of the Plan for special rules regarding the allocation of QNECs/QMACs under the Plan.)

6D-2 AFTER-TAX EMPLOYEE CONTRIBUTIONS. If After-Tax Employee Contributions are authorized under-AA 86D-1, a
Participant may contribute any amount as After-Tax Employee Contributions up to the Code 8415 Limitation (as defined in
Section 5.03 of the Plan), except as limited under this AA 86D-2.

L (a)

L (b)

© Copyright 2014

Limits on After-Tax Employee Contributions. If this subsection is checked; the following limits apply to After-Tax
Employee Contributions:

0 (1)

0(2)

Maximum limit. A Participant may make After-Tax Emplovee Contributions up to

I (i) ___ % of Plan Compensation

agay $

for the following period:

01 (iii)  the entire Plan Year.

OJ (iv)  the portion of the Plan Year auring.which the Employee is eligible to participate.
O (v)  each separate payrolt-neriod.duringwhich the Employee is eligible to participate.

Minimum limit. The amount of Afier-Tax Employee Contributions a Participant may make for any payroll
period may not be less than:

I (i) % of Plan-Compensation
oGy $_

Eligibility for Matching Contributions. Unless designated otherwise under this subsection, After-Tax Employee
Contributions will net he eligibie for Matching Contributions under the Plan.

0 (1)

0 (2)

After-Tax Employee Contributions are eligible for the following Matching Contributions under the Plan:
3@ All Matching Contributions elected under AA §6B and AA 86C.

Ciai). ~ All Matching Contributions elected under AA 8§6B (other than Safe Harbor/QACA Safe Harbor
Matching Contributions elected under AA 86C-2).

[C(iii)  Only Safe Harbor/QACA Safe Harbor Matching Contributions under AA §86C-2.

O (iv)  All Matching Contributions designated under AA 86B-2 and/or AA §6C-2, except for the following
Matching Contributions:

The Matching Contribution formula only applies to After-Tax Employee Contributions that do not exceed:
O (3i) _____ % of Plan Compensation.

aga)y $

OJ (iii) A discretionary amount determined by the Employer.
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LI (c)  Change or revocation of After-Tax Employee Contributions. In addition to the Participant’s Entry Date under the
Plan, a Participant’s election to change or resume After-Tax Employee Contributions will be effective as of the dates
designated under the After-Tax Employee Contribution election form or other written procedures adopted by the Plan
Administrator. Alternatively, the Employer may designate under this subsection specific dates as of which a Participant
may change or resume After-Tax Employee Contributions. (See Section 3.06 of the Plan.)

L1 (1)  The first day of each calendar quarter
L1(2)  The first day of each Plan Year

1 (3)  The first day of each calendar month
[0 (4)  The beginning of each payroll period
O @5)  Other:

[Note: A Participant must be permitted to change or revoke an After-Tax Employee Contribution election at least once
per year. Unless designated otherwise under subsection (5), a Participant may revoke an election to rnake After-Tax
Employee Contributions (on a prospective basis) at any time.]

O0d) ACP Testing Method. The same ACP Testing Method will apply to After-Tax Employee Contritiutions as applies to
Matching Contributions, as designated under AA 86B-6. If no method is selected under AA §6B-6, the Current Year
Testing Method will apply, unless designated otherwise under this subsection.

[0 Instead of the Current Year Testing Method, if no testing method is szlected under AA 86B-6, the Plan will use the
Prior Year Testing Method in running the ACP Test.

[Note: If the Plan is a Safe Harbor 401(k) Plan (as designated in AA §6C);-the Pian raust use the Current Year Testing
Method.]

()  Other limits:

[Any other limits must comply with the nondiscrimination reguirements under Code 8§401(a)(4).]

6D-3 QUALIFIED NONELECTIVE CONTRIBUTIONS (QNECsS). If QNECs are authorized under AA 86D-1, the Employer may
make a discretionary QNEC to the Plan as a uniform perceritage of Plan Compensation, a uniform dollar amount, or as a Targeted
QNEC. (See Section 3.02(a)(6)(ii)(B) of the Plan for the description of a Targeted QNEC.) The Employer also may elect under
this AA 86D-3 to make a fixed QNEC to the Plai. IT ihe Employer decides to make a discretionary QNEC, the Employer must
designate the contribution as a QNEC prior to miaking such contribution to the Plan. (See Section 6.01(a)(4) of the Plan for a
description of the amount of QNEC that may ie used in the ADP Test and/or ACP Test.)

Unless provided otherwise under this AA 86D-3,any QNEC authorized under AA 86D-1 will be allocated to all Nonhighly
Compensated Participants who are eligible tc'make Salary Deferrals, without regard to the allocation conditions selected in AA
86-5. Any contribution designated as 2 QNEC will automatically be subject to the requirements for QNECs (as described in
Section 3.02(a)(6) of the Plan). QNECs'wili be eligible for in-service distribution under the same conditions as elected for Salary
Deferrals under AA 8§10 (other than hardship distributions), unless designated otherwise under AA §10.

To modify these default aiiocation provisions, complete the applicable provisions under this AA 86D-3.

L@  All Participants. Any; QNEC made pursuant to this AA 86D-3 will be allocated to all Participants who are eligible to
defer, inciuding Highiv'Compensated Participants.

O () Fixed QNEC.
L1 (1) The Employer will make a QNEC each Plan Year equal to % of Plan Compensation.
[3.(2) . The Employer will make a QNEC each Plan Year equal to $

[Ncte: A flat dollar QNEC may only be used in the ADP Test to the extent the QNEC does not violate the Targeted
QONEC requirements as set forth in Section 3.02(a)(6)(ii)(B) of the Plan.]

LI(¢), Allocation conditions. Any QNEC made pursuant to this AA §6D-3 will be allocated only to Participants who have
satisfied the following allocation conditions:

1 (1) Safe harbor allocation condition. An Employee must be employed by the Employer on the last day of the
Plan Year OR must complete more than 500 Hours of Service. (See Section 3.09 of the Plan.)

0J(2) Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year.
O (3) Minimum service condition. An Employee must be credited with at least 1,000 HOS during the Plan Year.
[1(4) Describe:
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6D-4

© Copyright 2014

L (d)

L (e)

Eligibility for QNECs. In determining eligibility for QNECs, only those Participants who are eligible for the following
contributions will share in the allocation of QNECs (subject to the selections in this AA §6D-3):

O0(1) Employer Contributions
[(0(2) Matching Contributions
[(1(3) Describe:

Special rules:

[Note: Any special provisions under this AA §6D-3 must satisfy the nondiscrimination requirements of Code §401(a)(4)
and the regulations thereunder.]

QUALIFIED MATCHING CONTRIBUTIONS (QMACsS): If QMACs are authorized under AA 8§86D-1, the Employer\may
make a discretionary QMAC as a uniform percentage of Plan Compensation. If the Employer decides to make a-discreticnary
QMAC, the Employer must designate the contribution as a QMAC prior to making such contribution to the Plan: Unless-provided
otherwise under this AA 86D-4, any QMAC authorized under AA 86D-1 will be allocated only to Nonhighly Compensated
Participants, without regard to the allocation conditions selected in AA §6B-7. Any discretionary Matching Coriiribution
designated as a QMAC will automatically be subject to the requirements for QMAC:s (as described in Section 3.04(d) of the
Plan). QMACs will be eligible for in-service distribution under the same conditions as elected for Salary Deferrals under AA §10
(other than hardship distributions). (See Section 6.02(a)(1) of the Plan for a description of the amount ¢ QMAC that may be used
in the ADP Test and/or ACP Test.)

To modify these default allocation provisions, complete the applicable provision uiider this AA 86D-4.

O (a)

L (b)

I (c)

L (d)

Eligibility for QMAC. The discretionary QMAC will be allocated tc &ll Participants (instead of only to Nonhighly
Compensated Employees).

Designated QMACs. The Employer may designate under-this subsectian to treat specific Matching Contributions
under AA 86B-2 as QMACs. [Any Matching Contributions designatea-as QMACs will automatically be subject to the
requirements for QMACs (as described in Section 3.04(d) of the.Plan), notwithstanding any contrary selections in this
Adoption Agreement.]

L0 (1)  All Matching Contributions are designated as QMACs.
L1(2)  The following Matching Contributions. descrined in AA 86B-2 are designated as QMACS:

O @3)  Any discretionary QMAC made pursuant to this AA §6D-4 will be allocated as a Targeted QMAC, as
described in Section 3.04(d)(2) of the Plan.

Allocation conditions. Any QMAC thade pursuant to this AA 86D-4 will be allocated only to Participants who have
satisfied the following allocatien ¢onditions:

0 (1) safe harbar allocaticn condition. An Employee must be employed by the Employer on the last day of the
Plan Year OR must.complete more than 500 Hours of Service. (See Section 3.09 of the Plan.)

O (2) Emplsvment condition. An Employee must be employed with the Employer on the last day of the Plan Year.
LI (3) Minimum service condition. An Employee must be credited with at least 1,000 HOS during the Plan Year.
0] (4) [ /Describe: =

Soecial rules:

[Note: Any special provisions under this AA 86D-4 must satisfy the nondiscrimination requirements of Code §401(a)(4)
and the regulations thereunder.]
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SECTION 7
RETIREMENT AGES

7-1  NORMAL RETIREMENT AGE: Normal Retirement Age under the Plan is:
@) Age (not to exceed 65).

O (b)  The later of age (not to exceed 65) or the (not to exceed 5") anniversary of the Employee’s
participation commencement date (as defined in Section 1.89 of the Plan).

U (c) __(maytiot
be later than the later of age 65 or the 5™ anniversary of the Employee’s participation commencement date).

[Note: Effective May 22, 2007, for Plans initially adopted on or after May 22, 2007, and effective for the first-Plan. Year
beginning on or after July 1, 2008, for Plans initially adopted prior to May 22, 2007, if the Plan contains/aity assets iransferred
from a Money Purchase Plan (or any other pension plan described in Treas. Reg. §1.401-1(a)(2){i)); the Normal Retirement Age
selected in this AA 87-1 must be reasonably representative of the typical retirement age for the industry inwiichthe Plan
Participants work. An NRA under age 55 is presumed not to satisfy this requirement while a Normal Retirement Age of at least
age 62 is deemed to be reasonable. See Section 1.89 of the Plan.]

7-2 EIARLY RETIREMENT AGE: Unless designated otherwise under this AA §7-2, there is no Early Retirement Age under the
Plan.
0(a) A Participant reaches Early Retirement Age if he/she is still employed after aitainmerit of each of the following:
0(1)  Attainment of age
L0(2) The__ anniversary of the date the Employee commenced participation in the Plan, and/or
L1(3)  The completion of Years of Service, determined as follows:
O (i) Same as for eligibility.
I (i)  Same as for vesting.
O (b)  Describe:

[Note: Any special rules under this subsection: (k) must preclude Employer discretion and must satisfy the
nondiscrimination requirements of Code §401(a)(4) and the regulations thereunder.]

"~ SECTION 8
VESTING AND FORFEITURES

8-1 CONTRIBUTIONS SUBJECT TG VESTING. Does the Plan provide for Employer Contributions under AA 86, Matching
Contributions under AA 86R, or QACA Safe Harbor Contributions under AA 86C that are subject to vesting?

O Yes
O No [If “No " is checked, skip to Section 9.]

[Note: “Yes” shiauid be checked-under this AA §8-1 if the Plan provides for Employer Contributions and/or Matching
Contributions that are subject to a vesting schedule, even if such contributions are always 100% vested under AA 88-2. “No”
shoulc-ve-checked if the only contributions under the Plan are Salary Deferrals, Safe Harbor Contributions (other than QACA
Safe’ Harbor Contributions), QNECs, QMACs and/or After-Tax Employee Contributions. If the Plan holds Employer
Contributions.and/or Matching Contributions that are subject to vesting but the Plan no longer provides for such contributions,
see Sectiors 7.04(e) and 7.13(e) of the Plan for default rules for applying the vesting and forfeiture rules to such contributions.]
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8-2  VESTING SCHEDULE. The vesting schedule under the Plan is as follows for both Employer Contributions and Matching
Contributions, to the extent authorized under AA 86 and AA §6B. See Section 7.02 of the Plan for a description of the various
vesting schedules under this AA §8-2. [Note: Any Prevailing Wage Contributions under AA §6-2, any Safe Harbor Contributions
under AA §86C and any QNECs or QMACs under AA 86D are always 100% vested, regardless of any contrary selections in this
AA 88-2 (unless provided otherwise under AA 86-2 for Prevailing Wage Contributions or under this AA §8-2 for any QACA Safe
Harbor Contributions).]

L@  Vesting schedule for Employer Contributions and Matching Contributions:

ER  Match

O O (1) Full and immediate vesting

O O (2) 3-year cliff vesting schedule
O O (3) 6-year graded vesting schedule
O O (4) 5-year graded vesting schedule
O O (5) Modified vesting schedule

% after 1 Year of Service
% after 2 Years of Service

% after 3 Years of Service
% after 4 Years of Service
% after 5 Years of Service

100% after 6 Years of Service

[Note: If a modified vesting schedule is selected under this subsection (a), the vested percentage for every Year of
Service must satisfy the vesting requirements under the 6-year graded vesting schedule, unless 100% vesting occurs
after no more than 3 Years of Service.]

LI (b)  Special vesting schedule for QACA Safe Harbor Contributions. Unless designated otherwise under this subsection,
any QACA Safe Harbor Contributiors will be 100% vested. However, if this subsection is checked, the following
vesting schedule applies for QACA Safe Harhor Contributions. [Note: This subsection may be checked only if a QACA
Safe Harbor Contribution is selected-.under AA §6C-2.]

Instead of being 100% vested, QACA Saie Harbor Contributions are subject to the following vesting schedule:
O (@) 2-year cliff vesting
OO (i)  1-year ciiff vesting
I (iii)  Graduated vesting
_ Maiterd Year of Service
100% after 2 Years of Service

I(c)  Specialprovisions applicable to vesting schedule:

[Ncte: Any.special provisions must satisfy the nondiscrimination requirements under Code 8401(a)(4) and must satisfy
the. vesting requirements under Code 8411.]

8-3 — VESTING SERVICE. In applying the vesting schedules under this AA §8, all service with the Employer counts for vesting
purposes, unless designated otherwise under this AA §8-3.
TI(@)\ Service hefore the original Effective Date of this Plan (or a Predecessor Plan) is excluded.
[21(k)  Service completed before the Employee's (not to exceed 18th) birthday is excluded.

[Note: See Section 7.08 of the Plan and AA §4-5 for rules regarding the crediting of service with Predecessor Employers for
purposes of vesting under the Plan.]
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8-4 VESTING UPON DEATH, DISABILITY OR EARLY RETIREMENT AGE. An Employee's vesting percentage increases to
100% if, while employed with the Employer, the Employee

@  dies
O(b)  becomes Disabled
O (c) reaches Early Retirement Age
[Note: This AA §8-4 should not be completed if the Plan provides for 100% vesting for all contribution sources.]
8-5 DEFAULT VESTING RULES. In applying the vesting requirements under this AA 88, the following default rules app!y. [Note:
No election should be made under this AA §8-5 if all contributions are 100% vested.]

e Year of Service. An Employee earns a Year of Service for vesting purposes upon completing 1,000 Hours of Service during
a Vesting Computation Period. Hours of Service are calculated based on actual hours worked during the Vesting
Computation Period. (See Section 1.71 of the Plan for the definition of Hours of Service.)

e  Vesting Computation Period. The Vesting Computation Period is the Plan Year.

e  Break in Service Rules. The Nonvested Participant Break in Service rule and One-Year Break in Sarvice rules do NOT
apply. (See Section 7.09 of the Plan.)

To override the default vesting rules, complete the applicable sections of this AA §8:5. If this AA §8-5is'not completed, the
default vesting rules apply.

ER Match

O | (@) Year of Service. Instead of 1,000 Hours of Service, an Empioyee earns a Year of Service upon the
completion of Hours of Service during a Vestiing Computation Period.

O O (b) Vesting Computation Period (VCP). nstead of the Plan Year, the Vesting Computation Period is:

O0(1)  The 12-month period beginning with the Employee’s date of hire and, for subsequent
Vesting Computation Periods, the12-month period beginning with the anniversary of the
Employee’s date of iire.

@) Describe:

[Note: Any Vesting Computation-Peiiod described in (2) must be a 12-consecutive month period and
must apply uniformly to all Participants.]

O O (c) Elapsed Time Method. Instead of determining vesting service based on actual Hours of Service,
vesting service wild be.determined under the Elapsed Time Method. If this subsection is checked,
service wiil be‘measured from the Employee’s employment commencement date (or reemployment
commiencernent date, if applicable) without regard to the Vesting Computation Period designated in
Section-7.06 of the Plan. (See Section 7.05(b) of the Plan.)

O O (d)—Equivalenicy Method. For purposes of determining an Employee’s Hours of Service for vesting, the
Plan will-use the Equivalency Method (as defined in Section 7.05(a)(2) of the Plan). The Equivalency
Method will apply to:

L)  All Employees.

2)  Only to Employees for whom the Employer does not maintain hourly records. For
Employees for whom the Employer maintains hourly records, vesting will be determined
based on actual hours worked.

Hours of Service for vesting will be determined under the following Equivalency Method.
O(3)  Monthly. 190 Hours of Service for each month worked.

[0(4)  Weekly. 45 Hours of Service for each week worked.

() Daily. 10 Hours of Service for each day worked.

J(6)  Semi-monthly. 95 Hours of Service for each semi-monthly period.

O O (e) Nonvested Participant Break in Service rule applies. Service earned prior to a Nonvested
Participant Break in Service will be disregarded in applying the vesting rules. (See Section 7.09(c) of
the Plan.)

[0  The Nonvested Participant Break in Service rule applies to all Employees, including
Employees who have not terminated employment.
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ER Match
O O (f) One-Year Break in Service rule applies. The One-Year Break in Service rule (as defined in Section
7.09(b) of the Plan) applies to temporarily disregard an Employee’s service earned prior to a one-year
Break in Service.
[0  The One-Year Break in Service rule applies to all Employees, including Employees who have
not terminated employment.
O O

(9) Special rules:

[Note: Any special rules must satisfy the nondiscrimination requirements of Code §401(a)(4) and the
regulations thereunder.]

8-6 ALLOCATION OF FORFEITURES.

The Employer may decide in its discretion how to treat forfeitures under the Plan. Alternatively, the Employer may desionate
under this AA §8-6 how forfeitures occurring during a Plan Year will be treated. (See Section 7.13 of the Flan.)

ER Match
O O (@ N/A. All contributions are 100% vested. [Do not complete the rest of this AA €8-6.]
O O (b) Reallocated as additional Employer Contributions or as additional Matchirig-Contributions.
O | (c) Used to reduce Employer and/or Matching Contributions.
For purposes of subsection (b) or (c), forfeitures will be applied:
O O (d) for the Plan Year in which the forfeiture occurs.
O O (e) for the Plan Year following the Plan Year in wiich the forfeitures occur.

Prior to applying forfeitures under subsection (b) or (c):
O O (f) Forfeitures may be used to pay Plan expensss:.(See Section 7.13(d) of the Plan.)
O O (9) Forfeitures may not be used to pay Plan expenses.

In determining the amount of forfeitures to be allocated under subsection (b), the same allocation conditions apply as for the
source for which the forfeiture is being allocatec under AA §6-50i' AA 86B-7, unless designated otherwise below.

O 0 (h) Forfeitures are not-subject to any allocation conditions.
O O (i) Forfeitures are subjecttoa last day of employment allocation condition.
O O (j) Forfeituresaresupject to a Hours of Service minimum service requirement.

In determining the treatment of forfeitures under this AA §8-6, the following special rules apply:
O O (k) Describe: —

INote: Any language added under this subsection (k) may not result in a discriminatory allocation of
forfeitures in violation of the requirements of Code §401(a)(4).]

8-7  SPECIAL RULES REGARDING CASH-OUT DISTRIBUTIONS.

@) Additiona! allocations. If a terminated Participant receives a complete distribution of his/her vested Account Balance
whiie still entitied to an additional allocation, the Cash-Out Distribution forfeiture provisions do not apply until the
Participarit receives a distribution of the additional amounts to be allocated. (See Section 7.12(a)(1) of the Plan.)

To medify the default Cash-Out Distribution forfeiture rules, complete this AA §8-7(a).

Ll The Cash-Out Distribution forfeiture provisions will apply if a terminated Participant takes a complete distribution,
regardless of any additional allocations during the Plan Year.

/)

{v) Timing of forfeitures. A Participant who receives a Cash-Out Distribution (as defined in Section 7.12(a) of the Plan) is
treated as having an immediate forfeiture of his/her nonvested Account Balance.

To modify the forfeiture timing rules to delay the occurrence of a forfeiture upon a Cash-Out Distribution, complete this
AA 88-7(b).

O A forfeiture will occur upon the completion of [cannot exceed 5] consecutive Breaks in Service (as defined
in Section 7.09(a) of the Plan).
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SECTION 9
DISTRIBUTION PROVISIONS — TERMINATION OF EMPLOYMENT

9-1 AVAILABLE FORMS OF DISTRIBUTION.

Lump sum distribution. A Participant may take a distribution of his/her entire vested Account Balance in a single lump sum
upon termination of employment. The Plan Administrator may, in its discretion, permit Participants to take distributions of less
than their entire vested Account Balance provided, if the Plan Administrator permits multiple distributions, all Participants are
allowed to take multiple distributions upon termination of employment. In addition, the Plan Administrator may permit-a
Participant to take partial distributions or installment distributions solely to the extent necessary to satisfy the required-minimum
distribution rules under Section 8 of the Plan.

Additional distribution options. To provide for additional distribution options, check the applicable distribution forms under this
AA 89-1.

(@) Installment distributions. A Participant may take a distribution over a specified period-noi to exceed tne life or life
expectancy of the Participant (and a designated beneficiary).

O (b)  Annuity distributions. A Participant may elect to have the Plan Administrator use the Participant’s vested Account
Balance to purchase an annuity as described in Section 8.02 of the Plan. [This annuity. distribution option is in addition
to any QJSA distribution required under AA §9-2.]

O0(c) Describe distribution options:

[Note: Any additional distribution options may not be subject to the discretion of the'Employer or Plan Administrator.]

9-2 QUALIFIED JOINT AND SURVIVOR ANNUITY RULES. This Plan is not subject to the Qualified Joint and Survivor
Annuity rules, except to the extent required under Section 9.01 of the Piaini{e.G., if the Plan is a Transferee Plan). Upon
termination of employment, a Participant may receive a distribution frem the Flan; in accordance with the provisions of AA §9-3,
in any form allowed under AA 89-1. (If any portion of this Plan is subject to the Qualified Joint and Survivor Annuity rules, the
QJSA and QPSA provisions will automatically apply to such portion of the Plan.)

To override this default provision, complete the applicable secticns of this AA §9-2.

@  Qualified Joint and Survivor Annuity-rules. Check this subsection to apply the Qualified Joint and Survivor Annuity
rules to the entire Plan. If this subsection is checked, ail distributions from the Plan must satisfy the QJSA requirements
under Section 9 of the Plan, with the following modifications:

0(1) No modifications.
() Modified QISA benefit. instead of a 50% survivor benefit, the Spouse’s survivor benefit is:
O () ~.100% agi) 75% O (iii)  66-2/3%
O (b) Modified QPSA beneiit. instead of a 50% QPSA benefit, the QPSA benefit is 100% of the Participant’s vested
Account Balance.
9-3  TIMING OF DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT.

(@) Distribution of vested-Account Balances exceeding $5,000. A Participant who terminates employment with a vested
Account Balance exceeding $5,000 may receive a distribution of his/her vested Account Balance in any form permitted
under :‘AA 8§3-1 within a reasonable period following:

03 (1) . the date the Participant terminates employment.

[4(2)/ the last day of the Plan Year during which the Participant terminates employment.

H3)  the first Valuation Date following the Participant’s termination of employment.

0(@4)  the completion of Breaks in Service.

J0(5) the end of the calendar quarter following the date the Participant terminates employment.
[0(6) attainment of Normal Retirement Age, death or becoming Disabled.

LI(7)  Describe:

[Note: Any distribution event under this subsection (a) will apply uniformly to all Participants under the Plan.
and may not be subject to the discretion of the Employer or Plan Administrator. See AA §11-7 for special rules
that may apply to distributions of Qualifying Employer Securities and/or Qualifying Employer Real Property.]
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(b)

Distribution of vested Account Balances not exceeding $5,000. A Participant who terminates employment with a vested
Account Balance that does not exceed $5,000 may receive a lump sum distribution of his/her vested Account Balance
within a reasonable period following:

[0(1) the date the Participant terminates employment.

[0(2) the last day of the Plan Year during which the Participant terminates employment.

L1(3)  the first Valuation Date following the Participant’s termination of employment.

[1(4) the end of the calendar quarter following the date the Participant terminates employment.
J(5)  Describe:

[Note: Any distribution event under this subsection (b) will apply uniformly to all Participants uridei-the Plan
and may not be subject to the discretion of the Employer or Plan Administrator. See AA §11-7<for special rules
that may apply to distributions of Qualifying Employer Securities and/or Qualifying Employer Reai-Property.]

9-4  DISTRIBUTION UPON DISABILITY. Unless designated otherwise under this AA 89-4, a Participant who terrninates
employment on account of becoming Disabled may receive a distribution of his/her vested Account Balance in-thie’'same manner
as a regular distribution upon termination.

@)

(b)

Termination of Disabled Employee.

(1) Immediate distribution. Distribution will be made as soon as reasonaile following the date the Participant
terminates on account of becoming Disabled.

J(2)  Following year. Distribution will be made as soon as reasonakie foilowing the last day of the Plan Year during
which the Participant terminates on account of becomiag Disabled.

0(@3) Describe:

[Note: Any distribution event described in subsection (3)-will apply uniformly to all Participants under the Plan
and may not be subject to the discretion of the Empleyer or Plan Administrator.]

Definition of Disabled. A Participant is treated as Disahled if such-Participant satisfies the conditions in Section 1.38 of
the Plan.

To override this default definition, check belovv.to select an alternative definition of Disabled to be used under the Plan.
L0 (1)  The definition of Disabled is the same as\defined in the Employer's Disability Insurance Plan.

[J(2)  The definition of Disabled is the.same as/defined under Section 223(d) of the Social Security Act for purposes of
determining eligibility for Social Security benefits.

O0(3)  Alternative definition of Disabled:

[Note: Any alternative definition described above will apply uniformly to all Participants under the Plan. In
addition, any aiternative-definition of Disabled may not discriminate in favor of Highly Compensated
Employees:]

9-5 DETERMINATION OF BENEFICIARY.

@

(b)

Default beneficiaries. Unless elected otherwise under this subsection (a), the default beneficiaries described under
Section-8.08(c) of the Plan are the Participant’s surviving Spouse, the Participant’s surviving children, and the
Participant’s ¢state.

N If this subsection (a) is checked, the default beneficiaries under Section 8.08(c) of the Plan are modified as follows:

QOne-year marriage rule. For purposes of determining whether an individual is considered the surviving Spouse of the
Participant, the determination is based on the marital status as of the date of the Participant’s death, unless designated
otherwise under this subsection (b).

O If this subsection (b) is checked, in order to be considered the surviving Spouse, the Participant and surviving
Spouse must have been married for the entire one-year period ending on the date of the Participant’s death. If the
Participant and surviving Spouse are not married for at least one year as of the date of the Participant’s death, the
Spouse will not be treated as the surviving Spouse for purposes of applying the distribution provisions of the Plan.
(See Section 9.04(c)(2) of the Plan.)
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©

Divorce of Spouse. Unless elected otherwise under this subsection (c), if a Participant designates his/her Spouse as
Beneficiary and subsequent to such Beneficiary designation, the Participant and Spouse are divorced, the designation of
the Spouse as Beneficiary under the Plan is automatically rescinded as set forth under Section 8.08(c)(6) of the Plan.

O If this subsection (c) is checked, a Beneficiary designation will not be rescinded upon divorce of the Participant
and Spouse.

[Note: Section 8.08(c)(6) of the Plan and this subsection (c) will be subject to the provisions of a Beneficiary designation
entered into by the Participant. Thus, if a Beneficiary designation specifically overrides the election under this subsection
(c), the provisions of the Beneficiary designation will control. See Section 8.08(c)(6) of the Plan.]

9-6 SPECIAL RULES.

@

(b)

(©

(d)

Q)

Availability of Involuntary Cash-Out Distributions. A Participant who terminates employment with a vested Account
Balance of $5,000 or less will receive an Involuntary Cash-Out Distribution, subject to the Automatic Rollover provisions
under Section 8.06 of the Plan.

Alternatively, an Involuntary Cash-Out Distribution will be made to the following terminated-Participants:

0(@) No Involuntary Cash-Out Distributions. The Plan does not provide for Inveluntary Cashi-Out-Distributions. A
terminated Participant must consent to any distribution from the Plan. (See Section 14.03(b) of the Plan for
special rules upon Plan termination.)

00(2)  Lower Involuntary Cash-Out Distribution threshold. A terminatedRarticipant wiii receive an Involuntary
Cash-Out Distribution only if the Participant’s vested Account Balanace'is less than or equal to:

O (i) $1,000
oGy $ (must be less than $5,000)

Application of Automatic Rollover rules. The Automatic-Rallover. rules described in Section 8.06 of the Plan do not
apply to any Involuntary Cash-Out Distribution below $1,000 (ic the exient available under the Plan).

To override this default provision, check this subsection (b).

([ The Automatic Rollover provisions under Sectioir.8.06 of the Plan apply to all Involuntary Cash-Out Distributions
(including those below $1,000).

Treatment of Rollover Contributions. Jiniess elected otherwise under this subsection (c), Rollover Contributions will be
excluded in determining whether a Participant’s vested Account Balance exceeds the Involuntary Cash-Out threshold for
purposes of applying the distribution ruies under this AA §9 and Section 8.04(a) of the Plan. To include Rollover
Contributions for purposes of applying the Plan’s distribution rules, check below.

O In determining whether a Participant’svested Account Balance exceeds the Involuntary Cash-Out threshold,
Rollover Contributicns-wilibe included.

[Note: This subsectien (c) shculd be checked if a lower Involuntary Cash-Out Distribution is selected in subsection (a)(2)
above in order to avoid the Automatic Rollover provisions described in Section 8.06 of the Plan. Failure to check this
subsection (c) couid cause thie Plan to be subject to the Automatic Rollover provisions if a Participant receives a
distribution attributable to Reiiover Contributions that exceeds $1,000.]

Distribution upon attainment of stated age. The Participant consent requirements under Section 8.04 of the Plan apply
for distributions eccurring prior to attainment of the Participant’s Required Beginning Date.

To.allow Tarinvoluntary distribution upon attainment of Normal Retirement Age (or age 62, if later), check below.

O Subject to the spousal consent requirements under Section 9.04 of the Plan, a distribution from the Plan may be
made to a terminated Participant without the Participant’s consent, regardless of the value of such Participant’s
vested Account Balance, upon attainment of Normal Retirement Age (or age 62, if later).

in-Kind distributions. Section 8.02(b) of the Plan allows the Plan Administrator to authorize an in-kind distribution of
property, including Employer Securities, to the extent the Plan holds such property.

To modify this default rule, check below.

O A Participant may not receive an in-kind distribution in the form of property or securities, even if the Plan holds
such property on behalf of any Participant.
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SECTION 10
IN-SERVICE DISTRIBUTIONS AND REQUIRED MINIMUM DISTRIBUTIONS

10-1 AVAILABILITY OF IN-SERVICE DISTRIBUTIONS. A Participant may withdraw all or any portion of his/her vested
Account Balance, to the extent designated, upon the occurrence of any of the event(s) selected under this AA 810-1. If more than
one option is selected for a particular contribution source under this AA §10-1, a Participant may take an in-service distribution
upon the occurrence of any of the selected events, unless designated otherwise under this AA §10-1.

Deferral Match ER

O O O (@) No in-service distributions are permitted.
O O O (b) Attainment of age 59%.
O U o (c) Attainment of age
O O | (d) A Hardship that satisfies the safe harbor rules under Section 8.10(e)(1) cf the Plan. [Note:
Not applicable to QNECs, QMACs, or Safe Harbor Contributions.}
O O O (e) A non-safe harbor Hardship described in Section 8.10(ej(2).of the Plan. [Note: Not
applicable to QNECs, QMACs, or Safe Harboi Contributions.]
U O O (f) Attainment of Normal Retirement Age.
U O O (9) Attainment of Early Retirement Age.
N/A O O (h) The Participant has participated inthe Planfor at ieast ____ (cannot be less than 60)
months.
N/A O | (i) The amounts being withdrawn ihave ieen heid in the Trust for at least two years.
O O O (i) Upon a Participant becoming Disabled (as defined in AA §9-4(b)).
O N/A N/A (k) As a Qualified Reseivist Distribution as defined under Section 8.10(d) of the Plan.
O d O (I) Describe:

[Note: Any distribution event described in this AA 810-1 may. not-discriminate in favor of Highly Compensated Employees. No in-
service distribution of Salary Deferrals is parmitted prior to age 59%, except for Hardship, Disability or as a Qualified Reservist
Distribution. If Normal Retirement Age or Early Retiremerit Age is earlier than age 59%, such age is deemed to be age 59% for
purposes of determining eligibility to distribute Salary'Déferrals. If this Plan has accepted a transfer of assets from a pension
plan (e.g., a Money Purchase Plan), no in-service distribution from amounts attributable to such transferred assets is permitted
prior to age 62, except for Disability. See AA811-7 for special rules that may apply to distributions of Qualifying Employer
Securities and/or Qualifying-Employer Real Property.]

10-2 APPLICATION TO OTHER CONTR!IBUTION SOURCES. If the Plan allows for Rollover Contributions under AA §C-2 or
After-Tax Employee Contiibutions-under AA 86D, unless elected otherwise under this AA §10-2, a Participant may take an in-
service distribution frem his/her Rollover Account and After-Tax Employee Contribution Account at any time. If the Plan
provides for Safe Harhor Centriputions under AA 8§6C, unless elected otherwise under this AA 810-2, a Participant may take an
in-service distributioni- from-his’her Safe Harbor Contribution Account at the same time as elected for Salary Deferrals under AA
810-1.

Alternativeiy, if thissAA §10-2 is completed, the following in-service distribution provisions apply for Rollover Contributions,
After<Tax Employee Contributions, and/or Safe Harbor Contributions:

Rollover”  Atfter-Tax SH

3 O O (@) No in-service distributions are permitted.

0 O O (b) Attainment of age 59%.

O O O (c) Attainmentofage

O O N/A (d) A Hardship that satisfies the safe harbor rules under Section 8.10(e)(1) of the Plan.
O O N/A (e) A non-safe harbor Hardship described in Section 8.10(e)(2) of the Plan.

O O O (f) Attainment of Normal Retirement Age.

O O O (9) Attainment of Early Retirement Age.

O O O (h)  Upon a Participant becoming Disabled (as defined in AA §9-4).
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Rollover  After-Tax SH

O O O (i) Describe:

[Note: Any distribution event described in this AA 810-2 may not discriminate in favor of Highly Compensated Employees. No in-
service distribution of Safe Harbor/QACA Safe Harbor Contributions is permitted prior to age 59%, except upon Participant’s
Disability.]

10-3 SPECIAL DISTRIBUTION RULES. No special distribution rules apply, unless specifically provided under this AA 810-3:

0 (a) In-service distributions will only be permitted if the Participant is 100% vested in the source from which the withdrawal
is taken.

O (b) A Participant may take no more than in-service distribution(s) in a Plan Year.
O (c) A Participant may not take an in-service distribution of less than $
O (d) A Participant may not take an in-service distribution of more than $

J(e)  Unless elected otherwise under this subsection, the hardship distribution provisions,of the Plan are not expanded to
cover primary beneficiaries as set forth in Section 8.10(e)(5) of the Plan. If this subsection is ctiecked, the hardship
provisions of the Plan will apply with respect to individuals named as primary beneficiaries unce! the Plan.

() In determining whether a Participant has an immediate and heavy financiai-need for purpeses of applying the non-safe
harbor Hardship provisions under Section 8.10(e)(2) of the Plan, the following modifications are made to the
permissible events listed under Section 8.10(e)(1)(i) of the Plan:

[Note: This subsection may only be used to the extent a non-safe harhcr Hardship distribution is authorized under AA
810-1 or AA 810-2.]

O (g)  Other distribution rules:

[Note: Any other distribution rules described in this subsecticn may noi discriminate in favor of Highly Compensated
Employees. This subsection may be used to apply the limitaticns-under this AA §10-3 only to specific in-service
distribution options (e.g., hardship distributions).]

10-4 REQUIRED MINIMUM DISTRIBUTIONS.

©) Required Beginning Date — non-5% owners. {n applying the required minimum distribution rules under Section 8.12
of the Plan, the Required Beginning Date for non-5% owners is the later of attainment of age 70%2 or termination of
employment. To override this defauli-pravision, check this subsection (a).

O The Required Beginning Date fora non-5% owner is the date the Employee attains age 70%, even if the
Employee is still empioyed with the Employer.

(b) Required distributions after-death. If a Participant dies before distributions begin and there is a Designated
Beneficiary, the Participant cr Bereficiary may elect on an individual basis whether the 5-year rule (as described in
Section 8.12(f)(1)ef the Planj or the life expectancy method described under Sections 8.12(b) and (d) of the Plan apply.
See Section 8.12(f)(2) of the Plan for rules regarding the timing of an election authorized under this AA §10-4.

Alternatively, if selected under this subsection (b), any death distributions to a Designated Beneficiary will be made
only under the 5-yeat rule.

1 The 5-year rule under Section 8.12(f)(1) of the Plan applies (instead of the life expectancy method). Thus, the
entire death benefit must be distributed by the end of the fifth year following the year of the Participant’s death.
Death distributions to a Designated Beneficiary may not be made under the life expectancy method.

(c) Waiver of Required Minimum Distribution for 2009. For purposes of applying the Required Minimum Distribution
rules for the 2009 Distribution Calendar Year, as described in Section 8.12(f)(4) of the Plan, a Participant (including an
Alternate Payee or beneficiary of a deceased Participant) who is eligible to receive a Required Minimum Distribution
for the 2009 Distribution Calendar Year may elect whether or not to receive the 2009 Required Minimum Distribution
(or any portion of such distribution). If a Participant does not specifically elect to leave the 2009 Required Minimum
Distribution in the Plan, such distribution will be made for the 2009 Distribution Calendar Year as set forth in Section
8.12 of the Plan.

J(1) No Required Minimum Distribution for 2009. If this box is checked, 2009 Required Minimum
Distributions will not be made to Participants who are otherwise required to receive a Required Minimum
Distribution for the 2009 Distribution Calendar Year under Section 8.12 of the Plan, unless the Participant
elects to receive such distribution.
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[0(2)  Describe any special rules applicable to 2009 Required Minimum Distributions:

SECTION 11
MISCELLANEOUS PROVISIONS

11-1 PLAN VALUATION. The Plan is valued annually, as of the last day of the Plan Year.

(@)  Additional valuation dates. In addition, the Plan will be valued on the following dates:

Deferral Match ER

O O O (1) Daily. The Plan is valued at the end of each business day during which the New York
Stock Exchange is open.

O | O (2) Monthly. The Plan is valued at the end of each month of the Pian.Year.

O | O (3) Quarterly. The Plan is valued at the end of eachFian Yearquarter.

O O O (4) Describe:

[Note: The Employer may elect operationally to perform interim valuations, provided suciivaluations do not result in
discrimination in favor of Highly Compensated Employees.]

O (b)  Special rules. The following special rules apply in determining the amount of income or loss allocated to Participants’
Accounts:

[Note: This subsection may be used to describe special rules for different investment options, such as Qualifying
Employer Securities and Qualifying Employer Real Property or other specific’investment options. Any special rules
may not violate the nondiscrimination rules under Code 8421(a)(4)}

11-2 DEFINITION OF HIGHLY COMPENSATED EMPLOYEE. In determining which Employees are Highly Compensated (as
defined in Section 1.69 of the Plan), the Top-Paid Group Test does not appiy, unless designated otherwise under this AA §11-2.
0@  The Top-Paid Group Test applies.

O(b)  The Calendar Year Election applies. | Thissuhsecticii may be chosen only if the Plan Year is not the calendar year. If
this subsection is not selected, the determination of Highly Compensated Employees is based on the Plan Year. See
Section 1.69(d) of the Plan.]

11-3 SPECIAL RULES FOR APPLYING THECODE 8415 LIMITATION. The provisions under Section 5.03 of the Plan apply
for purposes of determining the Cocle 8415 iimitation.

Complete this AA 811-3 to averride the derault provisions that apply in determining the Code §415 Limitation under Section 5.03
of the Plan.

O (a) Limitation Yeai. insiead of the Plan Year, the Limitation Year is the 12-month period ending

[Note: If the Plan has/a'short Plan Year for the first year of establishment, the Limitation Year is deemed to be the 12-
month period.ending-on the last day of the short Plan Year.]

U (b) Imputed compensation. For purposes of applying the Code 8415 Limitation, Total Compensation includes imputed
compensaticn for a Nonhighly Compensated Participant who terminates employment on account of becoming Disabled.
(See Section 5.03(c)(7)(iii) of the Plan.)

I (c) / Special rules:

fiNote: Any special rules under this subsection must be consistent with the requirements of Code §415 and the
regulations thereunder and must comply with the nondiscrimination requirements under Code §401(a)(4).]

11-4 SPECIAL RULES FOR TOP-HEAVY PLANS. No special rules apply with respect to Top-Heavy Plans, unless designated
otherwise under this AA §11-4.

(@)  Top Heavy contribution. If this subsection is checked, any Top Heavy minimum contribution required under Section 4
of the Plan will be allocated to all Participants, including Key Employees. [If this subsection is not checked, any Top
Heavy minimum contribution will be allocated only to Non-Key Employees.]
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O (b)  Vesting rules applicable to Top Heavy Plans. Generally, if a Top Heavy minimum contribution is made for a Plan
Year, such contribution will be subject to the vesting schedule selected in AA §8-2 applicable to Employer
Contributions. If no Employer Contributions are made to the Plan, any Top Heavy minimum contribution will be
subject to a 6-year graded vesting schedule.

Alternatively, if elected under this subsection, the following vesting schedule will apply to any Top Heavy minimum
contributions under the Plan. (See Section 4.04(h) of the Plan.)

L1(1)  Full and immediate vesting.
0(2)  3-year cliff vesting schedule
0(3)  Describe:

[Note: Any vesting schedule under subsection (3) must be a permissible vesting schedule, as.cescribed.in
Section 7.02 of the Plan.]

11-5 SPECIAL RULES FOR MORE THAN ONE PLAN.

@) Top Heavy minimum contribution — Defined Contribution Plan. If the Employer maintains this Pian-and one or more
Defined Contribution Plans, any Top Heavy minimum contribution will be provided under this Pian, provided the Top
Heavy minimum contribution is not otherwise provided under the other Defined Contribution Plaris; (See Section
4.04(f)(1) of the Plan.)

To provide the Top Heavy minimum contribution under another Defined Contritution Plan, complete this subsection (a).

0(1)  The Top Heavy minimum contribution will be provided in the faiiowing Defined Contribution Plan maintained
by the Employer:

L0(2) Describe the Top Heavy minimum contribution that will*he provided under the other Defined Contribution Plan:

L0 (3)  Describe Employees who will receive the Top Heavy minimum contribution under the other Defined
Contribution Plan:

(b) Top Heavy minimum contribution — Defined Beiefit Plan. If the Employer maintains this Plan and one or more
Defined Benefit Plans, any Top Heavy minimum contribution will be provided under this Plan, provided the Top Heavy
minimum benefit is not otherwise proviged under the othei Defined Benefit Plans. If the Top Heavy minimum
contribution is provided under this Plar; the minimuri-reguired contribution is increased from 3% to 5% of Total
Compensation for the Plan Year. (See Section 4.04(f)(2) of the Plan.)

To provide the Top Heavy minimum benefit.undei’ a Defined Benefit Plan, complete this subsection (b).

00(1)  The Top Heavy minimum berefit will be provided in the following Defined Benefit Plan maintained by the
Employer:

J(2) Describe the Top'Heavy minimum benefit that will be provided under the Defined Benefit Plan:

J(3)  Desciibz Employees who will receive Top Heavy minimum benefit under the Defined Benefit Plan:

11-6 FAIL-SAFE. COVERAGE PROVISION. If the Plan fails the minimum coverage test under Code §410(b) due to the application
of an allocation condition under AA 86-5 or AA §6B-7, the Employer must amend the Plan in accordance with the provisions of
Section 14.02(a).of the Plan to correct the coverage violation.

Alternatively, the Employer may elect under this AA 811-6 to apply a Fail-Safe Coverage Provision that will allow the Plan to
automatically correct the minimum coverage violation.

& The Fail-Safe Coverage Provision (as described under Section 14.02(b)(1) of the Plan) applies

[Note: If the Fail-Safe Coverage Provision applies, the Plan may not perform the average benefit test to demonstrate compliance
with the coverage requirements under Code 8410(b), except as provided in Section 14.02 of the Plan.]
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11-7 QUALIFYING EMPLOYER SECURITIES AND QUALIFYING REAL PROPERTY. The following special rules apply
regarding the purchase of Qualifying Employer Securities and Qualifying Real Property:

(@) Investment in Qualifying Employer Securities and/or Qualifying Employer Real Property may only be made from the
following Accounts:

O (b)  The following distribution restrictions apply to Qualifying Employer Securities and/or Qualifying Employer Real
Property held by a Participant under the Plan:

Ll(c) The following special rules apply with respect to the investment in Qualifying Employer Securities and/or Qualifying
Employer Real Property:

[Note: Any provisions entered under this AA §11-7, must satisfy the nondiscrimination requirements under Code 8401(a){4) and
the regulations thereunder. See Section 10.06(c) for the limits that apply with respect to investments in Qualifying Emnloyer
Securities and Qualifying Real Property.]

11-8 ELECTION NOT TO PARTICIPATE (see Section 2.08 of the Plan). All Participants share in any allgcation under inis Plan
and no Employee may waive out of Plan participation.
To allow Employees to make a one-time irrevocable waiver, check below.

L An Employee may make a one-time irrevocable election not to participate under the Plan at any time prior to the time the
Employee first becomes eligible to participate under the Plan. [Note: Use of this provision ceuld-result in a violation of the
minimum coverage rules under Code §410(b).]

11-9 ERISA SPENDING ACCOUNTS. Section 11.05(d) of the Plan authorizes the Einpicyer tc.establish an ERISA Spending
Account to hold certain miscellaneous amounts that are remitted to the Plan.

O If the Employer maintains an ERISA Spending Account, the following special ruies apply:

11-10 HEART ACT PROVISIONS -- BENEFIT ACCRUALS. The benetitaccrual provisions under Section 15.06 of the Plan do
not apply. To apply the benefit accrual provisions under Section 15.08, check the box below.

[0 Eligibility for Plan benefits. Check this box if the Ptan will provide the benefits described in Section 15.06 of the Plan. If
this box is checked, an individual who dies or becomes disab'ed in qualified military service will be treated as reemployed
for purposes of determining entitlement to-venefits under thz Plan.

11-11 PROTECTED BENEFITS. There are no protected benefits (as defined in Code 8411(d)(6)) other than those described in the
Plan.

To designate protected benefits other than those described in the Plan, complete this AA §11-11.

J0(a) Additional protected berefits. in‘addition to the protected benefits described in this Plan, certain other protected
benefits are protected from aprior plan document. See the Addendum attached to this Adoption Agreement for a
description of such pretected benefits.

O (b)  Money Purchagse Pian assats. This Plan contains assets that were held under a Money Purchase Plan (e.g., Money
Purchase Plan assets were transferred to this Plan by merger, trust-to-trust transfer or conversion). See the Addendum
attached to this Adoption Agreement for a description of any special provisions that apply with respect to the
transfeired assets. See Section 14.05(c) of the Plan for rules regarding the treatment of transferred assets.

O (c) Elimination of distrisution options. Effective , the distribution options described in
subsection (1) below are eliminated.

[3.(1). . Describe eliminated distribution options:

0(2y  Application to existing Account Balances. The elimination of the distribution options described in
subsection (1) applies to:

O (i) All benefits under the Plan, including existing Account Balances.

O (ii))  Only benefits accrued after the effective date of the elimination (as described in subsection (c)
above).

[Note: The elimination of distribution options must not violate the “anti-cutback” requirements of Code §411(d)(6) and
the regulations thereunder. See Section 14.01(d) of the Plan.]
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11-12 SPECIAL RULES FOR MULTIPLE EMPLOYER PLANS. If the Plan is a Multiple Employer Plan (as designated under AA
§2-6), the rules applicable to Multiple Employer Plans under Section 16.07 of the Plan apply.

O The following special rules apply with respect to Multiple Employer Plans:

[Note: Any special rules must satisfy the nondiscrimination requirements under Code §401(a)(4) and must satisfy the
rules applicable to Multiple Employer Plans under Code §413(c).]

11-13 CLAIMS PROCEDURES. Section 11.07 of the Plan provides procedures for Participants to file a claim for benefits. Unless
designated otherwise under this AA §11-13, the claims procedures under Section 11.07 of the Plan apply.

O The following special rules apply with respect to claims procedures under Section 11.07 of the Plan: ~_\\
[Note: Any special rules must satisfy the requirements under ERISA Reg. §2560.503-1 and any other applicaiie
guidance.]
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APPENDIX A
SPECIAL EFFECTIVE DATES

OA-1 Eligible Employees. The definition of Eligible Employee under AA 83 is effective as follows:

OA-2 Minimum age and service conditions. The minimum age and service conditions and Entry Date provisions specified in AA
84 are effective as follows:

OA-3 Compensation definitions. The compensation definitions under AA 85 are effective as follows: P N\
OA-4 Employer Contributions. The Employer Contribution provisions under AA 86 are effective as follows: — .~ ~
A5 Salary Deferrals. The provisions regarding Salary Deferrals under AA 86A are effective as follows:

A6 Matching Contributions. The Matching Contribution provisions under AA 86K are effective as follows:

O A-7 Safe Harbor 401(k) Plan provisions. The Safe Harbor 401(k) Plan provisionsunder AA 86C are effective as follows:

OA-8 Special Contributions. The Special Contribution provisions under-A/A 86D are effective as follows:

A9 Retirement ages. The retirement age provisions under AA §7 are effective as follows:

LJA-10  Vesting and forfeiture rules. The rules regarding vesting and forfeitures under AA 88 are effective as follows:

OA-11 Distribution provisions. The distiibution provisions under AA 89 are effective as follows:

OA-12 In-service distributions and Required Minimum Distributions. The provisions regarding in-service distribution and
Required Minimum Disiribations under AA 8§10 are effective as follows:

OA-13  Miscellaneous provisions. The provisions under AA 811 are effective as follows:

LI A-14 Special etiective date provisions for merged plans. If any qualified retirement plans have been merged into this Plan, the
provisicns of Section 14.04 of the Plan apply as follows:

[0TA-15  Other special effective dates:
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APPENDIX B
LOAN POLICY

Use this Appendix B to identify elections dealing with the administration of Participant loans. These elections may be changed without
amending this Agreement by substituting an updated Appendix B with new elections. Any modifications to this Appendix B or any
modifications to a separate loan policy describing the loan provisions selected under the Plan will not affect an Employer's reliance on
the IRS Favorable Letter.

B-1 Are PARTICIPANT LOANS permitted? (See Section 13 of the Plan.)
O@  Yes
O®) No

B-2 LOAN PROCEDURES.

()  Loans will be provided under the default loan procedures set forth in Section 13 of the Plan, unless moditied under this
Appendix B.

O (b)  Loans will be provided under a separate written loan policy. [If this subsection (b) is checked, clo'\not complete the rest
of this Appendix B.]

B-3  AVAILABILITY OF LOANS. Participant loans are available to all Participants and Beneficiaries who are parties in interest.
Participant loans are not available to a former Employee or Beneficiary (including an‘Alternate Payee under a QDRO) except in
those limited situations where the former Employee or Beneficiary is also considered to be a “party in interest” as defined in
ERISA 83(14). To override this default provision, complete this AA §B-3.

L) A former Employee or Beneficiary (including an Alternate Payee)who ihas a vested Account Balance may request a
loan from the Plan.

O (b) A “limited participant” as defined in Section 3.07 of the Plan.may nict-request a loan from the Plan.
O (c)  Anofficer or director of the Employer, as defined for purposes.of the Sarbanes-Oxley Act, may not request a loan from
the Plan,

B-4  LOAN LIMITS. The default loan policy under -Sectien 13.03 of the Plan allows Participants to take a loan provided all
outstanding loans do not exceed 50% of the Participant’s vested Account Balance. To override the default loan policy to allow
loans up to $10,000, even if greater than 50% of the Participant’s vested Account Balance, check this AA §B-4.

O A Participant may take a loan equal to the greater of $10,000 or 50% of the Participant's vested Account Balance. [If this
AA 8B-4 is checked, the Participant may. be reguired to provide adequate security as required under Section 13.06 of the
Plan.]

B-5 NUMBER OF LOANS. The defaultiican policy under Section 13.04 of the Plan restricts Participants to one loan outstanding at
any time. To override the default !oan poticy and permit Participants to have more than one loan outstanding at any time,
complete (a) or (b) below:

OO(a A Participant may have loans outstanding at any time.
O (b)  There are no restrictions on the number of loans a Participant may have outstanding at any time.
B-6 LOAN AMUCUNT. The default loan policy under Section 13.04 of the Plan provides that a Participant may not receive a loan of
less than $1,00Q. To miodify the minimum loan amount or to add a maximum loan amount, complete this AA §B-6.
0@ There 1sno minimum loan amount.
O (b) | \_The minimum loan amount is $
1(c)) The maximum loan amount is $
B-7 - INTEREST RATE. The default loan policy under Section 13.05 of the Plan provides for an interest rate commensurate with the

interest rates charged by local commercial banks for similar loans. To override the default loan policy and provide a specific
interest rate to be charged on Participant loans, complete this AA §B-7.

(@)  The prime interest rate
0@ plus percentage point(s).
I (b)  Describe:

[Note: Any interest rate described in this AA §B-7 must be reasonable and must apply uniformly to all Participants.]
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Appendix B — Loan Policy

B-9

B-10

B-11

B-12

B-13

B-14

B-15

9]
A
oD

PURPOSE OF LOAN. The default loan policy under Section 13.02 of the Plan provides that a Participant may receive a
Participant loan for any purpose. To modify the default loan policy to restrict the availability of Participant loans to hardship
events, check this AA §B-8.

[0 (@) A Participant may only receive a Participant loan upon the demonstration of a hardship event, as described in Section
8.10(e)(2)(i) of the Plan.

L1 (b) A Participant may only receive a Participant loan under the following circumstances:

APPLICATION OF LOAN LIMITS. If Participant loans are not available from all contribution sources, the limitations under
Code §72(p) and the adequate security requirements of the Department of Labor regulations will be applied by taking into account
the Participant’s entire Account Balance. To override this provision, complete this AA §B-9.

O The loan limits and adequate security requirements will be applied by taking into account only those contribution
Accounts which are available for Participant loans.

CURE PERIOD. The Plan provides that a Participant incurs a loan default if a Participant does not repay a missed payment by
the end of the calendar quarter following the calendar quarter in which the missed payment was cue. 7o cverride this default
provision to apply a shorter cure period, complete this AA §B-10.

O The cure period for determining when a Participant loan is treated as in default will be .
following the end of the month in which the loan payment is missed.

dlays (cannot exceed 90)

PERIODIC REPAYMENT - PRINCIPAL RESIDENCE. If a Participant loan is for the purchase of a Participant’s primary
residence, the loan repayment period for the purchase of a principal residence may not exceed ten (10) years.

J(@)  The Plan does not permit loan payments to exceed five (5) years, even for the purchiase of a principal residence.

O (b)  The loan repayment period for the purchase of a principal residence may-not ¢xceed years (may not exceed 30).

O (c)  Loans for the purchase of a Participant’s primary residénce may be payable over any reasonable period commensurate
with the period permitted by commercial lenders for similar ioans.

TERMINATION OF EMPLOYMENT. Section 13.11 of the Plan proviges that a Participant loan becomes due and payable in
full upon the Participant’s termination of employment. To override this default provision, complete this AA §B-12.

O A Participant loan will not become due-and payable in full upon the Participant’s termination of employment.
DIRECT ROLLOVER OF A LOAN NOTE. Section 13,11(b) of the Plan provides that upon termination of employment a
Participant may request the Direct Rollover of a-loan ncte/ To override this default provision, complete this AA §B-13.

O A Participant may not request the Direct Roilaver of the loan note upon termination of employment.

LOAN RENEGOTIATICN. The defaultioan policy provides that a Participant may renegotiate a loan, provided the
renegotiated loan separately satisfies the reasonable interest rate requirement, the adequate security requirement, the periodic
repayment requirement and-the ioan limitations under the Plan. The Employer may restrict the availability of renegotiations to

prescribed purposes provided the ability to renegotiate a Participant loan is available on a non-discriminatory basis. To override
the default loan policy-and restrict the ability of a Participant to renegotiate a loan, complete this AA §B-14.

O () A Participant may nst renegotiate the terms of a loan.

O (b)  Thefoilowing speciaiprovisions apply with respect to renegotiated loans:

SOURCE OF LOAN. Participant loans may be made from all available contribution sources, to the extent vested, unless
designated-otherwise under this AA §B-15.

O Participant loans will not be available from the following contribution sources:

MODIFICATIONS TO DEFAULT LOAN PROVISIONS.

O The following special rules will apply with respect to Participant loans under the Plan:

[Note: Any provision under this AA §B-16 must satisfy the requirements under Code §72(p) and the regulations thereunder and
will control over any inconsistent provisions of the Plan dealing with the administration of Participant loans.]
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APPENDIX C
ADMINISTRATIVE ELECTIONS

Use this Appendix C to identify certain elections dealing with the administration of the Plan. These elections may be changed without
amending this Agreement by substituting an updated Appendix C with new elections. The provisions selected under this Appendix C do
not create qualification issues and any changes to the provisions under this Appendix C will not affect the Employer's reliance on the IRS

Favorable Letter.

C-1 DIRECTION OF INVESTMENTS. Are Participants permitted to direct investments? (See Section 10.07 of the Plan.)

O No

O Yes
U (a)
U (b)
U (c)

Specify Accounts: Q
Check this selection if the Plan is intended to comply with ERISA 8404(c). (See Sectiori £10.07(e) ot thie Plan.)

Describe any special rules that apply for purposes of direction of investments:

[Note: This subsection (c) may be used to describe special investment provisions for specific types of
investments, such as Qualifying Employer Securities or Qualifying Real Property, or for specific Accounts, such
as the Rollover Contribution Account. Any provisions added under subsection {c)wilt be subject to the
nondiscrimination requirements under Code 8401(a)(4).]

C-2 ROLLOVER CONTRIBUTIONS. Does the Plan accept Rollover Contributicins? (See Section 3.07 of the Plan.)

O No

O Yes
@)
O (b)
U (c)

If this subsection (a) is checked, an Employee may-niet makea Rollover Contribution to the Plan prior to
becoming a Participant in the Plan. (See Section 3.07 of the Plar.)

Check this subsection (b) if the Plan will not accept Roilover Contributions from former Employees.

Describe any special rules for accepting/Rollover Contributions:

[Note: The Employer may designate in subsection'(c) or in separate written procedures the extent to which it
will accept rollovers from gesignated plan types. For example, the Employer may decide not to accept rollovers
from certain designated plans.(e.g., 403(b) plans, §457 plans or IRAs). Any special rollover procedures will
apply uniformly to all Participants under the Plan.]

C-3 LIFE INSURANCE. Are life insurance investments permitted? (See Section 10.08 of the Plan.)

O@ No

O(®) Yes

C-4 QDRO PROCEDURES, Do the default QDRO procedures under Section 11.06 of the Plan apply?

O@) No

O(®) Yes

[/ / The provisions of Section 11.06 are modified as follows:
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Employer Signature Page

EMPLOYER SIGNATURE PAGE

PURPOSE OF EXECUTION. This Signature Page is being executed to effect:

Ll(@)  The adoption of a new plan, effective [insert Effective Date of Plan]. [Note: Date
can be no earlier than the first day of the Plan Year in which the Plan is adopted.]

LI (b)  The restatement of an existing plan in order to comply with the requirements of PPA, pursuant to Rev. Proc. 2011-49.

(1) Effective date of restatement: . [Note: Date can be no earlier than January 1, 2007:
Section 14.01(f)(2) of Plan provides for retroactive effective dates for all PPA provisions. Thus, a current effective date
may be used under this subsection (1) without jeopardizing reliance.]

(2) Name of plan(s) being restated:

(3) The original effective date of the plan(s) being restated:

LI(c) Anamendment or restatement of the Plan (other than to comply with PPA). If this Plan is being-amended, a snap-on
amendment may be used to designate the modifications to the Plan or the updated pages of the”Adoption Agreement may be
substituted for the original pages in the Adoption Agreement. All prior Employer Signature Pages shouid be retained as part of
this Adoption Agreement.

(1) Effective Date(s) of amendment/restatement:

(2) Name of plan being amended/restated:

?3) The original effective date of the plan being amended/restated:

4) If Plan is being amended, identify Adoption Agreement sections being amendeaq:

VOLUME SUBMITTER SPONSOR INFORMATION. The Volume ‘Submitier Snonsor (or authorized representative) will inform the
Employer of any amendments made to the Plan and will notify the Employer if it discontinues or abandons the Plan. To be eligible to
receive such notification, the Employer agrees to notify the Volume Submitter-Sponsor (or authorized representative) of any change in
address. The Employer may direct inquiries regarding the Plan or the effect of the Favorable IRS Letter to the Volume Submitter
Sponsor (or authorized representative) at the following location:

Name of Volume Submitter Sponsor (or authorized representative):
Address:

Telephone number:

IMPORTANT INFORMATION ABOUT THIS VOLUME SUBMITTER PLAN. A failure to properly complete the elections in this
Adoption Agreement or to operate the Plan.in-accardance with applicable law may result in disqualification of the Plan. The Employer
may rely on the Favorable IRS Letter issucd by thie-iational Office of the Internal Revenue Service to the VVolume Submitter Sponsor as
evidence that the Plan is qualified under Cote8401(a), to the extent provided in Rev. Proc. 2011-49. The Employer may not rely on the
Favorable IRS Letter in certain circumstances.or with respect to certain qualification requirements, which are specified in the Favorable
IRS Letter issued with respect to the Pian'and in Rev. Proc. 2011-49. In order to obtain reliance in such circumstances or with respect to
such qualification requiremenis, the Employer must apply to the office of Employee Plans Determinations of the Internal Revenue
Service for a determination-letter, See Section 1.66 of the Plan.

By executing this Adonticn Agreement, the Employer intends to adopt the provisions as set forth in this Adoption Agreement and the
related Plan docuriient. By signing this Adoption Agreement, the individual below represents that he/she has the authority to execute this
Plan document on behalf of the Employer. This Adoption Agreement may only be used in conjunction with Basic Plan Document #04.
The Emplover-understands that the Volume Submitter Sponsor has no responsibility or liability regarding the suitability of the Plan for
the Employer’sneeds or the options elected under this Adoption Agreement. It is recommended that the Employer consult with legal
couisel before executing this Adoption Agreement.

(_Name of Employer)

(Name of authorized representative) (Title)
(Signature) (Date)
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Trustee Declaration

TRUSTEE DECLARATION

This Trustee Declaration may be used to identify the Trustees under the Plan. A separate Trustee Declaration may be used to identify
different Trustees with different Trustee investment powers.

Effective date of Trustee Declaration:

The Trustee’s investment powers are:

[J(a) Discretionary. The Trustee has discretion to invest Plan assets, unless specifically directed otherwise by the Plan
Administrator, the Employer, an Investment Manager or other Named Fiduciary or, to the extent authorized under the Plan, a
Plan Participant.

O (b)  Nondiscretionary. The Trustee may only invest Plan assets as directed by the Plan Administrator, the Employer; an
Investment Manager or other Named Fiduciary or, to the extent authorized under the Plan, a Plan Participant.

L (c)  Fully funded. There is no Trustee under the Plan because the Plan is funded exclusively with custodial accounts; annuity
contracts and/or insurance contracts. (See Section 12.16 of the Plan.)

[0(d) Determined under a separate trust agreement. The Trustee's investment powers are determined under a separate trust
document which replaces (or is adopted in conjunction with) the trust provisions under the Plan.

Name of Trustee:

Title of Trust Agreement:

[Note: To qualify as a Volume Submitter Plan, any separate trust document used ir. conjunction with this Plan must be
approved by the Internal Revenue Service. Any such approved trust agreement is-incorporated as part of this Plan and must be
attached hereto. The responsibilities, rights and powers of the Trustee are those specified-in'the separate trust agreement. |

Description of Trustee powers. This section can be used to describe any special trustee powers or any limitations on such powers. This
section also may be used to impose any specific rules regarding the decision-making autherity-of individual trustees. In addition, this
section can be used to limit the application of a trustee’s responsibilities, e.g:;-by limiting trustee authority to only specific assets or
investments.

O Describe Trustee powers:

[The addition of special trustee powers under this section/will not cause the Plan to lose Volume Submitter status provided such
language merely modifies the administrative provisions applicable io the Trustee (such as provisions relating to investments and
the duties of the Trustee). Any language added vider-this seciiorn viay not conflict with any other provision of the Plan and may
not result in a failure to qualify under Code §401(a).]

Trustee Signature. By executing this Adoption Agreement, the'designated Trustee(s) accept the responsibilities and obligations set forth
under the Plan and Adoption Agreement. By signing this Trustee Declaration Page, the individual(s) below represent that they have the
authority to sign on behalf of the Trustee. If a separate trust agreement is being used, list the name of the Trustee. No signature is
required if a separate trust agreement is beiig-used under the Plan or if there is no named Trustee under the Plan.

(Print name of Trustee)

(Signature of Trustee or authorized representative) (Date)

(Print name of Trusteg_

(Signature of Trustee or authorized representative) (Date)

(Printﬁm&)f Trustee)

(Signature of Trustee or authorized representative) (Date)

(Print name of Trustee)

(Signature of Trustee or authorized representative) (Date)
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Participating Employer Adoption Page

PARTICIPATING EMPLOYER ADOPTION PAGE

[ Check this selection and complete this page if a Participating Employer (other than the Employer that signs the Signature Page above) will
participate under this Plan as a Participating Employer. [Note: See Section 16 of the Plan for rules relating to the adoption of the Plan by a
Participating Employer. If there is more than one Participating Employer, each one should execute a separate Participating Employer Adoption
Page. Any reference to the “Employer” in this Adoption Agreement is also a reference to the Participating Employer, unless otherwise noted.]

PARTICIPATING EMPLOYER INFORMATION:

Name:

Address:

City, State, Zip Code:
EMPLOYER IDENTIFICATION NUMBER (EIN):
FORM OF BUSINESS:

EFFECTIVE DATE: The Effective Date should be completed to document whether this Plan is a new plan or restatement of-a prior
plan with respect to the Participating Employer. (Additional special Effective Dates may apply under Modifications to Adoption
Agreement below.)

O New plan. The Participating Employer is adopting this Plan as a new Plan effective [Note:
Date can be no earlier than the first day of the Plan Year in which the Plan is adopted.]

O Restated plan. The Participating Employer is adopting this Plan as a restatement of a prior plan.

(@) Name of plan(s) being restated:

(b) This restatement is effective /. [Nate: Date can be no earlier than January 1, 2007.]

(c) The original effective date of the plan(s) being restated is:
O Cessation of participation. The Participating Employer is ceasing.its participation in the Plan effective as of:

ALLOCATION OF CONTRIBUTIONS. Any contributions made under this Plan (and any forfeitures relating to such contributions)
will be allocated to all Participants of the Employer (including the Participating Employer identified on this Participating Employer
Adoption Page).

To override this default provision, check below.

O Check this box if contributions made by the Participating Ernployer signing this Participating Employer Adoption Page (and any
forfeitures relating to such contributions) will be allocated only to Participants actually employed by the Participating Employer
making the contribution. If this box is checked; Employees of the Participating Employer signing this Participating Employer
Adoption Page will not share in an allocation of contributions (or forfeitures relating to such contributions) made by the Employer
or any other Participating Employer. [Note: s of this section may require additional testing. See Section 16.04 of the Plan.]

MODIFICATIONS TO ADOPTION AGREEMENT. The selections in the Adoption Agreement (including any special effective dates
identified in Appendix A) will apply. te the Participating Employer executing this Participating Employer Adoption Page.
To modify the Adoption Agreemenrt-nrovisions-applicable to a Participating Employer, designate the modifications in (a) or (b) below.

0(a)  Special Effective Dates. Check this (a) if different special effective dates apply with respect to the Participating Employer
signing this Participating Employer Adoption Page. Attach a separate Addendum to the Adoption Agreement entitled “Special
Effective Dates for Participating Employer” and identify the special effective dates as they apply to the Participating Employer.

O (b)  Modificatien-of Adoption Agreement elections. Section(s) of the Agreement are being modified for this
Participating Emiplayer. The modified provisions are effective

[Nete: Attacha description of the modifications to this Participating Employer Adoption Page.]

SIGNATURE, By signing this Participating Employer Adoption Page, the Participating Employer agrees to adopt (or to continue its
participation in) the Plan identified on page 1 of this Agreement. The Participating Employer agrees to be bound by all provisions of the
Plan and Adaption”/Agreement as completed by the signatory Employer, unless specifically provided otherwise on this Participating
Employer Adoption Page. The Participating Employer also agrees to be bound by any future amendments (including any amendments to
terminate the' Plan) as adopted by the signatory Employer. By signing this Participating Employer Adoption Page, the individual below
represents that he/she has the authority to sign on behalf of the Participating Employer.

(Name of Participating Employer)

(Name of authorized representative) (Title)
(Signature) (Date)
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In-Plan Roth Conversions (Post-2013 Conversions)

INTERIM AMENDMENT #1
IN-PLAN ROTH CONVERSIONS (POST-2013 CONVERSIONS)

This Interim Amendment contains the elective provisions for implementing the In-Plan Roth Conversion provisions set forth in Appendix
B of the Plan. The provisions under Appendix B of the Plan and under this Interim Amendment #1 are designed as a good-faith
amendment to implement the provisions under the American Taxpayer Relief Act of 2012 (ATRA) effective for In-Plan Roth Conversions
made on or after January 1, 2013. If In-Plan Roth Conversions were effective under the Plan prior to January 1, 2013, the pre-ATRA
provisions must be described under AA 86A-5(c) and the post-ATRA provisions must be described under this Interim Amendment #1. If
In-Plan Roth Conversions are first effective under the Plan on or after 1/1/2013, AA 86A-5(c) should not be completed and only the
provisions under this Interim Amendment #1 should be completed. This Interim Amendment #1 does not affect an In-Plan Roth
Conversion that was allowed under prior Plan provisions. (See Section B-1.01 of the Plan.)

IA1-1  IN-PLAN ROTH CONVERSIONS. Unless elected under this AA §1A1-1, the Plan does not permit a Participant to-make an
In-Plan Roth Conversion under the Plan. To override this provision to allow Participants to make an In-Plan Roth Conversion;
subsection (a) must be checked.

L (a)

t(b)

(c)

[1{d)

© Copyright 2014

Effective date. Effective [not earlier than 1/1/2013],a-Participant may elect to
convert all or any portion of his/her non-Roth vested Account Balance to an In-Plan-Rotih Coriversion Account.

[Note: The Plan must provide for Roth Deferrals under AA 86A-5 as of the effective date designated in this
subsection (a). An election under this subsection (a) does not affect an In-Plan Roth-Conversicn that was allowed
under prior Plan provisions.]

In-Service Distribution. For a Participant to convert his/her eligible cortributions to Roth Deferrals through an In-
Plan Roth Conversion, the Participant need not be eligible to take a distribution from the Plan.

To override this default provision to require a distributable gvent, complete this subsection (b).

O If this subsection (b) is checked, a Participant must be eligible fora distribution of any amounts converted to

Roth Deferrals through an In-Plan Roth Conversion. Thius;-only amounts that are eligible for distribution
under AA 89 or AA 8§10 are eligible for In-Plan Roth Conversion.

[Note: If this subsection (b) is not checked, a Participant may.convert any or all of the eligible contribution sources
to Roth Deferrals through an In-Plan Roth Coriversian.]

Contribution sources. An Employee may elect to make an In-Plan Roth Conversion from all available contribution
sources under the Plan.

To override this default provisien to limit the contributions sources available for In-Plan Roth Conversion, select the
applicable contribution sources from which.an In-Plan Roth Conversion is available:

LI(1)  Pre-tax Salary Deferrals
0(@2) Employer Contributions
(3)  Matching Contributions
L0 (4)  SafeHarbor Contributions
0O@G) ONECsand QMACs

L1 (6) . After-Tax Contributions
ZHT) . RolloverContributions

[Ji(8)  Describe:

iNote: Any contribution sources described in subsection (8) must be definitely determinable and not subject to
Employer discretion.]

Limits applicable to In-Plan Roth Conversions. No special limits apply with respect to In-Plan Roth Conversions,
unless designated otherwise under this subsection (d).
O0(@) Roth conversions may only be made from contribution sources that are fully vested (i.e., 100% vested).

[Note: If an In-Plan Roth Conversion is permitted from partially-vested sources, special rules apply for
determining the vested percentage of such amounts after conversion. See Section 7.11 of the Plan.]

O (2)  AParticipant may not make an In-Plan Roth Conversion of less than $ (may not exceed $1,000).

L0 (3) A Participant may not make an In-Plan Roth Conversion of any outstanding loan amount.

[Note: If this (3) is not checked, a Participant may convert amounts that are attributable to an outstanding
loan, to the extent the loan relates to a contribution source that is eligible for conversion under subsection
(c) above.]
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[Name of Plan] or [Name of Sponsor PS/401(k) Volume Submitter Plan]
In-Plan Roth Conversions (Post-2013 Conversions)

[(0(4)  Describe:

[Note: Any selection in subsection (4) must be definitely determinable and not subject to Employer
discretion.]

O (e)  Amounts available to pay federal and state taxes generated from an In-Plan Roth Conversion. No special
provisions apply to allow Participants to withdraw funds to pay federal or state taxes generated from an In-Plan Roth
Conversion, except as provided otherwise under this subsection (e).

LI(1)  In-service distribution. If the Plan does not otherwise permit an in-service distribution at the time of the
In-Plan Roth Conversion and this subsection (i) is checked, a Participant may elect to take an in-service
distribution solely to pay taxes generated from the In-Plan Roth Conversion to the extent such in-service
distribution would otherwise be permitted under Section 8.10 of the Plan.

[Note: If this subsection (1) is checked, a Participant may take an in-service distribution only-tc-the exterit
such distribution would otherwise be permitted under the provisions of Section 8.10 of the Plan. Thus, for
example, a Participant may not take an in-service distribution of amounts attributable to Salary Deferrals
(including any QNECs, QMACs or Safe Harbor contributions) prior to age 59%2.]

L0 (2) Participant loan. Generally, a Participant may request a loan from the Plan-to the extent permitted wnder
Section 13 and AA §B. However, to the extent a Participant loan is not otherwise allovved and this
subsection (2) is selected, a Participant may receive a Participant loan solely to pay 1axes generated from an
In-Plan Roth Conversion.

[Note: If this subsection (2) is selected and Participant loans are not otherwise-authorized under the Plan,
any Participant loan made pursuant to this subsection (2) will be‘made in accordance with the default loan
policy described in Section 13.]

() Distribution from In-Plan Roth Conversion Account. Distributicns-firam the In-Plan Roth Conversion Account
will be permitted at the same time as permitted for Roth Deferrals, as set forth under AA §10-1, unless designated
otherwise under this subsection (f). However, earlier distribution of certain’‘converted amounts may be required to the
extent necessary to protect distribution options that were available withi-respect to such converted amounts prior to
the In-Plan Roth Conversion.

00 (1)  In-service distributions will not be permitted from an In-Plan Roth Conversion Account. However, as set
forth in Section 3.03(f)(1)(iv) of the Plan, a distribution must continue to be offered for any converted
amounts as of the earliest date a distribution would otherwise be permitted for such converted amounts,
without regard to the In-Plan Roth Conversion.

(2)  Anin-service distribution'may be made fiom the In-Plan Roth Conversion Account at any time.

[1(3) Describe distribution cptions:

[Note: This subsection (f)may not be used to eliminate an in-service distribution option that was otherwise
available at the time of th2 In-Plan Roth Conversion. Thus, for example, if a Participant is permitted to
make an In-Plain Ratli Conversion of After-Tax Employee Contributions or Rollover Contributions, and
such contributions are eligible for immediate distribution at the time of the In-Plan Roth Conversion, those
amounts must continue to be available for distribution after the In-Plan Roth Conversion. To the extent a
selection.in.this suosection (f) results in an improper elimination of a distribution right, the provisions of
this subsection (f) will not apply.]

IA1-2  APPLICATION-OFAMENDMENT. Pursuant to Section 5.01 of Revenue Procedure 2011-49, the amendments under
Appendix B of the Pian anc-under AA 81A1-1 have been adopted by the Volume Submitter Sponsor on behalf of all adopting
Employers: This amendment supersedes any contrary provisions under the Plan. If the Employer adopts this amendment by
selecting-an elective provision under AA 81A1-1, the Employer (or other individual authorized to sign on behalf of the
Employer) raust sigr and date this amendment below. If the Employer is not adopting the provisions of this amendment, the
Empicyer need not sign this amendment. The amendments under Appendix B of the Plan and under AA 81A1-1 apply to the
signatory Employer and all Participating Employers under the Plan.

IT the Emiployer has selected any elective provisions under AA §1A1-1, the Employer must execute this Interim Amendment.
By signing this Interim Amendment #1, the individual signing below represents that he/she is authorized to sign on behalf of
the’Employer. This amendment applies to the signatory Employer and all Participating Employers under the Plan.

(Name of Employer)

(Name of Authorized Representative) (Title)
(Signature) (Date)
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